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WE MUST WIN SENATE FIGHT!
Foes Going All-Out to Kill Labor Law Reform

Because of the Labor Law Reform Bill’s importance to the entire union movement and the
mounting opposition of anti-union forces in efforts to kill it in the U.S. Senate, the March edi-
tion of White Collar is devoted entirely to this one issue, and is being rushed to press ahead of its

usual deadline.

For technical reasons, this bill (S. 1883) has now been designated S. 2467. The new number lets the
bill go before the senate in the form it was approved by the Senate Human Resources Com-
mittee on a 13-2 vote. Under the old number, it would have been subject to parliamentary proce-

dures that would have favored opponents.

We must ensure its victory

in the Senate. The key to this is a massive deluge of mail from

all union members in the U.S. to their respective Senators urging their support. Time is also of the

essence!

Defeat of S. 2467 threatens the very existence of all unions; white-collar as well as others. In fact,
anti-union forces seek to wipe out the entire concept of collective bargaining. This is their objec-
tive, and they have unlimited funds at their disposal. Only our united efforts can defeat them be-
cause every union member has a personal stake in this effort. (See President Coughlin’s appeal to

members on Page 3.)

So, if you haven’t already written, sign the two blanks elsewhere. Fill in your home address,
place the blanks in envelopes, and mail them to both your Senators at the U.S. Senate Office Build-
ing, Washington, D.C. 20510. Please, don’t delay. Every minute counts NOW!

America’s Leaders See Labor Law Reform Urgently Needed

Now it's up to the Senate.

The Labor Law Reform Bill s half-way hiome. The bill was passed by the House lnst
autumn. The companion bill (S. 2467) is pending now in the Senate,

Here's 2 sampling of the opinions of prominent Awmericans on the need for labor law
reform . . . now, without delay, without weakening amendments: .

== President Jimmy Carter

o4 i seema clear that logislation b acrually
- nceded to enable the { National Labor Relations)

i Board to administer the Inbor laws properly.
ol Unnccssary deluys are |he mosi sericus prob-
lern.”

i Vice President Walter F. Mondale

..+ If wo can defend human rights theoughout
| the world, as we are, we con protact the rights
. of American workers here st home. . . . Any
employer who cares to, and has enough money,
cin totully Irustrate the law of the land. . | .

“Labot law rafotm, as we now push it, s
not changing the law, W2 are not asking em-
ploycrs lo do anything they are nol reguired o
do by the law.”

"What we arc asking is that the Jaw be
enforceable, prompily, so that when election is
called lot. it is called immediately and faicly.
So when some people use their legal right 1o
organize and participate in & union, they are
protegied; and if they arc fired, they are o
instated immediately with back pay.™

“When a union is recognized, they must
bargain in good faith, 1t is cnforceable by law.”

iy Senator Harrison Williams
(D. N.1.), Chairman, Sanate Human
Rescurces Commiltes,
Co-Sponsor

“1 helieve the chonges embodied in this bill will
make it possible once again for the nnorganized
worker 10 cxercise his right 10 gain represcnta.
tion. Thnt right should nol be dependent on the

of the employer. The present law
can be mnde to work if the most glaring pro-
cedural and remedial deficiencies are corrected
o enforeement made swift as well a3 just. TF
the preamblc of the Wagher Act is to be nothing
but a hollow promise, ! believe this bill must
be enacted into Inw.”

Senator Jacob Javits
(R N.Y.}

Co-Sponsor

“The present Labor Law Reform bill which we
aro engaged iR it but the tip of the iceberg con-
sidering the enormity of problems and difficul.
tiex with which we must deal. . - . Justice on the
Job is a very appropriate nume for what we ace
all about. 1 fook forward to success in lshor
Inw raform.”

