|| WHITE COLLAR

Office and Professional Employees International Union, AFL-CIO and CLC

No. 410

=
DE©

4

-
D

G

~

y
DO

#

P
D)

8

|
)

{%

|
HEO)|

#

1 2%

3
WY P

f

When No Others Cared. ..
We Were There.

CONVENTION NMIGHLIGHTS

Solidarvity Day IFF. . . ... ... .... 2 President’s Report .. . ... ... ... >
Speakers. . ... ... ... ... ... 4 FElection of @fficers . . . . .. ... ... 9

-~

Resolutions . . . ... ... .00 cuueueucas » President’s Colomn . . .. ....... 12




Page Ten . WHITE COLLAR July.Scptember 1983

Commiiliees

Holding It All Together

The Constitution and Laws Committee, chaired by Vice
President J. B. Moss, recomniended amendments to the
OPEIU International Constitution, Examples included an
innovative dues siructure, expanded Strike and Defense
Fund, and changes in disciplinary procedures.

The Resolutions Committee was chaired hy Vice President
Gary Kivkiand. It recommended for delegate covsideration
and action resolutions on video display terminals, new
technalogy, staff and officers training, among others.

Vice President Fred Trotier chaired the Publications
Crommiitiee. Thai commiittee recommended changes and
imfprrovements (o all OPEIU official publications including
White Collar and the OPEIU Research News.

The Rules Commiitiee, chaired by Vice President Gwen
Newion, sel the ground rules for the OPEIU Iniernational
Canvention. For example, it recommended all rules on
delegate eredentials, debate, speeches and elections.

Vice Presideni Kathleen Kinnick chaired the Legisiative
Committee, which veconunended major legislative targets
for the union. Examples incliede nunemployed health
coverage, women's vights, plant closings and domestic
relief progrants.

The Organizing Commiitice’s responsibility Lo reconimend
orgaiizing fargets (such as insurance and hanking) and
strategies for winning campaigns io OPELU delegates was
overseen by Vice President Harvey Marknsen.

The Officer Reports Committee recommended acceptance
or rejection of the President’s, Secrctary-Treasurer’s andf
or Executive Board Reports. It was chaived by Carolyn
Combs, OPEIU Lacal 391 Seeretary-Treasurer.

Vice President Billie Adanis chairved the Public Relations
_ Commiitee, which reconumended improvenenis in OPEIU's
prublic relations and publicity policies.
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Preconvention

International President John Kelly addresses Canadian delegates. Lefi-to-right he is flanked by Seeretary-
Treasurer Romée Corbeil, Vice Presidents Gilles Beanuregard and William Wittal.

Sunday, June 35, 1.5, and Canadian delegations met
separately in deliberations, followed by an afternoon
of cducational workshops.

International President John Kelly, opened the Ca-
nadian session. He pointed out the similaritics between
the two countries, especially in terms of anti-union
and regressive legislative and economic policies. *No
one believed it could happen in Canada. Bul, now

you have legislatively imposed federal wage rates that"

are woefully inadequate; right-to-work legislation is
being discussed seriously; the right for the B.C. La-
bour Board to arbitrarily cancel certifications and
merge units of different unions has been established;
and the union-busting consullants are flourishing,”
he pointed out to the delegates. .

“And, I needn’t tell you,” he continued, “the sim-
ilarities in the anti-people, anti-union Trudeau and
Reagan economic policies, which have left millions
unemployed, hundreds of thousands unable to buy
homes or automobiles, and couniless poor, aged and
disabled without the social services they need to sur-
vive.”

“In both countries we must vigorously oppose such
policies. We must develop and coordinate our strate-
gies, since clearly economic and legislative policies in
the industrial countries has assumed an international
flavor. And, we must be vigilant to detect adverse
policies that could flow in either direction across our
borders. Together T know we can reverse this reac-
tionary trend in both nations, if together we are will-
ing to work hard and to fight, to mobilize our mem-
bers to fight,” Kelly concluded.

When Kelly had finished, Romeo Corbeil led the
delcgates in a discussion of problems, specific to
Canada, the delegates had faced. Strategies that had
worked, or had such potential, werc debated.

Research Director Gwen Wells opened the U.S.
session, but quickly turned il over to Attorney Amy
Gladstein for a discussion of the development of the
duty of fair representation (DFR) since the 1980
Cornvention. Gladstein outlined changes in the law
that affect local unions’ obligations to represent fairly
all members ol the bargaining unit in the grievange
and arbitration procedures.

The session examined in detail the state of the law
with respect to the substantive definition of DFR, as
well as recent decisions on the assessment of damages
for a union’s breach of the duty and on time limits
for filing federal suits. Locals were given advice on
how both to represent their members in a non-arbi-
trary or discriminatory fashion, while at the same
lime protecling {hemselves from liabilities.

Joint Education Workshops

Following their separate sessions, Canadian and
United States delegates chose bectween three work-
shops, which occurred simultancously. All three fo-
cussed on issues of major concern to our union on
both sides of the border.

Union-Busting: A Canadian Perspective (ealt with
the international varieties of union busling wilth a
focus on the particular problems in Canada and the
U.S. Discussions were led by David Bennett, Health
& Safety National Representative, Research & Pro-
gramme Development, Canadian Labour Congress
Education and Studies Centre.

Participants looked at union-busting attempts
through media propaganda and legislative change; the
use of scabs, strikebreakers and union-busting con-

sultants; quality-of-worklife programs and *positive .

Delegates Deliberate and Educate

industrial relations.” Led by Bennett, participants also
discussed the warning signs of aun employer’s union-
busting drive and a program of action for “fighting
back.”

Equal Pay for Comparable Worth: A Bargaining
and Organizing Issuc for the 1980s was led by Ellen
Wernick, Executive Dircctor of the Cenler for Educa-
tion and Rescarch, Coalition of Labor Union Women.
The workshop and participants examined the causes
of the wage gap between men and women’s jobs,
defined thc concept of “pay equity,” and examined
the strategies and activities of unions and other orga-
nizations 10 end sex-based wage discrimination.

Microtechnology: Its Impact on Johs, Workers and
the Union workshop was led by Economist Mark
Roberts of the AFL-CIO Economic Research Depar!-
ment. Roberts said, “A technological revolution is
now occurring throughout the workplaces of Canada
and the United States. The result is that frequently
the office is appearing to look more and more like
assembly-line operations and is beginning to experi-
ence Lhe samc problems: job loss, high production
standards, boredom, fatigue, deskilled jobs, fewer pro-
motion opportunities, and safety and health hazards.”
The workshop, therefore, examined the cflects of these
changes on workers and the Union and the strategiés
to combat the adverse impacts.

