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New Election in Wake of GE’s Tactics

Pension Expert Addresses Northeastern Conferencé

E. Sl.:gnl, cmling‘cnnsullzmt in the health, wellare mnul penstont field, :|rlllressi'ng fhe Northeastesn Organi-
zational Conflercnce in New York City on April 11,

Northeastern Conference Hears
Welfare, Pension Plans Discussed

The regularly scheduled meeting
ol the Northeastern Organizational
Conference was held in the Hotei
Lexington on Salurday, April 11th.

Locals fromt Mainc (hrough
Washington, D. C. were represented
at a most interesting Conference
mecting.

The highlight of the Confercnce
was a talk by Martin E. Segal, one
of the leading consultanis in the
heaith, welfare and pension field
in the United States. Mr. Segal's
firm represents numerous Interna-
tional and Local Unions throughout
this country and Canada.

Mr. Segal presented the hasic
steps for the establishment and ad-
ministration of health, weifarc and
pension plans. He explained in de-
tail the reasons for bilaterally ad-
ministercd plans as opposed to em-
ployer unilaterally created and ad-
ministered programs.

He noted that unilaleral employ-
er plans are inadequale in terms of
benefit siructure. Many of them
have undue restrictions as to eligi-
bility for coverage, some Tequiring
six months of employment or a year
of employment.

Many of them makc no provision
for continuation of benefits through
periods of uncmployment or lay-
offs.

In addition, some of these plans,
while contributed to hy thc em-
ployer and (he employes jointly,
hold special tax advantages for em-
ployers hut dividends accrued to
the tund are used by the employer
to reduce his own coniributions.
In Union-Employer administered
fundls, rebales 1o the fund becausc
of experience arc used for purposes
ol providing additional benefits or
for exiending present benefits. In
the latter instances, the representa-
tives of the Union and representa-
tives of the employer must, of ne-
cessity, make joint decision with re-
spect to the lund. In instances of
employer established and adminis-
tered funds such decisions arc made
only by the employer and usually
not 1o the advantage of thc em-
ployes covered.

Mr. Segal pointed oul that it is
possible lor maore than one Local
Union to participate in (he same
fund. In other words, in a given

establish such a fund.

mulii - employer and, sometimes,

multi-Union Funds.

In smaller funds, for example, those

with less than 25 employes, insur-
ance companies insist on medical
examinations for those covered.
The insurancc companies reserve
the right 10 reject employes in small-
er funds. The cost of administering
a smaller fund is much greaier than
a larger fund. In the larger funds,
the insurancé companies involved
require a much smallcr retention
figure and the fund office costs are
lower.

Mr. Segal cmphasized the collec-
tive bargaining and o¢rganizational
advantages which go with Unijon-
cmployer administered funds. Tt is
a simple matier to ask a newly or-
ganized employer to contribute “x
dollars into an cstablished fund. In
these instances, il is possiblc 10 let
employes and cmployers know ex-
aclly what benefits will accrue 1o
the employes covered.

It was pointed out in thc question
and answer session that cmploycrs
not covered cannot ohtain the samc

arca, it may not be feasible for one ! bencfits without paying substantjally
employer and one Local Union toimore for such henefits.
1t is to the|larger multi-cmployer funds benc-

advantage of all concerned Lo have'! fit costs are substantially lower.

In the

Vice President Nichalas Juliano,
at the request of the Iniernational

He pointed out that the larger| Union Excculive Board, prepared a
the fund, the lower benefit costs.: Pilot cducational program for the

{Continued on next page)

Dclegates to tiie Noriheastern Organizational Conference lenl close attention 1o the proccedings.

| Company Wines and Dines
Employes on Day of Vote

A recent National Labor Relations Board election among
the employes ol the General Electric Supply Company al Al-

lanta, Georgia has been set aside based on thc objcctions of

Vice President Bloodworth to the conduct of the employer
previous to and during the election.

After a vigorous organizational campaign by the OEIU
among the employes of this company, the National Labor
Relations Bourd directed an election 10 he held on March 12,
1959.

In an all out eflort (o convince the employes they should
vole “no Union,” 1he employer went (o great lengths 1o appeal
to (hese employes on the grounds that it was a friendly
company.

Bar Is Set Up

When management representalives were unable to convince
the General Eleciric Supply employes that they would be bet-
ter ofl without a Union. they waited until the day the clcction
was scheduled and (hat morning ser up a bar in the oflice and
served drinks to (he employes eligible to vote in the clection.
To further convince the employes that this was no accidental
celebration, the company hired a professional bartender (o
serve whalcver type of drink each individual employc re-
quesied. So lar, the OEIU has been unabhle to ascertain whether
or not (his was a Union bartenider.

The employes were told by management that it would not
be neccssary lor them to perform their normal duties in the
toffice and they may join in the lestivities because it was he
day of the National Labor Relations Board clection.

By the time the polls opened the party had reached a piich
which, according 1o the NLRB Field Examiner, crecated an
aimosphere which “was not conducive to a free and untran-

[ melled election.

Carnival Spirit Prevails

As could be expected, these employes voted against rep-
resentation by the Office Employes International Union. Al-
though the OEIU has lost other clections, never has the atimos-
phere been so gay as in this one.

