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Resounding Win
Scored on Island

In an election conducted by the National Labor Relations
Board on Wednesday, April 18th, the office and clerical em-
ployees of Sea Land Services, Inc.,, located in Ponce, Maya-
guez and San Juan, voted overwhelmingly for the Office Em-
Out of a total of 55 eligible

ployes International Union.

volers, only one negative vote
This viclory follows closely on

the heels of successful organiza- |

{ional campaigns at Walerman
Steamship Lines. Puerto Rican In-
dustrial Development
and Banco Obrero.

Al the same time that the NLRB
announced the results of the elec-
tion conducted for Sea Land Serv-
ices, the OEIU filed a petition for
approximately 100 office and cler-
ical employees of the Colgate-
Palmolive Company and a second
petition  for 40 salesmen of thce
same company.

Much of the success achieved by |
the Olfice Employes International |
Union in Pucrto Rico is attributed
to an oulstanding organizational
joh accomplished by Agustin Be-
nitez, AFL-CIQO Regional Director,
working closely with OEIU rep-
resentatives.

SubtonlraTIing
Rights Curfailed

The NLRB has reversed an old
policy regarding subcontracting by
employers. In a recent decision,
the Board restricted the rights of
employers to subcontract by de-
claring that an employer was obli-
gated lo negotiate with the union
representing its cmployees concern-
ing the subcontracting of work
normally performed by bargaining
unit employees, Formerly the
Board had held that the right to
subcontract was within the man-
agerial rights of an employer and
nced not be the subject of collec-
tive bargaining.

Reversing itsclf, the Board now
coniends that whether the subcon-
tracting is moltivated by a desire to
torpedo the union, or by economic
considerations, an employer may
not unilaterally subcontract work
out of the bargaining unit.

Where a company does violate
this obligation, the Board will order
that the subconiracted work be
returned to the bargaining wnit;
that employees laid off be rein-
stated with back pay; and, that the

Company |

was ciast.

OEIU Local 11.

Puerto Rico

e s ey

Carlos Gonzalez, chief steward at Sea

Election Certified

: e

Pictured above, nt NLRB certification proceeding, standing left to right, are:
Heriberto Ortiz, OEIU Representative; Agustin Benitez, AFL-CIQ Regional
Director; Jose R. Prado, Assistant District Manager of Sea Land Scrvices;
Marlio Muniz, president of OEIU, Local 392,

Seated, left to right, are:
Land; Santiage Paz, Jr., NLRB Repre-

Sentative, and Waldo Gil Vazguez, company observer.

Voice of the Elcclorate, the po-
litical arm of the OETU in the
United States, reccntly launched its
1962 drive for voluntary contri-
butions by local union members.
International Union officers ex-
pressed confidence that in its sec-
ond year, the VOTE program
would have wider parlicipation
than in 1961 and predicted that
an increasing number of local un-
ions would have 100 per cent mem-
hership participation.

VOTE is dedicated to the legis-
lative and political needs of white
collar workers at the national, state
and local levels and, for the first
lime in history, provides a plat-
form from which the views of this
large segment of the voting public
can be heard. VOTE supports
candidales and measurcs in the in-
terest of white collar workers while

cmployer bargain with the Union.

at the same time carrying on a po-

OEIU President Appointed to
AFL=-CIO Mediation Panel

OEIU President Howard Cough-
lin was appointed by AFL-CIO
President George Meany to be a
member of the Mediation Panel
which came into being as a result
of the Fourth Constitutional Con-
vention of the AFL-CIO last De-
cember.

Panel, composed of persons {rom
within the labor movement, Presi-
dent Coughlin will meet with affili-
ates of the AFL-CIO involved in
internal disputes for purposes of
effecting settlements. Such media-
tion is proving effective in mini-
mizing friction and discord among

As a member of the Mediation

affiliates of the AFL-CIO.

1962 Vote Program Launched

litical education program among
such waorkers.

OEIU President Howard Cough-
lin and Secretary-Treasurer J.
Howurd Hicks in launching tbe
1962 YOTE coniribution drive
stated that “White collar workers
everywhere will be eager to par-
ticipate in a legislative program
which will be to their best interest
just as do other sepments of soci-
ely and industry. There is no bet-
ter way for the wellare of while
collar workers {0 be served in the
Nation’s Capital, state legislatures
and at the local level than through
an effective VOTE program.”

VOTE works in close collabora-
tion with the AFL-CIO Commit-
tee on Political Education. Of each
voluniary dollar contributed, 25 per
cent is turned over to national

25 per cent is surrendered to local
union VOTE committees or dis-
tributed directly to VOTE-en-
dorsed candidates and measures.
The remaining 50 per cent is used
by national VOTE to support can-
didates and measures atl all levels
which will be of greatest benefit to
QEIU members and whiie collar
workers generally.

