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Oakland Office Group Gains in Benefits, Pay

Wage gains totaling $1.65
an hour plus two QQéi—QizliYiﬂé
adjustments, with improve
health-welfare. und. pension ben-
efits, a tenth.figliday”and 'more
liberal vacations were won by
QOakland 29 for its 158-member
office bargaining unit in a new
three-year contract renego-
tiated with Pacific Intermoun-
tain Express for employees at
its general office.

Sr. Business - Representative
Dick Delaney says the agree-
ment calls for a 65¢ across-the-
board wage increase in the first
year, and 50¢ in each of the
following two years. First-year
pay hikes will increase salaries
from a range of $4.40 to 85.56
an hour in the lowest classifica-
tion to $6.76 and $7.25 in the
Llop grade.

He says there will be two
uncapped cost-of-living adjust-
ments, an increase of one cent
for each 0.4 rise in the 1957-59
CPI on October 1, 1977, and
an adjustment of one cent for
each 0.3 rise in the 1967 CPI

on October 1, 1978.

Employer contributions to
OPEIU’s Western States Pen-
sion Fund will be increased
7Y ¢ an hour in each contract
year, with similar contribu-
tions paid into the health-wel-

farc fund in the first two years.

In the third year, employer
contributions to the latter fund
will be 5¢ an hour.

A tenth paid holiday (float-
ing), and five weeks’ vacation
after 20 years were added to
the contract which runs to
October 1, 1978.

During the negotiations non-
economic issues, including sub-
contracting and bargaining unit
inclusions, created an impasse.
The subcontracting issue was
resolved with language identical
to that found in the Teamsters’
agreement. The other issue was

resolved by a clarification of

work jurisdiction and an agree-
ment that “four or five” em-~
ployees previously excluded
from the unit would be in-
cluded.

Little Rock Bakery Unit Wins
$1.12 Hourly Raisein New Pact

Wage gains totaling $1.12
an hour over two years were
won in a new contract renego-
tiated by Local 105 for its bar-
gaining unit of office employees
at ITT-Continental Baking
Company in Little Rock, Ark.,
Internatiomal Representative Bill
Kirby reports.

He says the agreement calls
for a 50¢ an hour boost, retro-
active to May 8; 7¢ across-
the-board on November 11 last;

40¢ next May 8, 1977, and
another 15¢ across-the-board
on April 2, 1978.

The company also agreed to
assume additional costs of in-
surance coverage that may
occur during the life of the
agreement. Another gain lib-
eralized berecavement leave.
Language changes were made
to provide greater Sscniority
protection.

OPEIU Locals Set

to Join Councils

Formation of OPEIU Re-
gional Councils to provide bet-
ler services for members and
stimulale new organizing activi-
ties throughout the nation, by
uniting the resources of smaller
and larger Locals, is developing
growing momentum, according
to Director of Organization Art
Lewandowski.

He reveals that two new
Councils, already in the forma-
tive stages, are likely to become
operative early in the New
Year, adding that “the concept
was given a powerful thrust by
the Executive Board at its last
meeting when it urged all
OPEIU Locals to give careful
study to the proposal.”

The Board cited the out-
standing success scored by
OPEIU Councils in (Canada
which have greatly increased
membership there in a com-

paratively short time. Canada
now has three Councils in
operation.

One is the Central Ontario
Council comprising most
OPEIU Locals in that province;
the second is the Eastern Can-
ada Council numbering some
40 Locals, and the third is the
Mid-Canada Council consisting
of Locals in Central Canada
and the Lakehead region.

The Canadian experience
with Councils has been so suc-
cessful that the first all-national
Conference held in Toronto
placed on its agenda for future
consideration the question of
making it mandatory for Locals
to join a Council where one
exists.

Implementing the Board’s
action, Lewandowski said that
forming = additional OPEIU
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November 4, 1976

Mr. Howard Coughlin, President

Office and Professionai Employees
Internationai Union

265 West Fourteenth Street, Suite 610

New York, New York [00ll

Dear Sir and Brother:

There is no question in my mind that the tremendous effort put forth

by the labor movement made possible the Carter presidential victory and
the excellent results in U.S. House and Senate contests.

Certainly, a key element on COPE's successful political program was
the outstanding cooperation and help from International Unions.

