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Michael Goddwin re;elected International Président

Nancy Wohliforth also elected Secretary-Treasurer

President Michael Goodwin, Secretary- Treasurer Nancy Wohlforlh and the U.S. Fleglonal Vice Presrdents elected at the convention are sworn into office
on Friday, June 25 by Vice President Emerita Carclyn Combs. (Right photo) The newly elected officers celebrate to the applause of the delegates.

ed Michael Gondwin to his fourth [ull term as International President of the Olfice
and Professional Employees International Union. Nancy Wohllorth was also elect-
ed Lo serve as Sceretary-Treasurer, a position she has had sinec January 2003.
The convention hall erupted in ¢cheers and applause aflter the delegation voted in favor
of the nominations ol hoth President Goodwin und Secrelury-Treasurer Wohliorth.

Delega[cs 10 the 23rd Triennial Convenltion, June 21-24, 2004 unanimously re-elecl-

*I pledge lo you that [ will conlinue to work my hearl out on your hehall, Lo continue
making this union the great union that it is.” Goodwin said. He thanked his nominators
Richard Lanigan, Secretary-Treasurcr of Local 153, and Becky Tumner. President of Local 277,
“I want 1o thank everyone [rom the botiom of my hearl,” Wohilorth said. “I love you all”

Convention coverage on page 9

Major victory includes staff mcreases at Mt. Clemens

n Sepiember 13, 2004, nurses al Mt.
Clemens General Hospital in
Michigan voted 316-21 1o approve a

groundbreaking three-yeur contract 1hat pro-
vides [or inereased stalfing—ending a strike
{Contiived aon page 4)
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Lloyd Smith praises
APMA/OPEIU relationship

Dr. Lloyd Smith

loyd §. Smith, DPM, the president ol
the American Podiatric Medical
Association (APMA) told QPEIU del-
egaies wboul their continuing relationship
between the APMA and OPEIU and pledged
to mike every ineinber of APMA a member

of the Guild. The APMA was cstablished in
1912 andt is the premiere prolessional orga-

nizalion representing the nation's Doclors ol

Podiatric Medicine, representing more than
79 percent ol the podiatrists uround the coun-
try. Each year, thc APMA undertakes [ive
major initiatives 10 educate the public on
proper foot and ankle care.

“We have a strong voice on Capitol Hill,”
Dr. Smith said. “We are working to provide
equal pay for cqual work; it's onc ol our
major goals,” Dr. Smiih said. We need your
help on that.” He discussed the opportunities
that arise while working with organized labor,
Not only arc they ahle to educate their union
sisters und hrothers, but these medical prac-
litioners have a stronger legislalive advoca-
cy and are able to fight against insurance
company disciimination on issues such as
putient choice, access, full coverage and equal
pay for equal work — something that cannol
always be done withont (he help of organized
lahor.

We can take back the agenda,

says Maude Bariow

aude Barlow, chairperson ol the

Council of Canadians, hrouglt

grectings from Canada and spoke
ol the eritical political situation in North
America. “This is a precious moment in our
history hecause theirmaodel is [ailing — the
gap hetween ihe rich and poor is lailing —
we have a third world here in the [irs! world
hecuuse of the policies these people have
brought in.

“This system is failing environmentally and
economically,” Barlow continued. She indict-
cd the Bush administration lor its goal of glob
al privatization. *This madel is not working,”
Barlow said. “Economic globalization is on
its knees — there is a vacuum, and we need
to step in with alternatives that siresses that
wonking people cverywhere have fundamental
rights. If we do, 1naybe this is the moment we
can take back the agenda. We must be there

Maude Barlow

with our passion and our conviction,” Barlow
said. “and we must not become discouraged.
Remember, sometimes when you leel you're
losing, you're just about to win.”

Now is the time, McGlotten urges

Robert McGlotten

obert McGlotien, OPEIU lobbyist
wilh McGlotten & Jarvis, painted a
sobering picture of the legislative

outlook in Washington. “Unfortunately, the
legislative report |'m hringing you is not 4
very good one,” MceGlotien said. “We've had
an increase in minimoum wage, we do not
have a patients bill of rights, we're still fight-
ing the baule for overtime pay, unemiploy-
ment compensation. pension reform, dia-
hetes prevention, mental health parily, and
the important picce ol legislation in recent
years, the Employee Free Choice Act. The
legislative record is a very, very dismal one
for us.

“I"ve been around for 40 years, |'ve never
seen it this bad for American workers,”
McGlotten noted. *“The only right we have
that will strengthen us, and that many have
died for. is the right 10 vole.” Now is the
time to do something about your politics,
McGlotien siressed. “We have 10 make a
change. We have Lo vole, our {amilies have
Lo vote. Now is the time lor us to stand up,
move ahead and do the job that’s necessary.”

Judge Mathis promises, we’re coming
back to take over the White House

udge Greg Mathis. hos! of the television

show, “Judge Mathis,” gave an impas-

sioned speech thal thanked the lahor
movement [or its support over the years, i
said. “l thank God for all of you, the union
members of America.” He also spoke ol the
new position he'll be assuming in lanvary
2005 as national president ol the Southern
Qhristian Leadership Conference. It’s an orga-
nization founded by Dr. Manin Luther King
Ir.as an avenue Lo achieve eyual justice and
equal rigits.

“Now morc than ever belore this country
needs the labor movement Lo rescue from the
grips of corporate corruption that threalens
this country,” Mathis said. “We have a lederal
government (hat stole an election, ripped of
our Treasury Lo give hack tax dollajs 1o its
wealthy supporters. | say thal this couniry's
focus is really upside down.

“We thank God for the unions, because il
was the lubor movement ol hose years thal
fought back and helped to elcet @ new pres-

Judge Greg Mathis

ident, Franklin 1J. Roosevelt, and 1ogether
FDR and the inions worked together (o turn
this country around.” Mathis said. “We know
how Lo fight back. and we can light hack.”

We must step to the forefront, CLUW
President Johnson says

loria tohnson, president of the

Coalition ol Labor Union Women

(CLUW), thanked OPEIU for its
great support ol the CLUW. Slic also recog-
nized the work of Kalhleen Kinnick, a vice
president represeniing OPEIU on (he CLUW
Executive Board, as well as Theresa Kandt
and Millie Hall for their dedication (o the
organizalion.

As CLUW celebrates its 30th anniversary,
Jolinson saicl. “great progress has heen made,
hul there is siiil a long way 1o go. “This is a
very important year for all of us becanse it's
an election year. and the primary goal is 10
change the occupancy of the White House.

“Our challenge is to accept the luet that
we are regressing in many areas: accept that
fact that we are the organization. labor, that
must step to the forefront and urn things
around like our brothers and sisters did helore

us,” lohnson said. Women still face many
challenging issucs, such as equal pay, dis-
critniation and inadequate childeare. The
majority of women workers are still not
unionized. “We must continue our fight. . .we
must conlinue 1o organize.’

We accomplished much by working
together, says Rodriguez

riure Rodriguez, president ol the
United Farm Workers of America,
spoke passionately about the many
organizing baitles his union has undertaken,
and thanked OPEIU for its contimuied support.

Afier telling delegates about a number of
inicnse organizing battles for California farm
workers. Radriguez told delegates (hat these
were good examples of “whiul we can accom-
plish when we work together and are will-
ing 1o give all we have against employers
who reluse to recognize the rights that work-
ers have in this country.”

Rodriguez relayed (he struggle of mush-
room pickers who have been fighting for a
coniract for 17 years. Through UFW efforts,
including vigils at the State Senate and a 165-
mile march that took 10 days. these workers
now have a contract that includes wage
increases and health insurance for their fam-

Arturo Rodriguez

ilics. “We ask you sislers and brothers 1o con-
tinue to work with us. We'll keep you updat-
ed about our legislative fights and-what’s hap-
pening on these campaigns.”

Following his specch. President Goodwin
presented Rodriguez with a $25,000 contri-
bution irom OPEIU to support UFWs elforts.
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It’s crunch time, says Dr. Martin

Dr. Annie B.rMartin

person President Goodwin calls the
“matriarch ol the labor movement,”
Dr. Annie B. Martin warned dele-

gates to give extra attention to the conven-
tion theme, “Organize and We All Win,” and
1o recognize the importance of this year's
presidential election.

Dr. Martin. president ol the New York
Chapier of the NAACP, spoke of organize«
labor's cfforts to combit the Bush adminis-
tration’s assault on workers® rights and
encouraged all to work 1o elect a new presi-
dent in November.

“Now until November is crunch time,” Dr.
Martin said. *We know that unified efforts
can make a difference. We must form coali-
tions with groups that can help defeat
President Bush.” Dr. Martin encouraged all
delegates to *“keep ihe laith as you continue
to work for just causes,” und quoted the poet
Langston Hughes, saying “keep your hand
on the plow: hold on, freedom will come.”

Members honored for outstanding service

t the convention, OPEIU honored
Aa number of members for oul-
standing service. [niernational
Representutive Jeff Rusich was awarded

the Henderson B. Douglas Memorial
Award 2003 for his work organizing heli-

copter pilots. Rusich waus recently part of

the effort (0 organize 540 helicopter pilots.

Myra Hepburn won the regional
Organizing Cooperative (ROC) Award.
Richard Ellis, Local 100, received a Special
Recognition Award for preventing privati-
zation; while Prudential Agents who assist-
ed in the organizing campaign also received
the Special Recognition Award. Voluntary
Orpanizing Committee ( VOC) Awird win-
ners Capl. Stephen Ragin and Capt.
Michael Dorsett of Local 108. were award-
ed for their assistance on the Air Methods

Corp. organizing
campaign. Voice of
the Flectorate Award
winners were: Gold
winner Tracy Komer
and Local 494
{accepted by Local
494 Vice President
Tia Darden); Silver
winner Sherry Patton, Local 129; and
Bronze winners Gregory Blackman, Local
100} and Richard Ellis. Local 100.
Winners of the OPEIU Organizing
Achievement Awards were: Gold winner
John Conley, president of ITPE Local
4873; Silver winner Ilram Ramirez,
International Representative; and Bronze
winner Dan Dyer, President of Local 2.

