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OPEIU holds 3rd Canadian convention

On April 27th and 28th, 1985, in the Cily of
Ottawa, Ontario, 172 delegates rcpresenting 58 locals
from across Canada met to discuss 39 resolutions,
¢lect (heir Canadian Consultative Committee officers,
and listen to guest speakers—President John Kelly,
Secretary-Treasurer Roméo Corbeil, Canadian Labour
Congress Secretary-Treasurer Shirley Carr and Cana-
dian House of Commons New Democratic Party
House Leader Tan Dean.

Canadian Director and Vice President Fred Trotter
chaired (he convenlion and gave his report to the
convention.

RESOLUTIONS:

Some of the resolutions adopted by the Convention
dealt with:

Canadian structure

BE IT RESOLVED (hat the Canadian Consultative
Committee review (he Canadian siruclure and the

functioning of OPEIU in Canada including such

malters as organizing, servicing, education, re-
search, communications, etc.;

that through the Canadian Director the CCC shall
submit its findings to Local Unions for input and
comments;

following receipt of input from Local Unions, the
CCC shall prepare recommendations including po-
tential resolutions for the 1988 Canadian Conven-
tion to be sent to all Local Unions six (6) months
prior to the 1988 Convention.

Organizing

BE Il RESOLVED that Locals set up organizing
committecs Lhat wifl have a mandate Lo educate the
members as to their obligation to participate in the
organizing of the non-unionized;
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OPEIU International President John KeHy addresses the 3rd Constitutional Canadian Convention of OPEIU,
With him (left-to-right) are OPEIU Secretary-Treasurer Roméo Corbeil; Vice Presidents Michel Rosseaw, Fre
Trotter (also Canadian Dircctor), Gilles Beauregard and William Wittal.

The delegates herein assembled to this 3rd Cana-
dian Convention of the OPEIU commit themselves
to laking concrete measires that will involve their
menihers in organizing by giving leads to their Local
Unions and also to participate with the supporl of
their represcnlalives to organize campaigns namely

(Continuved on page 6)

New York heotel strike
vields winning contract

As this issue was going to press the New York City hotel workers won their strike and a new contract. Local
153 represents more than 2,000 NYC hotel front-desk clerks, cashiers, food checkers and security guards who
participated in that strike. Sce page 12 for a report on the details of the settlement.

Minnegasco:

Loeal 12 eleets
member (o board
of directors

Director of Minnegasco's parent corporation, Di-
versified Encrgies, Inc., may still be reeling after the
defeat they suflered at the hands of the company’s
union workers.

It was a defeat which sent DEI’s chiel execulive
ollicer, Alhert Etchelecu, scrambling (o try and claim
that nothing important had really happened. It has
also left both DEI and Minnegasco wondering how
they could have so undercstimaled the strength of
their workers’ unions.

What happened is that two of Minnegasco’s unions
took on the board of directors in a proxy fight at the
annual stockholders’ meeting, May 14, and they won.
The unions elected one of their own as a member of
thal board of directors, and in the process displaccd
one of the board’s handpicked candidates.

The worker clected was John Shand, 53, a 30-year
member of Office and Professional Employees Local
12 (OPEIU), which represents some 280 clerical
workers at Minnegasco. Also directly involved in the
election was Gas Workers Local 340 which represents
the “outside” workers at the utility.

New union strategies

Such battles are relatively new to the labor move-
ment, more accustomed to campaigns carried out
across a bargaining table, or on the picket line. This
was fought on a financial baltlefield, with the com-
pany’s own shareholders as soldiers. H. R. Markusen,
business manager of OPEIU Local 12 (and Interna-

(Continued on page 11)
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OPEIU: hit at union=-industry show

At this year’s unien-industry show, held in Mil-
waukee, the OPEIU exhibit was more popular than
ever. Two aspects of the display made it particularly
appealing.

First, members were collecting signaturcs on a peti-
tion protesting the proposed taxation of employee
fringe benefits. Thousands of voters signed the peti-
tion, which was later submitted to members of Con-
gress in Washington (see related story in this issue).

Second, OPEIU displayed a work station for video
display terminals in conjunction with a computer
survey entitled “Office Workers: Are you paid what
you're worth?”

A slide show presenting the health hazards of the
terminals continually ran throughout the show, while
members collected additional thousands of signatures
for legislation to protcct VDT workers from such
hazards.

At the conclusion of the show a drawing was held
for six watches donated by the International Union.
Two of the people who won were unemployed and
thrilled to win.

Locals 9, 35, 85, 336, 498, 505 and 515 partici-
pated in the exhibit, taking turns running the booth
and grecting pcople attending the show. Local 35
deserves special thanks from the union for organiz-
ing the entire display and especially to their Repre-
sentative Judy Burnick for serving as coordinator.

UFHCE & PROFESSIONAL EMPLDYEES
IHTER [ Union

This woman is completing the computer survey “Of-
fice Workers: are you paid what you’rc worth?”

New Gallup poll:

NS

&

;(“

UFFICE&“ 4SSIUNALEMP10YEES
INEY ¥ HALU”"“

Local 35 runs OPEIU display at union-industries show in Milwaukee. Participants can be seen signing a petition
to protest taxing fringe benefits. OPEIU Sceretary-Treasurer Roméo Corbeil (second from left) attends the show.

Wages highlight Blue Cross
Blue Shield contract

By a vote of 792 to 141, Local 32 members at
Blue Cross/Blue Shield of New Jersey overwhelmingly
ratified their new three-year contract, said Local 32
Secretary-Treasurer Pat Tully.

Tully added, “We have just ratified our new con-
tract, which will be in effect until May, 1988. To
summarize the wage settlement: We will gain 6.5 per-
cent in general wage increases each year of the con-
tract.”

“This replaced the previous system of paying three
types of increases over the contract year. Also, all of
those at or over maximum will receive 6.5 percent
lump-sum payments every May 1st.”

Effective August 26, 1985, the workweek will in-
crease by 2.5 hours. However, all employees will
receive an additional 2.5-hours pay. Due to the gen-
eral increase and the 2.5-hours increase, wages will
rise 14.9 percent in the first year alone, Tully said.

All marketing employees will receive a new com-
pany car including gas, maintenance, insurance, etc.
Employees will pay $20 per week for unlimited per-
sonal use of the vehicle.

All employces will receive 60 percent of dental

dependency coverage paid by employer. This" is a
10 percent increase over the prior agreement.

All employees will have improved Rider “I” and
out-patient menial coverage increased.

All employees for the first time will have a vision
care program for themselves and their dependents.

If an employee’s job is transferred more than 25
miles and the job is deleted, the employee can take
a layoll with severancc pay.

Part-time employees will receive limited benefits;
and the employer may not exceed 20 percent of the
workforce as part-time in the second contract year.

Tully said, “We wish to thank Mark Reader, direc-
tor of crganization of the International Unton, for his
able assistance during contract negotiations. His pres-
ence and counsel were preatly appreciated, as was
that of our International President John Kelly.”

The negotiating commitlee for Local 32 included
Busiticss Manager and Chief Negotiaior Pat Tully;
Local 32 President Frank Esposiio; Vice President
Rita Kirkley-Green; Recording Secrelary Novclla
Shearin; Trustees Phyllis Innamorato, Roger Cook,
and Lecnard Judd; and Chief Steward Jonice Allen.

Publiec support for unions gaining

The public’s opinion of organized labor has turned
up over the last four ycars as. 58 percent of those
responding to a Gallup-Poll cxpressed approval of
unions, up from 55 perecnt in 1981.

Even more pronounced was the drop in the per-
centage of the public with a negalive view of unions,
from 35 percent in 1981 to 27 percent this year.

Union families registcred an 81 percent approval
rate in the Gallup Poll up from just 73 percent at
the beginning of the first Rcagan term. The regard
for labor unions also improved among non-union
families, from 50 percent in 1981 to 52 percent in
1985.

The 1985 approval-disapproval rate of 58 percent
to 27 percent, compares to the 1981 rate of 55 per-
cent and 35 percent, and the 1973 rate of 59 percent
and 26 percent. According to Gallup’s past polls,

labor’s best year might have been 1957 when its
approval rate was 76 percent with only an 18 percent
disapproval rate.