Qur

International Unions, in general, assigned more manpower than ever

before.

In their journals, International Unions provided more widespread

and better coverage of the COPE-supported candidates than we have ever
had. They helped COPE financially to the limit of their capabilities.

These factors were exXtremely important in aiding the COPE
program and our endorsed candidates.

I want to thank you and congratulate you personally for your own
union's contribution and express to you my great pride in the performance
of our entire labor movement.

With all good wishes, I am

dncerely and fraternally,

i

President



Poge Two

WHITE COLLAR

December, 1976

WHITE COLLAR
Officlal Organ of

OFFICH AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
afliated with the AFL-CIO, CLC

Howarp COUGHLIN WiLLiaM A, Lowe
President Secretary-Treasurer

POSTMASTERS, ATTENTION — Change of address Form 3579
should be addressed to: Oflice and Professional Employees Imterna-
tional Union, 815 16th 5t., N.W., Washington, D.C. 2¢4006.

Published menthly by Ofice and Professional Employees International Union,
8156 16th St.. N.W.. Washington, D.C. 20006. Second class Postage paid al
Washington, D.CL

Rebroduction by the Labor Press of nny or all material herein contained is
nol onily permitted, bLut wholly desirable In the intercst of workers' education.

Subscription Price 31 a Year

Request From Research Dépt.

The OPEIU’s International Constitution requires that all Lo-
cals send two copies of cach new contract ncgotiated to our
Rescarch Dcpartment in New York, at 265 West 14th SL., with
the R-3 Form filled out with details of wage and other gains
made, for publication in White Coliar.

This is the duty of Recording Sccretarics of each Local, or
where (here is a paid staff, of the Busincss Representative servic-
ing bargaining units. '

However, too many Locals fail to observe the rcquirement
50 that we can not kecp our Rescarch files up-to-date. They
completely overlook the importance of this rule, important for
the following rcasons:

I. We continually get requests from the ficld from Locals
having a contract with a company, which is also under contract
with another Local elsewhere, and wish to compare one with
the other.

2. Unorganized officc employees, who seek to unionize, ask
what the OPEIU has accomplished for its members in a similar
industry. We need current coniracts to reply.

3. We analyze these contracts so we can later suggest possible
improvements that may be made in future rencgotiations.

Our International staff is limited, but the work involved is
sicadily increasing with the union's growth, so keeping up-to-
date files is a growing problem. It involves checking them re-
peatedly and then writing to Locals, an.expensive and time-
consuming process in these inllationary days of skyrocketing costs.

Communication is a two-way strcet, but we cannot give Locals
better service unless they cooperatc by sending us currcnt con-
tracts (with the R-3 Form) as soon as they become available.

We urgently request all concerncd to cooperate wholcheartedly
with our Research Department which is required to handle sev-
eral thousand contracts negotiated by somc 250 Locals, large
and small, in this country and Canada.

Plan Future VOTE Drive Now

The election of the Carler-Mondale ticket on November 2
underlines ancw Lhe importance of political action and OPEIU’s
fund-raising program for VOTE. Aficr studying the records of
the Nixon-Ford administrations, our Executive Board unanimously’
endorsed the winting candidates and urged OPEIU members to
support them.

Despite the fact that the majority of Americans favored Jimmy
Carter, nevertheless the swilch of just a few thousand voters in
two states could have won an Electoral College majorily for the
Ford-Dole ticket. Thus, we would have to endurc another four
years of reactionary policies initiated by Nixon and continued by
Ford.

Moreover, a President holds the power Lo fill vacancies on the
U.S. Supreme Court and other administrative bodies whose deci-
sions can be devastating for the average wage-earner, particularly
when a majorily with an anti-labor bias prevails. The result has
been decisions favoring wcalth and corporations at the expense
of the average citizens.

We feel that the incoming Carter administration, with strong
Democratic majoritics in the House and Senate, is now enabled
to enact measurcs providing jobs for the jobless, a national health
program, and the repeal of Section 14(b) of the Taft-Hartley
Act, permitting open shops in some 20 states to discourage
unionism.

Although somc public apathy was apparent in the recent elec-
tion, it’s obvious that organized labor helped swing the balance
in key states, even though a few candidates friendly to labor were
defeated.