See next page for more honorees

Myra Hepbutn

Members with 40 or more years of membership recognized at convention

embers with more than

forty years of service were

recognized by the conven-
tion and thanked for their dedication
to the labor movement. Honored
were: Charles Ponti, Local 153, 67
years; Evelyn Brooks, Local 42, 56
years; Anne Stokes, Local 42, 54
years; Vivian Grubbs, Local 1794, 50
years; Scdora Villa, Local 153, 42
years; and Arlon Wells, [.ocal 179,
40 years.

Chartes Ponti

Vivian Grubbs

Arfon Wells

i Voo
Evelyn Brooks, Anne Stokes and
Sedora Villa.

Convention Scenes

Pam George, Local 306, the Chair of the
Officers’ Reports Committee. Patricla
Bautista, Local 537, served as Co-chair.

Canadian Director Emeritus Michel
Lajeunesse and his wife, Suzanne.

Patricia Robertson, Local 42 with Vice
President Walter Allen and Theresa
Kandt.

Remembering those lost

A special memorial tribute was held at the convention to remember those
sisters and brothers who passed away since our last convention. {Top
left photo) An emotional Melissa Beauregard, wife of the late Secretary-
Treasurer Gilles Beauregard, (bottom left) Martha Moss, wife of the late
International Vice President J.B. Moss, and {bottom right) Michel Dupuis,
husband of the iate Secretary-Treasurer Carol Dupuis address the con-
vention. Secretary-Treasurer Nancy Wohlforth (top right) led the tribute.
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B Work and Health

Stem Cell Research: An
Ethical Problem,; a

Personal Decision

Submitted by Jeffrey S. Freed
OPEIU, Local 153, Health Fund Medical Director

he conlroversy over stem cell research

is something we hear or sec almost

daily in the newspaper or on televi-
sion. In spite of this, little is revealed about
the nmwre of this research, the opinions on
hotl sides ol the controversy, and the impli-
calions to us, the public. This article will
attempt to bring some light 10 the topic so
you can make your own decision and have
your voice heard.

Stem cells are those very immature cells
thut exist in developing embryos and fetus-
es as they grow in a woman during preg-
nancy. They have the ability to change inlo
cells that will become specialized organs
like the heart. the blood cells and the lungs,
for example. Presently, siem research has
the goal of removing these cells Irom an
embryo, which is a fertilized egg thal has
divided into a hall of cells, 2, 4, 8, 16, elc.,
helore organs or features ol a baby have
hegun to develop. A scientist would then
stimulate the stem cells to be capable ol
activities like producing insulin lor treat-
menl of people with diabetes, or becoming
nerve cells that could be used to treat people
with paralysis caused by injury to their spinal
cord. These are only two possibilities in a
field that has the potential for the cure of
diseases as varied as Alzheimer’s disease in
the elderly or cystic librosis in the young,

There is 4 price (o pay for these possibil-
ities, however. Going lorward with this
research that might develop wreatments for
these medical problems has also generated

ethical issues. The major one we [ace is
whether we are killing human life when we
take stem cells from embryos that are
destroyed in the process. This is the issuc
that plagues us and has slowed scientists’
ability to do 1his rescarch.

The argument is cleac. If these embryos
represent human life, taking (he stem cells
would be killing that life when retricving the
cells. I they are not *alive.” however, we arc
doing 4 service to humanity hy secking cures
for diseases that devastate people of all ages.
The advocates on both sides ol the issue are
passionate abowt their stand. There is no clear
answer Lo the probicm. Both sides make very
logical arguments that 1 will not detail here.

It is important that you do understantd,
however, that there is an argument for both
sides — a human, moral argument {or har-
vesling stem cells and doing the potentially
life-saving research. and an argument for not
destroying what could be considered “life.”

It is extremely important that you alt join
the diseussion and learn 18 much aboul the
topic as you can. Future decisions regarding
where he field ol stem cell rescarch will go
will depend on who your clected represen-
tatives are. Be certain that the candidates you
vole for are iniormed ahout stei cell research
and have views that match your own. The
responsibility is in your hands.

Teffrey §. Freed, M 1., P.C. specializes in
general surgery/prociology. Ie can be
reached ar (212} 396-(4150.

For more information
about the OPEIU,
visit our website at

wWww.opeiu.org

Washington Window

The State
of Working
America, 2004

he state of working America in late

2004 is not good — and the country

is at a crossroads where Lhe elec-
tion this fall could determine whether it
gets betler or worse.

That's the conclusion we draw after
reading the report ol the same name. pub-
lished by the Economic Policy Institute.

The 420-page siudy. published every
other year. paints a bleak picture of whal
happened to working families since the
end of the boom at the end of 2000, and
the subsequent recession and official
“recovery.”

It includes unemployment up lrom a
low of 4 percent — once thought unattain-
ahle - 1o 5.4 percent in August, real
incomes declining by $1,500 per family
since 2000, no new joh creation uniil lasl
fall, and huge increases in worker pro-
ductivity. with 85 percent of the henefits
of those gains going into corporate exec-
ulives’ compensation, not workers' pay-
checks.

Meanwhile, according to other reports,
published the previous week, the number
of poor jumped by | million the past year,
the number of uninsured increased by
more than that, the number ol children in
poverly is close to | in 5 and real income
was stagnant in thiee-fourths of 1he coun-
try. In the remaining (uarter, the South,
it declined.

That is the cconomy the GOP regime
has presided over for the lasi three months.
And, says EPI President Larry Mishel, a
top economist, the GOP's 1ax cuts for the
rich have had something to do with the
dismal record.

Mishel and his colleagues declined to
quantify how much the tax cuts lor the
rich. and other Bush policies, led to or
worscned the slump. But he did make an
interesting point.

“They started talking about the reces-
sion even before the inauguration™ in
January 2001, he said of the ruling
Republications, though the slump didnt
start until their watch, in March 2001.

“And their policies have heen remark-
ably ineffective in dealing with the per-
sistent labor slack™ that has driven unem-
ployment up, kept it up and driven com-
pensation — for all but the richest —
down,” he added.

“They started talking about tax cuts for
the wealthy (o create johs and growth. Bul
they |the tax cuts| have not been success-
ful”

To be precise. he ciled another study
that reports that growth since November
2001 — 1he official “end” of 1he recession,
though not the end ol the johless slump -
is due primarily to low interest rates from
the Federal Reserve Board and increased
defense spending, including spending Lo
fight the war on terror.

The (ax cuts? *They raised gross
domeslic product by 0.1 percent.” Mishel
Silys.

But here’s the real rub. As the econo-
my hemorrhaged jobs and incomes siag-
nated or [ell, another type ol tax cul could
have helped a lot more.

Mishel, quoting another stucy, at the
webhsilc econemy.com, reports that tax
cuts targeted (o low- and moderate-income
people “could have ¢reated two milfion

jobs al hall the cost™ of the Bush culs.

Two millien jobs happens 1o be just
aboul the number of people ~ 2.066 mil-
lion — who joined the jobless rolls since
former Texas GOP Governor George W.
Bush was seated in the Oval Office.

And Bush tax cuts helped push rev-
enues down sharply in three years:
Individual income Lax receipts were $794
hillion in 2003. $210 billion lower than
in 2000. Corporate 1ax receipts dropped
irom $207 hillion in 2000 to $132 billion
last year, or one-third, according (0 the
non-partisan Congressional Budget Office
{CBO).

CBO refused 1o say how much of 1he
loss was due to ihe Bush recession and
how much Lo the Bush tax cuts.

Bul that's not the point: Here's anoth-
er analysis, not CBO's and EPI's. It's ours:
For half the cost of the Bush cuts. and if
they’re targeted (o workers., not the rich,
we lose lew johs, not 2 million.

Mishel and his colleagnes won’l say
it, but we will: The Bush {ax cuts not only
were skewed to the rich, but they made a
bad situalion — Lhe recession that start-
ed on his watcl: and that, as {ar as work-
ers are concerned. is still going — worse.

For such an economic record, the Bush
regime deserves the blame for the present
sad state of working America.
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Lobbyist Corner

November 2, 2004:
Reclaim America!

Submitted by OPEIU Lobbyist Robert McGlotten of
McGlotten & Jarvis

his November 2 will be your opportunity to vote for a president that will have a

vision ol goad jobs wilh family-supporting wages and henefits, as well as the

respect for the basic rights of workers that are the true test of economic secun-
ty for our nation and its citizens. Government can and must play a positive role in the
lives of its natural resources: “People.”

President Bush and the Republican leadership in the U.S. Congress have chosen to
move in imother direction. The deterioration in this nation’s economic structure is affect-
ing the working middle class. The Bush economy is marked by fewer jobs, unemploy-
ment lor [onger periods, stagnant wages. falling income and declining health coverage.
Let's review the Bush record lor the last 42 months. The Bush administration:

= Does not support the Employee Free Choice Act that would allow workeds to join
a union, free from employer inlimidaiion, harassment and threats. During his presi-
dency, Bush has taken away the collective bargaining rights ol 170.000 workers in the
U.S. Depl. of Homeland Securily.

= Supports a privatizalion plan lo hand over Social Security [unds to Wall Sireet
investment firms. Bush also supports making tax cuts for the weulthy permanent, which
Reserve Board Chairman Alan Greenspan said may require cuts in Social Security ben-
elits.

= Wanls to privatize 850,000 federal jobs. The Bush plan would compromise Lhe
advantuges over lederal workers in a public-private compelition for jobs from the
nation's air traffic control sysiems and the U.S. Postal Service.

» Ended overtime pay proleclions [or many workers.

» Refused 10 extend unemployment insurance for jobless workers.

= Negotiated trade deals with weaker worker protections.

* Denied airport screencrs [reedom to choose a union.

* Proposed quitting Defense Depurtmient workers’ civil service protections.

« Signed a Medicare prescription drug bill that created a huge gap in coverage that
could cost seniors thousands of dollars a year.

* Opposed inereasing the minimunt wage and has supported allowing states 10 opl out of
the federal minimum wage law and hacked creation of a sub-minimum wage lor some
workers.

Had enough? We need a new leadership in the White Honse and U.S. Congress — a
leadership that will fight for working famnilies and all Americaus. It’s up to you:
Vote KerrviEdwards!

Take Action

Many people ask—what diftercnce can [ make? Can one voice alone make the pres-
ident stop his assault on working familics. or make Congress protect our rights? It's
true that one voice alone is casy to dismiss. But the sound of our voices strongly unil-
ed cannot be silenced. We must Lake action together fo defeat these measures. Here's how
you can take action today!