The Late Senator Hubert H. Humphrey
r D. Minn.) (Chalemar, Americann for Justice on the Job)

. The time has comc to protect the righis of
nur wm‘ken. .+ . We cannol permit sotne em-
ployers to igrorc these rights with disdain for
the law. You and | know thut most of our em-
plovers obey the law. They bargain in good
faith. They are happy to work with {heir unions

“The reforms that we suggest will not hart

anybody. For those that are lawlul. it will be a
blessing. It's designed to get tough on the
chiselers ond the cheals who have wiggled
around the law at great cost to our working
people for years. And we know who they are
and we cyn put an end to this injustice, and
we must do iL”

Eleanor Smeal
National Organization of Women

“The Matianul Organizilion of Women strongly
helicves in the institutinn of collective basgnin-

ing the lives of all American workers,”

Benjamin Hooks

Execulive Ofroctor, National Association tor the
Advancement of Colored People.

| 1 = . We hive tuken & position in Tuvor of labor law reform. We
ing & are of the moat éfective means uf better- Rnuw the puinstahing effort that has gone inre the whole question

of The pasaage nr fubar Taws, anl (he (ime demands our constant

FeeXamination."

Governor Jerry Brown

California

“We need a luw that is cfear and ean be reason-
ably enforecl. %o that wurking mien and wonien
cnn vote. witheut undue hindrance. for the
untgn af their choice. When theyve made that
choice, under Federal Tabor law, they should
run no risk of pemalty, and lhe union they've
chasen shoyld be recognized. S, |RE3—lhe
Lnbor Law Reform Act—does just that—and
that's why | support it.”

Rev, Donald W. Shriver, Jr.

President,

Union Thetlogical Seminary
New York, N.Y,

*The nim of S. 1883 i w0 make it un.
likely that any company will cominue to flnd
it mare profitshle to break the law than to
obeorve it

“The proposed Jaw . . . addresses the crisis
of mjustice in the lives ol prople wlio are nmong
the lowest paid workers in industiial America,
Unions ape not the only answer to their cco-
nomic problenss as o citizen and ox a Christinn,
I know that well enough. But these working
people deserve i prommpt. free und open chanee
to decidle for thenvselves what part unions might
or might not play n solving their problcms.”

Senator Daniol Patrick Moynihan
(D.N.Y.)

*. .. The bill passed by the House, on October
6. HR 8410, serves 1o protect the right of
workers 1o organize. and atlempls to ensure
that na cmployer can with impunity violafe the
Tabor taws nnd rulings of the NLRB, ., . This
18 A0l preeipitous change in our fahor lows, hut
rather n enrefully negotinted hill which con-
stitntes The first minjur sevision in the law in 18
years,™

iasuin Theodore Bike)
§ President, Actors® Equity

0 As ke seope of theer widens. (e fabor law
2 needs to be applied more and more to the

thenter, 1t §s a nwdier of somw urgency that we

M be pul under the seven-day pre-hire agreement.

beeunse in 30 cays, eatice shows can he as-
sembled and disnrantled, .

Governor Efl2 Grasso
Connecticut

“Y wholcheariedly suppart the National 1 abor
Relations Act reforms proposed this year by
President Carter, Since ds pasage in 1535, The
Act hax serves] our country wekl, bur omend-
nems to cnsiere 1 more effective functioning of
the Mationnl Labor Relwions Board are long
averdue,”

x Senator Edward M. Kennedy
(D. Mass.)

I helieve that the hill offers very necessary re-
forms in the National Labor #elations Act. It is
el important thal thew whe do not adhere to the
' principles underlying the Act arc not rewarded
for daing so.

. .U B important o nofe that the wvast
majarity of emplayers do not act in vielation of
the (nw nnd. therefore, wall pot be affected by
changes in the Act. The proposed chunges are
geared nnly to thase relntively fow emplovess
who chonse lo defy the Nationnl Lubor Re-
lations Act.™

v VYernonE. Jordan, Jr.
- Executive Director, National Urban
2 League

- "l certninty cadorse the ohjectives of Amcricans
for Justice on the Joh und siand ready to do
whatever 1 can o further those Objectives.”

Lisutenant Governor Theima L. Stovall
HKantucky
“Since 1 have heen an active trade unionist for many years, |
felt | fud to suppurt the Americuns for Justice on the Job
the <fTort to pass the reform bill,

“You may test nssured that I will eontinue te wholeheart
edly ipport the legislnion through the Seaute.™

John H. Fanning
" Chalrman, National Labor Relations
Board

44 "The instinntion of colleciive bargaining is a

i " mainstay of owr frec enterprise system and

‘ﬂ our free pulitical processes, | am huppy. there
- fure. tu endarse [egislation which will more

surely lulhil 1the promise of the National Labor

Relatians Aer. 8. L8R3 seeks “to fulfll tha

pronise, ..
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Voluntary VOTE Check-off

The enemies of organized labor have formed a unmited front
for an all-out assault on the labor movement. This is an extremely
dangerous threat to the institution of trade unionism itself. {(See
President Coughlin’s column on Page 3).