Support for unions is greatest in population groups
with higher than average represcntation in the trade
union movement, reported George Gallup, Jr.

Highest approval

The approval rating for unions was 59 percent
ameng men and 57 percent among women. Supporl
was highest in the 18-29-year-old ape bracket, at 62
percent. In the 30-49 age range, approval was ex-
pressed by 56 percent, and the over-S0 group regis-
tered 57 percent favorable to labor.

Gallup reported that 67 percent of the Democrats
in the poll approved unions, compared to 57 percent

‘of the independents and 48 percent of the Republi-

AMERICAN IS BEAUTIFUL

Buy American... and look for the Union Label

UNION LABEL AND SERVICE TRADES DEPARTMENT, AFL-CIO

cans. Those with incomes under $25,000 favored
unions by 60 percent while the approval rate was 55
percent for those with family incomes over $25,000.

The survey, taken April 12-15, showed (hat un-
skilled blue-collar workers supported unions by 66
percent, compared to 58 pcrcent among skilled blue-
collar workers, 56 percent among white-collar work-
ers and 55 percent for business and professicnal
workers.

By education the poll showed the highest support,
60 percent, among high school graduates. Those with
college depgrees and those with less than a high school
diploma registered identical 58-perccnt rates of ap-
provil. Those surveyed who had atiended but not
completed college gave unions a 53-percent vote of
support. The poll found that along racial lines, 74
percent of blacks favored unions compared to 55 per-
cent of whites.

The survey was taken amoeng 1,525 adults in more
than 300 scientifically sclected communities, according
to Gallup, and the sampling has an accuracy rating
of 95 percent with an error of three percentage points
in either direction.

The above appearea? in the June 15, 1985 issue of
the AFL-CIO News.
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Minnegasco

Local 12 elects member
to board of directors

(Continued from page 1)

e

H. R. Markusen, International Vice President and
Local 12 Business Manager.

tional Vice President), called it an “historic first” and
a battle that had to be fought.

Here is why.

During virtually all of 1984 the Gas Workers werc
engaged in slow-moving contract negotiations with
Minnegasco. Tt was the toughest sct of negotiations
Local 340 had ever experienced. At times the negoti-
ators queslioned whether the company was getting
advice from a union buster. The union finally received
a management offer to vote on in October, and turned
it down. They got another in November and turned
this one down, too.

Finally in December at a union meeting “someone
got up and commenied that the employees of Minne-
gasco own a lot of stock, we should have a voice.”

Initially the union speculated that employees might
own perhaps 10 percent of Minnegasco. In fact after
a survey of worker-held shares, they discovered that
the worker-ownership might actually approach 24
percent.

At the same time, OPEIU Local 12 was also ex-
amining how it could gain more influence with the
board of dircctors. That month the two unions with
the moral support of the five other unions which rep-
resented Minnegasco workers, met with the.board and
requested that—in light of the amount of stock em-
ployees owned—the board should put at least onc or
possibly two workers on as directors.

Markusen noted that the board gave this request
little real consideration. " Their attitude,” said Marku-
scn, “was that nobody among the workers could be
possibly exalted cnough to serve on the board. They
suggestcd that none of the workers was worthy to be
a director.”

Later, the Company passed off this request by the
union as politically motivated, and not a serious at-
tempt to work with management.

Markusen scoffed at this political remark. He noted
that at the time the boss was complaining about the
nature of the unions’ political associations, he was
also bombarding the workers with frequent letters
supporting conservative Independent-Republican tax
initiatives in the Minnesota legislature.

The dircctors’ refusal to add union representation
“irritated” the union, Markusen said. “It was more
than just irritating, thc committee left the meeting
with the strong feeling that the company had thrown
a challenge to the unions to try and put someone on
the board.”

Local 12 and Local 340 voted to appropriate
$5,000 each and to use the $10,000 to finance a
proxy fight. They selected a name for themselves: the
“Shareholders Who Care Committee.”

They then sct out to collect enough proxics to put
ong of their own on the board. Immediately they
decided that the proposed director should be a rank-
and-file union member, not a union officer.

“We felt an officer of a union would give a falsc
impression that we wanted to build a union approach
to solutions of Minnegasco’s problems,” Markusen
said. “But this is not union versus Minncgasco. What
we wanted was a direct worker pipeline to the board,
a spokesman Lo represent all workers there.”

Markusen added: “We felt strongly that Minnegasco
was foolish in not properly utilizing the vast talent of
active employed and retired employees and in listening
to their direct suggestions in improvements beneficial
to the customers.”

They had missed the deadline for inclusion on the
proxy request the company sent to its shareholders,
so they.requested and received from DEI a separate
list of stockhalders, and they put out their own mail-
ing based upon recommendations from their attorney.

Markusen noted that the unions wanted to ailay
any sharcholder fears (hat the proxy fight was going
to be a takeover attempt. They didn’t want to make a
grab for control of Minnegasco; they only wanted a
voice in how it was run, he said.

The proxy statement they mailed reiterated this
view. One key paragraph read: “The Commitice is
soliciting your proxy because, in its judgment, a rep-
resentative of shareholder employees should take part
in top-level management dccisions to promote man-
agement/employee relations, maximize employee con-
tributions to the Company’s operations, improve em-
ployee efficiencies, and otherwise strengthen the Com-
pany and the performance of its common stock. The
Committee has no intention of taking control of the
Company, and expects only a voice on the Company’s
Board of Directors.”

What had angered the workers more than anything
else was that their investments in DEI were being
used to finance encrgy acquisitions in Texas and other
company diversification, while the company was simul-
taneously laying plans to reduce its workforce and
contract out to other companies for services now
performed by union workers.

There were early fears among the union members
that they would not be able to gather cnough share-
holders votes to elect a director. Initiatives by share-
holders against corporate dircctors at other large
companies have rarely garnered much support. In fact,
the unions greatly underestimated their own strength,
according to Markusen.

Because of their inability to get their message on
DED’s regular proxy statement, they were unable to
mail to the entire list of siockholders. They managed
to gel the message to the 1,200-some active employces
and to about one-third of the non-employee list. Be-
cause of a mixup in information from DEI they missed

80 percent of the retirees. They had thought the re-
tirees were on the employces’ stockholder list, and
discovered too late that the retirees were on the other
list.

Victory

Still, when the votes were counted, Sharelolders
Who Care were able 1o cast more proxies for their
candidate for director than any other direclor re-
ceived. They even received the votes of 90,000 shares
from nonemployces.

Part of the reason for the large vote they werc able
to muster was that at the previous year's stockholders
meeting the cmployees had helped defeat a change in
the voting rules proposed by the Board of Directors.
The directors had wanted to eliminate cumulative
voting, by which all the votes each sharcholder cast
could go to a single candidate.

Had this rule been eliminated, Shareholders Who
Care’s candidate would have come out number 12 in
a racc for 11 seats on the board.

Because of the ecumulative voting, they had enough
votes to select at least one director, and had they
been able to get out the rest of their mailing, the
unions might have heen able to select (wo directors.
That is a distinet possibility for the 1986 DE! stock-
holders mceting.

They consolidaled their votes and selected Shand
as their director. He was, said Markusen, the logical
choice. He was a long-time clerical employee with
strong tics to workers both inside and outside.

The Company Chiel declarcd to the press that the
election to the hoard of Shand was a “noncvent”
which would have little eflect on company operations.

The union represcntatives, Markusen, Szallarski
and McCoy, note lhat the board obviously hopes
Shand’s election will remain a nonevent. But the union
represeniatives point out that now workers have o
pipeline to the board, and that the board cannot ignore
worker concerns.

"“Upper management is mad,” said Markusen. “But
once they accept Shand’s election, T think there will be
cooperation.”

He added that already, as a consequence of Shand’s
election to the board, higher management at Minne-
gasco has begun investigaling why workers were so
dissatisfied with management that they chose to elect
a director of their own.

Unusual Christmas card-—

unusual spirit

! SYNDICAT DES EMPLOYES
PROFESGIONNELS BT DE BUREAU
a SECTICH LosALE 07
WikPw

An unusual Christmas card was brought to our attention recently. It was used by Local 57 in Quebec by
OPEIU presidents of three Caisses Populaire. They wcre on strike last fall in Montreal.