Following this election, Vice President Bloodworth filed
timely objections to the conduct of the clection. During (he
investigation by the National Labor Relations Board, il was
stipulated by the representative of the company that the above
referred to party did take place with the knowledge and con-
sent of the employer.

The following is an excerpt from the Board’s decision and
dircction of a new election:

“The investigation disclosed that on the day of the election
and Defore the election was held, many employes drank intoxi-
cating beverages on Company property and with knowledge

. | of the supervisors, and that many employes engaged in acts of

merrymakipng and irivolity. Employes were permiticd to re-
frain from their normal work activities and (o engage in the
drinking and wmeorrymaking. Neither the Employer nor the
Petitioner contest this finding and they have stipulated that the
clection be set aside and a new election be held. Furthermore,
they have waived any right to file exceptions to this report and
to a hearing in the matter.”

The Board has now ordered a new eléction to be held prior

‘|10 May 15, 1959.

The Office Employes International Union urges the Gen-
eral Electric Supply Company employes to give sober considera-
tion to this new opportunity to be .representcd by the Oflice
Employes International Union.
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Meany’s Reply to Bank

THE First National City Bank of New York recently took
upon itself the responsibility of endorsing “right to work”
laws.

President George Meany of the AFL-CIO immediately replied
that a bank has no right as a public institution to involve itself
and the funds of its depositors in legislative debate. Meany
further stated that the First National City Bank’s letler endors-
ing “right to work™ laws is a violation of trust, particularly since
the bank’s arguments for such legislation are a most unschol-
arly collection of myths and half truths about the American la-
bor movement.

President Meany pointed out that many depositors ol the
First National, the third largest bank in the United States are
trade union members and it is wrong for the bank to propa-
gandize for legislation which workers through unions have
opposed.

In other words, he stated the First National Cily Bank is
using depositors’ money to orate on legislative issues which
may harm those same depositors.

It is both noteworthy and proper that President Mcany saw
fit to remind the First National City Bank of their responsibiliy.

Only Labor Cleans House

ROBERT KENNEDY. Chief Counsel for the McClellan
Committee, in a talk delivered in Cleveland recently said
that Bar Associations and employer groups have taken no ac-
tion towards cleaning up their own bad practices.

Kennedy told his fellow lawyers that “many of the shady
agreements uncovered by the Committee were worked out by
lawyers.”

Said Kennedy. “Attorneys have appeared before our Com-
mittec and have taken the 5th Amendment. but there has been
no action by any Bar Association. No group can point a finger
at labor and say you are at fault.”

C. O. P. E,, in reporting this speech of Mr. Kennedy, staled
that his words received very little atention outside the city of
Cleveland.

In other words, the press is reiuctant to publicize anything
that might reflect poorly on management. This reluctant atti-
tude disappears when labor is involved.

We belicve much atiention should be given ro Mr. Kennedy's
cominents.

The Forand Bill

EPRESENTATIVE AIME J. FORAND of Rhode Istand

has introduced a bill known as H. R. 4700 which provides
for certain medical and hospital benefits for social security
beneficiaries.

Representative Forand deserves much praise for this proposal
to alleviate important difficulties facing the aged. Three-fifths
of all people 65 years and over had incomes of less than $1,000
a year in 1956 and 1957.

It is apparent, therefore, that these people cannot turn to
private insurance in accordance with the contention of the med-
ical societies. In most instances, their only recourse at the pres-
ent time is public assistance or other forms of public welfare,
only after their savings are exhausted. This alternative destroys
the dignity of many men and women in their later years.

In eflect, the provisions of the Forand Biil will provide for |

a type of prepaid insurance under the social security system.
Secretary of Health, Education and Welfare Fleming made
public a comprehensive report which supports labor’s claims
that retired workers cannot afford the rising costs of medical
care.
George Meany, AFL-CIO President, states: “Our members

Requirementis for Federal Disclosure Ad

Now that the March 31 deadline
for meeting the first requirement of
the Federal Welfare and Pension
Disclosure Act, registration, has
passed, welfare and pension [unds
must prépare to meet the sccond
requirement, filing Form D-2—the
annual report. {The Departiment of
Labor expected a minimum of 250,-
000 registration filings, with a pos-
sible 500,000 maximum.)

Form D-2 must be filed with the
Depariment of Labor within {20
days afier the cnd of (he plan's
fiscal (or policy) yecuar, beginning
wilh (he year ending on or after
January 1, 1959, It is important
lo nole that plans operaling on a
calendar year basis will have closed
their last year on December 31,
1958, and so will not have to lile
their Form D-2 until 120 days after
December 31, 1959.

Tihe annual report must be filed
by all employe welfare and pension
plans sel up by employers engaged
in interstale commerce, or in some
aclivity allecting intcrstute com-
merce; and by plans set up by, or
with (he participation of, a union
representing workcers engaged in in-
tersiate commerce or allecting inter-
stale commerce. This definition is
so broad as (o include almost all
employe bcenefits programs—with
the exception of:

plans covering less than 26 em-

ployes;

plans administered by a govern-

ment agency;

plans set up only to meet the pro-

vision of a workmen's com-
pensation law, uncmploymeni
insurance law, or a disability
benefils law;

plans administered by certain

types of fraternal or charitable
organizations.