Two years from now, new elections wili be held for all House:

seats and one-third of the Senatc. We must coniinuc to fight for
political candidates with pro-labor records—once again as in
the past. And we must raise funds again for VOTE at that time.

However, our VOTE appeal can be fully eflcctive only when
every Local becomes equally involved in settirig up the machinery
in advance. The time is now. Mcmbers won'( contribute unless
someone contacts them in person. Without that personal contact
no fund-raising drive can be really successful.

Bank Unit Wins 25.5% Pay Hike

Montreal Pact Reached After Long Bargaining

After 10 months of difficult
negotiations, Local 434 and
Montreal Cily and District
Bank reached a new two-ycar
agreement  yielding 25% %
across-the-board salary boosts
for the bank's 900 employees in
the bargaining unit.

Local 434 President Yvon C.
Rivard says it calls for a
17v2% incrcase in the first

g

year, retroaclive to January 1,
1976, with a further increase
of 8% on January 1, 1977. The
scttlement is subject to approval
by thc Canadian Anti-Inflation
Board.

He says the new agreement
also renews a memordndum of
understanding  that there will
be no slalf reduction by attri-
tion unless an employe accepts
three months’

scverance pay;

no reduction of salary or bene-
fits, no subcontracting, and job
elimination from the
grades.

lower

Both partics also agreed to
maintain the present high stand-
ard of motivation. The Local
434 negotiating team was as-
sisled by Canadian Director
Roméo Corbeil and Council
Representative Marc Boulard.

BANK NEGOTIATING TEAMS: From left are Local 434 Directors Jean Jacques Brunet,
Rolland Bosse, Vice President Momque Giroux, Canadian Dircetor Romeo Corbeil, Local 434 Pres-
ident Yvon C. Rivard; bank management negotiators Jacques Julien, Jean DuBois and Gilles Beau-
soleil; Local 434 Business Representative Michel Longre, and Serge Bombardier, Local 434 Director.

Canada Unions ProtestWage Freeze

Million Workers

Canada’s first national day
of protest succeeded even be-
yond organized labour’s cxpec-
tations when an estimated
1,054,000 workers stayed off
the job to let thc government
know they want wage controls
lifted immediately.

In morc than 100 communi-
tics from the Atlantic to the
Pacific coasts, workers, old-age
pensioners, the unemployed and
other victims of the govern-
mec nt’s anti-inflation pro-
grammes took parl in parades
and demonstrations to let Primc
Minister Trudeau know how
they felt.

They marched in the worst
wecather—snow, rain, wind, galc
warnings and temperatures eight
degrees below normal in most
parts of the country.

It was, as rally speakers

in One-Day Strike

described it, “the Canadian
trade union movement’s great-
est hour.” CLC President Joe
Morris told 10,000 demonstra-
tors in Toronio:

“Today is a day likc no
olher in the history of Canada.
Today, as you demonstrate in
your thousands in this National
Day of Prolest to voice your
strenuous opposition to a sys-
tcm of controls that has made
working people the scapegoat
for inflation, you are making
history.

“Today marks the first anni-
versary of onc full year of
struggle 1o prolect the ordi-
nary people of Canada from
the injustice of these wage con-
trols. From the beginning, we
have stood solidly in opposi-
tion, facing the powers of (he
provincial governments, the fed-

Stewards Awarded Certificates

TRAINING PAYS OFF: OPEIU stewards who recently

attended a two-day training seminar in New London, Conn.; were
later presented with certificates by Vice President Marie Metcalf
(standing at left front row) and Local 106 President Ray Winkle-
bleeck (standing at right). Scated are Stewards Louise Panciera,
Joseph Quattromani arid James Macaione. Standing from left are
Stewards George Alger, Dave Magin, Claude Patterson, Dave
Sullivan and Gerald Katrich. Local 106 represcnts employees at
General Dynamics and Groton Shipbuilders’ Credit Union.

to End Controls

eral government, and the cor-
porate community.”

Just aboul every occupartion
and trade union was repre-
scnted among the people who
waltked off their jobs for the
day across the country.

While the British Columbia
Labour Relations Board, in a
lest case, ruled that the work-
ers’ action was a legal political
protest, the Ontario Labour
Relations Board declarced the
protest to be an illcgal work
stoppage.