Contact your local representalives. Every letter counts. Every phone call can make
a dilfercnee. Il you prefer 1o make written contact, OPEIU advises you to either mail
or e-mail all correspondences.

I you don’t know who your House representative is, the Clerk of the House main-
tains addresses and phone numbers of all Members and Committees: Clerk of the House,
US Capitol, Room HI154, Washington, DC 20515, phone (202) 225-700(; hours 9 a.m.
o 5 p.m., Monday through Friday.

Please direct your questions about communication with your Senators Lo the spe-
¢cific office(s) in question using the following format: Office of Senaior (Name), United
Staies Senate, Washinglon, DC 20510.

You may also phone the U.S. Capitol’s switchboard at (202) 224-3121. An operator
will connect you directly with the House or Senate office you request.

If you are not sure who your representative is, the following websites contain links (o
congressional directories: hilp://www.house.goviwriterep and hip//www.senate.gov/learn-
ing/leam_faq.html. You can also access this information at your local library, or call the
International Union at 212-675-3210 for a hooklet listing of congressional representa-
tives. '

Your action is needed. Do your part to help your union and your family.

——

Bush administration is trying
to take away overtime pay!

ach year our country celebrates Labor

Day as a way of recognizing the

accomplishments of organized lahor.
Among those accomplishments are the eight-
hour work day. paid vacations. pensions,
health insurance. QOSIA regulutions, Social
Security and Medicure — all ilems that were
won for American workers through cam-
paigns orchestrated hy organized labor.

Another accomplishiment won lorall U.S.
workers by labor unions is the 40-lonr work
week. But it is an accomplishment that the
Bush adiministration is rying to take away
with the sweep of a pen.

Since 1938 overtime pay for work in
cxcess of 40 hours a week has heen a stan-
dard of the U.S. workplace. Not anymore.
As you no doubt have seci: or heard through
news reports, the Bush administration’s new
overtime rules went into effect in August.
This means that millions of U.S. workers will
no longer have the protection of the Fair
Labhor Standards Act (FLSA) and the right
10 he paid time-and-a-half for work ahove
40 hours in a week. Not only is this mis-
guided plan an insult 1o America’s work force,
it aiso spells trouble for the nation’s unem-
ployed.

The new rules will not affect union mem-
hers, whose rights to overtime pity are spelled
oul in u contraci. Neveriheless, Lhe new rules
will have an impact on the U.S. workplace
as u whole. They will surely encourige sonic
employers ol union members 10 seck changes
in overtime pay in future contracl negotia-
tions. They will also lcad 1o other schemes
such as “flex-lime™ or “comp-time™ that will
also make employees work harder l'or less
money. The new overtime rules mandated by
the U.S. Departiment of Labhor arc a Lerrible
precedent 10 eslublish. Equally troublesome
is the fact that they were put into elfect not
through legislition but theough an Exccutive
Onder.

The Bush administration says it ordered
the new regulations to simplily matters. That
explanation almost sceims comical when one
realizes that the new rules are spelled out in
a guideline book that is as thick as a stan-
dard dictionary. The lengthy and complicat-
cd guidelines also make it diflicult 1o say just
how many workers arc alfccled hy the new
rules. But ihe Economic Policy Institute has
issued a report that says (hat millions of work-
ers will be adversely alfected by the new reg-
ulations. Other sourcces. including the AFL-
C10, estimate that as many as six million
workers will lose their right 1o overtime pay
under the new rules. Naturally, the Bush
aciministration disputes these numbers and
even says (hal the new rules will bring over-
time pay to many workers for the first time.

Among the workers that can lose over-
time pay as a resuli of the new rules arc
kitchen workers, nurses, administrative stall’
employces. low-level salaricd supervisors,
which is a broad calegory that can cover
many people, as well as additional workers
who, under the new rules, could now be con-
sidered “professional employees” even if

their pay is relatively low.

There are many othier occupations thal
will be allected by the new rules. As an exam-
ple, almost anyonc earning more than
$100,000 a year will no longer be protected
by overlime laws, unless, of course. they are
protected by a union contruct. While the vast
majority of working Americans eum less than
$100,000 a year they still have to be caulious
that the $100,000 salary figure isn’t used as
a starting point fOr further changes that may
cover additional jobs wilh lower wiges.

As mentioned, the rules were pul into
clfeet the last week in August. But the House
of Representatives and the Senate have passed
separate bills thar overturn the new rules. If
the two louses of Congress combine the sep-
arale bills in conference, the resulting mca-
sure still laces a veto by President Bush.

All Democrats in both Houses of Congress
voled to overturn the rules. But in a clear case
that shows that political activism pays off,
unions convinced sonic Repuhlicans o break
ranks and vote with the Democrits on this
issue. Twenly-two Republican House men-
bers and lve Republican Senators voled to
overturn the rules. And one of the most out-
spoken opponents ol the new overtime rules
ts Arlen Specter. the Republican Senator from
Pennsylvania.

In spitc of (he bipartisan ellort to over-
turn the new rules, it is still an uphill battle
hecause ol I’resident Bush’s determination
to please corporale supporiers. Even if
Congress defeats the President on this mat-
ter, he is almost certain (o tevive it il he is
re-elected.

In reviewing the impact ol the new over-
time rules, we think il is important (o explain
that they will even have an adverse impact
on U.S. workers who arc currently unem-
ployed. That's because the new rules will sti-
flc job creation.

We all should remember that one of the
major purposcs of the FLSA was (o help cre-
ate johs. The law was passed during the great
depression. when unemployment rates were
as high as 30 percent and the intent ol the
law's overtime pay requirement was to open
up jobs to the unemployed. The reasoning
was simple. Given a choice between paying
workers time-and-a-hall for work in excess of
40 hours a week or hiring additional employ-
ces al straight time. lawmakers believed hat
mosl employers would choose to hire new
workers 10 save money. In other words. the
true incentive of overtime pay wis (o create
more jobs. That incentive has now heen
removed lor many employers hy the new
overlime rules imposed by the Bush admin-
istration. In an economy that has heen hleed-
ing jobs, this docs not scem Lo be the wiscst
action. The Bush administrition is the [irst
one since Herbert lHoover's to suffer an aggre-
gate foss of LS. jobs during a four-year term
in oflice. And now, with the new overtime
rules iraposed by the Bush administration, it
scems the president’s solution to his dismal
record on job ercation is the equivalent of
trying to put out a fire with gasoline!

= 1
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Vote or Die!

By Michael Goodwin, International President

country with the words “Vote or Dic”™  or her right to vole on Election Day. That’s  vote is counted. Please go (o the polls and It°s only with your participation that the
displayed. I firs s (he shirts at the why we urge you Lo vote on November 2 to VOTE! and make sure that every eligible e voice of the American public will be heard.

I

‘_ 7 ou may have scen T-shiris around the  that every cligible voter should exercise his  make sure that your voice is heard and your  voler in your houschold does the same.

Democratic National Convention held in
Boston in July. At first, | thought it looked
rather drastie o display such sirong words,
but alter giving it some thought I realized (hat
many ciiizens prebably take these words fii-
crally. You see, this efcction is probably the
mosl important clection in a lifetime. | know
that this claim has been made belore but this
time I think there is more than a ring of truth
to it. There is so mueh at stuke for working
families. The very existence of the labor
movement is (hreatened. In this edition of
Whire Collar you will see a report on the Busl
Administration’s attempt to deny overtime (o
over §ix million workers. We also know (hat
the administration is reviewing the legality
of voluntary recognition and cardeheck pro-
cedures. There is no quesiion that the philos-
ophy ol the administration is (that the coun-
(ry would he better ol without unions.

I don’t agree with that nor o the major-
ity of Amiericans. In faet, in every poll taken : BTl o A s ;
on this subject. the majority ol Americans ﬁ'l(ar‘ry has w Eommon-sense pi&aﬁt‘ﬁt it 3H bisiied

Fn t’ﬁsm iauﬁiamfs n @gm &zs*l has

H A4
have said that they would jein a union il the will redoce Heolth care experises fég | ot pn done nothing to make health care
lhad the Ohhorlun{ly. ! ¢ the averoge family by $1.000 pee | M!é & ﬁfﬁorﬁab!@ fros 44 gﬁomﬁ%daﬁa *b&mkmg Faw es .
] . ; : ; year. moking it ensiee for us i pegatiae 8¢ Iﬂ} H B LD e T Swiey A1 cwmg |
In this column I thought it was important quoliry benefis and pay improvements. Cﬂr‘e 1 of 50 pereent, and row ad millien dimonisen |
for you lo know where Senator lohn Kerry | 3 Betion €hibg, 514700 ;4 l t11sssad LRES S L hewtve health coverdge Tedesas it |
and President Bush stand on healtheare, pre- IR R B 8 ps ] u : @WW%W@M o e 1 |
scription drugs, job ereation, union memhe: f 1
rights and immigration relorm. No one wants s ﬁl(eﬂy .su?po;fed o law to fr;ml:le " D Sush lsigne: : Medi_tc:lam prescripﬁ;‘n .
: : : : ‘ prescription drugs more affordable N rug law that provides coverage for |
b ko | Lass Expersive | — e it orioe o
i X drug costs while capping outof-pocket Prescriptions discount cards this yeor. The plan does
do so. Our sole purpose here is (o educate expenses. [S. §12, 7/23/02) nothing fo rein in drug prices and forbids

members on issucs so thai “]cy can make an i Medicare from negoﬁcﬁng lower prices for
informe decision. seniors. [Consumers Union, 6/27/03; Report by
Unfortunately, in past elections nearly hall | Health Reform Progrom at Boston Universiy's Scheol

i
ol the cligible voters did not vote. thereby | of Public Health
leaving the decision (o others. We suggest | ﬁﬁerry plans to eredte 10 million jobs 8 D Pmsmim Bush is the first Presaa@*g i
£y g - oy gving fox inkentives o busimesdes thar ! ﬁﬁeaﬁﬂg L —d 0 miGFE ﬂ‘\t:m 50 yeors-wzmm- gkl
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: freedom to form a union in the Union Defense. This would tcke oway for 700,000
Be dal Depariment of Homelond Security. Kerry hos | Miembers' Rights civilian employees annual pay raises, step
also fought for the right of municipal and increases, oppeal rights, ond bargaining i
- _ public salely officers to form a union. rights. (The Woshington Posi, 8/7/03} <
B {H.R. 3003, RC: 226, 9/ 26/02; response ro ’
i AFCIO questionnairel 1
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M Lettersto the Editor

Dear International President Goodwin:
Why Jobs Matter

With a job, no matier how menial, comes
sell-respect. With a joh, one can hold one’s
head high, and look everyone straight in the
eyc. With a joh. no matler how tuxing, comes
a paycheck, no matter how smiall. With a job,
onc can go to work and feel uselul until guit-
ling time. With a job, days off and holidays
are sweeter than wine. With a decent paying
job, onc cin pay hills and keep creditors away
from the door. With a job. one can hopeful-
ly he better ofl than belore. With a jobh. sick
clays enablc one 1o take timie ol to see o doc-
tor without loss ol pay. With the loss ol a job,
one can losc onc’s saiely net, and may then
fall free to the bottom of an ever-growing
mountain ol debt.