Delegates were pleased with the educational pro-
gram, indicating that they were taking additional ex-
pertise for problem solving back to their local unions.
They also praised the opportunity they were given to
share with cach other their common problems and
possible solutions.

Labor Attorney Amy Gladstein addresses US. delegates on their duty of fair representation.

Blues Delegates Convene

On Saturday, June 4, prior to the convention
opening 23 delegates represcnting members at
Blue Cross/Blue Shield units, or seeking to rep-
resent such employees, met to discuss problems
and issues in their specific company and industry.

With Local 32 Business Manager Pat Tully
lcading discussions, delegates shared information
on threats, and particular needs they had.

Issues of specific concern included automation,
work measurement, job evaluation, organizing
potentials and problems, smoking versus non-
smoking areas in worksites, alcohol and drug
abuse programs, and collective bargaining lan-

guage.

The following local unions had representatives
in attendance: Locals 3 (San Francisco); 5 (Den-
ver); 6 (Boston); 8 (Seattle); 9 (Milwaukee); 23
(Tacoma, WA); 29 (Oakland); 32 (Newark, NJ);
57 (Montreal); and 153 (New York City). The
International was represented by Director of Or-
ganization Mark Reader, Director of Research
Gwen Wells, and International Representatives
Lee Brasted and Mike Walker.

It was agreed that the next scheduled Blues
Conference will occur in conjunction with the
1984 Full-Time Staff Training Confcrence. A
date, time and location is yet 1o be determined.

=
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Make No Small Plans for OPEIU

-

At our 16th Triennial Convention, AFL-CIO Scc-
retary-Treasurer Tom Donahue challenged the dele-
gates to “make no small plans for this union.” He
spoke of the shift to service and white collar occupa-
tions, the fact that OPEIU was there representing and
organizing white collar workers for many, many years,
that OPEIU should be the dominant trade union in
this burgeoning white collar workforce.

He also credited the administration for the Union’s
growth. We were one of only six unions in the AFL-
CIO that experienced growth in the last several years.
But, like Donahue said, “it ain’t impressive enough.”

OPEIU should have had 10 times the growth that
was recorded since the last Convention. It was clear
that that was what the delegates believed as well.

But, as Donahue and others pointed out: it won’t
be easy. It necds careful planning and strong leader-
ship. It needs a comprehensive understanding of the
issues.

How to Meet the Challenge

It means more technical expertise and education on
issues like comparable worth and automation. It
means more and better quality representation. It
means a greater understanding of union-busting strate-
gies, a willingness to fight for white collar workers
through the board and courts. It means competing
against every other union—all of whom are losing
members and, therefore, have turned to the growing
white collar workforce.

It means escalating our fight for legislation that
protects the rights of working men and women. It
means protecting and improving our bargaining posi-
tions through additional stafl and high quality educa-
tion for staff, officers and members. But nothing pro-
tects that bargaining position more than the organiza-
tion of more employers within the company and
industry. ’

The botiom line, as Tom Donahue so aptly put it:
It won't be cheap. Staff, education, legislation, tech-
nical and legal expertise, organizing—all cost money.
But, if we want to be tougher and harder, we have to
make the union capable of waging the fight.

To accept the challenge of doing so and becoming
the dominant union for white collar workers, more
money for the International and the Jocals was essen-
tial. Your delegates to the International Convention
unanimously recognized that fact and voted the in-
crease you find inserted here.

Even with this new increase, OPEIU will have one
of the lowest per capita tax schedules of any inier-
national union.

) by John Kelly
‘ International President

Although no onc enjoys asking for or paying more
money, it's time for us to face the uncomfortable facts
of life: In this increasingly anti-union environment,
where every union compeles for the same pool of
workers, we will either grow or we will die. We either
have the expertise and resources to eflectively repre-
sent our members, or we lose those members.

We either aceept that we are a movement and that
our primary goal is 1o improve the conditions of life
for working people, including the unorganized. Or,

we cease being a movement and lose our reason for
existence.

We make “no small plans for this union.” And, in
reaching for the grand we passed the dues and per
capita tax increases you have before you.

“When no others cared, we were there” is a won-
derful theme. It’s meaningless if we aren't there. Be-
cause we plan to be around for a long time lo wage
the good fight for our members, the delegates showed
they cared by granting the money to the International
to make it all possible.

rr—

Convention Mourns Departed

In an inspiring emotional caxllelight vigil, delegates howed their heads in rememhrance of QPEIU
members. officers and stafl who have died during the last three years. Below, International Secretary-
Treasurer Roméo Corbeil read the names of the deceased.

En;;;ring the Eighties

To bring OPEIU into the 1980s as an organiza-
tion with the ability to fight for our members and
to organize effectively, the delegates to the 16th
Triennial Convention adopted an entirely new
concept in dues structure. The following is a
summary of the program the delegates passed
unanimously:

The dues of all local unions must be increased
a minimum of one dollar {$1.00) in each of the
next three {3) years. If a local has already in-
creased its dues this year an average of one dollar
per member per month, then they do not have to
increase dues again this year—1983.

Increases in per capita taxes must be paid as
follows:

Effective October 1, 1983

1 to 500 members . ... .. 90¢+10¢=%$1.00

Over 500 members . . ... 40¢+10¢=%$ 50

Effective October 1, 1984
1 to 500 members ... ...

Over 500 members ... ..

Effective October 1, 1985
1 to 500 members . ... ..

Over 500 members . .. ..

40¢+10¢=3$ .50
15¢+10¢=8$ .25

40¢+10¢=§ .50
15¢+10¢=8 .25

In addition, the Strike Fund has been changed
to a Strike and Defense Fund. Strike benefits are
increased annually and local unions with public
sector membership may apply for benefits, such
as legal costs, in order to defend their members.

More detailed descriptions of dues and per
capita tax increases may be obtained from your
local unions or the International office.

U.S, Price Index

U.5. Burcan of Labor Statistics
New Base (967 = 100

Canadian Index

Statisties Canadn.
New Base 1981 = (00

1982 o 1982

January . e 2821 January . 1n8.4
February . d Febroagy . 106.7
March . 282, March ... R ]
Aptil ... . April 18,6
May .. . Mny S Y|
June } June . 111.2
Tuly E July . oo ) (1 )
August I August e 1123
September 292.8 Scptember . e 1129
October 291.6 Qetober 113.6
November 293.2 November 114.4
December 292.0 Deceinber £14.4
1983 1983

January | L2921 Janunry ; 114.1
Februory 2023 February - 114.6
March 293.0 March o [15.8
April 294.9 Apri S
May . 296.3 May 31N
June , 297.2 June . 1174

*Effcctive with the relense of the Jamuary 1983 index, the officinl time
hase for the Canndian CPI hos becn converied from 1971 = 100 to 1981 =
[0, All figures — 1981  throuch 1983 — have beeo converted to [his new

bnse, fot your infornmtion.