Morris criticized the Ontario
decision as ‘‘clear proof that
there are two standards of jus-
tice in Canada.” The B.C.
board had recognized “the
freedoms inherent in a demo-
cratic- society,” he said, but thc
Ontario board "“had denied
workers . . . access to those
frecdoms.” He added:

“Tt is only in excrcising the
right to dissent that unions
have comc 1o learm that the
rights of private property super-
sede their rights as workers and
free citizens to protest against
unjust laws and arbitrary gov-
ernments.”

Fast Growing Jobs

Employment of credit man-
agers and urban planners is ex-
pecled 1o increase faster than
the average for all occupations
theough 1985, according to the
latest cdition of “Occupational
Qutlook Handbook,” published
by the US. Department of
Labor.

It expects about 4,500 an-
nual opcnings for credit man-
agers, and says that in the
category of urban plannecrs the
best opportunities will be for
graduates with advanced de-
grees.
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Delegates Who Attended Tacoma Conference

e

o

Photo shows delegates from Locals in Western states posing between sessions at the OPEIU Educational Conference at the Sca-Tac Motor Inn in Tacoma, Wash,,

where Local 23 acted as host.

Wage gains totaling $3,120
per individual with a cost-of-
living adjustment, together with
greatly improved fringe benefits,
highlight a ncw threc-year con-
tract rencgotiated by Milwan-
kee's Local 300 (Chapter 9)
for its office bargaining unit at
Teledyne Corp., a metal form-
ing concern in Elkhart, Ind.

OPEIU Vice President Bill
Adams says that it calls for
across-the-board wage boosts of
25¢ an hour in each of the first
two years, with a 20¢ increasc
in the third year. The COLA
calls for a 1¢ per hour increase
for each 0.4 point rise in the
CPI based on the 1967 BLS
figure. '

New Ycar's Eve was gaincd
as an additional paid holiday,
bringing the annual total to 12,
Vacations were liberalized 10
provide thrce weeks afler six
years of service, and four weeks
after 12, increasing vacation
pay substantially.

Major medical was increased

The AFL-CIO announccs a
new discount program thal
provides American-made union-
label L.E.D. digital watches to

mect the demand for gifts,
awards, prizes or individual
use.

Three models are available
in yellowtone and silvertone.
They range in  price from
$36.50 10 $49.50. Thcy are
solid state with no moving

CLUW OK’s

The national executive board
of the Coalition of Labor Union
Women (CLUW) at a mecting
in Memphis, Tenn., noting that
more than 40% of the work
force at J. P. Stevens textile
company . are women, cndorsed
a consumcr boycott of the
firm and denounced its unti-
union activities.

The boycott covers all sheets,.
table cloths and other products

ffff Ll wwm

Teledyne Unit Scores B1
in New Pay, Benefits Pact

| AFL-CIO Offers U.S.-Made |
‘Watches to Union Members .

J. P.

1o $20,000 from $10,000 d]’ld
the $25 deductible was climi-
nated. Pension benefits were
almost doubled and now call
for $11 per month times years
of service, compared with $6
per month in the previous
agreement. AD&D benefits were
incrcased to $100 per weck
from the previous $85, and lifc
insurance coverage per indi-
vidual was raised to $4,000,
against the previous $2,000.
Other gains call for the night
shift premium to be paid on

-holidays, and day rates ‘to be

raised” 8% ¢ per hour in onc
department and 7%2¢  in
another. The bargaining com-
mittec gained super-seniority,
and unecxcused hours per quar-
ter were raised to 32 from 20.

The company agreed 10 pay
the service charge when glasses
are ordercd from an ecmployee’s
own optometrist, and also o a
new clause whereby non-bar-
gaining personnel are prohibited
Irom performing work of unit
members.

g “*2'

parls, have mini-compuler ac-
curacy; bright casy-to-read nu-
merals, with a single command
button operation.

Individuals or Locals wish-
ing to buy these union-made
watches can get full information
by writing Union Label &
Service Trades Dept.,, AFL-
C10, B8I15-16th St, NWwW,
Washington, D.C. 20006, or
call (202) 628-2131.

Stevens Boycott

manufactured by (he Sievens
company under ils own name
or other brand and store names.

The CLUW board said wlti-
mate victory for the Slevens
textile workers is of viial im-
porlance Lo everyone in the la-
bor movement, pointing out that
thesc workers have been trying
for |3 years to obtain collec-
tive bargaining representation.