Their immediate and long-range objectives are:

i. The nullification of trade unions politically.

2. The prevention of unions where they attempl to organize
the unorganized, and '

3. The decertification of bargaining units where they already
are in place.

It is absolutely essential that all our OPEIU members be
aroused to this threat to their union and the contracts that now
protect them. Consequently, they must be alerted to the grave
facts behind this attack, and the people and organizations behind
it.

. The only way we can to any extent offset the millions of dollars
corporate Political Action Committees and right-wing groups con-

tribute to anti-union candidates, is through a check-off of member

contributions to our Voice of the Electorate (VOTE).

Several bargaining units already have negotiated a voluntary
check-off of member contributions to VOTE with managements
without difficulties. In fact, the OPEIU pioneered this approach
more than a year ago at the American Income Life Insurance
Company with very gratifying results. Below we reproduce the
‘VOTE Deduction Authorization:

I hereby authorize the (name of company) to deduct $..........
eachimonth from my pay check and to forward this amount to
the Seeretary-Treasurer of Office & Professional Employees
Internagional Union Loeal ............, AFL-CIO. This authoriza-
tion is signed voluntarily and on the understanding that the
OPEIU Voice of the Electorate (VOTE) Committee will use
this money to make political contributions and expenditure in
connection with federal, state and local elections, and that this
voluntary anthorization is in response to a joint fund-raising ef-
fort by the Office & Professional Employees International
Union and the AFL-CIO.

Signed
Dated
Witness ...........

............................................................

We urge that this clause in future be negotiated into all new or

renegoliated OPEIU contracts.

The Case for S. 2467 in NLRB Statistics

|. The Growth in Unfair Labor

Practice Cases
The number &f contested
unfair labor practice
cases is rising. These are
only the cases that get all
the way through
the process,

to the full
five-member,
NLRB.

1947

U

That increase is about 900 percent.

Resulit: ,
Delay. By 1976, the median time from the issuance of an Administrative Law Judge's
decision to a decision from the full Board in an unfair labor practice case was 120 days.

Georgia Businessman Tells Why
Labor Law Reform Is Needed

President Carter fielded an anti-labor law reform question in a
telephone hookup with the annual convention of the National
Newspaper Association. A Kentucky publisher who heads the
group asked:

Q The so-chlled Inbor lnw reform blll recently pnased ATHE FRESIDENT: Well. George, | kave to say thitif T
in ibe Honse and now pending in the Sonnte would  ogreed with your description of it, | would no suppurt il

impose gevere ccotomic anmetions sgainst employers,
deprive employers of thelr rights nnd vepresenintion in
electlons, and glve unrecngmlzed wnbony accesw in the
prevdses snd time of employers, 1 snys nothing sbeut
the riglay of the employers,

Why do yin x0 sirongly suppord (his, what seems tn
he one-sided prd unfalr lepisiatinn?

I limve gone over every iremn m 1hus lubor reform pocks
age. 11 ls moch more maderule or conservative or much
more inclined loward Ihe emplayer’s poRition than il was
in s original form, beamsse | huye the enme concern that
you do.

1 am a businessman, I have been im employer, and 1
wati lo be sure That both the righis of workers and their
emoyers are prolecied. | consider the proposal to be very
modest in i1 scope, and the majbr sl of itis o expedite
whatever decision is mmle.

| have seen in Geosgin, for insmpce, that when the
spplication of the present liw was nliempted., that beeause
of subterfuge or detay, & final determinntion in the labor
dispute may be dragged uul twe, threc, four yosrs. Aud [
ton’tthink it 1s right to eireumvent the law by unnzcessary
delny. This would expedite It

Alsa, 1 din'e think thut any warker should be punished
thraugh mimediae dischirge wha tros to seek the rights
that are applicuble in almos wll parts ol the einiry for
workers. . .