The card shows women strikers who; in order to publicize their struggle, occupied for a few hours the head
office of Federation des Caisses Populaires Desjardins in Montreal. The insice message of the card read:

As a token of our profound gratitude for your tangible support showed to us all along our strike. In Solidarity.

Francine Trempe, President, Caisse Populaire St. Arsene

.

Francine Hebert, President, Caisse Populaire Sacre Cocur
Lorraine Houde, President, Caisse Populaire $(. Louis de Gonzague.”



Page Twelve

WHITE COLLAR

April-September 1985

Union meetings

Where is everybody?

by John Kelly

International President

The sparse atlendance at union meetings, including
OPEIU mectings, is not a new phenomenon. How-
ever, simply because the problem has existed for many
years is no reason not to tackle it. It is, in fact, the
duty of union leaders and representatives to encourage
and foster the participation of rank-and-file members
in the union and their own welfare.
What are jusl a few of the reasons given for not
attending a union meeling?
I. Too busy ‘

Other things arc more important

The sume people do all the talking

Meetings are unintcresting

Meeting lield at time I go to church

The meetings always last too long

They never tell us anything there

I'm always too tired after work

The union hall’s too far away

10. 1 don’t know what the union’s all about, any-
way

11. They're held at the wrong time

12. If you've seen one meeting, you've seen them
all

Some of these are legitimate reasons for non-

Woo AW

attendance, while others may be excuses. It is our’

responsibility to find out whether these reasons really
represent the members’ true attitudes.
Among other (hings we should think about:
® poor time and location of meetings;
® arrangement of the agenda so that the important
things arc discussed early on;
® pet good speakers to attend and allocate time for
them to speak (just a few examples might in-
clude a speaker on alcohol and drug abuse, or on
comparable worth and pay equity; or on a perti-
nent political issue, or on consumer affairs);
® are the meetings too long?
® do we hold meetings too frequently or not often
cnough?

e do we follow parliamentary procedure?

® are we cducating our members in procedures so
that they are better able to excrcise democratic
contrel of the union?

® are our local officials and stewards seen to be
doing a good job?

Life is often tough: we can’t simply demand participa-
tion in the union. Demands of work and family are
often a genuine barrier to union participation.

The following are just a few of the ways we might
find out and change the attitudes of our members—
about meetings and more.

Find out the other half of the story

Find out what lies behind the excuses. Bring our-

members around gently. Before we can change atti-
tudes we have to know them. And, this means spend-
ing a lot of time with the membership, discussing,
arguing, drawing them out, and above all listcning
sympathetically.

Set an example

Publicize the union’s achievements. Be tolerant.
Don’t be abrupt. Don’t go in for “overkill.” It is
rarely wise 1o meet hostile attitudes head on, simply
because the attitudes are not usually based on reason
and argument. Some suggestions as to how to meel
hostile or cynical attitudes are suggested below.

Find out discreetly shy the hostility exists

Don’t put hostile members off; you will only in-
crease the animosity. Don’t lose your temper or treat
them with contempt; be tolerant. You may have to
change as well as your hostile members.

Think about when you might confront the member
with her/his hostility. But, sometimes this simply
won't work. You will clear the air for a few days but
you won't always get to the truth in a confrontation
and the hostility will still be there. You can’t be liked

New York hotel strike
vields winning contract

Despite an attempl by the big national hotel chains
to bust the unions, Local 153 and all of the unions
that compose the New York City Hotel Trades Coun-
cil have won a recent strike.

After the hotels demanded givebacks that would
have gutted the labor”contracts, the nearly 25,000
New York City hotel workers and union members
walked out.

Some 2,000 OPEIU Local 153 members—front
desk clerks, food checkers, cashiers, key and informa-
tion clerks and security guards—were out on strike.

But, it was a boisterous, loyal, fiercely union crowd
the hotel management had decided to take on. Much
to their chagrin the trade unionists rejected the inde-
cent contract demands. After days of picketing and
driving away hotel business, the unions wen a contract
containing significant gains.

International President and Local 153 Busincss
Manager John Kelly was himself a hotel representa-
tive. He worked tirelessly as executive vice president
of the Hotel Trades Council, negotiating with the in-
dustry and leading the strike, as did 153 Secretary-
Treasurer Michacl Goodwin.

Union busting

Did the hotels need the givebacks to stay on their
feet, to remainfinancially healthy? No way. The $2-
billion-per-ycar New York City tourist industry has
proven to be very profitable for the hotels, where
average room rates are more than 385 a night.

The large hotel chains simply decided to “take on”
the union members and force a strike. The motive was
clear: bust the unions and gain a totally union-frec

Hotel workers at one of many Madison Square Gar-
den rallies.

hotel industry.

And, what the hotels demanded was a ‘““two-tier
wage scheme, where new hires would be paid only
60 percent of union scale. Union members doing the
same job, working side-by-side, would receive two
totally different wage rales, They also wanted to
freeze employer payments into some benefits and to
extend the workweek by eight hours. They demanded
the workers take less than 10 percent in wage in-
creases over the entire three-year contract.

So, when the contract deadiine arrived and man-
agement refused to back down, ten thousand hotel
workers thronged into Madison Square Garden, shout-
ing, “*No contract, no work.”

The workers grew stronger and more militant

(Continued on page 6)
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by everyone all of the time. Setting an example and
doing your best are more importanl than trying to
be liked.

“Whatever we do, the world never changes”

It simply isn’t true that the world never changes, or
that unions have made no impact at all on Canadian
or U.S. society. Otherwise children would still be
working down the mines as they were eiglity years' ago.

Ask the cynics why they think it is that children
don’t work down in the mines any more; or why em-
ployers now agree to pension plans; or why the high-
esl wages are 10 be found in organized workplaces.
It is better to suggest they lind out whelher the opin-
ions expressed are really true, rather than forcing the
truth down their throats.

“I’m alright, the union is only for losers”

When does that person become a loser? What really
stops it from happening? The union, of course; is
there really a super-class of winners? Can society
really accommodate tens of thousands of one-person
shows who never need unions, never run afoul of em-
ployers and will always be in work?

“Don’t give me that stuff”

These members clearly don’t want to listen to a
reasoned answer; in fact, they’re probably afraid of it
and insccure. Actions speak louder than words; exam-
ple, not talk, is the main hope.

1's truc: we have lo continually prove ourselves
to our members. And, that’s the way it should be.
We should constantly be working for them and at-
tempting to interest them in greater participation in
the union. But, if the members won’t come to us, we
must go to them.

{If you are interested in receiving rnore information
on "Changing Members’ Attitudes,” write the OPEIU
Research and Education Departinent.)
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U.S. Price Index
U.S. Burcan of Labar Statlstics
New Base 1967 = 104}

Canadian Index

Statistica Cannda
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1983 1983

November i 1.4 November . ... . 1192
Decermnber int.5 December .o . 119.6
1984 1984

Janunry | . 302.7 January 120.2
Februnry 303.3 February S 12.9
Maorch 3033 Mnrch 121.2
Apri) : - 3044 Aprll 121.5
May . 305.4 May 121.7
Tune ot 6.2 June 122.2
July . 307.5 July .. 122.9
Altgust 3ina Augusl . 122.9
Sefttemiber 321 September 123.0
QOrtober . 3122 Oclober _. 1232
November .39 Novembher e 1240
December .22 December 124.1
1985 ou* ™ew® 1985

January s 312.6 Jnnuary 1246
February 3127 3139 Februnry - 125.4
March 314.0 3153 March . 125.7
April 316.0 316.7 April 126.2
May 317.3 317.8 May . 126.5
June 318.3 318.7 Inne .. 127.2

* The old CPI (U.S.). figurces are slowly being replaced with a new
series that Includes a rental equivalence measure . for homeowners'
COsIS.