Sees Unions Key to Women’s Rights

OPEIU Canada Member Saj’s They’re Shy At Bargaining

Failure of women trade
unionists L0 scrve on bargaining
commitices has institutionalized
discrimination  against  them
even in union contracts, Vivian
Zachon, representing Montreal
Local 57, told the first CLC
Conference of Women Trade
Unidonists held in Ottawa, Can-
ada.

“Recently one of our OPEIU
groups, numbering 75 members,
half of whom arc women,
elected a totally male bargain-
ing committec. Women ‘had
been nominated but declined to
stand for election to the com-
mittee,” she disclosed in a panel
discussion on ncgotiating €qual
pay for women.

“To implement the prin-
ciples we arc fighting for,” she
continued, ‘‘thc primary step
for women is 1o work on the
burgaining committecs and fight
for proposed changes in the
labour agrecment. We must be
more energetic in using the
mechanjsm of collective bar-
gaining (o obtain women’s rights.

“For instance, when day-
carc is raised as a subject for

collective bargaining, we should

not let it be dropped for lack

Vivian Zachon
of intcrest.

discrimination faced by women
will not be enough, since trade

Spcaking out on

unions continug to ncgotiate
discriminalory benefit plans,
scparate pay scales for men
and women workers, and per-
centage  wage increases  that
widen the gap in salaries.
“Union bargaining commit-
tces need (o enforce the prin-
ciple of equal pay for work of
equal value—as passed by the
International Labour Organiza-
tion in 1952 and ratified by
Canada in 1972 by striving
to climinate any rcference to

jobs being the samc or similar.

“If there is a dispute as to
the value of a job let it be
judged through the gricvance
machinery on such criteria as
skill, effort and responsibility.
A rclated problem in regard to
similar, or the same work, is in
the language of scniority
clauscs.

“Many agrecments are struc-
tured on departmental seniority.
If the contract is so worded
that it is necessary to have
work experience in the same or
a similar job in order to fill a
vacancy, there is implicit de-
partmental seniority, cven if the
agrecment spells out seniority as
bargaining unit-wide.

“With departmental senior-
ity, an employce laid off in one
department would have no
opporunity to bump into
another department. So  we
mlght find a woman with 10
years’ seniority being laid off
whereas a man with far less
seniority in another department
could continue (o0 work. Scnior-
ity clauses, in order to represent
women's interests, too, must
clearly provide for bargaining
unit-wide seniority,” she said.

OPEIU Locals Set to Join Couneils

{Continued from Page 1)

Councils in this country was
given top priority at all Educa-
tional Conferences during the
spring and fall where Local
delegates were strongly urged
1o adopt this new approach and
form Regional Councils.

He cited the following ad-
vantages that would accruc to
Locuals who become Council
members:” (1) greater service
to members in contract negotia-
tions and gricvance handling,
and (2) the ability to deveclop
and cxploit new organizing
leads among unorganized while
collar employees where such
activities, arc now non-cxistent.

Now that OPEIU member-
ship is hovering around the
100,000 mark, Lewandowski
said that as the Council concept
becomes more widely adopted

throughout the nation, this
could provide another hali-
dozen or more Council repre-
sentatives to augment the efforts
of the International’s ficld stafl,
particularly in new organizing.
“As in Canada,” he pointed
out, “it would stimulate the
growth of smaller Locals which,
heretofore, through lack of
facilitics and resources are now
unable to follow up on new or-
ganizing leads in their areas.”
In the Central Region com-
prising Wisconsin, Minnesota
and Mlinois, he revealed that
there is intense interest in the
Council concept. At a mecting
held in Milwaukee, attended
by delegates from 14 Wisconsin
l.ocals and chaired by OPEIU
Vice President Bill Adams with
International Representative
Mike Walker participating, a
go-ahead signal was given.

It was agreed to work out
all the details for submission to
the respective Locals so that

‘the plan coukl be set in opera-

tion. He said plans are afoot to
organize another Council in the
Pennsylvania-Ohio area.

The subject of ofpanizing
OPEIU Councils waus discussed
in great detail at the annual
meeting of Stafl Representatives'
held  in  Chicago last April,
Lewandowski added, disclosing
that an entire session was de-
votedd to it at the Northeast
Educational Confercnce held in
New York City last month.