If you move, send your old and snew address, Including zip code
and social security or social insurante nnmber und Local Union
number 10: Romeo Corbeil, Scc.-Treas., 815 161h Street, N.W.,
Suite 606, Washington, D.C. 20006.
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Delegates Praise Convention.
Note Progress and Leaders
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This Labor Day 1983 we will be heard in
every state in the nation.

There will be parades, rallies and marches in
small towns and big cities. Those who don’t have
a celebration in their community will travel to
join their brothers and sisters in nearby places,

In some states, this will be a single major
event; while others will have a number of Labor
Day rallies.

All of these activities on Solidarity Day IIT—
Labor Day 1983-—will be united around the
common theme of:

“Across America—We Will Be Heard”
And, we will be heard that day on jobs, trade,

SOLIDARITY DAY III

health and safety, education and all the other
issues that affect working men and women in
America. But, this is more than a single happen-
ing on a single day of the year. Our task in plan-
ning and building Labor Day 1983 cvents is to
creale an impressive display of trade union
strength on Labor Day and to do so in a way
that builds an organization that will maintain
that strength.

It is, therefore, of paramount importance that
OPEIU local unions participate -and that all of
our members participate as members of OPEIU.

Although our name and your local number
should be prominently displayed on any signs,
t-shirts, caps, ctc., the AFL-CIO has asked that
it be used around the overall theme and be
printed in the PMS 293 color (your printer will
understand that designation).

We look forward to receiving your stories and
pictures on your involvement in Solidarity Day
IIT events,

Kelly Heads Minneapolis Agenda

The AFL-CIO has requcsted that the Interna-
tional Presidents of its affiliates headline the
Labor Day festivities in major cities across the
nation,

Our own International President John Kelly
will kick off the day with a keynote address to
the thousands of trade unionists in Minneapolis,
Minnesota. The address will occur in the early
morning at a breakfast meeting, which begins
the Labor Day celebrations.

A report of that speech will appear in the next
issue of White Collar.

Special Letter

Dear President Kelly,

I just wanted to take a few minutes to
write and let you know how much I appre-
ciated the OPEIU Convention.

1 bad the opportunity to meet so many
wonderful pcople and learn so much.

Since this was the first convenlion of any
type that I have atlended, I was a little
frightened at first. But, thanks to you and
your wonderful staff, I soon found I was
among friends.

I considercd it an honor to be a delegate
from Local 268 and hope I represented
them well.

Sincc my return home T have taken the
position of Chief Job Steward at East Ten-
nessee Baptist Hospital and staried work on
my ficst grievance yesterday. . . .

Since T have been back to work for two
days, T have preached only onc sermon. An
LPN, who works 3:00-11:00 on my floor
(and who no one has becn able to get into
the Union since il was formed), worked with
] me last night. . . . T had discussed the Union
with her before ¥left for the Convention.
2 Last night T had thc opportunity to tell her
aboul our Gospel of OPE]U, and I am glad
to say this sister saw the light and was saved.
When we left the hospital last night at 11:15
p.n., she was a member of OPEIU Local
268.. ..

Maybe there’s hope for some of the way-
ward children after all. J

I may not stand too tall at only 5 feet,
and I may not have a lot of fancy degrecs
after my name, but I have always believed
if anything’s worth having it's ‘worth fighting
for. And, T am going down fightin’, if T go
down.

I hope in some way I can help Local 268
and the International to grow, so that some
day there won’t be such a thing as a “Right
to Work State.”

Like Judy Huicheson said when she spoke
io the Convention, women in the South are
taught to be soft, dclicate, loving and gra-
cious. But, I don’t feel we have to give any
of these things up to be women who want to
make this country a better place to live.

With men like yourselt and your wonder-
ful staff 1o help lead us and this country, 1
feel we will win the batle.

Again, thank you for being there “when
no others cared.”

Sincerely,

Phyllis Rasox
Local 268
Knoxville, TN

WIHITE COLLAR

Qfficial Qrgan of

OFFICE AND PROFESSIONAIL EMPLOYEES
INTERNATIONAL UNION

affiliated with the AFL-C1D. CLC
JonN KELLY Romeo CoORBEIL
President Secretary-Treasurer
POSTMASTERS, ATTENTION — Change of address Form
3579 should be addressed to: Office and Professional Employces

International Union, 815 16th Street, N, W., Washington, D.C.
20006, (202) 393-4464,

GWEN WELLS
Managing Editor

Published guarteely by Office and Professionn] Employees International
Union, 815 16th Street, N.W., Washington, D.C. 20006, Sccotd cliss post-
age paid al Washington, D.C. (ISSN (1043-4876)

Repeoduction by the Lobor Press of any or all materisl hergin con-
toined i3 nol only permitied, but wholly desirable in the Interest of work-
ers’ édueation

Subscription Price §1 a Year




July-September 1983

WHITE COLLAR

Page Three

Work and Heahh

by Press Associates, Inc.

Accidents:
Who’s to Blame?

by Phillip L. Polakoifi, M.D.

The so-called “accident-prone worker” is a scapegoat often
trotled out to stall effective safety measures. But an accident—in
many cases—is not the result of clumsiness or momentary lapse
of attention. It could he the conclusion of a long string of con-
tributing factors.

Dr. Stephen Zoloth and David Michaels, MPH, occupational
heallh specialists at Montefiore Hospital in the Bronx, pinpointed
such [actors in a speical safety issue of Occupational Health Nurse
magazine. They included: Heat, noise, lighting, toxins, impropcr
training, inexperience, fatigue, shifl, variability of tasks performed,
speed of work, and the type of production incentives used.

One study cited by the two specialists, for example, showed
that accidents increased 25 percent with every § degrees Fahren-
heit rise or fall from an optimal temperature mediated by humid-
ily, airflow and acclimatization.

Instead of putting the blame on the victims, perhaps we should
look more closely at the “accident prone workplace.”

These places where accidents are waiting to happen ‘are not
only in hot and heavy industries. Let’s look at the health care
industry itsclf. Surely, one might expect, that scrubbed-down,
starched-up environment should be free of risks for employees.
Unfortunately, that’s not the case.

Dr. Jeanne Stellman, wriling in the same safety issue of Occu-
pational Health Nurse, cited cxcessive accidenl rates among
nurses and kitchen workers. A recent survey of one medical cen-
ter, she says, found that nurscs accounled for 60 percent of
reported accidents, although they represented only 33 percent of
the workforce. Kiichen workers, who comprised only [0 percent
of the workforce reported 19 percent of the accidents.