If you move, send your old and new adilress, including zip code
and soecinl security or socinl insnrance mmber and Local Union
number to: Romeo Corbeil, Sec.-Trens., 815 16ih Sireet, N.W.,
Suite 606, Washingion, D.C. 20006.
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Labor battles for
L3 : |
tlle mlddle (:lass Shown above with Congressman Jim Moody are Infernational Secretary-Treasurer Roméo Corbeil; International
Representative Mike Walker; Judy Burnick, Local 35 representative, Liz Wicizbicki, Local 336; Panl Zientek,

OPEIU and the labor movement have urged Con-  Local 35; Joe Burbach, Local 35 and Carol Davis, Local 336.

gress to overhaul President Reagan’s tax proposals to
‘make the lax system more equitable to wage earners
‘and to make corporations and the wealthy pay their 366 (Kenosha) were tired of seeing ‘working people
fair share. pay a greater percentage of taxes while corporations
AFL-CIO President Lane Kirkland and other union pay little or none. They did something about it.
representatives testified on the Reagan tax plan before First they securcd thousands of signatures from
the House Ways and Means Commiltee. They strongly  friends and neighbors protesting the taxing of fringe
opposed the proposed taxation of employer-paid health benefits. Then, Carol Davis and Liz Wieizbicki of

insurance and the elimination of the federal deduction - Local 336 joincd members of Local 35 for the long  ing people.
for state and local taxes. drive to Washington. They met with International Afier a long day of walking the halls of Congress,

Regarding Reagan’s proposal to tax unemployment Secretary-Treasurer Roméo Corbeil.” Then over to  Liz Wieizbicki remarked, “I fecl T learned a great dcal
benefits, worker compensation and black lung benefits, = Congress. Not only were they going to deliver signa- from meeting with our rcpresentatives as well as how
he said, "Taxing lhe meager benefits provided unde:  tures against the taxation of cmployee fringe benefits,  important it is to stay in contact with them and lel

these programs adds injustice to hardship and indig-  but ask the question, “Where do you stand on taxing  them know what we'rc thinking.” Davis said, “We've
nity.” fringe benefits that our union negotiated?” got to be active both in our unions and politically.

Ending the deduction for state and local taxes, said They met with Congressmen James Moody (Dem. It's too casy to lose in Washington through legislation
Kirkland, would “substantially undermine the ability Milwaukee 5th Dist.) Jerry Kleczka (Dem. Milwaukee what you have fought so long and hard to get at the
of the stales and localities to raise revenues at a time 4th Dist.) and Senators Proxmire and Kasten of Wis- bargaining table.”

when the federal government’s financial policies are
forcing” local program cutbacks. “For five years, the

consin. Congressman Kleczka stated he was strongly
against taxation of benefits and would not “vote for
any legislation that places an unfair burden on work-
ing people.” Congressman Moody voiced a similar
position. Senator Proxmire informed them hc was
committed to somc form of tax reform but would not
support a tax bill that would increasc taxes for work-

The representatives of Locals 35 (Milwaukee) and

Administration has built upon the concept of ‘new Gintyrong of ;
P . S Areas of the 2ited iy W,
federalism’ to shifi responsibilitics to the states. The r otse of Reprosrnin | I
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states that have tried thc hardest to meet these re-
sponsibilities would be penalized and their tax base
eroded under the Reagan proposal,” he said.
Reagan’s proposal to end the second-earner dedue-
tion and thus reinstitute the “marriage penalty™ is, he
said, “another anti-worker proposal that is in direct
conflict with the President’s avowed pro-family senti-
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Kirkland urged Congress to rewrite the Adminis- \ a3 ?*:E;‘;’,s?ﬁn e :‘?; R LTS TS e
tration’s tax plan so as to break it out of its current N nire purniel’ at with ¥ ;:"?:'Eff:tff,'::'zﬁ;e,’;;,',',:ﬂ e -
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that the Reagan plan would result in revenue losses. ——

“The country is going to need more revenues,” not
less to close the deficit gap, he said.
On the corporate side of the Reagan plan, Kirkland
proposed that Congress:
® Reject the deep cut in the corporate tax rate,
from 46 to 33 percent.
® Ensure that corporations pay a reasonable mini-
muom tax.
® Courb tax privileges for oil and gas interests.
® Establish a depreciation system, as proposed in
Treasury I, that reflects realistically the costs
and useful life of capital assets.
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May 7, 1985

Ms. Judy durnick

office ¢ Profestional Employees union
829 North Marshall! Street

Milwauvkee, wisconsin 53202

Dear Ms. Burnick:

Thank you very much for ccnt.ctin?lmy office reguesting

® Change the foreign tax credit to a deduction to- o e y much for contacting m
0 . o nformation on m E [ ;
end the subsidy for U.S. firms to invest and move personal exemption. scme. matot IalaTi AR hope w133 beShelptal| o oot fot
overseas. ® Close all, not just some tax shelters. 1 am happy to nelp you with this reguest and should you
® Reject the proposed 10 percent deduction for ® Establish an effective minimum tax. need any furkher assistance, plesse don’t hesitate to let me
® End the preferential treatment for capital gains, Mgoin, mensBtnaliel tor yowrilnEdraet.

corporate dividends.

® Remove tax incenfives for corporate takeovers. taxing this form of unearned income the same

Best eqprds,

On the individual side of the Administration’s plan, as earned income.
the federal president proposed that Congress: ® Reject proposed reduction on employce job-re-
® Scale back the sharp reduction from 50 to 35 lated deductions, including protective clothing, / i K]
percent, in tax rates for highest income individ- tools and union dues. RobeFt W. Kasten, Jr.

® Reject the elimination of the $1 tax checkofl
from 20 to 172 percent. which finances presidential elections. Reject the ey

® Pare the advantage given (0 high income individ- ending of the tax crcdit for political contribu- Enclosure
uals by modifying the proposed increase in the tions. .

uals. Don’t lower the maximum capital gains tax
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Work and Health
by Press Associates, Inc.

Backache—=A
Common Problem

by Phillip L. Polakeoff. M.D.

Backache is the speed bump on the roadway of life.

Sometime in their lives, eight out of 10 Americans will suffer
a back problem. It's the second most common ailment in this
country, right behind headache.

Only the common cold keeps more people away from work.
Only coughs and sore throat send more people to medical waiting
rooms.

I’s a pain in the pocketbook, too. Every year, back trouble
accounts for:

® Some 93 million lost workdays.

® 18 million visits to the doctor.

® $14 billion in medical costs and absenteeism.

® The bigpest source of worker’s compensalion costs to Ameri-
can industry because of back injury.

The most common type of backache is a strain on under-used
back muscles—whal doctors often refer to as “weekend athlete
syndrome.”

After years of sedentary living, people suddenly decide to pet
cracking, shape up, make up for all those years of taking it casy.
So, it’s off to the bowling lanes, the golf course, the tennis courts,
the garden for some long-overdue weeding, or even to move the
piano.

By Monday morning, maybe sooner, they've got back niiseries.
“When you're out of shape, if you start doing exercises your
body’s not used to, the muscles will rebel,” says Dr. Michael
Dennis, chief of neuro-surgery at the Washington, D.C. Hospital
Center.

Often more painful, and possibly morc serious, is a back prob-
lem involving those infamous ““disks.”

It may help you lo understand this type of backache if you
know something about the back’s structure.

The spinal column consists of 33 vertebrae stacked in a double-S
curve and surrounded by muscles and ligaments. The vertebrae are
separated by rubbery cushions—the disks—which act as shock
absorbers and give the back its flexibility. This whole structure
protects the spinal cord and its nerve bundles.

The disks have a jelly-like material in the center. Imagine you
are holding a jelly sandwich. The two pieces of bread would be
the disk. Now, if you press on the bread, some of the jzlly filling
might ooze out. Something like this happens when you stress your
back. The soit center in the disk might hulge outward, pressing
against the nerve roots,

The resuli is a herniated or “slipped” disk. The pain can be
intense and is often accompanied by tingling, numbness and
muscle spasms,

The pain may shoot down the hips and thighs, caused by pres-
sure on the sciatic nerve.

Common sense is the best advice for those who suffer temporary
‘back pain because of asking (00 much too quickly of Rabby
muscles. Start slowly and easily - and graduvally build up your
physical activity.

For others who have somehow insulted their disks, remember
that most backaches go away after a-few days of rest. Non-
narcotic pain relievers or anti-inflammatory medicines (such. as
aspirin) and the application of heal are usually helpful.