| was concerned abaut the legislation eriginally, The
deeper [ got into it, the mare [ could see il was fair, was
moderste, nd had a pnmory thrust of expediting deci-
sions that ulimately had tn be dragged aut through e
courts for several Years and (uire oftem hurt employment
wnd hart the eeonomic stability nrd strength and prospet-
ity in the smal! communittes in partieulnt,

Il. Employer Violations of Employee Rights
Have Also Risen Sharply

Total Unfair Labor
Practice
Charges Filed:

Approximately TWO-THIRDS of those charges were against employers. And the number
found meritorious by the NLRB general counsel has TRIPLED in the last 16 years.

Number of complaints
issued against employers:’

1960

That increase is 100%.

—69 percent of all complaints were
against employers.

—B82 percent of all complaints were
against employers.

Workers Who Received Backpay from Employers

1976
Total pay involved:
$1,189,810 $11,635,885

90 percent of all backpay came from
employers.

95 percent of all backpay came from
employers.
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from the desk
of the

PRESIDEN]

Urge Appeal to Members

To Write Senators Now

The Labor Law Reform Bill, S. 2467, is expected to be debated
in the Senate in March. This Bill actually does not in any way
revolutionize the processes of the National Labor Relations
Board, but rather makes such procedures moge expedient and
more efficient.

For example, by expanding the Board membership from five

to seven, it allows the Board to act on routine appeals of NLRB-

hearing officers’ rulings by panels of two. It provides that elections
be held within 15 days after request for same in uncontested
cases, with a 75-day limit in contested cases after a petition has
been filed. It proposes that employers who willfully violate labor
laws be denied access to U.S. Government contracts. It provides
premium pay for employees reinstated after an unjust discharge.

In the main the Labor Law Reform Bill, if enacted, will help
speed up case-processing which has been a major obstacle to
workers seeking unionism and collective bargaining. At the
present time, cases will take anywhere from one to three years
before a final decision is arrived at. While the proposals con-
tained in the Labor Reform Measure will not in any way change
existing law, they will tend to speed up decision-making.

Organized labor had expected opposition from some segments
of management. Despite that, we are appalled by the combination
of management forces which have united in an effort to defeat
labor reform. The U.S. Chamber of Commerce, the National
Association of Manufacturers, the Business Round-Table, the
National Right-to-Wortk Committee and numerous others have
banded together to kill the Labor Reform Bill in the Senate.

They are not deterred by the fact that J. P. Stevens has been
found guilty of violating the law on 13 separate occasions with
penaltics insufficient to prevent this company from violating the
law on pumerous future occasions. Instead, for example, the
National Right-to-Work Committee has taken full page ads in
major newspapers throughout the country proclaiming;

(1) Hundreds of thousands more workers will .be forced to
join or support unions against their will.

(2) Union treasuries will swell with millions more dollars in
forced union dues, and

(3) Numerous other misleading statements.

Nowhere is these advertisements can you find any support what-
soever for expediting elections to be conducted by the National
Labor Relations Board. Nowhere in these advertisements can you

“find any criticism whatsoever of J. P. Stevens. The advertisements
are completely devoid of any sympathy whatscever for employees
discharged for union activity. Instead, labor is referred 1o as
“Big Labor officials—The union bosses’ steamroller—Union
power grab—Freedom-loving Americans must contact their Sena-
tors and make their voices heard.”

Despite overwhelming passage of the Labor Reform Bill in
the House of Representatives, the anti-union forces have pre-
vailed upon Senator John Tower of Texas and Senator Orrin
Hatch of Utah to Jead a filibuster against the passage of this Bill.
It does not bother this anti-union combination one bit that a fili-
buster is an insult to democracy.

Instead, the business blitzkrieg openly brags that it has already
killed common situs legislation and delayed, at least for now, the
Consumer Protection Agency Bill. Chamber of Commerce Presi-
dent Richard Lesher on one hand tells the public that the sky
would fall again if S. 2467 passes and, at the same time, brags
about beating down both workers and consumers.

One thousand five hundred businessmen have visited U.S. Sena-
tors to prevent the Labor Law Reform Measure from being
enacted in the Senate. While the Bill has a great deal of popular
suppott, it needs additional millions of messages from labor union
members in order to ensure its enactment, These messages should
be sent to your respective Senators.