Dr. Stellman, who was editor of the special issue of the nurses’
journal, is exccutive director of the Women’s Occupational Health
Resource Center (WOHRC), School of Public Health at Colum-
bia Universily in New York.

Among hazards she listed are necedlestick wounds which can
allow infections to invade the body, injuries from lifting, improper
storage of chemicals in laboratories and inadequate stafT training.

Hospitals also get a going over from Patricia Cayo Sexton,
author of “The New Nightingales: Hospital Workers, Unions, and
New Women’s issues,” published last year by Enquiry Press, New
York.

As one hospital aide told the author: “In an eight-hour day,
an aide lifts aboul 3,000 pounds. She gives maybe 20 baths in
the morning and lifts more than a man in an auto assembly plant.
That’s why her back goes.”

Sexton is professor of sociology at New York University and a
trade unionist. Her research, sponsored hy the Coalition of Labor
Union Women, is based on intcrviews with national and local
union leaders, management, and women workers in hospitals in
California and Pennsylvania.

Here’s another excerpt from her book on the subject of.on-the-
job health and safety from a hospital worker’s viewpoint:

“People get toxic reactions from the gas used in sterilizers.
Administrators like to talk about all the protection gear they’ll
give the workers, but they never talk about changing the kind of
gas used so workers won’t need protection.”

Running like a dark thread through these observalions about
job hazards in the health care industry-—(raditionally top-heavy
wilh women workers—is stress.

Job stress is not unique in this industry. It plays a major role
in accidents and general health cverywhere. Working under stress
for short bursts may improve performance. But prolonged stress
takes its toll in such complainis as headaches, insomnia, gastro-
intestinal disorders and many more.

Burdened with these uncomfortable, potentinlly harmful dis-
tractions, workers may have more accidents. But they are not
necessarily “accident-prone.” The workplace and work practices
may be the real culprits.

Members with n question on occupational safety and health or
bave a topic which they would like to sec covered in this column
are encouraged to write to the Intermational Union, ¢/o the Re-
search Department.

THE AMERICAN
DREAM...

THE AMERICAN
RUDE AWAKENING...

UNEMPLOYMENT,
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Washington Window

The Reaganite Assault
on the Disabled

By Press Associates, Inc.

In 1980, Congress amended the Social Secu-
ity Act to require periodic reviews to determine
il disability recipients were able to work.

It probably seemed like a good idea al the
time because the Social Security trust funds were
in trouble and the Social Security Administra-
tion’s estimated $218 million savings from such
a move smelled so sweet.

But when the Rcagan Administration took
olfice in 1981, the sweet smell must have seemed
like a river of honey after an intense campaign
against so-called cheaters receiving federal pro-
gram bcnefits.

The Administration seized on a 1981 General
Accounting Office report that one out of five
people on disability were incligible to justify its
all-out pursuit of “cheaters” on disability rolls.

Before (he Reagan Administration, the SSA
had conducted about 155,000 disability reviews
a year. In Fiscal 1982, 497,000 reviews were
conducted. In Fiscal 1983, 377,000 rcviews
took place through the end of May.

The reviews have Kicked some 374,000 per-
sons off the disability rolls since March 1981,
with some 88,000 restored after appeals. The
Administration has said the terminations will
save about $2.7 billion—123 times the amount
anticipated by Congress.

Behind the numbers and the guise of scarch-
ing oul abuse of the disubility system, there lics,
as Arkansas Governor Bill Clinton said, “a cost-
control program without regard to human con-
sequences.”

Massachusetts State Senator Jack Backman,
who chairs the state’s Special Commission on
Social Security Disability, recettly «esgribed for
a House Select Commitlee on Aging panel the
“outrageous manner” in which the reviews were
conducted.

Disability beneficiaries selecied for reviews
were notified by lelter that they had 10 days to
send in medical proof of the disability. Even il
the disabled managed to get physicians’ reports
within that limited time, Backman said, *the
reports of the personal physicians were ignored
in any event.”

“The disabled persons were sent by the Social
Security Administration {0 consulling physicians,

some of whom made over $100,000 per year,
on a parl-lime basis, who gave as many as 30
exams or more per day. Many of the physicians
were not specialists in the particular disability
that they were revicwing,” Backman said.

Bul there’s more. Backman said the Massa-
chusctls Commission lound 1hat the SSA ignored
federal court decisions in their review process,
that the person making the revicw decision had
no actual contact with the recipient and that the
doctors making termination recommendations
often «did not examine the patients.

The process, Backman said, led lo termina-
tions of a person wilh cerebral palsy with both
arms in braces, a blind person recuperating from
a series of stomach operations and a man with
one leg und an abscessed lung who received his
termination notice in his hospital bed.

Other horror stories [rom the House Aging
panel hearing and other hearings during the last
ycar abound. There were accounts of disabled
persons comumitting suicide and others dying
from stress-induced heart attacks after termina-
tion. There were reports of mental patients on
disability who were incapable of understanding
the 10 days® nolice letler and were terminated.

But these tragedies did litile to soften the
Administration’s position until it faced a major
political embarrassment.

Roy P. Benavidez, a former Green Beret who
wus awarded the Medal of Honor for valor m
combal by President Reagan in February 1981,
had his benefits terminated. He was told he was
ablc to work despite |wo pieces of shrapnel in
his heart, “scverely impaired” arms and legs
and a punciured lung.

Suddenly, officials of an Administration beset
by an image of “unfairness” and blaming an
“inherited” review system announced they would
make changes which would make disability re-
views more “humane.”

However, testimony from state officials famil-
jar with the suffering caused by the disability
review process agreed the Administration’s re-
forms are too late and too little.

Since Congress began o review process which
has heen perverted into a budget cut crusade by
the Administration, it has a responsibility to en-
sure that any changes made are constructive
and treat the disabled like human beings.
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Charting
a Course
of Progress

OPEIU delegates debated and approved many ma-
jor policy resolutions at the June convention. Those
resolutions ranged from a defense of women’s rights
to protecting workplace safety and health, from help-
ing unemployed workers to support of Solidarity Day
III, from a strong rccommitment to organizing the
unorganized to training OPEIU officers, siaff and
members.

Together, these resolutions set the course for the
International Union for the next three years. They
direct OPEIU’s policy in the political arena, in labor
relations affairs, and in terms of a legislative agenda.

Following is a summary of a few of the major reso-
lutions adopted by vote of convention delegates. All
local unions will receive complete texts of resolutions
in the Convention proceedings, or individual resolu-
tions can be requested from the OPEIU Research
Department.