Every annual report filed in ful-
Filment of the requirements of the
Federal Disclosure Act must include
the following infornation:

The amount conlributed by the
employer or employcrs.

The amount contributed by the
employes.

The amount of bencfits paid or
otherwise furnished.

The number of cmployes cov-
ered.

A statement of assels. liahilities,
receipts and disbursements.

A statement of the salaries, fees
and commissions paid by the
plan; to whom; and for what
purposes,

I} some or all of the benefits
unider the plan are provided by an
insurance compaiy or service or-
ganization (for example:
Cross), the following additional in-
formation is required:

Blue |

The premium raie or subscrip-
tion charge.

The toial premiums or subserip-
tion charges paid to cach in-
surance carrier or service or-
ganization.

The approximate number of per-
sons covered by each class of
benefits.

If the insurance or service con-
iracl is experience rated, add this
inforniation.

Dividends or retroactive ralc ad-
justmicnls, commissions, ad-
minisiralive service fees. otlher
speeial acquisilion costs, paid
by the carrier or service organ-
izalions.

‘Any amounis held to provide
benefits aller retirement.

The names and addresses of all
brokers, agents, or olhers re-
ceiving commissions or fees:
the amounts paid them; and
for what purpose.

If the insurance company or
service organization does not keep
separaie experience records for the
plan, include:

A stalement as {o (he basis of its
premium rate or subscription
charge; the total amount of
premiums or subscriptions Ie-
ceived from the plan: and a
copy of the carrier's or serv-
ice organization's financial rc-
porl.

A statcment of any specific costs
in connection with acquiring or
retaining the plan.

If the plan is noi funded (on a
pay-as-you-go hasis) tiie vepori will
inchude only:

The total benefiis paid.

The average number of employes
cligible for participation dur-
ing the pasl live years. broken
down by ycar.

Pension plans funded through a

lrust must report:

The lype aod hasis of lunding.

The actuarial assumptions used.

The amount of current and past
service liabilitics.

The number of emploves cov-
ered by the fund, retired and
non-retired.

A siatement of the asscls of the
fund and how they are in-
vesied.

A dctailed list of (he cost. present
value, and percentage of the
total fund of all investrments
in sccuritics or properties of
the employer coniributors to
the fund, the vnion of the cm-
ployes covered by the fund. or
any officer, truslec or employe
of the fund.

A delailed list of all loans made
from fund money to an em-
ployer conlribuior, union, of-
ficer, trustce. or employer of
the fund; including the terms

Northeastern Conference

(Continued fron: page 1)

afternoon session of the Conference
meeling.

Delegates were divided into three
groups. Thesc groups worked with
questionnaires dealing with admin-
istrative, servicing and organiza-
tional problems. After the Confer-
ence resumed its plenary session,
rcports were made by representa-
tives of all three groups. All of
these reports contained recommen-
dations to the Conference on the
above-mentioned subjects.

International Vice President Wal-
lace, Conference Organizers Man-
ning, Fitzmaurice and Milling re-
ported on their activitics throughout
the Conference area.

H. B. Douglas, dircctor of organ-
ization, gave a run down on organ-
izational actjvilies throughout the
United States and Canada,

Sccretary-Treasurer Hicks en-
lishtened the delegales on plans
for the coming convention.

President Coughlin reporied to
the Conference meeling on the
problems of the International Un-
ion as a whole.

Thomas Flynn of Boston Local
6 and Edward Springman. Inter-
national Vice President of Philadel-
phia Local 14 were unanimously re-
elected as president and secretary-
treasurer of the Conference respec-
tively.

want high quality medical services, bolh belore and after re-
tirement, and are willing to pay for them on a budgeted pre-
payment basis during their years of employment.”

It is our feeling that the Forand Bill should be judged on the
basis of need and it should not, under any circumstances, be-
come a matter for political partisanship.

and conditions of the loan.
lf the plan is funded through a
conlract with an insurance carrier,
the following information niist be
added:

The type and basis of the [und-
ing.

The actuarial assumptions used
in determining payment ol
bencfits.

The number of employes cov-
ered by the insurance contract,
hoth retired and non-retired.

The amount of current and past
service liahilities not com-
pletely guaraniced by the in-
surance company.

The amount of reserves accumii-
laled under the plan.

If the pension fund is not funded,
the report should inclide the total
benefits puid to retired workers dur-
ing the past five years, hroken down
hy year.

According to the Disclosure Act,
Form D-2 must be filed by the ad-
ministralor of the covered plans.
This descripliive — “adminisirator’
—has a special meaning under this
law. It does not necessarily refer
to the person having that title within
a plan, or to the manager or other
person hired to run the fund. The
law defines “"adminisirator” as the
persan or persens named in the
plan or collective bargaining agree-
ment as having real contral of (he
money coming into the fund. Thus,
under {his delinition, the trustees
of mosl plans, as a group, would
be the “adminisirator,” singe they
have the power to receive, invest.
and pay out (he funds contributed.
Regardless of whether the trustces
delegale some of their authority
10 a bank or insurance company or
fund manager, they are (he “ad-
ministrator” under (he law if the
agreement seiting up the plan gives
them wultimate control over the
spending of the money. Therefore.
in most funds, the truslees musl
have Form D-2 prepared. must sign
it, and must swear to iis truth.