VOTE is non-partisan. VOTE
is dedicated to the interest of white
collar workers. A dollar given ilo
VOTE can be each mcmber's con-
iribution to elfective government.

New Ideas Needed,
'(oughlin Tells Mgt.

An address by International Pres-
ident Howard Coughlin before the
American Management Association
won widespread attention and com-
ment as a resull of sevcral sugges-
tions made by Coughlin 1o improve

COPE for use in its activities and !

labor-management relations.

New ideas are needed to meet
the problems of automation and
the increasing role of government
in industrial relations, Coughlin
told the AMA.

He called for closer coopera-
tion to meet these new problems
and suggested to the management
leaders that they reject the nega-

[ tive collective bargaining policies of

Lemuel Boulware, former Director
of Industria! Relations for the Gen-
eral Electric Company.

Many firms, he said, approach
collective bargaining with an un-
cooperative attitude.

“They refuse to discuss many
problems and hide behind the word-
ing of existing labor-management
legislation, which holds certain
arcas to be managemcnt's preroga-
tives. Such managements are some-
times faced with stoppages and
strikes because the workers' repre-
sentatives have been given no in-
formation as to the company’s
problems.”

Among innovaiions that Amer-
ican management might explore,
Coughlin suggested, was the re-
duction of the traditional oflice
worker 5-day workweek to 4 days
while maintaining the wusoal 35-
hour workweek.

“This can be accomplished with-
out any loss in production. Such a
change in the workweek may well
result in increased productivity.”

The June convention of the
OEIU in Kansas City, he said,
would scriously study the possibility
of a reduced workweek.

Sign Contract
With Paper Co.

A new contract covering the of-
fice employees at Combined Locks
Paper Company, Combined Locks,
Wisconsin, has been signed by
Local 385.

The agreement effective March
f, 1962 is for a one year period
and contains a technological change
clause dealing with the rtetraining
of present employees in the event
electronic data processing equip-
ment is intioduced.

=

IOEIU Scores NLRB

Election at Longview

After an unsuccessful election in 1961, the OEIU bounced back to an NLRB victory at
the International Paper Company in Longview, Washington.

Gene Corum, International Vice President, led the organizational campaign on behalf of
Local 11 Secretary-Treasurer James Beyer and Representative Frank Saw-
yer participated in the numerous meetings and house calls which featured this campaign.

It will be remembered that the
OEIU lost the election in 1961 by
a vote of 43 to 26. The election
conducted on April 10, 1962 re-
sulled in a victory hy the score ‘of
37 to 35.

The election in 1961 was set
aside because of numerous infringe-
ments by managecment. Gene
Corum reiatned contact with the
cmployees of Intcrnational Paper
during the intervening period and
with the help of Brothers Beyer
and Sawyer was in a posilion to
petition apain  approximately a
month ago.

Brother Corum credits the
OEIU contract with the Southein
Kraft Division of International
Paper as the single facior in this
OEIU victory. While we had ex-
pected to win the elcction by a
larger number of “yes” votes, we
are certain that a front page ar-
ticle in the local newspaper con-
demning labor unions for delays
encountered at Cape Canaveral be-
fore a man could be launched into
space had a detrimental effect.

The OEIU's campaign in this
instance was primarily comprised
of visits to the homes of eligible
voters. [In fact, the election was
held just 20 days from the date of
the first home visit. These visits
were started after the QEIU came
to the conclusion thal previous un-
fair labor practices had lost their
antli-union impact.

In the campaign leading up to
thc successful election, manage-
ment reverscd its tactics and did
not conduct captive audience meet-
ings or in any way altempt to in-
fluence the minds of the voters.

A commitiee of the employees
has been elected and is in the proc-
ess of drafting contract proposals
which will be submitted to the In-
ternational Paper Company at the
earliest possiblc moment.

first clause of this type included in
any coniract with a paper mill in
the three state arca.

The wage seitlement called for
an 8 cent across-the-board increase,
with an average 42 % increase,
well above the national pattern in
the paper industry.

For the first time, vacation bene-
fils were negotiated for part-time
employees. The service time for a
fourth week of vacalion was re-
duced to 20 years.

Bargaining commiltee membeis
of Local 385 werc Wilkert Jan-
sen, Shirlecy Merbach, Glen Run-
noc and lnternationat Represent-

This was the i ative Art Lewandowski.
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Steel Dispute

Most of the newspapers took the position in the recent steel
dispute that price increases were necessary. Others took the
position that even if price increases were necessary, such an-
nouncements were, to say, the least, poorly timed.

We read nothing in the public press which condemned the
representatives of U. S. Steel for their failure to differ with
President Kennedy during the negotiations when he repeat-
edly stated that the settlement eventually agreed to was non-
inflationary.