Reaganomics

In a strong .condemnation of Reagan’s cconomic
policies, the delegates said that the present adminis-
tration had directly and adversely affected “retired
workers, working families and our children, the future
workers and families of North America, failing to
provide leadership and responsible government action
designed to stimulate the economy and climinate un-

OPEIU International President Johin Kelly leads delegates in their deliberations,

their families are left vulnerable for long periods
without health coverage. They also noted that “the
ultimate responsibility for ensuring an adequale level
of health care for all Americans rests with the federal
government.”

They, therefore, resolved that OPEIU “work to
seccure the necessary authorizing legislation and ap-
propriations to assurc health insutance coverage and
health services for unemployed workers and their
families” and “that such health insurance coverage be
above and beyond unemployment insurance.” Finally,
they committed OPEIU to fight for “the only way Lo
assure all Americans access to quality health care
they can afford"—universal comprehensive nalional
health insurance.

Plant Closings

“Corporate plant, store and office closings, and the
shutdown of federal facilities by the government are
increasing at an alarming rate. These high level deci-
sions have already devastated the lives of literally
millions of workers” and communities. So began
OPEIU’s resolution on plant closings. In order to
protect communities and workers from the decimation
of unannounced closings, the resolution called for
strong support for legislation requiring advance notice
to communitics and workers, severance pay, conlinua-

Vice President Emeritus Franh Morton swears in OPEIT’s International Execiitive Board.

employment.” They called on the administration 4o
reduce the high interest rates which restrict consumer
purchasing power to reduce taxes on working families
“through a restructured tax program aimed at equal
taxes for all, including big business.” And they com-
mitted the OPEIU, its delegates and local unions to
actively promoting all measures necessary to strength-
en the economy, including full employment and work-
cr retraining programs.

Unemployed Health Coverage

Citing double-digit unemployment figures and the
lengthy average duration of unemployment, delegates
noted that the majority of unemployed workers and

tion of health programs, retraining programs and com-
pany contributions to a community readjustment pro-
gram.

Domestic Relief i’rogram

To provide additional reliel for the unemployed,
numbering in the millions, and to get America back
to work, delegates outlined a far-rcaching program.
The delegates demanded, in summary, a comprchen-
sive federal unemployment insurance plan, an emer-
gency public works act to provide up to 15 million
new jobs at union wages, a national youth training
and education act, federally outlawed compulsory
overtime, and a comprehensive lederal health care

system, with inclusion of strict anti-discrimination and .
pro-aflirmative action provisions in all of the above.

Taxation of Fringe Benefits

Delegates indicated sitrong opposilion lo any at-
lempt to tax the fringe benefils of workers, including
the administration-backed H.R. 2574 to tax health
care benefits. They condemned such legislation as an
intrusion into the collective bargaining process, noted
it would lead to a loss of insurance for those least able
to afford additional coverage, and commitied OPEIU
to work with coalitions of olher unions and progres-
sive organizations td fight any and all such eflorts.

Acid Rain

Noting that many industries had returned (o coal
because of the incrcasing cost of gas and oil and
because of the Reagan adminisiration’s relaxation of
environmental controls on coal-fired industrial plants
and generating stations, delegates opposed any un-
regulated increase in the use of coal, which may con-
tribute to acid rain.

They resolved that the union would strongly urge
federal, provincial and state governments to introduce
meaningful legislation to curb and control this serious
threat to our health, welfare and livelihoods.” They
also committcd OPEIU to urging the Canadian and
U.S. governments to invesligate alternative encrgy
sources and energy-producing facilities with less en-
vironmenlal impact.

Solidarity Day I

To mobilize rank-and-file OPEIU members, stafl
and officers 16 achicve the stated legisiative and bar-
gaining goals, the delegates commilted OPEIU and its
locals to full and complete support of Solidarity Day
I1I—an AFL-CIO-sponsored series of ¢vents, rallies
and marches on Labor Day 1983. Solidarity Day 111
begins the mobilization for the 1984 clection when the
entire labor movement has committed secking election
ol the national and state legislators who embrace pro-
gressive pro-people legistation.

Organizing

A firmer resolve and recommitment O organizing
the undrganized workers and to bring them the bene-
fits of OPEIU representation was a primary goal of
the OPEIU dclegates. In their resolution on organiz-
ing, the delegates recognized OPEIU as ‘the dominant
union for while collar, professional and technical
employees”-—the union that cared, when no others
were there. In addition, they passed resolutions urging
a special commilment Lo the organization of white-
collar workers in the insurance, banking, and elec-
tronic industries. Banking and insurance were targeted
because of the extremely low wages and working con-
ditions prevalent there, and because OPEIU has exten-
sive cxperience as the dominant white-collar union in
both. High-tech was chosen as a target because of its
fast growth as a non-union sector of the economy.

Women’s Rights
The dclegates recognized the wage gap between
men and women, resulting largely from sex-segregated
jobs. And, through the resolution entitled “Equal Pay
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for Work of Comparable Value,” they called on the
local unions to “work to attain equality of jobs of
comparable worth in all bargaining units” through
bargaining to upgrade undervalued job classifications
and initiating pay equity studies to identify and re-
solve disparities. The resolulion adds that *'QPEIU
will take all other appropriate action to bring about
true equality in pay for work performed and will work
“to remove all barriers to equal opportunity for women.

In further action to protect the rights of women
and to guarantee equal treatment under the law, the

Delegates listen Lo arguments for and against reso-
futions.

delegates unanimously passed resolutions of strong
support for the Equal Rights Amendment and the
Economic Equity Act. In the former delegates went
on record “supporting thc reintroduction of the Equal
Rights Amendment and its submission to the states
for ratification.” In addition, they called on local
unions to “elect statc and national legislators who will
seek and actively work for passage of the ERA.” In
the latter resolution, the delegates sought to further
assure equality of economic opportunity for both men
and women by poing on record in support of H.R.
2090, the Economic Equity Act.

Delegates enjoy setting policy for the International
Union.

Last, sexual harassment was identified as a “com-
mon recurring problem of working women” that has,
in fact, been prohibited under Title VII. Although
protected under law, the delegales found that “collec-
tive bargaining and the grievance procedure provide
the most logical structures for ensuring that working
conditions include an environment free of sexual
harassment and intimidation.” They, therefore, strong-
ly urged all locals to recognize sexual harassment as
a “term and condition of employment™ and to “ex-
amine their present contract language on discrimina-
tion 10 determine whether it is adequate to deal with
this issue.” They further committed the International
Union {o additional educational programs for mem-
bers, stewards and stalf in order to inform and sensi-
tize them on the impacts of scxual harassment in the
workplace.