Rest helps the offended disk to shrink back to nermal size most
of the time. That will rclieve the painful pressure on the nerve.
If the pain doesn’t go away, however, it's probably time to see
your doctor.

In a small percentage of cases, Lhe herniated core of the disk
never returns Lo its normal size or position and surgery may be
necessary. The (wo most common operations are disk removal,
and injection of a substance that dissolves the jelly-like center.

However, bnth procedures have a fairly high failure rate—ncarly
25 percent—and should not be undertaken or agreed to without
carcful diagnosis and a second opinion.

This Labor Day,
Honor America’s Workers

Buy American... Buy Union!

TRE SECOND AMERICAN REVOLUTION...

Washington Window

Youth subminimum wage

= a bad idea

When the Fair Labor Standards Act of 1938
was enacted, it was described as “a floor under
wages, a roof over hours and a break for kids.”

It was the last major piece of New Deal legis-
lation. Roosevelt’s supporl in Congress was
weakening. Labor wanted a strong law. Southern
Democrats demanded a differential. The bill was
being watered down, stirring Roosevelt’s anger.

Roosevelt called on all his skills to get the bill
passed. Senator Claude Pepper was in a tough
fight for renomination in Florida. FDR’s aides
got financial help for him in return for fighting
speeches for the wage-hour law to inlluence votes
in Congress. It worked. Pepper won big and a
discharge petition got 218 signatures in the
House in a matter of hours.

That was nearly a half-century ago-and em-
ployers in search of cleap labor have been seek-
ing a subminimum wage ever since.

The Reagan Administration’s proposal for a
Youth: Employment Opportunity Wage (YEOW)
of $2.50 an hour during the summer for teen-
agers 16 through 19 was unveiled at a Senate
hearing.

Labor Secretary William E. Brock made the
best case he could for a proposal that was shaped
before he took over the Labor Dept.

Brock expressed deep concern over the in-
tractable problem of youth unemployment, call-
ing it “unacceptable” and “inexcusable.” The
jobless rate is over 17 perceni for leenagers and
about 50 percent for minority youth in the inner
cities.

The key to solving youth unemployment,
Brock said, is to break the “no experience, no
work™ cycle. Training is part of the solulion and
perhaps the best long-term answer, he said.

But training is not now part of YEOW. Brock
was leading into praise for such programs as the
Job Training Partnership Act, which targets over
$2 billion to youth and is primarily controlled by
business. His agency also provides $825 million
to the states to fund 770,000 summer jobs for
disadvantaged youth.

Brock presented the estimates of YEOW's
supporters that the minimum wage would create
400,000 new summer jobs. He said about two-
thirds would come in grocery stores, service sta-
tions, hotels and motels, educational services,
and entertainment and recreation services.

Brock pointed out that other nations have
made use of youth differentials, citing Canada
and Sweden among others.

AFL-CIO Legislative Director Ray Denison
presenied the counter arguments against YEOW.
He told the Senate panel that labor opposes the
subminimum because it discriminales against
workers based on their age, it would not create
jobs, it would displace olders workers, and past
wage subsidies and subminimums have not al-
leviated youth uncmployment.

Denisnn noted that the current federal mini-
mum wage of $3.35 an hour has become a sub-
minimum wage. One measure is as a proportion
of the average wage paid to production workers.
In the 1950s and 1960s, the federal minimum
was 50 Lo 65 percent of the average wage. In
1978, when the minimum was raised in steps, it
was 48 percent; today, it is less than 40 percent.
To return the minimum wage to the 1978 re-
lationship, it would have to be $4.10 an hour.

Denison said there are 6 million workers now
employed at or near the current minimum wage.
These “working poor,” women and black adults,
would be (hreatencd by the cheaper labor of
teenagers at $2.50 an hour.

Brock’s reference to the youth differential in
other industrial nations is faulty stafl work at
the Labor Dept. In Scandinavia, for example,
about 10 to I35 times as much money is put into
training, retraining and job placement as in the
U.S., and in the context of a strong social wel-
farc program. Exploiting ghetto youth at $2.50
an hour and laying them off on Oct. | is hardly
a comparable approach.

Labor expressed its support for HR. 671,
sponsored by Rep. Augustus Hawkins (D-Calif.),
because it builds on tesled programs which suc-
cessfully placed low-income youths in part-time
jobs during the school year and full-time jobs in
the summer. Education and training are an in-
tegral part of the Hawkins bill.

Hawkins opposes the YEOW bill, saying,
“Pulling a shovcl in icenagers’ hands without
giving them schoolbooks as well will not work.”
He said he would be willing to work with Brock
if the Administration wanted to be serious about
cracking the tecnage uncmployment problem and
agree to combine work, education and training.

Brock told the Senate panel he would be open
o any experiments, any new approaches to solve
the youth unemployment problem.

But the subminimum wage idea should go
back into mothballs. It tells teenagers that they
are subminimum. It is an idea whose time has
passed.
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Wall street

| Strlke pays dividends

International Vice President Michael Goodwin and Local 153 Representative Paul Greenspan address
members at mass rally on Wall Strecl

DTC members parade through New York on their way to Local 153 ratification mecting.

After a l4-day strike Local 153 members have
won a $4 million contract, said International Vice
President Michael Goodwin.

Goodwin was referring to the 1,400 clerical em-
ployces at the Deposilory Trust Company-—a com-
pany that had tried unsucccssfully to take back the
members’ hard won gains from previous contracts.

Instead, DTC, which processes securities trades for
exchanges and the brokerage industry, caved in 1o
union demands for a fair and equitable settlement.
As a result these workers have won more than 15
percent in wage increases; a new prescription drug
program; Martin Luther King Day as a holiday; an
increase in tujlion refunds (from $1,200 to $1,800);
improved dental and disability benefits; improved job
security provisions; and much more,

Over' the strike period the members staged several
rallies in the Wall Strect area that drew supporters and
trade unionists from all over the city. A ticker-tape
parade garnered greater support and buoyed the spirit
of the strikers,

Throughout the strike the members remained en-
thusiastic in their support of the union and each other,
The sound of the strikers’ whistles could periodically
be heard reverberating throughout buildings in the
Wall Street area. In the end it was a contract worth
{he praise—worth blowing our own horns over.

And, it was thanks to the workers and their sup-
pori of the negotiating commitiee that the scitlement
was won. That committee consisted of members Steve
Bender, Amadou Foday, Pairick Gelardi, Patrick
Hearty, Edwin Jimenez, Mike Kealey, Gerard Lemon,
Phil LoPiccolo, Winston McDonald, Nigel Pollonais,
and Wilhelmina Pope. They assisted Goodwin, as well
as Business Representatives Paul Greenspan and
Michael Thompson in contract deliberations,

Following ratification and return (o work, Local
153 distributed long-stem roses to the mcmbers as a
gift from 153 as they “returned to work with dignity.”
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Paul Greenspan (far left), Local 153 Rcepresentative
and Michacl Goodwin (far right), Local Secrctary-
Treasurer, distribute bags of food to members on
strike.
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Local 15 Sports

Gold Medal Winner
for Canada

Lori Fung

Theé daughter of an OPEIU Local 15 member
Ada Fung—Lori Fung—is a rhythmic gymnast
and one who might have seemed an unlikely can-
didate a year ago but who has since won an
Oiympic gold medal and been recognized as
British Columbia’s athlete of the year.

This winner of Canada’s final gold medal at

the Los Angeles Olympics last summer received
§ - the award this past spring.
- Fung, 22, was selected the provinee's senior
athlete of 1984 and won the overall award over
canocist Hugh Fisher and wrestler Chris Rinke
in voting by a panel of sportswriters and broad-
casters.

The overall athlete of the year is chosen from
among six individual category winners. Various
sports organizations submitted nominees, all of
whom must be B.C. residents for one year to be
eligible for the awards.

Fung, who was born and grew up in Van-
couver, won an historic Olympic gold medal in
dramatic fashion. In the first rhythmic gymnas-
tics competition since the modern games began
in 1896, Fung beat Romania’s Dorina Staicu-
lescu by only .05 of a point and for several min-
utes after the event was unaware that she’d won.