The U. S. Department of Labor
has prepared packels conlaining
three copies of Form D-2 and in-
structions. These are available from
the Department’s Bureau of Labor
Standards, Welfare and Pension Re-
ports Division, Washington 25.
D. C., or local offices of the Bureau.
However. use of Form -2 is not
obligatory under the law. A fund
may elecl to file ils report in any
form: it chooses, 50 long as the re-
quired information is given.

Dilberf Bros. Supermarket
Agreement Renewed

New York, N. Y.—The oflice and
clerical cmployes of the Dilbert
Supermarkel Chain have unani-
mously rutified a.contruct negoti-
ated for them by Shop Steward
Ruth Scherer and Business Rep-
esentative John Fleming. The new
agreement calls for an across-the-
hoard increuse of $5 per week. A
new classification system will go
into eflect as of May 1 and will in-
clude automatic increascs every 6
months (rom the minimum (0 the
maximum of the rate range. In ad-
dition to this. the employes will be
covered by the Local 153 Welfare
Fund as of May | entitling them to
comprehensive medieal care and in
addition on the anniversary date of
the contract their dependents will
also be covercd for the compre-
hensive home and office care fea-
ture of the Local 153 Plan.

In addition to this, the employes,
ony next Junuary 14, will receive a
cost-of-living adjustment hased upon
the dillerence between the January
1959 and January 1960 figures, if
there is an increase in the cost of
living. There will. however, be no
adjustment in the evenl the cosi
of living declines.



PRICES AND THE (OST

OF LIVING IN CANADA

Consumer Price Index
February 1959

Declining for the third succes-
sive month, the consumer price in-
~dex (1949=100) moved down, de-
clining 0.3 per cent from 126.1 to
1257 betwecen the beginning of
January and February. It was siili
two full points higher (han at Feb-
ruary [, 1959.

The decrease resulied largely
from a drop of almost 1 per cent
in foods; the other four group in-
dexes recorded litle or no move-
ment. The sheller and other com-
tnodities and services indexes were
both unchanged, the clothing in-
dex. was down modcrately, and the
househoid operation index edged up
slightly.

The food index moved from
122.3 to 121.2 as lower prices were
reported for a variety of items in-
cluding eggs, coffee, lard, cilrus
fruits, and some fresh vegelables.
Beef prices werc down slightly on
average, to register the first break
in the sharp climb that has occurred
in recent months. Pork prices in-
creased slightly.

The shelter index was unchanged
at 140.2 as both the renl and home-
ownership components remaincd at
January levels. The rent index,
which has shown an increasing 1en-
dency to level off, was unchanged
for the third successive month.

The other commodities and serv-
ices index was also unchanged at
133.4 as slight price increases for
pharmaceuticals, hospital rates. to-
bacco and personal care ilcms were
balanced by a decline in prepaid
health care. This latter movement
took into account a measurement of
price change resulting from the re-
cently introduced federai-provincial
hospital plans.

The clothing index, as in Janu-
ary, reflected sale prices, particu-
larly for a number of ilems of
women's and children's wear, which
carried the ciothing component
from 109.2 1o 108.8.

The household operation index
increased from (21.8 10 122.0 as
fractionally higher prices were re-
corded for fue!l oil, coal, and house-
hold supplies; some furniture and
lextile prices were up from January
sale levels.

The index one ycar earlier (Feb-
ruary 1958) was 123.7. Group in-

shelter 136.9, clothing 108.8, housc-
hold operation 120.8, and other
commodities and services 129.5.

City Counsumer Price Index,
January 1959

Consumer price indexes (1949=
100) were lower in four of the ten
regional cities between the begin-
ning of December 1958 and Janu-
ary 1959.

Indexes declined 0.3 per cent in
[ both Montreal and Winnepeg, 0.2
per cent in Toronto and 0.1 per
cent in Otlawa. In three cilies,
indexes were at higher levels: up
0.1 per cent in Saskaloon-Regina,
0.2 per cent in Vancouver and 0.4
per cent in Halifax. Halifax price
changes reflected, in part, the intro-
duction of a 3 per cent sales tax
in Nova Scotia. [ndexes for Si.
John’s Saint John and Edmonton-
Calgary were all unchanged.

Food indexes showed mixed re-
sults. Four city indexes experienced
declines of 0.1 or 0.2 per cent, two
indexes were unchanged and four in-
dexces recorded increases ranging up
lo 0.5 per cent. The shelter indexes
were unchanged in five regional
cities and rose fractionally in the
other five. The household operation
indexes were lower in five cities,
higher in four and unchanged in
St. John's. Other commeodilies and
services indexes were down in Six
cities. unchanged in two, and in-
creased in the other two. Clothing
indexes were lower in seven of the
ten cilies, unchanged in two; the
Halifax index was up.

" Regional consumer price index
point changes between December
and January were as follows: Moni-
real—0.4 to 126.5; Winnipeg —0.4
to 123.6; Toronto —0.2 to 128.9;
Onawa —0.1 10 126.4; Halifax
+-0.5 10 124.8: Vancouver 4-0.13
to 128.1; Saskatoon-Regina -}-0.1
to 122.8; St. John's. Saint John and
Edmonton-Calgary remained un-
changed at 122.6, 126.7 and 122.5
respectively.