It could not have becn a coincidence that the price increases
was announced two days after the final contract was signed.

Surely, despite any difference that may exist as to whether
or not a steel price increase was justified, we can agree that
the actions of the steel industry, led by U. S. Steel, were at
least unethical.

Employers’ Shortages

In the year 1960, the Internal Revenue Service reported
that a total of 268,396 employers owed $236,483,0Q0 in
United States taxes withheld from their employees’ pay.

The only solace we gain from these figures is that the
totals represent a reduction from the year 1954, when 390,-
398 employers withheld $254,062,000.

It would appear that the government is making progress in
convincing employers that workers’ withholding taxes belong
to the government.

Those employers convicted of using withholding taxes have
received rather light penalties for these crimes. One employer
of Lynn, Massachusetts was convicted on 47 counts covering
$20,864.00 in taxes. He was fined $1,000.00 and jailed for
four (4) months. Another in Sandusky, Ohio, who was con-
victed of withholding $2,700.00 in taxes, was placed on five
(5) years’ probation. In most other instances, individuals con-
victed were given similar fincs and probation.

Most delinquent employers eventually settle up, but the
United States loses some of the money because of deaths,
bankruptcies and settlements.

We respectfully suggest that stiffer penaltics would protect
the worker against the loss of his taxes withheld from his
wages.

“Free Speech” Curtailed

In a case involving the OETU and the Retail Clerks Inter-
national Association, the National Labor Relations Board in
effect reversed a previous decision which barred unions from
equal opportunity to address workers after company officials
had made use of captive audience opportunities.

The Board’s decision was predicated on the fact that the
Cleveland Department Store involved refused to allow union
solicitation on company premises. Thc same company, how-
ever, made speeches to large groups of workers on company
property during working hours.

The Board held that this created an imbalance in the op-
portunities for organizational communication.

We believe that this decision will bring back the old Bonwit
Teller captive audience rule wherein unions will be given
equal time and equal opportunity if the companies invoke
the use of capfive audience meetings.

Better still, we think the NLRB should revert back to the
precedents of the Wagner Act itself, wherein an individual’s
right to join or not to join a Union was his own business and
could not be interfered with in any way by an employer.

\OLIU Testifies on Minimum Wage Revision

Striking hard at presently inade-| ¥

quale and substandard salaries for
while collar executive, administra-
live and professional employees
under the Federal wage and hour
law, the OEIU recently urged sub-
stantial upward revision to a more
realistic level. Existing regulations
call for weekly minimum salaries
of $80 for cxecutive, $95 for ad-
ministrative and professional em-
ployees and $125 for workers fall-
ing in a “calchall” category. Em-
ployers need not pay overtime ralcs
to employees falling wilthin these
classifications provided the em-

ployces receive the minimum sala- |

ries.

In advocating revisions under the
Fair Labor Standards Act, OEIU
Secretary - Treasurer J. Howard

Hicks stated that the International

Union’s “purpose in participating
in these hearings is 1o lend some
assistance to the Administrator in
discharging these responsibilities of
establishing realistic rates for ex-
empt workers based on our obser-
vations and considerable experience
in the white collar field of em-
ployment.” Pointing out that the
salary rates being discusscd were
those of executive, professional and
administrative workers who nor-

I Arguments for an increase in
exempl cmployee salaries was also
made through use of recent surveys
by the Bureau of Labor Statistics,
U. 8. Department of Labor, in-
cluding the Bureau's 1959 City
Workers Family Budget. Atlen-
tion was also called to the Burean's
study of a year ago on professional
and administrative workers which
disclosed thal salaries for those in
thesc classifications were substan-
tiaily above the existing wage and
hour minimums.

The OEIU spokesman advocated
minimum weekly salaries of $140
for exccutive, $165 for administra-
tive and professional and $200 for
those workers falling within the
“calchall” provisions of the Act.
[n conclusion, the Administrator of
the Wagc and Hour Division in es-
tahlishing new minimums for ex-
empt employces was urged (o take
into consideralion recent economic
developments, including the wide-
spread increase in wage and salary
levels, the obhjectives of the Fair
Labor Standards Act and the de-
nial of protections of the Act to
those workers exempl from over-
time payment for hours worked in
cxcess of 40 weekly.

Secretary-Treasnrer J. Howard Hicks,
left, ninkes point in OEIU wage and
hour statement to Hearing Examiner
Cliftord P. Grant, Office of the Solici-
tor, U. 8. Depariment of Labor, cen-
ter, and President Russell M. Stephens,
AFL-CIO Amcrican Federation of
Technical Engineers.

mally supervise office clerical em-
pioyees, Hicks presented negotiated
salaries in existing OEIU collective
bargaining agreements in numcrous
industries in various sections of the
country considerably in excess of
the prevailing minimum salaries of
those presently applying (0 exempt
employees.