Safety and Health

For the second convention in a row, dclegates voiced
concern for the health impacts of video display ter-
minals on OPEIU members and all while-collar work-
ers. The resolution passed identified visual, musculo-
skeletal and mental stress, and potential radiation
hazards. In addition to urging strong contract language
to regulate machine usage—rest breaks, eye exams,
ergonimically designed furniture and lighting, regular
maintenance and radiation testing, and transfer of
pregnant workers with no loss in benefits or pay—the
delegates voiced strong support.for locals to “work
strenuously for federal, provincial and state legislation
embodying this same heulth protection; since no mem-
ber should be required to trade wages and fringes in
bargaining for a safe and healthy work environment.”

Caring Friends Address Delegates

Tom Donahue
Secretary-Treasurer, AFL-CIO

“We've seen a continual revitalization of and recommitment to
the labor movement. Tt began with Solidarity Day.

“We saw that the new economics would not work, and we
worked against it while others ran for the hills.

“We in the labor movement stand up and fight for what we
believe .in. And, you've been an important part of that program
of political and social action.

“To improve the human condition is your and my responsibil-
ity. . . . We are part of the labor movement, an institution which
every day and in every way secks to improve this nation.”

I'resident, CLC

L

Dennis MeDermott

“We've lcarned that real militance is not just demonstraling,

making noisc and using a lot of rhctoric. We have to use applied,
practical knowledge; think it oul. Demonstrations, conferences,
resolutions and words do not threaten (he establishment, the

Lindy Boggs
Member, Congress (LA)

“The task that faces all of us is immense: guiding our powerful
but unwieldy national cconomy through some very difficull times.

“It is easy to become discouriaged. Sometimes it seems that just
about the only growth industry we have is the federal deficit. It
has more than tripled since this Administration took office. And,
the Democratic Party is fighting supply-side fever to pull it down
so the current weak recovery can strengthen.

“But, I cannot be discouraged for long . . . .

“Our goal is to make adjustments to public policy that enhance
our diversity while ensuring equity for those who must work and
wanl to work.”

U.S. Senator (TN)

tax cut.

Ian PDeans

Mcmber, House of Commons, New Democratic Party

“The New Democratic Parly works with unionists that care
about people. It represents all the things trade unions have fought
to achieve at the bargaining table, on picket lines and in legisla-
tion: old age pensions, hours-of-work legislation that did away
with sweatshops, comprehensive health care, comprehensive auto
insurance, adequate protections in the workplace, safety and health
legislation that gave pcople some hope for the future, tenant rights
legislation, equal pay for equal work, statutory paid holidays, and
maternity benefits. ‘

“Some were achieved after a long baitle with tough opposition:
But, we did it together.”

President, CLUW

$5,000 per year.

choices.”

power elite. Follow-up and intelligent concerted action do.

*“The monopolists and the overprivileged recognize Lthe potential
of people power much better than we do. It’s why they spend so
much time and energy and moncy trying to keep us so divided.

“Yes, we're hurling. But, we’re a class movement in both coun-
tries. This is a class union.”

Jim Sasser

“Reaganomics, voodoo economics, surprise-side economics of
supply-side economics, whatever you want to call it, is the New
Deal in reverse. It's a reshuflling of the economic cards to take
from the middle class and working poor and give to the rich.

“The Reagan tax cut to ihe rich was designed to encourage
saving and reinvestment. He doesn’t trust the middle class with a

“The cul has caused the largest budget deficit in our history with
resulting high interest rates that have paralyzed the economy and
made it impossible for the young to buy homes or cars.”

"

)

» Y

Joyee Miller

“Forty-six percent of federal government layofls were women,
although they comprised only 29 percent of federal employees.

“Seventy-two percent ol the elderly are women. So cuts in Medi-
care largely affect older women , . .

“Social Security cuts aflfect women more, since they arc less
likely than men to have pensions.

“Qver one-half of the elderly women have incomes of less than

“They must choosc between housing or fuel, going to the doctor
or the grocery store. No elderly person should have to make sucly
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Both the address and written report of President
John Kelly summarized the activitics and achieve-
ments of our International Union between Conven-
tions. Portions of the International President’s Report
arc reprinted here which outline the challenges and
OPEIU responses to those challenges in areas of ser-
vice, orgamizing, and political action over the last
three years.

Organizing and Service

For 38 years, the Office and Professional Em-
ployees International Union was the only union that
cared enough to organize and represent white collar
workers. We have during that time become the lead-
ing representative in industries like insurance, bank-
ing and universities.

Now, with declining memberships, every blue col-
lar union in the U.S. and Canada is touting itself as
the union for white collar workers. But, where were
these unions in the 1940s and 19505 when white col-
lar workers needed representation just as much as
they do today. They were in the factories, steel mills,
railroads and airlines. Only now that these industries
are shrinking and these unions face reduced member-
ships are they jumping into the white collar organiz-
ing fray. )

" But, since the 1940s when no one else cared, we
were there. We continued to organize and represent
the otherwise neglected white collar worker ever since.

In the last three years all but five other AFL-CIO
unions have declined. Under the leadership and di-
rection of our International Union, our membership
has continued to expand. The usc of team organizers,
local subsidy programs and the devclopment of new
organizing strategies at our educational conferences
have shown dramatic successes. It is a growth patien
of which we are particularly proud.

This growth was achieved in spite of the increased
competition from other labor organizations and de-
spitc additional management union-busting techniques.

The International has repeatedly warned our repre-
sentatives and local unions of the threats from union-
busting, labor relations consultants and their sophis-
ticated strategies. These highly-paid consultants are
involved in the vast majority of our organizing drives
today. They are given free rein by the companies that
hire them. And, they use methods that are arguably
illegal. They do not discriminate, but can be found
on both sides of the Canadian-U.S. border.

The International assigned teachers for classes on
the most typical union-busting strategies and the
means for combatting them—at regional educational
conferences, full-time staif meetings, and local union
cducational programs. These classes have focussed
on tactics used in organizing campaigns and those
used in a collective bargaining setting (after the
election}.

The latter are often the most insidious. In order
to oust or render unions weak, the consultants have
frequently waged successful decertification elections,
forced units out on strike, established quality circles
to isolate locals.

We have been active with the AFL-CIO and CLC
in attempting to curb the activities of these union
busters, to see that they register as required under

3
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When No Others

Cared.

... We Were There

the Landrum-Griflin Act in the U.S., to rescarch and
report on the proliferating ‘‘union-free” seminars
conducted by the busters, and to fight for legislation

that will protect white collar workers from attacks by

these consultunts.