He said two Councils already
cxist in this country. Onc is the
Midwest Council covering two
states, and the other is the TVA
Council servicing employces of
the Tennessee Valley Authority
in scven States,
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of the

e PRESIDENT

Taft-Hartley 144h) Must Go!

President-clect Jimmy Carter is committed to sign a repealer
of Section 14(b) into law if it is passed by the Congress of the
United States. Scction 14(b) of thc Taft-Hartley Act, as you
know, allows individual statcs in. the United States to pass so-
called “right-to-work™ laws which prohibit union security pro-
visions in labor-management contracts.

As a conscquence, 20 states in the United States, mostly in
the .South, have adopted these laws primarily to keep workers
from being organized. By virlue of the enactment of such laws,
which inhibit unionism, the average carnings of workers in
those states arc the lowest in the nation. )

For & number of ycars now,- those so-called “right-to-work”
states, appropriately called “right-to-work-for-less” states, have
been encouraging companies from the Northeastern, Midwestern
and Western arcas to move to the so-called Sun Beli to takc
advantage of low taxes, low wages and prohibitions against
union sceurity clauses which result in protection against unionism.

The right-to-work-for-less states in the last ten years have
been the recipients of large increases in the number of jobs, due
primarily to thc movement from nen-right-to-work areas to right-
to-work-for-less areas.

New York State, which is a free union state, lost 213,600
manufacturing jobs between the years of 1964 and 1974 while
North Carolina, which is a right-to-work-for-less state, had a net
increase of 213,600 jobs. The Sun Belt right-to-work-for-less
states enjoyed large increases in manufacturing jobs ranging from
34 percent to 81 percent.

States like New York, Massachuseits, Maryland and Hawaii
suffered a loss in manufacturing jobs, while Maine, New Jersey,
Connecticut, Pennsylvania, West Virginia, Rhode Island, Michi-
gan and Illinois showed increases ranging only from one to cight
percent. Wages in right-to-work-for-less states are for thc most
part substandard as compared to higher than standard wages in
free union states.

The employer forces pushing for right-to-work laws through-
out the United States do so under the guise of the frec right of
an individual to join or not join a union. Their real goal, how-
ever, is to cripple organized labor and turn back the clock to a
time when labor was unable to bargain collectively for wages,
hours and working conditions. Organized labor is anathema to
the right-to-work-for-less forces in the United States.

Unfortunately, the peoplc of the United States have not really
analyzed this issue. In the United Statcs unions, when: certified
to represcnt a unit of workers, have what is commonly known
as sole collective bargaining rights. In effect, the union has the

legal obligation thcreafter to bargain for all of these workers

even if some in the collective bargaining unit refuse to join the,
union. If, after a collective bargaining contract is signed, the
union lcadership does not seek to represcnt an employec who
refuses to join the union, the union becomes legally Iiable for
damages if the non-union individual brings an action against
the union in the National Labor Relations Board or the Courts:

This-sole collective bargaining right is different from many
countrics in Europc where, for cxample, the Socialist union
represents the Socialist workers in a particular company. The
Communist union represents the Communists in that same com-
pany. The Christian union represents the Christians in that
same company, etc.

In order to climinate the possibility of having morc than one
union represent workers in the same collcctive bargaining unit,
those who drafted the National Labor Relations Act estab-
lished the sole collective bargaining idea. Therefore when a
union is designated by a maiority of workers as the sole col-
lective bargaining agency, it follows that it should legally have
the right (o' ask an cmployer to sign a upion security clause
which would call for dues payments by all workers in that col-
lective bargaining unit or the equivalent of agency fecs, thus
giving to thc upion not only the legal obligation to bargain for
all workers but also a mcthod to provide financing for such
represcntation. Lawyers’ fees, arbitration costs and legal suits,
which must be paid for by the union on bchalf of the members
for whom it must legally bargain, can only be compensated as
a result of dues payments or agency fees.

Those who .oppose union sccurity clauses: would have you
belicve that an cmployer is obligated to sign a contract con-
taining a union security clause in non-right-to-work-for-less
states. They would also have you believe that you must be a

16% + COLA Won by Ladish Units

Milwaukee Firm Also Yields Larger F ringe Benefits

Across -the -board wage
Jboosts of 16% in addition to
merit increases, plus cost-of-
living adjustments and greatly
improved fringc benefits, were
gained in a new threc-ycar con-
tract renegotiated by Milwaukee
Local 500 for its unit of office
and plant clericals at Ladish
Company.