Zocal 1 3 Raises Convention Fund

On March 24, 1962, a beautiful
spring Saturday afterncon, Local
13, in St. Louis, Missouri, gave a
bang-up buffet luncheon and style
show for the benefit of dciegates
and visitors to the International
Convention to be held in Kansas
City, Missouri, this June.

The affair was a gratifying suc-
cess and compliments have been
flying. The enterprising commit-
tec of twenty-five members from
various offices, served a delightful
buffct luncheon, consisting of tur-
key, ham, salad, and all the trim-
mings, and topped off with cake
and coffee. A style show followed
the luncheon with fashions being
furnished by a local shop. There
werc eight models from our vari-
ous offices, who were most compe-

tently (rained by our beautiful and
curvaceous member, Helen Brown,
who has had previous modeling ex-
perience. All hats are off to her
for teaching the girls how to “strut
their stuil.”

In order not to lcave a stone un-
turned, the commillee had going
in conjunction with the affair, a
hat sale, jewclry salc and ceramic
sale, which further swelled the cof-
fers. The members of the com-
mittee modeled the hals and jew-
elry in order to encourage sales.

The show was well supported by
labor locals in the city through
various donations of food and at-
tendance prizes. It was given at
one of St. Louis' nice cocktail
lounges, the Potomac Pub, located

at 612 N. Kingshighway. The
owner, and husband of the Chair-
man of the commitiee, very gen-
erously donated the use of his-es-
iablishment for the event.

President Leota Newman added
tier charm by hostessing and award-
ing the attendance prizes, which
were numerous.  Also awarded was
a $75.00 Easier outfit drawn by a
lucky lass working for the South-
western Bell Telephone Company.

Congratulations to  Chairman
Julia Riggle. Co-Chairman Sue
Hatton, and the hard-working com-
mitice, for a splendid performance.

It any of the White Collar read-
ers want to make money, write
Local 13, St. Louis—wc can iell
you how.

(hetk-(_)ll (onlinues_
Under Ruling

The Gillctte Motor Transport
Company was obligated to con-
tinuc the check-off of union ducs
of eleven employees in spite of the
fact that the cmployees had dis-
continued their membership in Lo-
cal 45, Dallas, TeX.

Arbitrator Rohman held that the
company was in error in contend-
ing that the Taft-Hartley Act pro-
hibited the deduction of union dues
from non-member’s pay. It was
agreed by both sides that the Texas
“right to work” law was not appli-
cable.

The arbitrator concluded that
when a valid dues check-off au-
thorization card is signed, the
company must continue the de-
duction for the specified period
agreed upon in the collective bar-
gaining agreement. He stated that
the check-off authorization can be
revoked by the individual em-
ployee at the end of the contract
;period or twelve (12) months after
its execution.

RKatification

President Frank Menna, of Lo-
cal 55, Toledo, Ohio reported the
ratification of a new agreement
with the Electric Autolile Com-
pany, providing for a monthly
wage incrcase of $6.94 us of Jan-
uary 1, 1962. Similar increases
are to be effective January |, 1963
and [964. Top rate called for by
the contract is now 3550 per
month.

Michig;n Honors
‘Top Ten Women’

The Wayne Counly AFL-CIO
paid tribute to Detroit, Michigan's
“Top Ten Women Who Work™ at
a luncheon on March 23, 1962 at
the Sheraton-Cadillac Hotel.

Among those in allendance al
the lunchcon was Governor John
B. Swainson, who announced that
a commiti¢e on the Status of
Women would be appointed to
study discriminatory employment
practices in Michigan as they af-
fcet working women.

The Top Ten Women who were
honored by the Wayne County
AFL-CIO included University pro-
fessors, civic leaders, union ofli-
cials and representatives employed
by leading Michigan Corporations.

| Si_gns Agreement
In Pascagoula

A threc year agreement has been
reached by Local! 204 and the In-
galls Shipbuilding Corporation, ac-
cording to Intcrnational Vice Pres-
ident J. Oscar Bloodworth. The
company, located in Pascagoula.
Mississippi, is a division of Litton
Industrics.

Included among important con-
tract language improvements was
the addition of a call-in pay pro-
vision,

Gencral Increase

A general wage increasc of 22
cents per hour was agreed upon; 7
cents 10 he applied as of February
15, 1962 and February 15, 1963,

In addition to the Ten Top|With 8 cents to be added in Feb-
Women, a number of women “who | ruary 1964.
work for women" were also saluted. Afler the contract was over-

Among thcse guests was Thelma
O'Dell, President of OEIU Local
10.

whelmingly raiified by the Local
Union, it was formally signed
March 16, 1962.