I prefer having a joh any day, 10 never
knowing (he satislaction and joy thal comes
with earning and deserving a fu]l day's pay.
Finally, and most importantly, when jobs and
unions go hand-in-hand, it makes it harder
lor self-serving bosses o gel the upper hand!

John Clifton Davis
Montclair, NI

Dear International President Goodwin:
Re: White Collar, #486, Spring 2004
Why don’t you tell the truth? It was Lhe
higher taxes put in by (he Democrats that
drove (he husinesses out of the U.S.A. Then
the AFL-CIO and CLC wanting power, not
whal the workers wanled BUT POWER, that

Again, we reprint [etters from
our members on various issues.
We invite our readers to contin-
ue to share their opinions with
us, whether in support of or in
opposition to our own. Debate is
healthy and welcome in this
union. Letters are edited for
length only, not content.
Remember: anonymous letters
will not be printed.

You can also reach us on the
Web: http://www.opeiu.org

wages in tbe United States ol America drove
prices up. The worker in the U.S.A. wanis (0
huy things eheaper—so goods and items pro-
duced can be sold in our country cheaper

than they can be produced here.

Face up to the truth! | was a union mem-
ber but I'll never be one again even if T have
1o go on welfare to live.

Of course you give the Democrats money
s0 that they'il push thirough your bills 10 gain
power! Cut your salary down to thal of us
little fellows—then maybe "1l lisien (o you.

B.S. Many ol us are discontented with you.

‘ Sincerely,
Royal R. Meservy
Local Union 472

Dear President Goodwin:

Thank you very much for awarding me
the $5.000 scholarship. 1 was very surprised
and excited when | found out 1 had reccived
iL. I helieve it is a great honor (o be given (his
money for college.

1 will be atiending Middle Tennessee Siate
University. I intend to major in hiology and
animal scicnee. After [ complete undergrad-
uale school, [ hope to attend a school ol vet-
erinary medicine.

Thanks again lor helping me to achieve
my goals.

Sincerely,
Christina Crawford

Dear Editor:

[ want Lo express my apprecialion Lo the
stalf of General Vision Services for the
prompt and efiicient services provided Lo me
on Monduy, September 13, 2004,

I faced the unlortunate situation of a crack
in hoth ol my contact lenses at the samec time.
[ culled Ellen at GVS, and she relerred me 1o

Dr, Kunins at the company’s facility on 14th
Street. He sct mic up with lemps and within 48
hours I had two new pairs el contact lenses
and my 20/20 cyesight was restored!
Tihank you to the staft of GVS!
Michael Goodwin
OPEIU President

Dear President Goodwin:

I just wanted 1o tuke a moment of your
Lime (o express my deep gratitude lor the
wonderful opportunity you so generously
provided o me by inviting me to the 23rd
Triennial Convention. My attendance therg
was o privilege and an lonor, o say (he least.

Also. | wanted Lo siay thank you on behall
ol all the pilots in Local 109 lor your beliel
in the neced to organize professional heli-
copter pilots. Whilc it i8 olten mentioned that
it is the support that counts, it is 100 olten
overlooked that it is really the heartfell belief
in something (hat comes first. While the so-
called support is no doubt the mechanism Lo
suceess, it is in lact your wisdom, vision and
decision — your beliel — that has made our
orgunization possible.

| attempted to say this during my bricf
acceptance speech, hut I'ni afraid it might
have been lost in all of my nervousncss.

‘The convention was an astounding suc-
cess in my opinion: thank you so much for
the experience.

Sincerely,

Troy V. Montanez

Negotialing Commitiee Memher -
Local 109

Lincoln, Nebraska

Local 494 ratifies agreement with UAW

y a count of 214 10 75 (74 percent),
the membership of Local 494,
Detroit. Michigan voted 10 rtily (he
(entative agreement with the UAW negotiat-
ed by, and with unanimous support of, the
local’s Collective Bargaining Committee and
Exccutive Board. The contract is ellective
through February 1, 2009.
“We fecl we have addressed the major

concerns of our active and retired members,”
Local 494 President Tracy Komer said.
“Through economic improvenents. henelit
increases and language changes, this agree-

ment rellects the improved relations between .

Local 494 and the UAW.
*We would like to thank our membership
b ]

for their support through these negoliations,
Komer continued. “We would also like (o thank

President Ron Gettelfinger and Sccretary-
Treasurer Elizabeth Bunn and the UAW
International Executive Board for their will-
ingness Lo open negotiations carly and their
commiiment to work diligently with Local 494
to provide a fair and equitable agreement”
The Collective Bargaining Commitiee
members were Komer, Jerry Bomnarito,
Karen Dunning, Jun Lalata, Karen McCaithy,

FCT protest

Union officials join
Cathoiic school teachers

' In front of Cardinal Egan's
office at 1011 First Avenue
in Manhattan to protest
the employer’s demand

R for increased health care
premlums, which in effect
means pay cuts. Left to
right are International
President Michael
Goodwin, Local 153
Senior Business
Representative Patricia
Hoffman, FCT President
Mary-Ann Perry and FCT
Vice President Patricia
Gabriel. Local 153
Secretary-Treasurer
Richard Lanigan (not
shown) also attended the
“Insult and Injury” protest.

Audrey McKenna-Decker and Sandy Naples.

IHighlights of the contract include: a $1,006)
lump sum award in February 2005: §1.500)
in February 2006; a 2 pereent gross wage
inereasc in February 2007, and 3 percent in
Fehruary 2008. In addition, an annual honus
will be awarded this year and next, the amount
dependent npon a member’s years ol service.
Beeauwse this contract madilication was agreed
Lo seven months prior Lo expiration ol the cur-
rent agreement, active employees will also
receive a $500 ratificauion bonus.

Other highlights include an increasc in
pension rates and (uition ussistance, as well
as adoption of a mass transit benelit program
that provides up to $ 100 per month, on a tax
{ree hasis, for employees using public trans-
portation for commulting ‘purposes and
employees who pay lor parking in connec-
tion with their commute.
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Wohiforth tells Stonewall Democrats to hold politicians accountable

PEIU Secretary-Treasurer Nancy
Wolilforth was the keynote speaker at
the National Stonewall Democrats 2004
Convention's Labor Lunch, where she spoke
passionately about (he November presidential
clection and said it would decidle “the course of
history [or millions of people around the world.”

The Stonewall Democrats convention.
held in Providence. Rhode Island in the days
leading up lo the Democralic National
Convention in July, hostcd some of the
nation’s most influential and high profile
members ol the Democratic party. Among
the speakers were Represenlative Patrick
Kennedy (D-R.1.) and Demaocratic National
Committee chainman Terry McAulille,

The convention is held hiennially, and this
year brought more than 300 participuanis 10
IProvidence for a host of workshops, training
sessions wnd special events. .

wohllorth. the highest-ranking gay per-
son in the labor movement, told delegates
that the way 1o beat Mr. Bush is to focus on
issues important to gays und leshians, such as
gay marriage, axl use these issues to get out
the vote in November.

“I want 1o elcct the Johns and get rid of
Bush more than anyone,” Wohlforth said. “1
say we cannol duck the issue ... Do the right
thing. Don't duck and run. Come out fighting
fear and bawred. [ we duck and run like we
did on a lot of issues in 2000, a lot of our

people will stay home again.”

She also stressed how muany of the issues
imporl:mlilo the gay. lesbhian, bisexuul and
transgendéred community are ulso key eivil
rights issuds important (o the labor movement.

“Gay marriage has become a lahor issue,

e

acivil rights issue.” shie said. “The only way
we can protect our domestic-partner bene-
lits is through & union.

“Abhove all, let us hold the politicians account-
able. I we can't hold them accountable hefore
the election, do you vk we can afler’”” she asked.

Secretary-Treasurer
Nancy Wohiforth with
Representative Patrick.
J. Kennedy (D-R.1.)
and delegates to the
National Stonewall
Democrats 2004
Convention. Wohlforth
told delegates to
focus on issues
important to gays and
lesbians, and use
those issues to get
out the vote on
November 2!

By Susan Carey, President, Local 393

ne of our greatest rights as Americans

is the right 1o assemble or organize

and 1o collectively give onr voice to
our needs. our right to be acknowledged and
rewarded equitably for our labors. as well as
the right 1o live in dignity.

We, as unionists. know thal (he greatest
advocale for the “average” citizens ol America
is.the union. We also know that we continue
to struggle 10 retain all we have achieved
{lirough collective bargaining while legislu-
tion on cvery level obliterates what we have
gained. Union johs have diminished through
trade agrecinents with countries that ndw pro-
duce goods previously manufuctured by
Americans, yel we are expected o purclhase
those goods and keep our economy viable.

We in Michigan have seen the drastic drop
in union membership and elimination of union
waorkers in (he industries indigenous 1o our
state. With 1his cones the editorials that chal-
lenge the strength of unions and their influ-
ence in Lthe job market and, ol course. in city,
state and national ¢lections. Let us hope that

Local 393 scores again!

in the coming elections (he strength ol orga-
nized labor will refute their predictions.

This year, OPEIU Local 393 has had 1o
negotiale the coniracts of four credit unions
and the UAW office staifers in the Muliiple
Eniployee Group known as MEG. While those
talks are currently ongoing, OPEIU scored a
major victory and all eyes were on us!