Let’s get busy and get messages of support for S, 2467 to our
Senators immediately!

Making It Easy For You
For your convenience we have inserted two appeals on the
last page. All you need do is write your name and address,
place them in envelopes and mail to both senators from your
state.

Large and Small,
In All Areas of U.S.

More Than 200 Newspapers

Endorse Labor Law Reform

All across America, leading newspa-
pers have looked at the provisions of the
Labor Law Reform Bill, analyzed them, and
recommended passage of the bill S. 2467, be-
cause it meets fair standards of need and

equity.

Some may conclude that this support
for Lahor Law Reform is unusual. Not at all!
We believe, rather, that it shows there is an
obvious and essential need to correct the un-

Qhicago [eibume oy 18, 1971

“The hill'w proputal fo help speed up canes
by Increntls NLKRN meibecshlp fo tven fram Sin
chrrent Ave shalil Denedtl hoth aldes . . . We sop-
port ceridln of shvise proposed ehanke hecame
Aey sirfke s o Palr,”

July 35,1977

“H'e m rare wnd refreshing planswre to e
abie 1o mgree with Mr. Miniy o ssmething . - .
Tuitice deimyed by ‘miscondsact” . ., K, ¢ the oy
fig s, Jutthee denlod.™

cfarknburg,w Va,, Tologram
duly 21, te?

"I‘nnlll:nl Carfer Iy tn be camended for
his vecent +fort i ohishy tyrough Congeess an
averhanl of Taws ¢overing Babor-munagemént re-
Eatlores In hopes ol wiving the watker ‘8 inle elee’
wn drckde wheiber (hey want anlnn reprerenlation.”

Cinveland Flain Dealer aug. 21, 1977

mittes. Thelt sblectbons, which g0 beyund the pro-
posaby Ihemisedves, nre mide up short nl henl than
Alght . . . Fployurs dedicadel o the Mest Eneresl
of their emvplnyees vt nothtaR tw lear Iram {iime
Timlts).”

San Franclace Examiner tie. 10 1977
“The approved amemilments il no? Appear
1n bettow nfalt silyanlage, il in hther Ruaran
iee fhat workers nre nut deprved of besic dyhin
‘Tt Moazse vere b B viciary fov dhat prmclple *

PRk TleMEREE I R e S s e e

Some Senators

equitably.

saying.

Aadlo Statlon WGN, Chicago, lll.
Oct. 13, 1977

“We uHlr the Sente lo speail Ily tlneishle
and :ﬂ—llrﬂtﬂﬂ!‘-lm 1514 Laboe (Law} Refvrm
Wi

\'nun?ﬂnwn , Ohlo, Vindicstor
5epl 2

y appticailow of the Adminkirs,
thon's prumd luw mibeht evenmolly save some
JabsIn ¥raungatovm,”

Evansvllle, Ind,, Courler & Presa
Aug 28, DTT'
“MTany . . .raciitulze thui 1here have been Bhires.”

Los Angeles Thmes
July 18,1877

“The NLRA nmendments} deserve enatfinent

Applomn Wisc., Post-Cresent
Juiy 24, 197
¥, w uibey mre procrdural in abiere”

Claremont, M.H,, Eagle Times
July 12, 1877

“The milonk have heiged sinhitiee e Yal-
Pey's wark fukee. privile Jub sevurity 5wl ep nie
slanguril of lving.”™

)vlni Palm Beach, Fia., Post-Timss
uly 2

"anhlla In My. Caviwr's pporal chankes
the contempiny Ipbor.marigement halamce; 3t
freredy remiilees thal niannRenvent obey the Ine”

Dalles Times Harald

Tt I hntwetme i tho worklog man kot
il 1lghts on s Enalvhll e prudected auder he
Insw.*

Phlladelphla Tribuna Juiy 8, 1877
“When weaknemiex b the Jabor s Fras.
Irsle e wbllbles of workets ty uegambee, 1t bnon
Imrrler (e ruclal efueality sinl economle lantice . . .
The bl would 'mukl it Fawd which gavemn Inhor-
" o Y