A relative unknown, Fung was incorrectly
identified as Lori Fung of China by a teletext
machine operator who wired the results in Los
Angeles.

At the world championships in 1983, Fung
placed 23rd, a result which the Canadian Olym-
pic Association didn’t feel was high enough to
place her on the team for Los Angeles. But Fung
reached the COA standard after raising her
standing in a number of international meets.

After surprising all observers in Los Angeles,
Fung won three of the four events at a four-
continent rhythmic gymnastics meet last October
in Indianapolis and was selected Canada’s ath-
lete of the month by the Sporis Federation of
Canada.

She was also nominated for the Lou Marsh
Award as Canada’s athlete of the year and is
among 10 finalists for the 1984 Seagram’s Five
Star Awards which are presented annually to
five outstanding Canadian amateur athletes or
teams.

All of OPEIU and Local |15—not to mention
Canada—are proud of Lori Fung.

DC subway workers win

first OPEIU contract

Pictured here is the signing of the first collective bargaining agreement between Washington Metropolitan Area
Transit Authority (the Washington, D,C. subway system) and OPEIU Local 2 on March 29, 1985. Seated (lefi-
to-right) are Local 2 President L. J. Sheridan; WMATA General Manager Carmen E. Turner; and Richard
Klcin, a member of the Local 2 negotiating committee. Standing (left-to-right) arc Commitice Member Wendell
Downs; James J. Kelley, WMATA counsel; Committee Members William Fauntroy, Kenneth Ward and Jackie
Simpson; John F. Potts, WMATA assistant general manager-administration; Alice Kreigh-Keinz, WMATA
Iabor relations specialist; Committee Member Gerald Leishear; WMATA Director of Labor Relations George F.
Bahic; and William Serclis, WMATA. personnel specialist.

Local 30 wins new contract
at BeatricesHunt=Wesson

Local 30 members have won a new three-year con-
tract at Beatrice’s Hunt-Wesson Foods. The contract
covers 500 clerical and laboratory employees at the
company’s corporate offices, cannery and refinery in
Fullerton, California. The settlement will produce an
average of 19 percent in wage increases for Local 30
members.

“This was the toughest set of negotiations we've
ever had in our 26 years of representing Hunt-Wesson
employees,” reported Gwen Newton, Local 30 secre-
{ary-treasurer and International vice president.

In 1984, southern California-based Hunt-Wesson
was bought twice—first by Esmaik Corporation, which
was in turn gobbled up by Beatrice Corporation, the
huge Chicago-based conglomerate. The Beatricc take-
over intreduced many new uncertainties into the long-
established relationship between Local 30 and local
Hunt-Wesson management. And Beatrice’s corporate
philosophy rubbed many Hunt-Wesson employees the
wrong way.

Employees were bombarded with messages from
Beatrice’s Chairman James Dult, exhorting them to
dedicate their lives to the “Beatrice Mission.” The
thirteen-billion-dollar conglomerate, already the larg-
est food corporation in the Unitcd States, was em-
barking on a five-year plan 1o dominate (he food and
consumer products industry worldwide. And, accord-
ing to Mr. Dutt, all employees will “be judged” by
their zeal in advancing this crass mission of corporate
expansionism, said Newton.

As negotiations opened, management demanded
employees begin to pay part of the costs of medical

‘and dental benefits and offered a first-year wage freeze.

The same week, Beatrice announced a $80-million
contract with race car driver Mario Andretti to pro-
mote the corporation’s image.

“Our members wenl crazy. Over 300 Hunt-Wesson
members turned out to a union mecting and resound-
ingly authorized me to call a strike if necessary,” New-
ton stated. “Here they were being told to give their
all to Beatrice’s goal of world conquest, while manage-
ment was demanding takcaways and the company had
money to burn. Our membership was militant and
united in their determination to win a fair contract.”

At the meeting iwo dozen employees volunieered

Vice President Gwen Newton

(o serve on a strike support committee. The committee
played a key role in mobilizing widespread support
threughout the bargaining unil. As negotialions con-
tinued, management got a clear signal that their em-
ployees were prepared Lo light and to win.

Asg a result, managemen! negotialors presented a
final offer thal Local 30’s bargaining commitiee
brought back to the membership with a positive ree-
emmendation. On May 7, 360 Local 30 members
voted by a 3-to-! margin to ratify the new hree-year
agreement. In addition o preserving all medical and
dental benefits at no cost to the employee, the new
contract provides gencral wage increases of |1 percent
over 3 years.

They also won six-month step increases, cstimated
to average six percent over thrce years, and cost-of-
living adjustments in the second and' third year, esti-
mated to average an additional two percent over the
lifetime of the contract.

Gwen Newton was aided in negotiations by Local
30 members Barbara Anderson, Steve Ellis, Rich
Miller and Bill Schaffstein. Local Representatives Bill
Reay, Chuck Florey and Richard Holober also partici-
pated.

“Not only de we have a good contract, -we also have
a renewed sense of vigor and union solidarity at Hunt-
Wesson,” Newton reports.
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OPEIU heolds 3rd Canadian convention

(Continucd from page 1)
financial institutions and insurance companies.

Part-time workers

THEREFORE BE IT RESOLVED that the OPEIU
Canadian Convention adopt a policy of negotiating
full benefits for all members.

Trwo-tier wage system

THEREFORE BE IT RESOLVED that OPEIU
strongly oppose any proposed two-tier system by
either government or employers.

Technological changes

BE IT RESOLVED that we demand the right to ne-
gotiate all aspects of technological changes during
the lifc of the collective agreements with legal right
to strike on the issue;

BE IT FURTHER RESOLVED that we demand at
all levels of Government amendments to labour
codes and a full employment policy.

Child care

BE IT RESOLVED t(hat OPEIU urge all its Local
Unions to bargain for workplace child care where
it meets the necds of its members; and

BE IT FURTHER RESOLVED that OPEIU demand
that the Federal and Provincial governments en-
dorsc child care as a social fight and establish the
principal of publicly-funded, non-compulsory child
care.

THEREFORE BE IT RESOLVED that the OPEIU
Canadian Convention urge its Local Unions to
subsidize members child care costs in connection
with Union Meetings, Conferences, Courses and
Conventions and/or provide quality child care.

BE IT FURTHER RESOLVED that this Canadian
Convention recommend to OPEIU that it provide
child care at OPEIU Conventions.

Free trade zone _

THEREFORE BE IT RESOLVED that this, the
Canadian Convention of the OPEIU, commence
immediately an active campaign in opposition to
the establishment of any Free Trade Zones within
the Province of British Columbia and Canada as
a whole.

Nuclear buildup

THEREFORE BE IT RESOLVED that the Canadian
Convention of the OPEIU support the efforts being
made by religious, peace and community groups to
put pressure on the U.S. Government, through our
government ai Ottawa, 10 cease testing of the cruise
missiles in Canada and stop the Nuclear Madness.

Rejforestation

THEREFORE BE IT RESOLVED that this Canadi-
an Convention and offiliated locals urge Federal and

vance with non-refundable tickets.

first labor dispute.

solidarity!

pressed that she related the story to Mary.

A Canadian convention
human interest story

Two stories recently drove home the meaning of trade unionism at a personal level.

From April 26th to 28th Canadian members met for the Canadian Convention. The Sunday that
most delegates were to leave saw picket lines go up at the airport in Ottawa. Air Canada’s reservation
clerks and baggage handlers struck for betier job securily. Some delegates had tickels booked in ad-

Mary Garbutt, I'.oca] 81 (Thunder Bay) and Darlene Sutherland, Local 488 (Kenora) were booked
on a different carrier but still took it upon themselves to give the strikers real support. After the con-
vention they went to the airport a few hours early where many of the strikers were involved in their

Sutherland and Garbutt introduced themselves as OPEIU members and asked permission to join
the picket line. There were a lot of amazed faces as the two strangers picked up signs and enthusiasti-
cally began to march with the strikers. Imagine the boost that must have given them with this bit of

This story leads into the second. Garbutt has a 12-year-old daughter named Dawn. A few weeks
prior to the Convention Dawn’s teacher was asking the class what they would like to do as a carecr.
Typically Johnny wanted to be a doctor, lawyer or firefighter. Susic wanted to be a nurse or a teacher.
When it came to Dawn’s turn to answer she piped up with “I want to be a labor representative!”