Wianigas Federal Credit Union in Saginaw,
Michigan notified us that they rejected our
proposal to extend the contract lor a year,
and oflered three days of hargaining — the
third day being the day the contract wonld
expire. Simultancously, they applied for fed-
eral mediation.

International Representative Faye Orr was
assigned by I’resident Michael Goodwin to
lead our team in the negoliations. locelyn
Phillips and Martha Clemens, the Local 393
stewards al Wanigas, were our delegates to the
OPEIU Convention, and there they me1 Faye.

Both women were profoundly impressed
hy the immediucy with which OPEIU dealt
with the Canadian boycott. They returned
from the convention will a renewed strength
of purpose and pride ig their union, convey-

Wanigas ehployees, members of Local 393, are happy with the contract.

ing 1o their members the need to rely on,
work lor and support their union,

In the three days ol bargaining, the cori-
sulting firm that represented Wanigas grad-
ualty but methodically proved (heir intention
to decimate all benefits and reduce wages ol
the “overpaid employecs.”

Their pedantic concern for only hiring
persons with college degrecs was rellected
in their stance to pay new hires a pitlance
above fast food wages and their unctuous rel-
crcnces to the annual wage ol our members
were repeated (hroughaut 1he process.

Meanwhile, owr members wore their union
buttons or buttens that read *This place works
because | do;” this olfended management
and reference was muade lo it by their nego-
tiator several Limes.

Despite approaching the deadline and hav-
ing been given management’s final offer. the
union stood fast. Faye, in her inimitable
southern ladylike way, told them finmly, *“You
insult us. If you think we will agree to (his
you are sorcly mistaken, and we will never
agree (o i concessionary contract ... we will
Just wait for the mediator.”

Immediately thercalter, we sent the word
oul to the UAW locals, ihe labor council, the
core union eople in the Saginaw arca and
to the media. That night, the cvening news-
cast said Wanigas employees were set 1o
strike. The Saginaw News carried (he story in
the evening cdition.

The next morning when Faye and 1 drove
into their parking lot, there were no parking
spaces and union people stood four abreast
from the sidewalk lo (he teller windows —with-
drawing their money. The telephones were
ringing constantly with people demanding to
spcak with the CEO or the board members
who were from the UAW local union next
door. By the close ol husiness that evening,
the run on the bank drew nearly balf a million

Wanigas Federal Credit Union Shop
Steward Martha Ciemens, International
Representative Faye Orr, Chief
Steward Jocelyn Phiilips, and Local
393 President Susan Carey.

dollars and our members were ready to walk!

Managenient was stunned at the outpour-
ing ol union support and knowing a picket
line would close the place down, they
rethought their position. We settled the con-
Lract on our terms.

It was a thrilling sight to see our men1-
hers march in the local union nexi door.
singing “Solidarity Forcver” They unani-
mously ratified the agreement, and then
embraced one another and us, their bargain-
ing team. OPEIU mude an impact on the city
ol Saginaw!

To brother Michael Goodwin and the
International stafi, our thanks for your inime-
diale response to our needs, lor expediting
strike approval and for your teleplione calls
with your concerns. You have given the men-
hers ol Local 393 impetus and resolve as we
lace employers with their lawyers and con-
sultants across the bargaining tables.

We are conlident that we will succeed in
giving our members (he vaderstanding that
despite these precarious times, union people
will prevail and solidarity is alive and well!
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Family Fun Day for Local 30

‘ ‘ 1 was a huge success,” dectored Evenis Committee Chairperson and Local 30
IVicc President. Cathy Young. “1 have heard only great things itom our mem-
bers about this event in the past. and with the way this ycar’s picnic sold out

all 800 tickets in advance, I am sure we should keep on doing it.”

August 29 was the date. Crown Poinie was (he place, and hundreds of Local 30
members and their familics made it the biggest and hest event ever. The Local 30
“Family Fun Day™ serves up great weather for the beach. plenty of greal lood, prizes,
activities, and just plain [un for everyonc.

“We have said all along that one ol the.goals ol the lcadership of Local 30 would
be 1o give members more value for their dues,” Local 30 President Marianne Tegio
said, “and if the tremendous response 1o this year's ‘Family Fun Day” is any indication,
I think we have donc i1.”

“This is a really good time 1o hring out the whole family and spend it with eo-work-
ers and lriends.” Hector Peralta. EVS, said. *I wouldn't miss it!”

“It's wonderful 1o see so many people whe work so hard get the chance 1o come
together stricly for social purposes,” Executive Director Walter Allen Jr. said.

*Everyonce involved has done i great job, Irom our Events Committee lor organiz-
ing it, Pienie People for the great food and activities, our menihers for all the donated
prizes, and 1o our Exccutive Board for supporting the idea and making it possible,”
Allen continued.

Local 40 settles three-year contract

(Continned from page 1)

that began August 9 and cost the hospital
close to $3 million, reported Local 40
President Vickic Kasper. Local 40 rejected
two proposed contracts during the five-week
strike. and an agreeiment was linally reached
after the hospital agrecd to add the equiva-
lent of 25 additional full-time nurses 1o the
bargaining unit.

“The volc was all about patient care,” sail
Merry Hamby. o nurse at the hospital for 13
years. ““This is not about the money.” The nurs-
es took their prolessional responsibility seri-
ously to udvocute lor their patients at ihe hos-
pital. and were steadfast in their ight to pro-
tect their patients’ right to safe, adequale.
appropriately skilled and timely nursing care.
Stafling levels were so inadequate gs 1o be
dangerous lor patient safety and health, thus
the nurses went out on strike. “Some ol our
nurses are laking care of cight 1o nine very ill
patients,” said Sundra Sulllow, vice president
ol Local 40's Mt. Clemens General Hospital
RN Unit. “The end result is thal we lave more
patients, less nurses and less support stafl.
which lowers the quality of care™

The 540 nurses, members of QPEIL Local
40, wulked ofl the job over staffing ratios. as

well as paid time oll and cmployce contri-

hations for health care benelits. Workers weie
wilhoul a coniract since February 2004.
*The voie showed that we successinlly
reached a mumal agreement that resonated with
the membership,” Suillow said. “We met mutu-
ally on a solution to pulient care at Mt. Cleinens
by ugreeing to 4 nunimum guarantee of nurs-
ing stall levels in the hospital. So while we did-
n’t get patient raties. we dicd get more nurses.
which is basicaily what we necded.” While the

contract provides smaller raises, additional hires
will bring stalfing hack 1o the pre-reduction
levels of 2003.

Oiher contract improvenients inclicle no
reduction in paid time off (PTO) lor current
employees. cinployees may “sell” up 1o 50
percent of their PTO halance each year: no
manclatory cross-training lor employees with
live years or more of seniority; a $2.50/hour
premium for cross-trauined nurses perforn-
ing work outside ol their “home unit:" and
no more than 15 percent of the nursing posi-
tions shall require variable shilts.

Local 40 nurses remained strong during the
sirike. even as the hospital brought in newly
hired permanent replacements. They walked
the picket line wilth signs declaring. “Unsafe
stafling puts patients ot risk!” and “We walk
the line so your life's not on it!” A large hanner
was always on hand that said, “Mut. Clemens
General Hospital suys. cul staffing, cut sick
time and cut henelits. Nurses know betler!
Increased nurse (o patient ratio saves lives!”

The nurses were greatly buoyed by sup-
port [rom fellow lahor members in different
unions. “We have heen so supporied by all
the lahor organizations around.” Sulllow said.
*We feel that our issucs, while very limited
to our specific problems, also reflect the
struggle of workers across the country as they
iry to get sale working conditions. decent
wages and benelits. We hiave many more sim-
lariies than differences.”

The nurses reccived the strong support
from Michigan State AFL-CI10 President
Mark Galfney. whose participation in the
negoliations led to the seitlement. Both Local
40 and the International Unjon are forcver
in his debt.

Nurses celebrate their contract victory!

“Juliet Procopio weds

Juliet Procopio, assistant to
Secretary-Treasurer Nancy
Wohlforth, was married on May
21, 2004 to Thomas Casey.
Attending the wedding were (left
to right) Region 1l Vice President
Patricia Priloh, Wohiforth and
International President Michael
Goodwin. Mr. and Mrs. Casey
| now reside in Maryland with
~ Juliet’s 10-year-old son, Joseph.
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Local 2 celebrates 100 years

(L.eft photo) L.ocal 2 President Dan Dyer opens the program at the 100th anniversary celebration on October 2 and welcomes participants; (middle photo) Secretary-
Treasurer Mike Cowan reports on evening events; (right photo) Dyer visits with Internationai President Michael Goodwin and Secretary-Treasurer Nancy Wohlforth.
Goodwin and Wohlforth were guest speakers at the event, and brought well wishes from the International Executive Board and OPEIU members.

ocal 2, serving Washington, [2.C. and

I Moaryland. eelebraled [heir Ceniennial
on October 2, 2004 with a dinner dance

for members. International President Michael

Goodwin and Joslyn Williams. president ol

the Metropolitan Washington Council, AFL-
CIO were on hand and congratulated the Local

on its 100) years of achicvement on hehalf ol

working men and women in the tri-stale arei.

“Local 2 is filled with hard-working olti-
cers and siall that work diligently to defend
the rights of their members and ta give voice
to thein on the worksite,” President Goodwin
said. “And those members arc some of 1he

finest within the OPEIU. Congrawlations to
them on 100 yewrs of union service—here’s
Lo another 100 years!”

The birth of Local 2

In 1904, a charier was issucd lo the
Sienographers, Typewriters, Bookkeepers
and Assistants Local 11773 (now OPEIU
Local 2). 1t was the year Theodore Roosevelt
became president, the ice cream cone was
unveiled at the St. Louis World's Fair and
when work began on the Panama Canal. The
original fificen members of Locat 11773 were

committed to organizing, protecting against,

diserimination for nnion activity and fight-
ing lor fair pay — many of the things that
Local 2 still works for today. In 1945, the
AFL granted a charter to the Office
Employees Iniernational Union (OEIU) and

Local 11773 hecame OEIU Local 2 (OEIU

later became OPEIUY.