VOICE

Oor

THE

ELECTORATE '

Give a dollar to VOTE,
It will pay dividends.
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Half of Canadian Workers Report
No Sickness During Survey Year

About 50 per cent of the gain- |

fully employed persons in Canada
were without any disability period
—itime away from work because of
sickness—during a one-year survey
period.

Abaout 50 per cent of those who
reported  disability stayed away
from their usual activities from one
to scven days.

These were two of the findings of
the Canadian Sickness Survey, the
first nation-wide study of illness in
the gencral population of Canada,

carried out during a 12-month pe- |

riod starting in the autumn of 1950,
and are reported
among the Gainfully Employed. a
recent DBS publication.

In the survey, a disability period
was taken as o series of 1 1o 363
consecutive days throughout which

time a person was reported as con- Conncils.
tinuously away from his usual ac-
tivity or occupation. S

Definition

The gainfully employed, for pur-
poscs of the survey, included per-
sons who pursued an occupation (o
earn money or assisted in the op-
eration of a farm or business, also
persons usually employed but not
working at the time of the survey.
Excluded, however, were children
of 14 or over working at home on
gencral houschold duties or at
other odd jobs, also women home-
makers in their homes and not
drawing salaries or wages.

Details of findings: the gainfully
employed registered disability rates
for each group ranging from 40.4-
50.6 per cent for male employees,
and from 52.6-57.8 per cent for
female employees. This compared
with 48.5-52.8 per cent for all men
and from 51.3-59.6 per cent for all
women in the Canadian population.

For both sexes of all ages. in
the (otal population, there were 12
such days per person compared
with only 8 days among the gain-
fully employed. In the total male
population of all ages and among
the gainfully employed, the respec-
tive figures were 12 and 9, and
among the tolal female population
of all ages compared with those
employed, 12 and 8.

Bank Pleads
Not Guilty

The Bank of Montreal pleaded
not guilty to charges brought hy
March W. Bluck, president of the
Bank Employees Association, Local
387, OEIU, that he was fired from
his job with the bank because of his
actlivities in unionizing bank em-
ployees.

The case, which has now gone
to trial after Bluck filed his charges, |
had become bogged down in a pro-
cedural wrangle.

The Bank of Meontreal, through
its atlorney, had raised objections
to subpenas seeking to have it pro-
duce all documents and writings |
relating to Bluck and his union ac-
tivities, which allegedly were the
cause of his intimidation and dis-
missal.

Magistrate Bernard Isman over-
ruled these objections, ordering the
Bank Superintendent to appear at
the trial with the bank documents
and correspondence dealing with
Bluck’s union activities.

in  Disubility ®

tion of a long uphill battle on the

‘lationships for clerical, administra-

“In

Ottawa
OEIU members June Cassey, Ieft, and Marjorie Lussier, right, view rnecial
silver plagne held by Tom Ward, CLC Director of Federations und Lahour

The plague was awarded by the Ottawa Community Chest to
the CLC :and its coiployces at the Oftawa headquarters.

Bargaining Rights
Restored to Local 378

With the passage of Bill 84, the
Hydro Merger Legislation, the
British Columbia Provincial Gov-
ernment has finally restored legal
bargaining rights to Local 378,
Vancouver, B. C.

This legislation is the culmina-

part of Local 378 following the
takeover of the B. C. Electric Com-
pany by the Proviacial Govern-
ment.

In view of the uncertainty of
their collective bargaining rights
with the new Provincial Hydro Au-
thority, Local 378 concentrated all
its efforts on re-gaining their former
legal status.

Under the prevailing uncertain
circumstances, Local 378 entered

‘lished.

into a short term stop-gap agree-
ment with the company officials in
order to protect the interesi of the
membership until more extensive
negotiations can be conducted now
that their former collective bar-
gaining rights have been re-estab-

The stop-gap agreement will run
until December 31, 1962 and pro-
vides a third week of vacation in the
year in which an employee com-
pletes five years of service.

In addition, the agreement won
compensation for loss of light and
gas concessions to all OEIU mem-
bers who were employees on Jan-
uary [, 1962,

Bumping rights were also broad-
ened in the event of lay-offs due to
shortage of work.

White Collar Conference

An appraisal of the degree OEI
organization and the prospects for
developing collective bargaining re-

tive and service workers was under-
taken by 20 affiliated unions at a
two-day conference organized by
the CLC in Ottawa recently.

A steering commitiee 10 work out
preliminary strategy for organizing
in the white collar field was estab-
lished by the conference. Members
arc: Mike Rypus, Canadian vice
president, IAM; Burris Ormsby, co-
director of Steel’s office employees
department; Robert Rintoul, NUPE
organization director; William
Lowe, OEIU representative; and
David Dade, RCIA vice president.
An additional member is to be
named by the CLC to the commit-

teec. i

The conference proposed that a'!
special department, or sub-depart-
ment, be established by the CLC to
be responsible for the development
of white collar organization. It was
agreed by delegates that any organ-
izing campaign in this field should
not be a “blitz” affair but rather an
experimental process of developing
new approaches and avenues of
communication with white collar
workers.