17 i eIy,

The Cieaga Dale Nelvs

July 23 19
**Ine Uk, Chnmlier af Commerce descrllied 108 propesed legistation (5. 3883 u8 *ne
Itatvlredl witcmpe tn furihcr (he Inkerods ng seganized Bl e the exponm nf
Irgvidual werrkers' eighen ' Ton Judgroent wptcoes o e laest C5ie Bl o Ty

it uny pew pednciples of Jaw tht wawld amlecanly 60 the hutwice f prwver Iintween
wikkery ikl Ehatr omployors Whint 1 wouhl o, 18 Cordex sulif, 18 ratke cdaiing Inwa
wapk mire eMMiclently_guiekly wid equautly

Reports from scme Senate offices on the mall campalgn
on Labor Law Referm suggest we'va pulled even in a faw

suy We've NOW stalos. H's only & few, but [l's far better than in Japuary

Pulled Even

Engineers Add

120,000 Total

when 1he bosses' blitz had us far behind everywhare.
We're about running even in Alabama, Conpeclicut,
Maine, Maryland, Mississippi, Montana. Tennessee and
Washington.
But the reporls say we're 100 to 1 behind in California,
Colorado, Florida, Massachuselis, New Jersey and Souyth
Carolina.

The Operating Eangineers delivared to the Sonate 120,-
000 pieces of mail last week—Iincluding about 7,000 lat-
ters. The rest were the return from lhe cards distributed
In the union's magazine, the Engineer, in its December
Issue. J, C, Turner, presideni of \he Operating Engineers,
said the response around the country was overwhalming.

Alabama got 1,400 postcards together for sach of it

Alabama PIeUds senators, telked to both of them-=and wham, read the

Say It Ain't So’

New York State,

City of Akron
Back Our Bill

Jewish Groups
Call for Action

Environment

And Consumer

Groups Help

news that Sen, James Allen wanis to lead the parade
against us. "Please say it isn't se, Senator!" AFL-CIO
Presldent Barney Weeks sald in o [etier to Allen, "When
wa met with you in your Birmingham office, | thought you
indicated an open mind on the Labor Law Reform.”

A ——

The New York State Assembly and the city of Akron,
Ohio have joined the list of supporters of labor law reiorm.
In a resohrtion passed January 25, the New York resolu-
tion declared "that this proposed legislation ought to ba
shacted into law for the benafit of all whose llves, wellara
and economic well-being are affected by lhe climate of
the industrial and labor relations miliew."” With the urging
of the Chemical Workers, the city of Akran, Ohio, also
passed a resoclution urging Congress to enact the re-
form biil.

e S e e

The National Jewish Community Relations Advisory
Council (NJCRAC), the umbrella organization lor all the
major Jawlsh social agencies, urged its affiliates to wrhe
their senators in suppert of labor law reform, 5. 2467,
The actlon was taken at a recent meeting in Tucson, The
rasclution stated that “unienization of workers has been a
major posilive element in the combal of discrimination in
employment and the extension of economic and social
Justice.”

Enviror talists and cor s ghare the concern for
rights for American workers. In a special January action
alert to their participants, Environmenlgllsts for Full Em-
ployment called for support of S, 2467 opposition to any
weakening amendments and a vote for clature in the event

of a filibustar. They are joined by Ralph Nader's Congress .

Watch and the Urban Environment Conference.

In a letter to Congress, 26 leading environmentalists
told membars: "Just as environmentallsts clalm the right
to organize, sa In fairness we supporl the right of working
people to organize, without abuse and unnecessary and
cosily delays."”

’

R S A S i e

2 Million Cards and Letters Nee '

Write Your
Senators
Today!

fairness of a law that has been working in-

We feel confident that editors of other
newspapers will before or during the Senate
debate on S. 2467 conclude that the bill mer-
its the support of every fair-minded Ameri-
can. It deserves to become law.