Local 2 has a very proud record ol uition
activism on hehalf of ¢lerical and proles-
sional employees. In the last few years, the
local has successiully negotiated innovative
contract language at some shops including
domesiic partner health and pension bene-
fits, expanded parental leave for sick parents

and spouses/partners, and workable telecom-
muting. Local 2 was in Lhe lorefront ol the
light to compress the workweek Lo allow
members time for their families, and has been
actively lighting for retisee health care and
the maintenance ol existing health insurance
benefits for its menthers.

With its past record of achicvement. its past
stiggles and viclories, willingness 10 break
new ground and improve the lives for area
clerical and prolessional workers, the mem-
hers of Local 2 can look ahead Lo the next 100
years with great pride and enthusiansm.

For the full story, see next page
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~ Washington D.C. local members join overtime protest

Members of Local 2, Washington, D.C. jcined the August 23, 2004 protest of the Bush administration’s changes to overtime regulations, which went into
effect that day. AFL.-CIO President John J. Sweeney was among those who addressed the gathering in front of the Labor Department in support of retain-
ing overtime eligibility for up to 6 million workers deprived of it by the Bush rules. Hundreds of workers attended the protest, as well as Senate Labor
Appropriations Subcommittee Chair Arlen Specter (R-Pa.), Sen. Tom Harkin (D-lowa), and CWA President Morton Bahr. The fight over overtime pay resumed
September 7 when the GOP-run Congress returned from recess. For more information about this issue, see story on page 15.
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“This Place Works Because We Do!”
The History of OPEIU Local 2

By Kathleen McKirchy
21-Year-Member of OPEIU Local 2

the ice cream cone was unveiled at the St. Louis World’s Fair. It was the same year that

Theodore Roosevelt became president, when work began on the Panama Canal and
when Marlene Dietrich, Cary Grant, Ray Bolger and Ralph Bunche were born. Tt was also that
year thal Frederic Bartholdi, the sculptor of the Statuc of Liberty, died—one day after this new
union came into existence. Perhaps this one day in common baptized the local with a new spit-
il ol dignity and justicc, sparking its zeal to organize and Fight for the interests ol clerical
and prolessional workers lor 100 years. ‘

The fifteen members who were granted a charter by the American Federation of Labor on
October 3, 1904 and who became Stenographers, Typewriters, Bookkeepers and Assistants Local
No. 11773 would be gratified to know that this union now represents 6,000 metbers; that it orga-
nized shops furiously over the years; that it produced the first president of the intemational union;
that it broke out of the mold of unionizing only stafis of other unions and organized thousands of
workers in private industry; that one of its staff representatives would be the second union member
to be appointed Lo the Pre-Home Rule DC City Council; and that it would pioneer innovative con-
tract subjects and language. All of these OPEIU Local 2 has done.

T he birth of the union now known as OPEIU Local 2 occurred during the same year that

Beginnings

Local 2 in Washington, DC was the second local of the Stenographers, Typewriters, Bookkeepers
and Assistants Loca! Union to be granted a charter by the American Federation of Labor (AFL), the
first being the local union in Indianapolis, Indiana. But its number was 11773 and it was a “leder-
al local union,” similar to locals directly affiliated with the AFL when no national union existed, and
able o organize a variety of workers. '

It is unclear which was its {irst organizing victory and contract, the AFL or the International
Association of Machinists (FAM). Correspondence exisis between AFL President Samuel Gompers
and Secretary-Treasurcr Frank Morrison with the first officers of Local 11773, John Sherrier,
Presicdent and Frank Hartwell, Sceretary, regarding negotiations, and relcrence is made to an [AM
contract. But no document has been [ound identifying when the first [AM contract was signed.

By 1909, the IAM contract addressed minimum salaries—stenographers with three years or
more experience earned $15 per week. bookkeepers $18 per week, typewriters $12 and office clerks
$11. The workweck was 42 hours. Signing this contract for the union were M. E. Joynt, Arthur
Hunt and J. G. Bridaham.

By 1910, Local 11773 had two female officers—Mrs. Marion Webster, President, and Miss
Dagmar Nielsen, Secretary. In re-negotiating the contract with the AFL, which appears to have
occurred in large part via letter, President Samuel Gompers indicated his dismay with a union pro-
posal that management must submit in writing the reasons why employees are discharged. In a let-
ter to the union dated March 1, 1910, he asks “Is it possible that such a proposition was seriously
made?...Tt would seem that competency and faithfulness of service should be determined by the
employer....surely you would not seriously ask the AF of L. to give in wriling the information o the
unioh as to the cause for which any employee may be discharged.”

The union also wanted protections against discrimination for union activity, a proposal that man-
agement believed was unnecessary.

At this time the AFL was located in what is now the headquarters of the United Association of
Plumbers and Pipefitters at 901 Massachusetts Avenue NW. Local 11773 was then located at 4321
8th Street NW. Across the country, in addition to the Indianapolis and Washington local unions,
50 other charters had been granted for clerical worker unions by the AFL. But during the *20s and
early *30s, most failed Lo survive. By 1932, fewer than two dozen existed. But Local 11773 persisted
and grew.

The Drive for an International Union

The election ol Franklin Roosevell in 1932, the passage ol the Wagner Act in 1935 granling
workers the right to organize, and the lingering effects of the Great Depression spurred massive
organizing across all industry sectors. Clerical worker unions grew and began to see a need for a nation-
al coordinating body to share power, ideas and resources.

In 1936, a resolution was presented at the AFL Executive Council meeting by Molly Levitas, a
Chicago activist, supporting granting a charter to a new national union of cletical woikers. Although
not passed at this lime, the struggle for national recognition brought several Local 11773 leaders to
the forefront in the fight (or clerical worker rights.

Paul Hutchings became president of Local 11773 in 1938, running the local out of his apartment
while he worked full-time at the TAM. The local at this time was already breaking new ground by
organizing workers in private industry and the membership increased to 400 (dues were $0.75 per
month). By 1943, the membership had climbed to 800.

W. Robert Probey also became active at this ime. A bookkeeper at the AFL, he was allowed to
work part-lime as a business agent for (he local, which bolsiered its ability o organize locaily for
new members and agitate nationally for a national clerical union.

At the 1941 AFL Convention, another altempt was made to pass the national clerical union res-
olution. A. Philip Randolph, the president of the Brothethood of Sleeping Car Porters, gave Hutchings,

Probey and others encouragement in the fight, likening the struggles of African-American workers
for recognition and inclusion with those of clerical workers. The resolution linally passcd and the
AFL set up the International Council of Office Employee Unions, a sort of “trial run™ organization
to see if the idea of a national union of clerical workers would work.

The existing focal unions then met in Chicago, and Paul Hutchings, President of Local 11773
was elccted Secretary-Treasurer. Although on their way, the AFL was still reluctant to admit them
as & new international union due 1o many locals with lew members and uncerlainty about the new
group’s financial viability.

In 1943, the International Council opened its first office at 827 [4th Street NW in Washington,
DC. Hutchings took a leave of absence from liis job at the IAM and became the [ull-time paid
Secretary-Treasurer of the Council, allowing for more coordination, organizing, and political par-
ticipation by its member locals.

Finally in 1945, the AFL agreed to grant a charter and the Office Employes International Union
(OEIU} was born. The founding convention was held in Cincinnati with 90 delegates from 54 lacals
representing 22,000 members nationwide. Local 11773 became OEIU Local 2, and its president,
Paul Hutchings, was elected the first president of the new international union. By 1946, 161 local
OEIU unions had been chariered.

World War II and the Century’s Second Half

In 1944, OEIU Local 2 organized one of its major shops, Washington Gas Light. At some point
in the late 1940s, Robert Greenwood became Local 2 president and John Cahill, who later became
president of the Tocal, was serving as a business agent.

Heavy organizing brought major shops into the Local 2 fold throughout the late *40s and into
the *50s and ’60s including the Wonder Bakery, two funeral homes, several intemational unions, healtl
and welfare funds and the CIO and AFL Federal Credit Unions. In 1960, the first Master Agreement
was signed, setiing basic wage rates, benefits and working conditions for all the shops at national
and internationa! unions thal were signatories.

In 1953, members of the local atlended the national union convention in Cleveland. The dele~
gation, which included then-President Roberl Greenwood, John Cahill, Herman Hazel, Esther
Smith and Jean Zelie, mentioned in their report (o the members that they hal been addressed by
Frances Perkins, the first female Secretary of Labor who was appointed by FDR. “Her talk was not
only timely. . .but also proved to the delegation that women can play an important part in the devel-
opment of our democratic way of life,” they reportecl.

In 1965, OEIU changed its name to the Office and Professional Employces International Union,
and thus Local 2 acquired the name it proudly wears loday. Also during this year Locat 301 in
Baitimore was merged into Local 2, widening its peographic jurisdiction.

Organizing continued into the 1970s and 1980s, adding the Washington Metro Area Transit
Authority, the Georgetown Dental Clinic, American District Telegraph Company of West Virginia
(ADT), Group Health Association (now Kaiser Permanente) and the National Bank of Washington
1o its stable of unjonized worksites. Organizing wins in the 21st century have included additional
bargaining units al Kaiser Permanente, at ADT and a( Parents and Friends ol Leshians and Gays
(PELAG).

On the Picket Line

While recognizing the sensitivities of conducting job actions against other unions who were
Local 2 members’ employers, the local never hesitated to take whatever steps were necessary o win
justice for the workers. In 1963, Local 2 members struck the Wood, Wire and Metal Lathers
International Union (now the United Brotherhood of Carpenters), causing The Washington Post to
headlinc “Unionists Picketed by Unionists™ (3/8/63). The Asbestos Workers International Association
was struck for a first contract in 1969.

Ten years later, members were on the picket line at the American Postal Workers Union Health
Plan, as they fought for mainienance of their contract and an increase in the pension plan contributions.
This particular battle caused The Washington Post's Mike Causey, in his Federal Diary of November
30, 1979 1o write “Two of the Town’s Biggest Unions Are Eyeball to Eyeball. . .other AFL-CIO
unions in town are watching Lhe fight with interest because union picket lines thrown up around union
offices pose all sorts ol philosophical questions.”

Joh actions weren’t limited to strikes, however, as “work 1o the rule,” lunchtime picketing, cre-
ative lealleting, innovative member buttons and clothing at work and other strategies were devised
1o win the day for the members of the local.