The labor (labour) boards and courts in both coun-
tries have increasingly handed down rulings adverse
to the labor movement. Just an example, in the U.S.
in the NLRB ruling in the Midland Life Insurance
case, where board ruled that false or misleading state-
ments no longer would be grounds for cancelling the
results of union representation elections, thereby fur-
ther encouraging employers to lie.

In Canada legislation in Newfoundland requires
that a union organize afl plants and branches of a

i 1 X

company that arc located in that province before the
labour board will act on a represeniation petition.
On loth sides of the border, therefore, the legisla-
tive and political trends are remarkably similar. Cor-
porate contempt for labor is international.

In spite of the overwhelming obstacles, we have
lad a remarkable success raie, partially due to the
new leam-approach to organizing. The International
no longer sends a lone organizer into the field on an
organizing campaign. Insiead a team of organizers
is assigned to an area or a campaign. In this way at
least one or.part of the team is on site throughout
the entire campaign, maintaining consistency, credi-
bility and viability.

The International continues to encourage local
unions to initiate their own campaigns. Once a cam-
paign appears viable, the International will assign
the team of organizers to th At such a point
the International obviously assumes a substantial por-
tion of the campaign’s expense.

Locals should target their organizing efforts at
groups of a minimum of 50 to 100. Small bargaining
units are highly vulnerable to decertifications due to
weuk economic power and high turnover. Further-
more, the cost of servicing a small unit is much
greater than a large unit and could bankrupt a local.

Another means of local union organizing is through
the International subsidy program. This program per-
mits locals, who have proven their commitment, to
organize on their own and, thereby, encourage the
continued prowth of the union. Because of the sub-
sidies, they are able to hire additional staif, enabling
them to provide their own experienced organizers.
The figures prove that both programs are working
well.

Organizing Successes

As indicated the main thrust for organization con-
tinues to be through our local unions, where orga-

(Continued on the following page)
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nizing leads and initial contacts are generated. In
fact, in the two years between Convenlions, the
Henderson B. Douglas Award has been earned by
local unions. The Douglas Award is given to the
individual{s) or local union that organizes the great-
est number of members in a single organizing cam-
paign.

In 1981, the Douglas Award went to Local 6,
headcd by Vice President Jim Mahoney in Boston, for
organizing thc 3,000 employees of the Judiciary Sys-
tem in the Commonwealth of Massachusetts.

In 1982, Local 2 of Washington, D.C., headed by
Vice President L. J. Sheridan, won the award for
organizing the Washington Metropolitan Area Transit
Authority—the public transit system in Washington.

Both Locals 6 and 2 réturngd the money portion of
the award back to the International for the VOTE
fund.

At the Department of Energy in Oak Ridge, Ten-
nessee, over 500 federal government employees rang-
ing from nuclear engineers to storehouse clerks voted
overwhelmingly for OPEIU over a competitive union.

In Michigan at Lansing General Hospital, regis-
tered nurses rejected the Michigan Nurses Associa-
tion in favor of OPEIU, clearly showing that the
health care professional prefers a trade union organi-
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And, we do care. We care not only about our own
members but all of the working people in Canada and
the United States. As I have repeatedly said, we are
a movement and a force for good-—the good of all
organized and vnorganized. But for this movement,
Americans and Canadians would not ‘enjoy the social
legislation we do today.

The labor movement has decidedly improved the
quality of lives of working people, moving them into
the middle class. But, the governments in both na-
tions are on a course that has meant a continuing
spiral downward in those living standards.

In both nations we have been faced with escalating
and unprecedent unemployment rates. Vast numbers
of workers have been deprived of jobs. Becausc of
these trrational and heartless policies, more than 11
percent of the U.S. population is unemployed; more
than 12 percent are without work in Canada.

Both nations have also experienced outrageous
intcrest rates, reduced factory and production orders,
reduced housing starts, which have resulted in the
greatest number of bankruptcies in U.S. and Cana-
dian history, leading to more and more uncmploy-
ment.

We cannot in good conscience refrain from oppos-
ing such irrational economic policies. W¢ must sup-
port, financially and through the ballot box, candi-
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zation to associations that are not a part of the labor
movement.

These are just a few of the many organizing and
affiliation successes we have had over the past three
years.

The Future of Organizing

Without -organizing we cannol protect our current
OPEIU mcmbers. A tragic example is the case of the
Tennessee Valley Authority.

Surveys of wage differentials between the unorga-
nized and organized whitc collar are frequently used
as a justification for no wage increases, lower start-
ing salaries for new employees, and compression of
the wage structure. At TVA we have 4,200 OPEIU
members who have been red-circled for two years
because they earned salaries far in excess of other
white collar workers in the area.

They are an island of union employees in a sea of
unorganized, and the non-union employer associa-
tions in the region said, “It’s time to stop TVA wage
increases before we, too, are forced to raise our
wages.” What happened at TVA can happen any-
where if local unions do not organize.

Political Action

OPEIU has become increasingly active in political
affairs—supporting and opposing candidates for statc,
provincial and federal office; supporting and oppos-
ing lepislation “or the benefit of our members; con-
tributing to our political action fund “Voice of thc
Electorate,” conducting votcr registration drives.

Of necessity, we must be involved in the political
lives of our two nations, Canada and the United
States. Although we can protect our members througl
collective bargaining, we do not live in a vacuum.
Other forces, most notably those political, also affcct
and change our lives. We must become involved in
the shape those lives take, if we care.

RED, WE WERE THERE

OPEI’s new Convention backdrop features mem-
bers and. vepresentalive white-collar jobs: nurse,
bank teller, video display lerminal operator and

draftsman,

dates pledged to. respond lo the needs of working
people. And, we do. Because we care.

Solidarity Day

Our most visible protest against the U.S. Admin-
istration und its heartless poticies clearly was Soli-
durity Day—ihc largest demonstration ever held in
Washington, D.C. Nearly 2,000 OPEIU mecmbers
marched at the nation’s capitol on Scptember 19,
1981, o tell the Reagan Administration that they
were fed up with its cconomic policies, its anti-union
and anti-pcople legislation, and the abandonment of
compassion for the needy and aged.

And, then the marchers backed up their protests
in November 1982, on Solidarity Day TI when they
overwhelming voted to elect pro-people candidates
to the U.S. House of Representatives, Senate and
state governorships.

Now we face Solidarity ITI—Labor Day [983—
when we will participate as OPEIU members in dem-
onstrations and parades around the country, mobiliz-
ing rank-and-file trade unionists for the November
[984 elcctions.

Voice of the Electorate

Morc and more of our members have recognized
the need for voluntary political contributions to
VOTE and the need to protect gains won at the bar-
gaining tahle through political action. Since the last
Convention, in fact, record contributions have poured
in.