Wholesale Price Index,
January 1959

The general wholesale index
{1935-39=(00) rccorded a further
advance in January, from 229.1 to
229.7. Five of the group indcxes
moved higher; the other three de-
clined slightly.

Animal products moved from
l 253.7 to 255.6, wood products from

dexcs on that date were food 119.9,] 298.5 to 300.6.

Group Health Insurance

Salesmen

Negotiate New Two-Year Agreement

New York, N. Y.—Ncgotialions
on behalf of the Group Health In-
surance salesmen have concluded
after protracted ncgotiations over a
period of two months. The end re-
sult of the negotiations, raiificd
unanimously by the members con-
cerned, made the long drawn oul
negotiations more than worthwhile.
The terms of the ncw agreement
call for 2 $10 per weck across-the-
board increase this ycar plus an
additiona! $5 per weck across-the-
board increase next year and in ad-
ditton a %5 per weck guarantee
against the 1960 bonus. In addition
to the increase for this ycar, Group
Health Insurance sales figures in-
dicate that the bhonus negotiated
previously for the salesmen will re-
turn to the men an additional 15
per cent of salary bonus payment
for the year 1959.

The negotialing was also success-
ful in adding new language to the
contract providing for an equitabie
distribution of the work load and
an equitable distribution of new
leads. An interesting feature of
“the negotiations was that at lecast
five totally different systems of re-
muneration werc proposed and ex-
plored by either the Company or
the Union beforc the fnal method
of compensation was arrived at.

The Negatiating Commiltlece con-
sisted of Manning Isaucs and Louis
Pizer, who is also an Execulive
Board Member of Local 153 from
Group Heaith Insurance and Busi-
ness Representative John Fleming
lead the negotiations for the sales-
men.

Anoiher Medical
Group Joins Up

New York, N. Y.—the employes
of the Egst Nassau Medical Group
won a Union Contract after at-
| tempts at unionization for nearly
a full calendar year.

The employes initially sclected as
i their bargaining represemative Lo-
eal 1199 of the Drug Siore Em-
ployes Union.

This union entered into negotia-
tions with the medical group with
certain fixed demands which they
proposed on behalf of the Union
despité the desires to the contrary
of the employes involved. After ne-
gotiations rematned at a stalemate
for a number of months, the em-
ployes asked Local 153, which had
already sucessfully negotiated con-
tracts at four other medical groups
to step in and represent them. Lo-

TIHE WIHITE COLLAR

cal 153 ook the position that they
wotlld only represent the employes
for purposes of collective bargain-
ing if 153 was certified s the sole
collective bargaining representalive
of the employes by the Siate Labor
Relations Board.

Local 153, therefore, filed a peli-
tion reguesting certification by the
Board.

Informal confercnces and formal
hearings followed. During the
course of the conferences and the
formal hearings, Local 153 sug-
gesied that the issue could hest he
resolved by naming ail three par-
ties on the ballot; that is, Loca!
153, Local 1199, and “no union™
and letting the employes make the
final determination.  The State
Board found Local 153's position
to be sound and direcied that an
election be held incorporaling 153's
sugestion that Local 1199 might
appear on the baltot if they so de-
sired.

The Drug Clerks Union, how-
ever, aware of the sentimenls of the
employes deelincd to appear on Lhe
baliot and insiead fled unfair la-
bor charges at (he Board. The
charges were investigated and dis-
missed by the State Board. An elec-
tion was finally conducted in De-
cember and at that time the em-
ployes voted overwhelmingly io be
represented by Local 153.

Negotiations were hegun immedi-
alely and many hours were spent
in an attempt {0 iron out the many
problems which had arisen during
the period of time in which the is-
sue of bargaining rights was un-
decided.

After the sixth session and after
voting 1o reject Management's in-
itial effer, an agreemcnt was finally
hammered out which calls for a
$5 per week across-the-hoard in-
crease plus the incorporation of (he
classification system which had pre-
viously been agrecd 10 in Lthe other
medical centers.- This system calls
for aulomalic increases every six
months from the minimum to the
maximum of the rate range.

In addition to this the contract
will be reopened in nine months
10 consider an adjustment of the
maximums of the rate ranges of
the classification system.

The contract, which runs for a
period of cighteen months, will also
contain all of the protections and
guarantees which have been won
for the other medical center em-
ployes; that is, job security, 37 hour
week, 10%: paid holidays, 3 weeks'
vacation after 3 years of scrvice.
and 12 days sick leave per year.
The contract was negotialed by an
employe commiltee consisling of
Mildred Flashenberg, Beity Scoti,
and Ruth Miller in conjunction wiih
Business Reresentalive John Flem-
ing.

OEIU Member Central
Body Official

Mrs. Helen D. Sterling, sceretary-
treasurer and busincss representativ
treasurcr and business representa-
tive ol OEIU Local 325, Fort

Wayne, Ind. is also the financial

secrelary of the Allen County Cen-
tral Labor Union, AFL-CIO hav-
ing been elected to that position
upon Lhe merger of (he AFL and
CiO central bodies last November.
She is the only employed oflicer of
the Central Labor Union, hut stil!
finds time to devotc to organizing
office employes. She was a delegaie
to our Minneapolis convention and
has again been chosen 10 represent
Local 325 at Montreal.