A study of the attitudes and am- 4

bitions of workers in the service and
commerce ficlds was also suggested
by participants in the meeting.

Impact of Automation

Automation and technological
change has made a significant im-
pact on the composition of Cana—]

Johin Kinnick

W. A. Lowe

Vice Presidents John Kinnick, Oakland, Calif., and Bill Lowe, Van-
couver, B. C., will pariicipate with five other lakor leaders from the
United States and Canada in a European Study Group on “The Role of

Ofiice Employees, Technicians and

Engineers in Social and Economic

Development.” The study will be from May 4 to June 3, 1962, during
which time the group will visit their labor counterparts in the United

Kingdom, Netherlands, Sweden and France.

The Organization of Eco-

nomic Co-opcration and Development is sponsoring the trip.

Among the subjects to be discussed will be the impact of automation;
lraining and retraining of office employees, technicians and engineers;
and methods of organization of white collar employees.

Vice President Kinnick was recommended by OEIU President Howard
Coughlin and Vice President Lowe was chosen by the Canadian Labour

Congress.

The Office Employes International Union is continuing to receive
recognition as spokesman for while collar workers by both the AFL-CIO

and CLC.

da’s labour force. While 60.3 per
cent of the non-agricultural work-
force is involved in non-goods pro-
ducing industries, only 7 per cent
of the Congress’ membership is in
this category.

The conference signalled a drive
to co-ordinate their organizational
cfforts in a general campaign for
members among office workers,
sales personnel, technicians and pro-
fessional workers.

The new goals include workers in
trade, finance, insurance, transpor-
tation and some segmenis of the
service industry such as teachers,
nurses, government employees, as
well as the clerical work force of
the manufacturing industries.

CLC President Claude Jodoin
noted that the white collar workers
are the only major economic group
in the country without some kind of
economic and social organization.
The “blue-collar’ workers have un-
ions, hc said, and lawyers, doctors
and engincers have their profession-
al associations. The time has come
to bring the democratic benefiis of

- collective bargaining to the growing

number of white collar employees.

Vancouver Local

Signs Two Firms

New agreements have been con-
cluded by Local 15, Vancouver,
B. C., with Neolite Ltd., and La-
farge Cement of North America,
Ltd.

The two year agreement with
Neolite, manufacturers of ncon ad-
vertising displays, calls for monthly
wage incrcascs up to $20.00 per
month.

$50 Increase

The Lafarge Cement contract
was made cflective as of November
1, 1961 until October 31, 1963,
and provides for monthly wage in-
creases of up to $50.00 per month.

Signing thc agreement on behalf
of Local 15 were President Kath-
crine E. Westfold, Sec.-Treas. John
Garland, Rec. Sec. Margaret Ac-
kerman, and Chief Shop Stewart
John A. Mundie.

International Representative
Marsh W. Bluck assisted Local 15
in negotiation of both these agree.

ments.

approves of trade unions both in

results were as follows:

Sales and “white collar” workers
Skilled and unskilled labour
Farmers
All othery

Professional workers, owners, managers

Survey on Union Attitudes

A recent poll released by the Canadian Institute of Public Opinion shows a majorily of the public

Canada and the United States.

The question asked was: “In general do you approve or disapprove of Labour Unions?” The

U.S.
Approve ........... .. 63%
Disapprove ............ 22%
No opinion ............ 15%
100%

One outstanding fact is that professional men and women, owners and managers as well as white
collar workers, largely unorganized, seem to approve of unions by a substantial majority. But farmers
in Canada are split down the middle.

Approve
65%
69
73
44
67

5o dO0c0o0o0odnnogo

i

Canada
66%
23%
11%

100%

Disapprove No Opinon
26% 9%
18 13
17 10
42 14
20 13
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The Anti=-Labor Drive

An organization known as the “Committec For Equal Anti-
Trust Law Protection,” which has as its goal the restriction
of so called labor monopolies in the transportation industry,
has launched a nation-wide drive for new anti-labor legislation.

Among the signers of a letter outlining the aims of this
committee are two membecrs of the John Birch Society and
a former member of the national council of that organization.
In addition to a group of industrialists who espouse right-wing
causes are William J. Grede and Charles R. Sligh, both former
presidents of the National Association of Manufacturers.

The committee, which proposes to bring transportation un-
jons under the provisions of the Sherman-Clayton anti-trust
laws, using as their reason the fact that Harry Bridges, left-
wing leader of the ILWU, was quoted in the April 10, 1961
issue of the Los Angeles Mirror: “We (Bridges and Hoffa)
have the power. We can tie up the country from coast to
coast. . . . The President, in a campaign speech, said he would
get me. Me and Hoffa. Let them try it.”