It must have caught the teacher off guard because she then asked why. Proud as punch Dawn re-
plicd, “Because my Mom is a union rep and she fights for people’s rights.” The teacher was so im-

I couldn’t add anything to this story except to say that it makes me proud to be in OPEIU.

Canadia .
“Congres i

Provincial governments to guard against unwise
exploitation of Canada’s forest resources;

AND BE IT FURTHER RESOLVED that we work
lo ensure that government and private indusiry
properly regenerate and reforest harvested areas.

Union texthooks

THEREFORE BE IT RESOLVED that the Canadian
Convention of the OPEIU press the Department(s)
of Education to.include in all textbooks a historical
account of the building of the Labour movement,
trade unions, etc., and its relationship to the living
standards of the people in general, and that data for
such a history be supplied by the Research Depart-
ments of the Labour Movement.

Paid maternity leave

BE IT RESOLVED that the delegates attending this
3rd Canadian Convention endorse the position ol
women'’s rights to paid maternily leave,

AND BE IT FURTHER RESOLVED that this Con-
vention urge all its Local Unions to set a priority
in negotiating a provision in their Colleclive Labour
Agreements for a paid maternity leave guaranlecing
at leasi the difference betwecn their regular rate of

pay and the UIC payment and providing for their
return to their position and preserving their rights
under the Collective Agreement.

ELECTION OF CANADIAN CONSULTATIVE
COMMITTEE

The Canadian Consullative Commitice is composed
of Canadian Director Fred Trotier, Vice Presidents
Gilles Beauregard, Michel Rosseau and Bill Wittal,
who were elected at the last OPEIU Convention in
Florida in 1983. The other officers elected are:

for the Province of British Columbia—

Barry Hodson, Local 15, Vancouver
Terry Herrett, Local 378, Vancouver
for Alberta, Saskachewan, Manitoba Province—
John Schmidt, Local 397, Regina
for Onlario—
June Cassey, Local 225, Ottawa
Emil Stencer, Local 81, Thunder Bay
for Quebce and the Maritimes Provinces—
Mayrice Laplante, Local 57, Montreal
Yvon C. Rivard, Local 434, Montreal
All officers were elected by acciamation.
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Lin Dean of the New Democratic Purty addresses
Canadian delegates on the nation’s political climate.

CLC’s BOYCOTT EATON’s STORES

In Canada about 1,500 employces, mostiy women,
in six Eaton’s stores in Southern Ontaric have been
on strike since November 30, 1984, The Convention
adopted a resolution to support these strikers asking
OPEIU local unions to contribute financially to the
strike and 10 urge their friends and family to boycott
Eaton in Canada. A collection was made amongst
the delegates and $1,600 was donated Lo the Retail,
Wholesale, Depariment Store Union for their mem-
bers.

CONVENTION THANKS

It is by a standing ovation that the dclegates
thanked Local 225 of Ottawa for their outstanding
efforts in acting as host for the Convention.

TRANSLATION

All documents to the Convention were submitted
in French and English and the service of simultaneous
translation was available during the full Convention.

N.Y. wins new pact
{Continued from page 12)

throughout the strike. They rallied and paraded
through the New York streets, showing their solidarity
and support of their unions. They picked up greater
and greater support throughout the labor movement
of 1he city and (he public at-large.

In the end, the hotels won nothing. Instead, they
caved in and signed a five-year contract that brought
workers a 30 percent wage increase, an increasc in
pensions, nurscry-care for new-born infants, prepaid
legal services, drug, psychiatric and chiropractic treat-
ment, an additional sick day, and much more.

Most important, .the hotel workers won because
they never lost their dignily, because they made an
important show of strength against takecaways, be-
causc as unionists they are stronger than ever.
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Immportant victory:

Sauvegarde Insurance gives in
on technological changes

The 170 employees of the Insurance Company
Sauvegarde, members of Local 57 in Montreal, have
returned to work after a long strike.

Important gains were made specifically on -the
following:

Job security: The company has agreed that no layoff
will occur prior to September 18, 1986,

Technological changes: When they began negotia-
tions, their employer said in so many words that it
was the company’s right to do what it wanted, with
whom it wantcd, and when it wanted in the area of
introduction of technological equipment. These mem-
bers of Local 57 said “no way.” Their resulting strike
produced protection and a union clause providing no-
tice to the union and employee, retraining provisions
for displacements and severance pay provisions if an
employee refuses to be trained. :

Maternity leave: They also were able to win 17
weeks paid maternity leave and more flexible language
for extensions of that leave. This is a very important
issue for a group that is 95 percent female.

Michel Rousseau of Local 57 said that the Com-
mittee did not rest with these achievements. They were
able to guarantee that if the employer contracts oul
any work, there shall be no layofl or demoticn or
reduction of the work week as a result of such con-
tracting out.

Working hours: 35 hours a week flextime, 140

Mid-Canada holds annual

education meeting

Region 10’s Mid-Canada Council held its annual
meeting in Thunder Bay, Ontario, May 31st and June
1st, with approximately 60 dclegates and observers
participating.

After the rcgular business session, the group was
addressed by Mutclli Chanda, hcad of the Ontario
Federation of Labour’s Human Rights Committece. He
is a member of OPEIU Local 343, Chanda spoke
about the work and role of the committee in combat-
ing racism in the workplace. There is an urgent need,
he said, to educate the union’s members on this prob-
lem. Positive steps must be taken at the grassroots
level both legislalively and at the bargaining table.
The Council carlier established a new committee at
the business session called the Human Rights/Aflir-
mative Action Committee to address this very issue,

The second day consisted of courses on “the duty
of fair representation” taught by Business Representa-
tive Janice Best and a local union finance course
taught by International Secretary-Treasurer Roméo
Corbeil. The response and class participation was so
good that videotaping the sessions next year is being

considered. The Council asked that both instruciors
be thanked for their excellent presentations.

Tribote to Emil Stencer

A special testimonial dinner was held in honor of
Emil Stencer, a long-time International Representa-
tive for the Mid-Canada Council. It was the members’
chance to thank Stencer for his past and continued
good work with the Council and OPEIU.

Special guests were Roméo Corbeil, International
secretary-ireasurer; Fred Trotter, Canadian director
and vice president; Gilles Beauregard, vice president
and Ontario director. Family, long-time friends and
various union representatives from the local labor
council joined Mid-Canada in the tribute.

Stencer received various gifts and reminisced over
the history of Mid-Canada and OPEIU. Hc urged the
new rank-and-file leaders to dedicate themselves 1o
the cause of organized labor.

Special thanks go to Local 81, its President Mary
Garbuit and the organizing committee for their hard
work and a job well done.

The policy-states:

Sexual harassment shall be defined as:

demands for sexual favours; or

°

®

® compromising invitations:

®

® any unsolicited sexually oriented behaviour.

employees.”

OTEU adopts sexual
harassment policy

Vancouver, British Columbia’s Local 378 executive council unanimously passed a policy regarding
“sexual harassment in the workplace™ at its meeting June 25. F

“The OTEU Local 378 is concerned about the problem of sexual harassment in the workplace.

touching which is expressed to be inappropriate and unwanted;
suggestive remarks or other verbal abuse with a sexuval connotation;

“The Union recognizes the right of employees to work in an environment free from sexuat harass-
ment. As a condition of employment it is unacceptable.

“The problem of sexual harassment affects the health and well-being of employees. It is manage-
ments’ responsibility to establish and maintain a safe and healthy working environment for its

Copies have been sent to all employers of OTEU members.

hours in every 4-week period and 130 hours during
the summer months; (wo |5-minulc breaks per day.

Overtime: 1'% pay after 7 hours in a given day for
the first three hours; double time for all subsequent
hours in the sume day. Double time on Saturday or
Sunday with a minimum of 3 hours on Sunday or
holidays.

Vacation: three wecks after one year of service; four
wecks after five years; and five weeks after 20 years.

Holidays: 14 days per year.

Bereavement leave: five days for the death of a
spouse or child; three days for the death of immediate
family members; two days for death of in-laws; and
one day for death of grundparents.