Fmployes of Two
Oifiecs Join OEIU
Oakland, Calif.—Thec office em-
ployes of Gold’n Rich Corperation,
Berkeley and Homestead Bakery,
Oakland, have joincd Local 29.
Gold’n Rich is now a party to the
milk agreement and Homestead has
signed the standard wholesale bak-
ery contract.
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Canadian
Corner

By LLOYD CHAPMAN

President, Canadian

Organization Conference
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Negotiations have been sucess-
| fully coneluded on behalf of Local
[ 110 members employed by the
Eicctric Reduction Company of
Canada, Ltd.., located at Bucking-
ham, Quebcc.

This agreement. effective Novem-
ber |5, 1958, represents the sec-
ond signed agrecment for this
group. In the two-ycar agrecmenl,
the first ycar provided a general in-
crease of $4 per weck 10 all em-
ployes covered by the contract and
a further 33 per week increase for
the second year. The minimum hir-
ing rale was increased lrom $48.95
per week to $53 per week for the
first ycar and 10 $56 for the second
year,

The overtime clause which al-
lowed for time and onc-quarter was |
adjusted 1o time and one-half. Fur-
ther benefits for shift workers and
employes called in to work outside |
normal hours were gained.

Within one year {rom the datc of
the signing of this agrecement, the
company has agreed to tabie with
the Union data concerning (he in-!
surance plans presently in force.

The Union Negotiation Commit-
tee consisted of Nelson Beauregard,

NLRB's notion of its function
in jurisdictional dispute cases
comes in for criticism by another
federal courl.  When the Board,
mixes in a dispule betwcen two
unions over which should get cer-
tain work, the U. S. Court of Ap- |
peals at Chicago says ir must de-
cide which union is right. A simi-
lar position was taken recently by
the Appeals Court in Philadelphia. |

The Taft Act makes it un unfair |
practice for a union (0 allempt by |
picketing or striking 10 force a
company to give work to one groupl
of workers rather than to another.
Before | passing on a charge that
such an unfair practice is being
commitled, however, Lhe NLRB
is dirceted 1o “determine the un-
derlying dispuie™ unless the parties
“have adjusied. or agreed upon
mcthous of voluntary adjusiment
of (he dispute.” The unfair prac-
tice charge is tossed out if the
partics comply with the Board's
determination or if there iz an
adjustment by velumary methods. |

NLR#Bs normal practice in de-
termining a dispute is 1o ask this
question: To which union has
the company assigned the disputed
work? [t then rules thal the other
union may not strike or picket in
order to force the company 10,
[ change its work assignments. [n-.
dustry practice or history, union
charters, prior jurisdictional
awards, and other factors normally

considered by arbilrators mean
nothing to the Board. If a union

doesn’t comply with its determina-
tion. the Board cranks up a regu-
lar unfair practice case. [

*

Rohert C. Munro and Guy Char- | 000,000 a year ugo.
Court Criticizes NLRB
On Jurisdictional Cases

Page Three
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Local 110 Renews Agreement- With Eleciric Reduction

cite. They in turn were ahly and
effectively assisied by International
Organizer Romeo Corheil.

Canadian Standard of
Living Drops

According to & White Paper re-
leased rccenltly, it was indicated that
there has heen a slight fall in (he
Canadian standard of living.

Wages did not keep up with the
rising cost of living. Unemploy-
ment reached a posi-war high and
many important exports declined.

At the same time, however, lhe
gross national product of Canada,
which is the sum of all goods and
services produced, was 3 per cent
higher than was forecast in last
year's budget. it rose hy $778,-
000,000 over 1957 |0 a record of
$32,200,000,000. It is estimated
that a porlion of this risc was the
result of an increase in the cost of
production and services.

During he fiscal year [1958-1959,
il is estimared that Canada will have

|0 budget deficit of $616,600,000.

This is a record peaceclime deficit
and compares with a deficit of $38,-

NLRB itself readily concedes
that this means jurisdictional dis-
pules are usually scttied by what
the company does. not by the
Board. But making a posilive rul-
ing that one union rather than
another is entitled to parriculur
work. the Board 1thinks, would
amount to giving the former union
a closed shop. And this would
vielate the Taft ‘Act’s cxpress ban
on closed shops.

In the case before the Chicago
court. NLRB had determined thal
the Carpenters were not cntitled
to demand that a contractor on
a consiruction project assign dis-
puted wooden lank work lo them
rather than 1o the contractor’s own
cmployes, who were members ol
the Coopers. The Board did net
make an alfirmative award ol
jurisdiction 1o the Coopers. When
the Carpenlers failed te comply
with its determination, NLRB held
them guilly of an unfair practice
and ordered them to cease and
dosist.

The Appcals Courl declines Lo
enforce the order because it figures
the Board should have made a
clear and specific ruling on who
should do the work. Merely de-
ciding that the Carpenters weren't
entitled to it wasn’t enough. An

offirmative award of jurisdiction

was required hoth by the Board's
own rules (since rewrittén) and by
the Taft Act.