Here's what some of the papers are

The Lhffansagy Times

“The NAC [mm eomploper-fnvtid g
¢y] concem For duwt giretrm wanld bt choste
ble I [¢ aben mftmciad Tl prevent mymbem, which b~

Tampo, Fla., Tribune Sept 5. 1977
Thiy tiele b ot Falr b waniiren v
Huckhalders®

STLOUIS POST-DISPAICH Jury 23, 1977

*The Corter Adminkiretis: has s need:-
n Apulagiee e wepperig boddation M) dets
wiling more dhan gln mesaiey Io (e
grrotecthmn oliered vrmilngrﬂw bry the Nithounal
1abor Relwlbows Art,”

Orlando, Fla., Sentinel-Star
July 15, 1977

= *Latsor refomnm iy presded™

Nazhville Tennessesan Aug, 31. 1977

e the. rpguctamiily tn vepads 3 ererbght

Ebrﬁmﬂﬁﬂlm iy S, ST

Sk e Pl b rha o b
il of Mo Wagmer At el slesld M
P

(= 1,000,000

—H 900,000

=1 700,000

£}
= 500,000

H 400,000
300000

+1200,000

100,000

Actually Accounted For
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How Anti-Union Employers Harass Workers

During House hearings on the Labor Law Reform bill, numerous workers appeared to tell in human terms what it means to try to
form a union when a sophisticated employer is equipped to resist them. Here are excerpts from some of their stories:

Walter Cokrefl
Electrical, Radio

& Machine Workers (T s
at Mentgomery Ward

*I have been an employee of Montgomery Ward
for 13 years as an outside service technician. I was
fired three years and two months ago for union ac-
tivities, which has been proven by the Board. They
gave me my job back four weeks ago. The bharass-
ment has still continued, I started the IBEW union
several years ago and we had a 100 percent vote.
They would not bargain with us and we eventually
just let it die.

“Then again at the beginning of 1974 we organized

“'‘Before the election it seems to me they
broke all the laws they could break. They
‘gave the girls flowers on the day of the
- election.”

for IUE. We had an election about eight days later.
I was fired for a service call I made to a retired

Montgomery Ward manager's home. It seemed to me -

it was a set-up deal because I had never had a com-
plaint in the previous nine years.

“The NLRB found I was discriminatéd against and
ordered the company to rehire me and pay me my
back salary. I am back on the job, but I have not
received the backpay. Every morning I am in the
boss' office for what they call & donkey barbecue.”

Jess Rudd
Clothing & Textile ™
Workers (ACTWU)
at American Enka
Whitakers, N.C. &

I have been working at fAmerican Enka for 10
years. I am only making $3.69 an hour. . . . The

i

“'‘We hope your law will stop this kind of
stalling.””

company has at least 200 less workers in the plant
ntow than when they were voting for the union. . . ."

Johnny Davis
ACTWU

at Wellman 4
Industries '@5 '
Johnsonville, S.C. Rk

"l have been working at Wellman Industries in
Johnsonville, 8.C. for the last 19 years. In 1970 we
started a campaign there trying to get a union orga-
nized. I took an active part in signing the committee
sheet and helped the people who was unable to sign
their names and further instructed them how 1o fill
the cards out . . .

“We lost the first one in 1970. And we tried again
in 1971. That ong was put aside. So we still didn’t
give up. We tried the third time in 1972 and were
lucky enough to win.

“But during the three years that we were fighting,
we Jost a lot of people fired by the company for tak-

VAfter five years of ﬁghfing.. . we are pray-
ing that the law will be strong enough fo
" help us, because we really need help.””

ing active parts in trying to organize the union there.

“Further, later in 1972 we finally got authorized to
have a panel of bargaining negotiators and I was ap-
pointed to be on that committee. Finally in 1976, the
early part of the year, we got the first meeting set up.
We held meetings from the first of the year through
about five months. At that time the company refused
to continge bargaining. So we come to the union
organizers. They started filing complaints over and
over and over, And the company in turn appealed
over and over, the same as they filed the complaints.

“So we continue through five years of fighting, from
1972 to' 1977. We still have no union yet. . . ."”

Pauline Frazier
Carpenters

at Craftoot .

Fort Worth, Tex.

"I am a member of the United Brotherhood of
Carpenters and have been working since carly 1973
for Craftool in Fort Worth as a knurling machine

operator. Craftool is a division of the Tandy Corp..