Local 2 in the Community

Organizing, bargaining and political action were not the local’s only strong points. From the
beginning, Local 2 had been active in the labor council’s United Labor Agency, now the Community
Services Agency, sponsoring Union Counselor Training, serving on their boards, and providing
volunteers for community events, strike support of other locals and fundraising. In the 1960s the local
spearheaded clothing drives for the United Farm Workers. In the "70s, Local 2 hired buses and
went around to the shops rounding up members to support the rallies for the GE Strikers and the
JP Stevens Boycott at Woodies and Hechit's. Local 2 has also been an active affiliate of the Metropolitan
Washington Council, AFL-CIO, joining with the 175 other local unions in the area to promote the
interests of all workers.

6 « White Gollar



e R e e e e R e

People Stories

Locatl 2 has produccd a lew of the national und local lubor inovement’s best activists. Phil
Daugherty, who served as Business Agent rom 1962-68 was appointed by the President of the
United States to the Pre-Home Rule DC City Council. John Hazel was ihe local’s first Alrican-
American business agent and was most likely its lirst black Secretary-Treasurer. Margareta Crampton,
the local's first female First Vice-President. became the COPE/VIP Dircctor for the Maryland State
and 1DC AFL-CIO. Rebert Harbrant became the first Executive Director of the AFL-CIO's Food and
Allied Service Trades Department, :nd retired as the Assistant to 1he President ol the Bakery,
Confcetionery. Tobaceo Workers and Grain Millers. | le credits his advineement into thesc positions
to his experiences as a steward for Local 2 i the AFL-CIO.

And of course. there was Paul Thiichings, who, as already mentioned, left his job as president
ol Local 2 to beconic the tirst President of the newly-chartered national union of clerical workers
in 1945,

The Next 1{H) Years

OPEIU Locai 2 has a very proud recotd of union activisim on hehall of clerical and prolession-
ul employees. [n the last few years, the local has successfully negotiated innovative contict language
at some shops including domestic partner health and pension benelits, expanded parental leave for
sick parents and spouses/partners. and workable telecomnuiting. Local 2 was in the forefront of
the light to compress the work week 1o allow members time for their families and for leisure. and
las been actively lighting for retiree health care and the mainienance of existing health insuriance
benelits for its members.

With its past record of achievement, with its past struggles and viclories, with its willingness 1o
break new ground and continue the march to hetter lives for area clerical and professional workers,
the members of OPEIU Local 2 cun look ahead to the next [(X) years with hope, with pride and with
greal enthusiasm.

The Changing Names of Local 2

1904 Stenographers. Typewrilers, Bookkeepers and Assistants Local No. 1773
1937 Office Employes Union Local No. 11773

1945 Office Employes Intermational Union, Local 2

1965 Ofiice and Professional Employes Intemational Union , Local 2

1983 Oflice and Professional Employees International Union, Local 2

The Various Offices of Local 2
1904 4321 81h Strect NW, Washington, DC
1945 111G 1310 Street NW, Washington, DC
945 1221 G Street NW. Washinglon, DC

1954 1507 M Sirect NW, Room 805, Washinglon, DC (Fhone- Adams 4-1118!)
1968 1126 |6th Street NW, Washington, DC

1983 555 New Jerscy Avenue NW, Washington, DC

1990 8455 Colesville Road, Suite 1250, Silver Spring. MDD

Presidents of the Local

1904 Joseph W. Sherrier
1910 Marion Webster
1937 E. 1. Tracy
1938-1941 Paul Hutchings
19411926 W. Robent Probey
1947 Rohert Greenwosd
1954-1977 Jotm Cahill
1978—1087 E. ). Sheridan
19871990 Don Haines
199()-1993 E. I. Sheridan
|993-Tinday Dunicl Dyer

Sources—The historical files of OPEIU Local 2; “White Collar Union,” by Juseph Finley,
QOctagon Books, 1975; AFL-CIO Listing of Mergers, New Affiliales, Title Changes Since December
1955; Lettcr from Robert Harbrunt, July 30, 2004; Local 2 aliliate file of the Metopolitin Washington
Council. AFL-CIO; * 100 Years of Struggle and Success”. America@ Work, Tanuary 2000; Das
Dyer, Mike Cowun, Linda Bridges. Margareta Crampton.

From an April, 1929 Washington, DC Newspaper Article,
“Stenographers’ Entertainment, Card Party and Dance April 18th

The Stenographers, Typewriters, Bookkeepers and Assistants’ Associalion announces
that its spring dance will be held in the ballroom, Carpenters’ Hall, Tenth and K Streets
NW, (now the site of HERE/UNITE Local 25} on April |8th.

In addition lo a dance, il will consist of a card parly for those not wishing 10 dance,
a good entertainment with several specially numbers and very good refreshiments. The
Entertainment Committee is making exiensive preparations in its éndeavor lo give
everyone an evening of pleasure. Prizes will be given [or speciai dancing numbers.

This organization, which now has a membership oi' 280 is laking this means ol wel-
coming some 35 new members. These members are employed in two ofiices which
recently moved 1o this city lrom Chicago. Many prominent labor officials have becn
invited to attend this alTair which is expecied to surpass the one given last year.”

Canadian delegates |
no show for convention

r I “Yhe International Union learned at the very last minute that Canadian delegates would
noi be allending the OPEIU Convention at the Westin Diplomat hotel in Hollywoad,
Florida held during the week of June 2[, 2004. Instead, the Canadian delegates

wenl to the nearby Sheraton Bal Harhor hotel to hold their own meeting and declare inde-
pendence from (he Intemational Union. The Canadian National Committee (CNC) deliv-
ered notice to the OPEIU Executive Board on Sunday, June 20 of its independence.

The lniernational Union has filed a lawsuit in Florida seeking a secrel-hallot election
among OPEIU’s Canadian members to determing the legitimacy of the CNC action. In
accordance with Article XIV of the International Union Constitution, Canadian members
are entitled (o express their desire for an autonomous Canadian union but such an expres-
sion must be by a secrel ballot election conducted by an impartial third party.

In addition, the fawsuit asks the Florida courl 1o award damages to OPEIU for eco-
nomic losses lo the International union lor transportation of’ Canadian delegates lo the
Conveulion, hotel rooms and Convention costs. among olher issues. A court dale has
heen sel for November 2004.

Several Canadian Local Unions have filed a counter suit in British Columbia ask-
ing the B.C. court to award 1the new independent Canadian union approximately 25
percent of the International union treasury. This claim is based on the reasoning that
Canacdian members constituted 25 percent of the overall OPEIU membership and. there-
fore, they should be entitled to 25 percent of our assets. The elaim totally disregards the
in excess of $10 million in deficits rthat the Canadian sector has accumulated since an
accounling was {irst required by the Iniernational Union constitution in 1977.

Despite the failure 10 provide notice to OPEIL in suificient time to avoid penalties under
the contract the union signed with the Westin Diplomat hotel in 1999 for the meeting, the
withdrawal of the Canadian Lahor Congress secretlary-treasurer {rom the conven-
tion’s speaker list without notice und the adverse effect of 1(6) empiy scats provided lor
Canadiun delegules, the US delegates were able [0 persevere and continue the convention.

Convention delegales saluted the delegates from Canadian Local Unions 327, 386 and
521, who demonstrated their integrity by resisting pressure to abandon the meeting.

Labor Day Anti-Bush
o0k strong!
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More than 50,000 workers crowded the streets of Manhattan for the Labor
Day Anti-Bush Policies Rally on Wednesday, September 1, 2004. Pictured
in front of the throng are New York Central Labor Council President Brian
McLaughlin, AFL-CIO President John J. Sweeney, Council Secretary Ted
Jacobsen, and New York State Federation President Denis Hughes,
Members of OPEIU Local 153, New York, N.Y,, also were out in full force
at the rally.
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1881
1896

October 3, 1904

1904
1909
1920
1929
1935

1937
1938
1941
1943
1944
1945

1951
1952
1953
1954

1955

1956
1958

1959

1960

1961

1962

1963

1964

1965

Novembher 22, 1963

American Federation of Lahor Founded
DC Central Labor Unien Chartered (Now The Metropolitan Washingilon
Coungil, AFL-CIO)

Charter Issued for Sienographers’. Typewriters, Bookkeepers and
Assistants Local No. 11773 (Now OPEIU Local 2)

First Contract with the AFL

First Contract with the International Association ol Machinists, AFL
Women win the Right To Vote

Stock Market Crash Starts the Greal Depression

Wagner Acl becomes law giving workers the right 1o organize; Social
Security Act Becomes Law

Local 11773 changes names 1o Oflice Employes Union Local 11773
Fair Labor Standards Acl Becomes Law

Amcrica Enters World War 11

National Publishing Company Organized

Organized Washinglon Gas Light

World War Il Ends, President Franklin Rooseveltl Dies

Ollice Employes International Union Granted Charter by the AFL
Organized Iniernational Brotherhood of Bookbinders, AFL (Now GCIU)
CIO Employees Federal Credit Union Organized

AFL Employees Federal Credit Union Organized

Won Election at Continental Baking Company For Clerical Workers al
the Wonder Bakery, Withdrew an election petition at Chestmit Furms
Dairy

AFL and C10 Merge Lo form the AFL-CIO

Organized Waiters Union Local 781 (Now HERE 25)

Merger ol the AFL and C10 Federal Employees Credit Unions
Organized Operative Plasierers and Cement Masons International
Association; Organized the American Federation of State, County and
Municipal Employees; Obtained First Contract at the American
Newspaper Guild {(Now The Newspaper Guild/CWA); Organized (he
American Bakery and Conleclionery Workers International Untion (Now
Bakery, Confectionery, Tobacco and Grain Millers Union)

Orgunized the Communications Workers of America; Organized the
Wood. Wire and Metal Lathers International Union (Now United
Brotherhood of Carpenters): Organized the United Association ol
Plumbers and Pipe Fitters: Qrganized the International Association of Fire
Fighters: Organized the Amalgamated Association of Street, Electrical
Railway and Motor Couch Employees ol America (Now Amalgamated
Transit Union); Organized the International Brotherhood of Electrical
workers: Retail Clerks Local 400 (Now UFCW); Organized Carday
Associates