Now ihat two Appeals Courts
have taken issue with ils position,
NLRB may have (o reconsider its
pelicy of not makiug oulright

(Continued on nexi page)
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The National Labor Relations Board has slowly but surely
in the last few years infringed on a Union’s right to organize or
to picket when economic sanctions are consicered necessary.

Free speech on the part of the employer has been broadened
to the point where he can ask an employe whether or not he
is a member of the Union and openly oppose the Union as long
as he does not come right out and threaten his employes with |
loss of employment if the Union becomes the collective bargain-
ing agent.

The eniployer, for example. can say that the public will lose
confidence in his business and that he will be forced to go out
of business if his employes are organized. Twenty-five hours
before the election is held, he can hold a captive andience meet-
ing on his prémises and lie about the Union’s intentions to his
hearl’s content.

In all of these instances, the National Labor Relations Board
will uphold his right to so act. The present Board has gone
even further and, in effect, is Jegislating.

For example. there are bills pending before the Congress of
the United States today which would prohibit a labor organi-
zation from picketing where such labor organization has not
proved that it represenis a majority of the employes in the col-
lective bargaining unit involved.

These bills are being opposed by many members of the
Senate and the House because of the infringement of this pos-
sible legislation on the free speech provisions of the Constitu-
tion. In addition. they are designed by those introducing the
legislation to hinder organized labor in their right to organize
the unorganized.

The National Labor Relations Board, however, in a case
involving the United Hat, Cap & Millinery Workers and the
Louisville Cap Company, decided to make their own laws and
issued an injunction against that Union and restrained it from
picketing the company in question.

The National Labor Relations Board issued this injunction
despite the fact that nothing in the Labor Management Rela-
tions Act of 1947 gives it such a right. Obviously, if those legis-
lators introducing legislation designed to eliminate picketing
for recognition thought that the law contained such prohibi-
tions, they would not bother to amend the Taft-Hartley Act for
purposes of incorporating such limitations.

Worse stiil, the National Labor Relations Board at the be-
hest of the Curtis Bros. Company and the Alloy Manufactur-
ing Company, in two different parts of the country, issued
similar injunctions.

In the instance of the Curtis Bros. Company case, the Court
of Appeals in the District of Columbia, reversed the NLRB
ruling and set aside the injunction.

In the case of the Alloy Manufacturing Company, the 9th
Circuit Court of Appeals at San Francisco also reversed the
Board’s ruling and threw out the resiraining order. The Board
paid little heed to these Court decisions.

In order to establish the fact, however, that they were violat-
ing the law in issuing the injunction in the Louisville Cap Com-
pany.case, the Board stated that it disagreed with the decisions
rendered by two separate Courts of Appeals in the Curtis Bros.
Company case and the Alloy Manufacturing Company cases
and, in effect, was proceeding as if no such decisions were
rendered.

The AFL-CIO has indicated its support for the Kennedy Bill
advanced in the Senate. This bill provides for certain restric-
tive reform legislative proposals.

The AFL-CIO agrees with Senator Kennedy that amend-
ments to the Taft-Hartley Act should be discussed as separate
legislative proposals.

AFL-CIO legislative representatives and legislators inter-
ested in fair play should give serious consideration to the dis-
tortions of existing legislation praciiced by the National Labor
Relations Board. In addition, much thought should be given
to ways and means of granting quick judicial reviews of NLRB
decisions.

Unfortunately, for Unions involved, it is necessary to go
through 3 to 5 years of court appeals before a bad decision
is set aside.

l Why Regisfration Is Imporfant

In 1958, one-third of the success-
ful candidaies for the U. S. Scnate
and almost one-fourth of the win-
ning candidates for the U. S. House
of Representatives won election by
a majority of less than five per cent
of the vole.

One Scnator, Frank Moss of
Utah, who was endorsed by COPE,
won a three-way race with only
38.7 per cent of the vole.

Eleven representatives—including
George Kasem ol California, Har-
ris McDowell of Delaware, Earl
Hogan of Indiana and Tom John-
son of Maryland, all of whom werel
supported by COPE — won their
seats with majorities of less than
1,000 votes. [

Financia! Help Alk-Important I

All of the 12 senators and 105
representatives who pulled through
by less than 55 per cent of (he
total vote can trace their winning
margins largely to the amount of
financial help which thcy received
from their friends.

Put anpother way. if their sup-
poriers had not helped (hem as
much as they did — although in
some cases the help was precious
little—it s extremely unlikely that
they would have won. In many
cases a few extra dollars meant the
difference between victory and de-
feat.

That's because campaigning -
making yourself known to the peo-
ple and telling them where you
sland on ,ihe issues—costs money.
Radio and TV appearances, travel.
bilihoards, telcphoning, clerical
help, publicity, advertising, hand-
bills—all of thesc have to be paid
for. They’re not “for {ree.”

Senators Squeeze Through

Take some of 1hc Viclorious sen-
alorial candidaies whom trade un-
ionists helped by voluntarily con-
tributing a buck apicce and whe:
won by narrow margins.

Who knows but what Moss, Er-
nest Gruening of Alaska, Phil Hart
of Michigan, Eugene McCarthy of
Minnesota, “Pete” Williams of New
lersey, Sieve Young of Ohio or
Gale McGee of Wyoming would
have lost instead of having won if
AFL-C10 members had not helpe:l
with their dollars as well as their
votes? (Of thosc seven, Hart re-
ceived Lhe highest percentage of
voles—353.6.)