Social leave: three days for employee’s marriage;
and on¢ day for moving.

Rousseau said that because of the members’ deter-
mination and courage as well as the strong support of
many persons and labor organizations, these em-
ployees were able to safeguard many rights that the
employer wanicd to take away and sign a new three-
year labor agreement.

Vice Prcsident and Local 57 Secretary-General
Michel Rousseau added that this contract shows, even
in this adverse political climate, that with delermina-
tion and a strong membership, we can not only protect
our hard won gains bul cven sccure improvements.

Training results
in great new

Local 20 contraect

Local 20 President Rose Roses reported on the lo-
cals new contract at the Maidenform plant in Bay-
onne, N.I. She said the excellent new agrcement was
the result of having attended an OPEIU educational
conference on negotiations techniques, which she du-
plicated for her Locul stewards and negotiations com-
miltee.

Last year’s training on preparing for hargaining
how to deal with management, and how to win the
best-possible settlement was invaluable for us, Roses
said.

Just a few of the many new contract gains for Local
20 members that resulied from the training include:

® substantial wage increases of 8, 4 and 3 percent
in exch of the contract years; as well as improved
merit increases, improved promotional increases and
training increases;

® the addition of Martin Luther King Day in 1986
as a holiday:

® an improved vacation schedule. Previously mem-
bers earned 3V4 wecks of vacation after 15 years, now
after 13 years. The requircment of 10 years service
for 3 weeks was also lowered to 8 years.

® an improved severance pay schedule;

¢ members can bank an unlimited numher of sick
days for which they can receive 100 percent payment
on retirement;

¢ improved retircment benefits; improved break-in-
service provisions;

® improved life insurance, major medical and pre-
scription drug coverage;

¢ improved joh sccurity provisions;

® payment for power failures and snow days was
guarantecd;

® improved working conditions for video display
terminal operators (to include improved lighting, seat-
ing, work arrangcments and workiables); and

® several reclassifications/upgrades.

Roses was proud of the excellent job done by her
negotiating commitice, comprised of Valerie Antonik,
Angie Beagan, Terry Gabriel, Ruth Miller, Donald
Sharp and Dorothy Signorile.
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Steward Training:

-

Stewards are the backbone of the union, the first
line of defense, the policemen and policewomen for
the contract. All of these descriptions are true, mak-
ing stewards some of the most important pcople in
the union.

Steward training, as a resull, is one of the most
important education lunctions of the union. Although
many local unions have ongoing steward training pro-
grams, the International this year is devoting the re-
gional conferences to such training. Grievance han-
dling is naturally the special focus. '

Already this year {wo such conferences have oc-
curred and been enthusiastically received—the Erie
Conference in Flint, Michigan, and the Southwest/
Soulheast Conference in Albuquerque, New Mexico.
Both were rousing successes.

Both included lengthy discussions of grievance han-
dling. Participants examined the grievance proce-
dure, its purpose, lime limits and eXactly what defines
a “grievance.” They lcarned how lo thoroughly in-
vestigate and write their grievances and how to effec-
tively present them to management.

At both conferences instructors held extensive dis-
cussions on communications skills with exercises to
demonstrate the various techniques for communi-
cating.

A scssion was held at cach on labor law—what a
steward’s rights are under the law, what thc union’s
duty is to the members (the duty of fair representa-
tion), and what rights a member has when facing
discipline.

And, finally at both, declegates discussed the stew-
ard’s role as an organizer—either as an organizer de-
veloping leads for the union outside of the shop, or
as an organizer of workers within the shop.

Erie Conference

The Erie Regional Education Conference took
place March 21 to 24, 1985, in Flint, Michigan. It
was hosted by OPEIU Local 393 and attended by
nearly 120 participanis—making it one of the best
attended conferences in the area in the last five years.

The delegates were well rewarded for their atten-
dance by the excellent instruction on stewards train-
ing and grievance handling—outlined and coordinated
by the International Union; prepared and taught by
the Michigan State University Labor Program Service.

John Revitte, associate professor; Neil Vandevord,
professor; and Eula Booker-Tate, program specialist,
Unjon Mincrities/Women Leadership Training Proj-
ect, were all well received and rated highly on the
evaluations at the end of (he program.

Local unions, participating were Local 10 (Detroit,
Michigan); 17 (Cleveland, Ohio); 19 (Toledo, Ohio);
33 (Pittsburgh, Pennsylvania); 42 (Detroit); 55
(Toledo); 67 (Charleston, West Virginia); 212 (Buf-
falo, New York); 339 (Akron, Ohio); 352 (Frank-
lin, Pennsylvania); 393 (Flint, Michigan), 422 (Chil-
licothe, Ohio); 457 (Centerville, Pennsylvania); 459
(Lansing, Michigan); 487 (Muskegon, Michigan),
494 (Detroit); 502 (Oberlin, Ohio); 504 (Mt. Pleas-
ant, Michigan); 512 (State of Michigan); 513 (State
of Ohio); 517 (State of Michigan); and 1794 (Cleve-
land, Ohio).

Southeast/South-
west Conference

The Southeast/Southwest Regional Education Con-

ference was held in Albuquerque, New Mexico, May
22 to 25, 1985. OPEIU Local 251 hosted the dele-
gates. :
Quality (raining was offered by the University of
California at Los Angeles' Center for Labor Research
and Education. The instructor, who received rave re-
views, were June McMahon, coordinator; Geraldine
Leshin, assistant director of the center; and Glora
Busman, coordinator.

-

I 1989 educational conferences

Regional conferences

111\izrtheast at the Westin Bellevue Stratford in Philadelphia, Pennsylvania, September

North Central at the Westowner Hotel in Madison, Wisconsin, October 2-5.
Western at the Holiday Inn Embarcadero in San Diego, California, October 23-26.

Full-time staff conference

The full-time staff conference has been scheduled from October 15-18, 1985, at the
Sheraton Centre Hotel in New York City.

. Alcgotﬁference of Blue Cross/Blue Shield local unions will occur the morning of Octo-
er h
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1985 regional conferences
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N.M. Governor thanks 0.P.E.LU.

Tony Anaya, the Governor of New Mexico, ad-
dresscd delegates to the Southwest/Southeast Re-
gional Education Conference in Albuquerque, New
Mexico.

Afier thanking OPEIU for the support he received
during his gubernatorial campaign, Anaya attacked
the far-righters who had tried to defeat him. *They,”
he said, “complain of too much government inter-
ference. Then, once they are in power, they want to
dictaie 1o us what we do with our lives.”

“The ‘lar-righters,” he continued, “have locked out
the have-nois. Under them those who have been
treated unfuirly arc not given any opportunity. We,
therefore, need a governor that cares about all the
people.”

Tony Anaya, Governor of New Mexico

OPEIU, lie said, has a great record in the nation
and the State of New Mexico. There is great oppor-
tunity for OPEIU to grow in New Mexico. “The in-
dustries moving into the stale are exactly the type you
organize and are experienced with. And, the next time
you meet in New Mexico 1 hope you have grown sub-
stantially,™ he said.

Hc also added that because OPEIU is growing it
must be doing something right, which he added “is
great for those of us who support working people.”

On his achievements he cited progressive legisla-
tion passed during his administration, like his execu-
tive order protecting video display terminal operalors
against potential hazards.

In terms of affirmative action, he said he had just
appointed the 11th woman 1o a judicial post. In fact,
he said, he had appoinied more women to the judi-
ciary in his two and one-halfl years than all other gov-
ernors. In addition, he appointed the first black to a
judgeship.

“I want to improve the quality of life for others,”
Anuaya said. “When | see the coldness, bitterness,
mean spirit of others like the Reagan Adminisiration,
it gives me the incentive (o get up and fight. Just one
example is the cuts and attempted cuts in child and
youth programs. But, if others think I have been pro-
gressive up until now, in' the next 19 months they ain’t
seen nothing yet.”

International President John Kelly noted that this
would be Anaya’s last term, and that those who sup-
port the same progressive people-oriented legislation
would need lo rally behind another standard bearer:
“Because of his rccord,” Kelly added, “Tony Anaya
will he a hard act to follow.”