Organized the WW Chambers Funeral Home: Organized the Southern
Bakeries Company: Targeled GEICO for organizing: Organized J.
William Lee's Sons Comipany Funeral Home; Master Contract Signed
wilh several Int'l unions; Int’l Union of Operating Engincers newly
signed

Organized the United Federation of Post Olfice Clerks (Now the
American Postal Workers Union): Organized Operating Engincers Local
77; First Contract a1 the Roolers

Started an organizing drive sf AAA Letter Services; First Contract al
the United Staies Book Exchange, In¢; Organized Lhe Inlcrnational
Union of Eleetrical, Radio and Machine Workers; Orgunized 1he Insurance
Workers International Union (Now UFCW); organized (he Flight
Engineers International Association: Organized the Commercial
Telegraphers Union (Now CWA)

Ran an unsuccessful organizing drive at Morton's Depurtment Stores
and Virginia Metal Products Inc: Organized the Industrial Union
Department. AFL-CIO

President Kennedy Assassinated

Organized the Internationul Ladies Garmenl Workers Union (Now
UNITE): Organized the American Institute for Free Labor Development
(Now part of the AFL-CIO Solidarity Center)

Organized the Int’l Association of Machinists Labor-Management Pefision
Fund; Organized the Department of Labor Credit Union; Baltimore
Local 301 is merged into Local 2 OEIU, Becomes Oflice and Prolessional
Employces International Union,

OPEIU Local 2 Labor History Timeline

1966 Organized the Building Services Workers Union (Now SEIU): Organized
Merkle Press; Organized the Machinists Pension Fund
1967 Orgunized the American Federation of Teachers: Lost an election at the

Baltimore Biologicul Laboratory

April4,1968  Dr. Martin Luther King Jr. Assassinated

1968 Organized 1he American lee Company; Organized the International
Printing and Graphie Communications Union (Now GCIU); Organized
the Remington Olfice Machincs Division, Sperry Rand Corporation

1969 Organized the Ashestos Workers International Union; Organized
Martinsburg Gas and Heating; Organized Center for Community Change

1970 Occupational Safety and Healil Act Passed Organized Group Health
Association

1970 Organized Washington Print Press: organized the United Federation of
Postal Clerks Hospital Plan (Now APWU Heulih Benefit Plan); Orgunized
the DC Tuberculosis and Respiratory Disease Association: Organized the
Graphic Arts International Union (Now GCIU)

1971 Organized the National Bank of Washington; Organized Seal.and,
Baliimore: Organized Washington Teachers Union Local 6: First sepa-
rate contracl sigued with Road Sprinkler Fitters 669 Joint Apprenticeship
Training Commitice; Organized National Automatic Sprinklers;
Organized the Transportation [nstitute

1972 Organized the Road Sprinkler Fitlers Local 669; Organized the United
Mine Workers of America

1974 Organized SEIU Local 82 Labor Management Medical Trust Fund;
Organized the Utility Workers Union of America

1975 Organized the National Council of Senior Citizens (Now tlie Alliance lor
Retired Americans): Organized the Agricultural Federal Credit Union

1976 Organized American District Telegraph of West Virginia (ADT)

1977 Organized the statl attoreys at the American Federation of Government
Employecs

1978 First Contract at the Greater Washington Central Labor Council and
United Labor Agency (Now Ihe Meiropolitan Washington Council, AFL-
CIO and Communily Services Agency): Organized Georgetown
University Community Healih Plan (Now Kaiser Permanente); Organized
the Int'l Brotherhood of Painters and Allied Trades (Now IUPAT); First
coniract i ATU Local 689

1979 Organized the United Brotherhood of Carpenters and Joiners of America;
First contract at Kelly Press; Organized the Pension Fund of the United
Association of Plumbers

1980 Negotiated a separate contract with the National Post Office, Mail
Handlers, Messenger and Group Leaders Division of LIUNA; Organized
the AFL-CIO Building and Construction Teades Department; Organized
the National Foolball League Playess Association

198 | Solidarity Day-—400,000 workers prolest Reagonomies: Organized the
Nalional Elecirical Benefits Fund

1982 Organized CWA Local 23(1): Won election for the Georgetown Dental
Clinic: Organized B & B Acquisition Corporation; Organized Bredhoff’
and Kaiser

1983 Organized (he National Federalion of Federal Employees (Now IAM): Local
2 Becomes Oflice and Professional Employees International Unien Local 2

1985 Organized Washinglon Metroy Area Transit Authorily

1986 Organized the Field Employees at AFSCME

1990 Organized the AFL-CIO Union Privilege Program; Organized SASMI,
National Bank of Waslington closes—Iloss of 450 members

1992 First Contract at IBEW 24: Organized the Intemational Brotherhood of
Teamsters

1993 Recognized at Service Employees Local 82

1994 Organized the Coualition of Labor Union Women

1997 Group Health Association, now Humana. sold o Kaiser Permanente

1008 Organized ATPA (Sheet Metal Workers 1’ension Fund)

1999 Organized Baltimore IBEW Joint Apprenticeship Training Committee:
SeaLand closes—Iloss of 25 membcrs

2001 Organizecd the Maryland Federation of Teachers

2002 Union Labor Lile Insurance Company Employees Federal Credit Union
Merges with the AFL-CEO Employees Federal Credit Union; Organized
Parents and Friends of Lesbians and Gays (PFLAG)

2004 Added new membcrs at Kaiser Permanente; Organized two new facili-

ties at ADT
October 2, 2004 OPEIU Local 2 Celebrates its First |00} Years!
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23rd Triennial Convention Coverage
Organize and We All Win

‘U.S. Regional
Vice Presidents
elected

lections also were held to decide who
Ewuuld fill the 13 Regional Vice
President positions (and | position

created in Region 111 for 3 years only) on

the OPEIU Executive Board. Delegates from
respective regions around the United States

voled 1o elecl;

Region 11
Richard Lanigan
Dr. John Mattiacei
Dan Dyer
Mary Mahoney
Patricia Priloh

Region I1T
Phillip Pope
John E Conley
Region IV
Becky Turner

Region V
Walter Allen Jr.
Tamara Rubyn

Region VI
Judy Zenk

Region VII

Anita Roy
Julie Weir
Aaron Sunders

Diversity
Vice Presidents
elected

Theresa Kandt
Green P. Lewis
Judly Solkovils

Thesc Vice Presidents were also
elected by all US delegates 1o pro-
vide diversity on the Executive
Board.

Convention speakers stress need for unity

Solidarity vital for organizing, political success

In addition ro the business of the convention, the gathering was

an excellent opportunity to hear from national and international

leaders from both the political and labor arenas. Here are some

highlights:

lound {ime to address (hic con-
vention via satellite from Washinglon,
D.C. and wurned that America faces a
healtheare crisis. and speke of her plun 1o
lelp curtail healthcare cosl increases and
to tuckle the fundamental {laws in our
healthcare systen.

She also spoke of the nced to proteci
workers’ rights Lo form a union, saving,
“it's becoming tougher and tougher to start
aunion in the first place. That's why I'm
proud o he a co-sponsor of the Employee
| Free Choice Act that would require

Senator Clinton says, let’s work together

espite a busy schedule, Senator
Hillary Rodham Clinton (D-N.Y.)

employcrs 1o recognize
card checks. The bill
also allows employees T
to seck arhitration, and -1 it
provide more options for Lk
workers.” i ‘
Union members can i

also do much to affect change, she said.
“The most important thing all of you can
do is work to change the leadership in
Washington, from 1the White House io the
Congress. Never las there heen more at
stake than in an election. No one is in a
beuer position than you to help make i
happen.”

Which side are you on, asks Rev. Jackson

lie Reverend lesse Juckson Sr.,

I founder and president of the

Rainbow/IPUSH Coalition, passion-

atcly asked delcgates to consider the (ues-
tion, “which side are you on?”

Jackson told delcgales thal Jesus warned
to “beware of the woll in sheep's clothing,”
reminding us that opposition (o organized
lahor is often disguised and uses many meth-
ods 1o undermine our activities.

Jackson said the question is especiully rel-
evanl now, as unity within ilie labor move-
mcnt is 8o important to fulure growth. “I con-
gratulate this union for growing — you're
swimming upstream,” he said. “The mose
you grow and expand (he more power you
have to protect your intercsts. Unions must
unily and get strength, not divide and! weak-
en. And members mnst voie their hopes and
interests over their fears.

“We have the power to make a dilference,”
lackson saul, encouraging cveryone Lo gel
involved and make their voices heard in the

%‘

Fieverend Jesse Jackson Sr. meets
with President Goodwin at the con-
vention.

November glections. “It’s time for a cliange
in direction and leadership. I'm on a low-
carb diet. That’s C.A.R.B. — no Cheney. no
Ashcroft. no Rumsleld, no Bush!™

Chavez-Thompson says get out and vote

FL-CIO Excculive Vice President
Al‘imla Chavez-Thompson paid trib-
ute to President Goodwin and
Secretary-Treasurer Wolilforth. “These are
iwo of the most dynamic. most etlective

union leaders in the couniry,” Chavez-
Thompson said. She then went on (o extend

her (ribute by saying, “When you chose

Nancy as your secretary-lreasurer, you were
the first union in history of our imovement lo
choosc an open leshian as an executive offi-
cer. | know something aboul breaking glass
ceilings. and [ know that not only she made

Make it your own per-
sonal mission ...

to tell the truth about
George W. Bush

history, but you made history.”

Chavez-Thomson then reiterated the
importance ol the 2(1)4 presidential clection
and a campaign to restore workers’ {reedom
(o join unions. She also stressed the impor-
tance of pressuring Congress to pass the
Enployee Free Choice Act. There are 42 mil-
lion workers in America whe are not part of
the union movement that would like to join
but cannoi, because when they try employers
usc intimidations, lies and firings to stop them
and the law does little or nothing (o proteet
them. Chavez-Thompsou expressed the
importance of not only passing (e legisla-
tion, but to also c¢lect a president who will
sign it. She said all union members have to
gel involved in the political process, to “inake
it your own personal mission™ to help elect
the right person in November and “to tell the
trith about George W. Bush™ (o lellow unian
members. Iriends and neighbors.

convention escort committee.

TR

AFL-CIO Executive Vice President Linda Chavez-Thompson is pictured with.
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