While T am pleased with the successes we have
achieved, miuch more can be done and must be donc.
Last Convention I reported that by 1982 there would
likely be 2,000 corporate, trade association and ultra-
right-wing PACs, contributing as much as $80 mil-
lion to political candidates pledged to support man-
agement and right-wing programs.

I considerably underestimated their growing num-
bers and strengihs. As of 1982, therc were 3,281
corporate, trade association and ultra right-wing
PACs, which had collected $142.6 million. This com-
parcs (0 413 labor organization PACs, that raised
$32.2 million. The opposition, thercfore, continues
to raise more than $4 for each dollar we raise.

We cannot then sit back on our laurels, especially
‘with one of the most important elections of all facing
us in 1984, We must raise funds lo fight government
policies that have given us a sagging economy and
rccord unemployment levels. We must unseat those
administrations that set such policies. To do so, we
must contribute to VOTE.

(Continued on page 10)

“Even though women in the South are raised
to be soft and sweet, there's steel running through
some of us that just won’t quit,” Judy Hutcheson,
an OPEIU member at the Tennessee Valley Au-
thority, told the Convention delegates.

Hutcheson, the agent for an OPEIU-EECC
class action suit against TVA, dcscribed events

leading to the discrimination case.

She said that after 30 years of excellent labor
relations, in order to please the non-union busi-
nesses in the Tennessee Valley the TVA adminis-
tration had imposed area wage surveys on the
unions, frozen salaries, and told the union mem-
bers that if they did not accept the contract they
would lose everything. “The unions and members
were in a hostage bargaining situation,” she said,
“and had to sign.”

However, to determine averageé area wages
TVA used two different area wage surveys—one
for the predominantly female occupations and one
for the predominantly male. It was the women’s
salaries, she said, that were frozen. As a result,
Hutcheson leant her name to the suil which was
filed by OPEIU on behalf of all the women em-
ployees.

Hutcheson reported that she was hopeful of the
outcome. And, she thanked the International for

its complete support. She also thanked President
John Kelly lor the unlimited support he had given
the TVA members. “I don’t know where we'd be
right now. I just can’t say thank you enough,” she
concluded.
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Delegates Reelect Progressive Team

AFL-CIO Secretary-Treasurer Tom Donahue (cenler) raises the hands of Secretary-Treasurer Roméo Corbeil and President John Kelly in a victory salute.

The nearly 500 delegates to OPEIU's 16th Trien-
nial Convention, held fune 6-10. 1983, unanimously
voted their approval of the leadership team by reelect-
ing all International oflicers by acclamation. In so
doing, they signified strong approval of and support
for the policies of the International Union over the
last three years.

When No Others
Cared.

... We Were
There

(Continued from page'7)

At this Convention, numerous resolutions will be
passed on issues of concern to our members. Just a
few likely to be included are demands for legislation
protecting fringe benefits from taxation, support for
the Equal Rights Amendment, legislative prolcctions
for operators of video display terminals, protection of
pension and Social Security/Medicare benefits, and
many more. In order to carry out the mandate of the
Convention delegatcs, the International must have the
financial resources to wage the fight.

The legislative process is long and costly. We must
rcsearch and write legislation, testily before Con-
gressional committees, lobby legislators and frequently
take our case to the news media and general public.
Don’t ask us to do so much with so little. Support
your own interests through VOTE.

Conclusion

The 1980s have shown OPEIU and the white col-
lar workers are at a historical point. Despite the
challenges, the ncxt decade will be the era of the
while collar worker and with continued determination
and commitment, the era of OPEIU.

Our success and the success of the entire labor
movement will depend upon developing a highly inte-
grated organization whose membership is educated,
that is activated politically, and that is dedicated to
the unionization ol the new white collar workers—
the worker of the futurc. Our children’s future life-
style depends on it.

..

In nominating Johu Kelly for reelection to the
position of International President, Delegate Michuel
Goodwin stressed that he had brought OPEIU to even
greater heights in organizing, servicing and political
action. Goodwin called Kelly an activist leader whose
liberal, progressive programs have changed (not
stayed) the course of the union.

“We need you,” he said to Kelly, “now more than
ever before. We know you care. We care for you as
well.” The delegates echoed Goodwin’s sentiments as
they staged a prolonged demonstration around the
convention hall.

In nominating Roméo Corbeil for Inlernational
Secretary-Treasurer, Vice President Fred Trotter said:
“Roméo is a warm and compassionate leader, whom 1
am proud to call a friend. He has carned not only
our respect for his capabilities, but our love. Although
there will be a void in Canada, the Union as a whole
will gain from his elcclion to the post of Sccretary-
Treasurer.”

The following Vice Presidents were elected unani-
mously by acclamation from the indicated regions:

Region 11 Michacl Goodwin
Gerald Iushewitz
James Mahoney
L. J. Sheridan
Region II1  Charles Harris
Region 1V J. B. Moss
Region V Kathleen Kinnick
Gwen Newton
Region VI Gary Kirkland
Region VII  Billic D, Adams
Harvey Markusen
Region VII1 Fred Trotter
Region IX  William Wittal
Region X Gilles Beauregard

Michel Rousseau was elected for the first time to
the position of Vice President for Region 1. Rousseau
replaces Roméo Corbeil in that post.

Rousseau began his career with OPEIU as a Busi-
ness Representative for Local 57 (Montreal) in No-
vember 971. Secretary-Treasurer Corbeil said Rous-
seau had represented members in all of the Local's
sectors—public, financial, and industrial.

His greatest challenge, however, was negotialions
for and representation of the 1,600 members in Que-
bec’s school boards. There he successfully negotiated
with the Quebec government for a province-wide
agreement, coordinating with other unions throughont.

[ LR ] S0 dapde e

Trotter Elected
CanadianDirector

Fred Trotter was also unanimously clected as
OPEIU Canadian Dircetor. The Canadian Director
works with the International President to coordinate
all organizing, ciducation and service activities in Can-
ada. Hc also serves as the spokesman for Canadian
mcmbers on all matters affecting the Canadian mem-
bership. '

Trotter's contributions 1o Brilish Columbia’s Local
378, the Canadian membership, and the cntire union
were outlined by Vice President Gilles Beauregard in
his nominating speech. Unfortunately they are too
numerous 10 outling here. (See the next issue ol White
Collar.)

1983 Doug Award
for Organizing

Pictured here Secrclary-Treasurer Roméo Cor-
heil und President’ fohu Kelly piesent the 1983
Henderson B. Douglas Award to International
Representutive Jay Porcaro for organizing. The
Doug Award is presented annually to the local
or individual(s) who organize the largest single
unit during the year.