“T received a couple of raises shortly after I began
working. There was no clear raise system except that
the plant manager would walk through with a tablet
and notify people of a raise. About six months after
I began working, the assistant plant manager proposi-
sioned me in a crude and offensive manner. First he
asked a fellow machine operator to lunch and she

“‘The assistant plant manager propositioned
' me in a crude and offensive manner. . .. 1
* said no. ...l was passed over for raises a
| number of times after that.”

told me that the assistant plant manager wanted me
to go to lunch. I said no and she said, ‘Girl, you'll
never get anywhere unless you do.’ Then, when we
were both working, she told him that I refused. A
week later he made a crude advance with suggestive
language. I told him, *An idle mind is the devil's work-
shop and idle hands are the devil's tools, so you
better find yourself something to do before my hus-
band learns of this.’ I was passed over for raises a
number of times =after that even though management
had held me up as a model, fast and efficient worker.
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We've Got a Date
Early in '78!

Dear Senator:

Soon the Senate will be considering
$5.2467, the Labor Law Reform BIII,
which the House passed by a heavy mar-
gin. We ask: Please, make sure it conmes
up sarly for debate and vote.

We've Got a Date
Early In ’78!

Dear Senator:

Soon the Senate will be consldering
$.2467, the Labor Law Reform Bill,
which the House passed by a heavy mar-
gin. We ask: Please, make sure it conmes

Senator,
United States Senate
Washington, D.C. 20510

crippling amendments. Labor |aw reform
will be good for business, good for work-
ing people, good for the government.

Please, vote YES for S.2467 without
crippiing amendments. Labor law reform
wilt be good for business, good for work-
ing people, good for the government.

Three Destructive Bills

Three identical bills have been introduced in the House and
Senate which séek to destroy the present American system of
colfective bargaining.

These bills were clearly introduced to confuse efforts to
reform the nation's basic labor laws. President Carter, whose
legislative proposals led to introduction of the Labor Law Re-
form Act of 1977, would guarantee to workers the rights pro-
vided 42 years ago to freely choose to be represented by a
union, without any employer coercion or harassment, and to
engage in collective bargaining with their employer on wages,
hours and working conditions without delay.

Unlike President Carter’s proposals, which seek to protect
the rights of workers without changing the general rules as to
what unions and employers may and may not do, these bills seek
no such limited objective. They would open the entire labor law
to revision, instead of simply improving procedures and

strengthening weak remedies. Because of its present weak- .

nesses, the present labor law is tilted heavily in favor of those
employers who resort to illegal tactics to oppose unions. The
Erlenborn-Ashbrook-Hatch-Tower bills would only increase that
imbalance.

The House bills are H.R. 8289 and H.R. 8310, introduced by
Rep. Erlenborn (R-IIl.) and Rep. Ashbrook (R-Oh.); the identical
Senate measure is S. 1855, introduced by Sen. Hatch (R-Utah)
and Sen. Tower (R-Texas).

What's wrong with these bilis?

® They would mean a 180-degree turnaround in the pres-
ent Americari system of encouraging collective bargaining as a
rational, peaceful means of resolving labor-management ‘dis-
putes, and instead would foster increased tests of strength.

® They would give employers broad new powers, and re-
move long-held rights of workers.

® They would impose heavy new work and cost burdens
on the National Labor Relations Board and the courts.

® They would force even lengthier delays in protecting the
rights of workers to freely choose if they want union representa-
tion.

® They would cause the Congress to engage in official
hypocrisy by labeling a flagrantly anti-worker bill with the
absurd title of “The Employee Bill of Rights.” °

Senator. —
United States Senate
Wiashington, D.C. 20510

Thank you for your support.

Thank you for your support.
Name. | Name.
Address Address
Clty State. Zip City
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CLIF OUT, SIGN, PUT IN ENVELOPE AND MAIL TO YOUR SENATOR. AT SEMNATE OFFICE BUILDING, WASH., D.C. 20510,

I
i
]
i
I
i
i
i
1
]
)
1
1
|
; up early for debate and vote.
I
]
|
1
1
1
]
]
]
i
4
i
1
1
|
]

CLIPF OUT, BIaN, PUT IN ENVELOPE AND MAIL TO YOUR SENATOR.AT SENATE OFFICE BUILDING, WASH., D.C. 20510,

e e e e e e e i e e e e e e W —