As a result, U. S. Senator John L. McClellan of Arkansas
has introduced a bill to impose the provisions of the Sher-
man-Clayton Act on all unions in the transportation industry.

Clarence Manion, also of the John Birch Society national
council, and well known for reactionary positions, has pledged
'to Senator McClellan a “crash” program to gain support for
this bill while in the critical stapes of committee hearings and
floor debates. A series of radio broadcasts over the regular
Manion Forum neiwork of 245 stations will be used (o de-
scribe the alleged seriousness of the need for this legislation.
Printed copies of this radio series and press releases will be
circulated throughout the country. Radio tapes and informa-
tive brochures will be distributed by the Forum supporters and
thousands of conservative clubs in order lo get up the steam
necessary for the passage of this legislation.

Big Firms Represented

At the present time, Lhere is a drive on [or funds in order
to finance these activities. The individuals signing the letter
requesting these funds are representative of some of the largest
corporations in the country with one exception. The one ex-
ception is Godfrey P. Schmidt, court appointed monitor of the
International Brotherhood of Teamsters.

We are grateful to James L. McDevitl, National Director
of COPE, for calling this proposed anti-labor legislation to
our attention.

There are more Unions in the transportation industry than
the Teamsters. The Office Employes International Union
alone has more than 82 contracts in the transportation field.
There are numerous other International Unions of excellent
repute which may, like the OEIU, be forced into dissolution
if such a piece of legislation is passed.

Famous Case Recalled

All we have to do is recall the Danbury Hatters debacle
to know what legislation of this kind can accomplish. In that
instance, when the Union was found guilty of a so-called
monopolistic practice, its members lost their life savings, their
homes and their possessions. The Danbury Hatters case was
used by Communists and other enemies of our system to ad-
vance their causes.

Individuals, such as those espousing inclusion of labor or-
ganizations under anti-trust laws, bring much solace to those
representing the extreme left.

The average member of a trade union in the United States
is a sincere, hard working person who seeks only to gain a
better standard of life for himsell and his family.

Dean Manion and other members of the John Birch Soci-
ety, including some of our leading industrialists who would
seek to shackle the legitimate aims of working men and women,
in the long run will do much harm to our successful free en-
terprise society.

Senator McClellan, who has recently been busy exposing
exorbitant profits received by certain companies engaged in
defense manufacturing, would do well to confine his efforts
to this more gainful pursuit.

JOEIU President Answers IWA
!

|Unions Endorse

(While the OEIU does not geuerally publish news of inter-union
disputes, it was found necessary to do so in this instance becunse of
an article which received front page ireatment in the “International
Woodworker.”)

Mr. A. F. Harlung, President
[nternational Woodworkers of America
1622 N. Lombard Sireet

Portland 17, Oregon

DEAR BroTHER HARTUNG:

I was indeed surprised to read that the April 11th edition of the
“International Woodworker” carried, in headlines, a dispute beiween
the International Woodworkers of America and Office Employes In-
ternationni Union, Local 11.

I say that I was surprised, not because I was unaware of the dis-
pute, but because of the fact that 1 have never known of an employer
union organization publicizing such difficulties in the past. The Office
Employes Internationnl Union seldom, if ever, makes references to
these disputes with {abor organizations which have occurred occasion-
ally down through the years.

After reading this article in your national publication and an ac-
companying editorial, we checked the records te find out whether or
not OEIU Local 11 was guilly of any of (he charges referred to.

Since (he principal dispute seems to center aronnd wages, we com-
pared the IWA’s maximum rates wilh those signed in confracts by
Local 11 with other labor organizations in the Portland area and also
with the Occupational Wage Survey published by the Bureau of Labor
Statistics for the Portland area.

The rates that we have in our possession for the master agreement
with labor organizations in Portland and the BLS survey are more
than a year old.

Wc found, for example, that the IWA’s maximum rate for onc
clerical position was $25.00 a week less than those paid under the
United Labor Union Master agrecmcnt. We found that the book-
kecper received $11.00 less and the classification of Secretary and
Private Secretary ranged from $16.00 (o $12.00 less than the master
agreement.

In certain classifications in the Occupational Wage Survey published
by the Burcau of Eabor Statistics, we found (hat the IWA rates were
slightly higher. However, in others, the BLS Survey indicated rates
in excess of those paid by the TWA.

I would like to call your altention to an arbitration award published.
by the American Arbitration Association which involved Lhe wage
rates of office employees of a Tclephone Workers’ Unijon. In this
arbitration, the arbitrator held in oppesilion to the employer union
that “it is rensonable to assume that among the reasons unionized office
workers have pay higher than the average of workers in the com-
munity at large is the recognition by unions of their leadership role
in wage selting as well as any other special hazards of union em-
ployment.”