The dollar & telephone operator
in Salt Lake City, a secretary in
Fairbanks, a carpenter in Minne-
apolis, a loom operator or cloth
cutter in Newark, a Firestone em-
ploye in Akron, or an oil rigger in
Laramie gave to help clect his or
her candidate hclped to turn the
tide.

More Close Races to Come

More closec races will he run in
future contests.

Whether your candidate wins dc-
pends on YOU.

The dollars working men and
wormen contribute voluntarily 1o
COPE can tip the scales toward vic-
tory. The moncy COPE collects
is used to help likeral, forward-
looking, public-spiriled candidates
win election to office so that they
can make the laws thatr will benefit
all the people.

CONTACT YOUR UNION OF-
FICERS TODAY AND ASK FOR
A COPE MEMBERSHIP CARD.
A DOLLAR EACH FROM YOU
AND YOUR FRIENDS AND
FELLOW-WORKERS CAN
MEAN THE DIFFERENCE BE-
TWEEN GOCD LAWS AND
BAD.

Politic:l Education Vital
National COPE Director James
L. McDevitt said recently: “1 would
go so far as lo say that in our race
with the Russians for the control of
the skies ahove us our need for po-

important as our need for scien-
lific education.

“I say that becausc too many of
us, 1 am afraid, do not understand
just what it is we have al stake.
Toe many of us—anmd I certainly
include the trade union memher
as well ag the husiness and profes-
sional man in this calegory—have
suid for too long that politics is
not for us, that ‘they,” the poli-
licians. run the couniry anyhow,
that what we clo as individuals won't
make any difference, that there is
really no point in trying to under-
stand the complicated issnes facing
us, particularly aficr a hard day on
the job and an easy-to-turn-on tele-
vision sct just across (he- room.

“Now in this year of 1959, 1 sug-
gest to you that that attitude is one

we can no longer alford. I suggest’

to you that each of us is going to
have to take a long hard look at our
government. 1o balance our political
hools as ehjectively and soberly as

be told to cease and desist.

The only situation in which (he
Board will play arbiiruior and
make an aflirmative award of juris-
diction is wherc a union has a
contract or ccertificalion covering
the disputed work.

The Bourd will take a hands-off
attitude if it finds ‘that all parties
have agreed to submit the dispute
1o a privale agenecy flor hinding
seitiement.  But it will stand by
to act if the private seltlemenr
machinery breaks down.

LEROY GOURLEY

Leroy T. Gourley, veteran AFL-
CIO Field Represeniative and
member of the Officc Employes
International Union. ailached (o the
Atlanta office. died suddenly in
Birminghnm, Ala., where he was on
assignmeni.

President George Meany and Sec-
retary-Treusurer Witliam Schnilzler
sent AFL-CIO condolences (o his
wife Marguerite who survives:
“During his 15 years as an Organ-
izer for the AF of L. and later for

we balance cur account hooks. and | the AFL-CIO, he brought a sense
lo 1ake aggressive, hard-headed ac-|of human dignity 1o 1housands of

tion in light of what we find.

“I am nol going (o tell you what
1 think our action should he except
to say this: | think one phase of it
should be political action. Our con-
slitution provides us with the means
of solving our problems and it has
served us well in this respect when
we have chosen (o use it.

“In short. each of us has a duty
lo inferm owrselves and o partici-
pate in the political life of our na-
tion. The costs and peril of non-
parlicipation are too great for any
of us 1o face.”
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NLRB Criticized
(Continned from page 3)
grants of jurisdiction in jurisdic-
tional dspute cases. But the Board
has somefimes siuck to ils guns
in similar situations in the past,
and presumakly it still believes that
it is prevenied hy the Taft Act
from making positive jurisdictional
awards. The Philadelphia Appcals
Court sitw some merit in {his view,
but it held that the plan require-
ments of one scection of the law
should not he disregarded merely
because they seem (o conflicl with

another secrion,

If the Board declines to abandon
its present position, the issue ulli-
mately may have to be decided by
the Supreme Couri. Meanwhile.
the hasic principles applied by the
Board to jurisdictional dispute
cases—at least outside 1he hailiwick
of the Chicago and Philadelphia
Appeals Courts—will be these:

Company " work assignments
normaily will he conlirmed. . A
union that tries o force manage-
ment to swiltch work frem one
groupr of workers 1o another will

his fellow workers. Certainly ne
grealer epitaph could he wrilten for
any man.”

Not only will the OEIU miss the
services ol Organizer Gourley hut
all of the labor movement will feel
the loss of this devoled trade un-
ionist.

Local 2 Signs New
Pact With Machinists

Washington, D. C, —In recent
negotiations between (he lnlerna-
lional Association of Machinists
and Local 2, a new coniract was
agreed upen which provides for a
I5-cent-per-hour wage increase for
the first year and 10 cents per hour
lor the second year.

It also provides an extra day's

pay for all employes in any weck
during which a holiday falls on
Saturday.

The seniority clause was strength-
ened with respect to promotions
and lateral transfers.

It was further agreed that em-
ployes would e trained on any new
equipment which may be installed.

litical education is as vital and as
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