International Representative
Mike Walker reports that it
calls for a general increase of
7% in the first year; 5% in
thc second, and 4% in the
third. The COLA will be paid
each six months on the basis
of 1¢ an hour for each 0.5 rise
in the BLS indecx (1967=100).

Morcover, he noted, there
will be additional increases of
20¢ each five months to mini-
mums and expanded auto-
matic progression ranges for
office and plant clericals. Four
office classifications were up-
graded. They included billing
and order processing clerks, and
keypunch opcrators.

During the first year, life in-
surancc coverage for current
and prospective retirces are in-
creascd from the present $1,000
to $1,500. The company agreed
to provide also a dental plan
for eligible employees and their
dependents.

Other first year gains are a
tuition refund program of 80%
toward tuition and lab fees for
employees with one or more
years of continuous service up
to a $500 maximum for cach
employee per calendar year.

In the second year, the maxi-
mum rates in grades 3 through
7 will be incrcased by 5% for
office and plant clericals, with
ratc maximums in grades 8
through 11 raised an additional
10¢ after the 5% gencral in-
crease.

The wvacation clause was
liberalized to provide five weeks

for those with more than 25

years’ service.
In the third year, group life

RN &
HAPPY NEGOTIATORS: Smiling happily with the new Ladish
Co. contract they renegotiated, the snccessful team seated (from
left) are: Bob Maciolek, Delores Seminaro, John Gurinian, Bar-
bara A. Davitz, and Georgc Nemeth. Standing from left are: Jim
Vokes, Intemational Representative Mike Walker, Don Pradarelli,

and Barbara Danowski.

and AD&D coverage was in-
creased to $4,000 for each
cmployec with under three
years’ service (was $3,000), and
to $9,000 for thosc with more
than 10 years (was $8,000).

Pension benefits will be in-
creased to $9 per month times
years of scrvice (was $8) to a
maximum of 30 ycars. These
new benefits shall apply after
March 27, 1978, becoming
effective on April 1. '

The company agrecd to an
additional floating holiday,
bringing the annual total to 12,
and. during the term of the con-
tract to pay the increasing cost
of premiums for hospital-surgi-
cal, major medical, dental,
group life and AD&D insur-
ance.

‘The wage adjustments in
cach ycar will have a com-
pounding effect on wvacation
pay, holiday pay, overtime carn-
ings as wcll as' military lcave,
jury duty, bereavement pay and
wage dividends. The agreement
runs to April 1, 1979,

member of the union beforc you can be hired by an employer.
This is not true. The employer has the sole right to hire in the
United States. The union has no control whatsoever over the
cmployer’s hiring policy. In addition, the employer does not
have to agree to union security unless the employer, too, fecls
thal 2 union security clause is in his best interests.

After the Ford Company was organized in the late 30s during
the depression, Henry Ford agreed to the union shop. His ex-
planation was very simple. He said that he did not want his
employces arguing over whether or not they should pay dues to
a union after he signed a union contract. He said, in effect, that
he wanted their attention centered solely on the construction
of Ford automobiles. He believed in the union shop, and so
do most liberal cmployers. In cffect, when a union and cmployer
agrec jointly on wages, hours and working conditions, including
a union sccurity clause, they arc not violating any laws, moral
or legal. They are simply being realistic in providing a better
atmosphere for the production of the service or product they
are selling.

Scction 14(b) of the Taft-Hartley Act which allows states to
enact right-to-work laws in the United States must be repealed
if cquality of working conditions throughout our country is to
prevail. Through the climination of Section 14(b), unfair low
wage compelition in right-tor-work-for-less states will be abol-
ished. While President-clect Carter is facing Herculean tasks of
combatting unemployment and inflation, and these problems
should be given high priority, we cannol allow too much time to
pass before tackling the subject of repeal of Scction 14(b) of
the Taft-Hartley Act.

If you move, send your old and
new address, including zip code and
social security or social insurance
number to:

William A. Lowe, Sec.-Treas.
815 16th Street, N.W., Suite 606
Washington, D.C. 20006
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