The American Aribtration Associalion went on to state that “Thus.
office workers werc correct in asserting (hat unions in the area must
be considered the ‘industry’ for purposes of intcr-employer wage com-
parisons.”’ ‘

I call this informalion to your attention because I too feel that we
should do cverything possible to minimize disputes between employer
unions and unions such as the Oflice Employes International Union,
which includes as a small segment ol its membership clericals work-
ing for other Unions.

Today, 1 received notice that the IWA had liled a management
petition with the National Labor Relations Board which, in effect,
challenged Local 11's represeniation of the IWA staff, -which workers
I am told are all out on strike.

I would suggest to you, as President of the International Wood-
workers of America that the matters in dispute be arbitrated. I am
certain that there are many capable people in the leadership of or-
ganized labor who can act objectively to rcnder an impartial decision.

I believe, loo, that a decision to arbitrate will be recognized by both
organized labor and industry in the Portland area as the proper wuy
for responsible organizations to decide issucs in dispute.

Fraternally,
Howarp CouGHLIN,
President.

moncy to hreak sirikes. H. R.
10341 would amend the Walsh-
Healy Act to halt payments to con-
tractors for costs attributable lo the
cmployment of strikebreakers.
Congressman Kowalski said H.
R. 10697, introduccd March 15,
1962, resulted from his interest in
the work of Dr. Nathan Feinsinger,
the Administration’s expert on the
air line industry, wheo is currently
investigaling the 23 month old
Southern Ajrways strike. H. R.
10697 would require ihe nation's
tair lines to exhaust all available
means to sellle labor disputes to
qualify for continued Government

Kowalski Measure

The Railway Brotherhoods,.
ALPA, IAM and UAW have
strongly endorsed Congressman
Frank Kowalski’s (Dem., Conn.)
legislation to halt government sub-
sidy of strikebreaking.

In a statement in the House of
Representatives, Congressman Ko-
walski pointed out that the Gov-
ernment’s present policy “destroys
managemeni’s incentive to bargain,
encourages the failure of negotia-

tions, and prolongs strikes." He
added, “No group of employees can

subsidics.

Mediator Used
By Local 13

Assistance of Federal Mediator
Robert Mize was utilized by Local
13, Si. Louis, Missouri, to avert
strike action against Complete
Auto Transit Inc. The principal
issue in conientjon concerned ihe
pension plan.

The settlement was approved by
the 43 employees covered by the
new three year agreement with this
company engaged in the (ranspor-
tation of mew Chevrolel cars and
trucks.

As a resuli of the new agree-
ment, wages were increased 10
ccnts per hour retroactive to Oc-
toher 13, 1961, with additional in-
creases of 8 cents and 9 cents per
hour to be effective during the sec-
ond and third years.

Vacation schedules were im-
proved to provide three wecks’
after 10 ycars and four weeks’ after
15 years. OQvertime and shift
premium pay were also improved.

The pension plan now provides
Tor vested rights and early retire-
ment.

A technological change clause
making il possible for present em-
ployces to qualify for jobs created
by technological devices and a
dues check-off clause were added.

Negotialing for Local L3 were
Business Represeniative Bob Bab-
cock, President Leota M. Newman
and Committee Members Violet
Umberhine, William Schoeider and
Don Granda.

Four Per Cent Boost

A lwo year agreemen! has been
rcached beiween Local 212, Buf-
falo, New York and the Pollack
Printing Corporation, providing for
a 4% wage increase during cach
year and a fourth week of vacation
afler 20 years service.

The negotialing committee con-

Esfeé of i_ouise ]f_)ohson, icas;'
Shields, Sarali Nash and Business
Representative Emil Steck.

Harold Beck
Takes U. . Job

Harold Beck, Business Represent-
ative of OEIU Local 9 at Milwaus
kee, has resigned his position aftei
almost 20 years of service to ac-
cept a position as Mediator with
the Fedcral Mediation and Con-
ciliation Service.

Hap’s many friends in the OEIU
join in wishing him success in hig
new position.

Emnstallation

The following officers were _in-
slalled by Local 267, Red Rock,
Ontario, as a result of recent elec+
lions:

Presidenl, Donald 8. Climie;
Vice-President, George Seagris;
Treasurer, David T. Akagi; Trus-
tees, Ray Dupuis, Onni Huntus,
Larry Dunville.

hope to settle a lawful dispute with
a company that has access to the
Federal Treasury to finance its
failure to negotiate in good faith.”™

Introeducing H. R. 10341 on
February 21, 1962, Congressman
Kowalskt cited United Aircraft
Corporation as onc of the govern-
ment contractors that vsed Federal ||

Vo

of the OEILIU.
contribution.

Yoice of the Electorate is the political arm
Support VOTE with a dollar
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