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Score Big Win in Southern California!

Interested Onlookers at NLRB Proceedings
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(head on arm} representing Local 62 at NLRB hearing in Silver City, N. M.
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New Mexico Strike Settled

SILVER CITY, N. Mex.—The
22-day strike of Local 62 brought
on when the, Kennecott Copper
Corporation attcmpted to excilude
the newly instalied IBM accounting
section from the jurisdiction of the
OEIU, has ended here. The strike
was at the Hurley and Santa Rita,
New Mexico, operations.

Opposing counsel have submitted
written briefs to the National Labor
Relations Board in Washington.

Local 62 removed its picket lincs
two days after an NLRB hearing
in Silver City on October 21.

Negotiations were started by the
union for the IBM installation
late last year when the union first
learned of the Company's plan
1o install it. At that time company
officials explained it was too carly
and in the spring of 1958 the firm
refused to train employes covered
by Local 62 to man the IBM ac-
counting machines.

Subscquently, outside cmployes
were hircd for the IBM operation
and several employes from the

bargaining unit were unilaterally
selected for trainees on the ac-
counting machines, without regard
to provisions of the contract. Union
requested arbitration and the com-
pany refused to bargain with the
union on the issue.

The company took the position
that the 1BM installation was not
a part of the unit represented by
Local 62 since 1942. The com-
pany refused to bargain with Local
62 until the local was certified by
the NLRB for such work.

The IBM section went into
operation October 1 and Local 62
members walked cut. Their picket
lines were honored by 1,600 mem-
bers of other unions, including the
Metal Trades Council, the Ma-
chinists, the BofLFE, BofRT and
Mine and Smelter Workers. Com-
pany operations were completely
shut down.

Two days later the company was
successful in obtaining a temporary
restraining order, preveating the
union from stopping supervisors

positions,

American (an Employes Receive
$165,000 in Refroactive Pay

Memhers of OEIU Local 20 at the Hudson plant of the American
Can Company recenily rcceived retroactive pay fotalling $165,000.00.

In November 1956, dnring negotintions between Local 20 and the
American Can Company, a dispute arose as-to the application of a
foh cevaluation program instigated by the company.
of Canco voted to accept the plan providing the Union participated
in the administration and adoption of such a pilan. The job of
evaluating and placing in the proper order each of 116 jobs involved
required a considerable period of time.

Last year, when it became evident that there would be a great deal
of retroactive pay involved, the Union negotiated an agreement with
the Company whereby each cemploye would receive $231.00 as a
partinl payment on the retroactivity.
the plan was completed amd anotleer $141,000.00 was distributed to
the employes in order to make up the balance of the retroactive pay
duo as a result of these negotintions.

Some individual employes received as high as $3,130.00 and the
average for all 116 cmployes was $1,118.00.

As a result of these extended ncegotiations, OEIU members who are
employed by the Hudson plant of Canco mow receive, in mawvy cases,
higher wages thao cmployes at other Canco plunts fulfilling similar

The cmployes

Recently, the installation of

and other employes from entering
company property.

In a court hearing on Oclober
10 the company asked the court to
dissolve its temporary restraining
order and dismiss the show cause
for permanent injunction. The
request was granted by the court.

An NLRB hearing was held
October 21 in Silver City and
OEIU General Counsclor Joseph
E. Finley reprcsented Local 62 in
the proceedings.

Kcnnecoll took the position that
the IBM is a scparaic unit, a craft
unit, and not presently represcnted
by Local 62 and that the IBM
unit should be excluded from the
present unit because the IBM work
had not been certificd by prior
NLRB certification, although it
accomplished the same results
formerly accomplished manually
by employes in the bargaining unit.

The company took this position.
in spite of the fact that the NLRB
has consistently ruled in the past
that IBM seclions are a part of
an office unit.

Local 62 is confident that the
NLRB in Washington will rule
that the IBM section is part of the
existing unit. Both parties, through
their aitorneys, have requested the
NLRB to give an early decision on
the case.

The Kcnnecott Copper strike
proves once more the necessity of
all agreements containing a Tcch-
nological Change clause to pro-
tect employes. jobs and rights
when an employer changes his
manual operalion to machine
operation.

Had such a clause been con-
tained in the contract held by Local
62, for example, the 22-day strike
would have been prevented.

Representative Frank E. Morton
assisted Local 62 during the period
of its dispute.

Bill Bowers, business agent of
Local 174, was assigned by Inter-
national Vice President Max Krug
to assist in the campaign.

Hunt Foods Clericals Vote
Local 30 Overwhelmingly

As (he result of an extensive organizational campaign con-
dncted by Local 30 with the assistance of Conference Organizer
Joe McGee, as well as assistance of organizers assigned by

‘| the AFL-CIO Sub-Regional office in Los Angeles, the Ollice

Employes International Union has won an outstanding victory
at Hunt Foods and Industries, Inc. of Fullerton, California.
This campaign, which was only 9 weeks long, reached its
peak on Veteran’s Day, one weck prior to the election, when
a mass meeting was held and 160 of those cligible to vote
attended the meeting and reiterated their conviction that the
OF1U was the best answer (o their cconomic problems.

During the campaign, Teamsters Local 952 in(ervened after
we had filed a petition and was allowed to appear on the ballot.
However, the officc employes of the Hunt Foods company
recognized the superior ability of a Union devoted exclusively
to the representation of white collar workers and the Teamsters
received only 8 votes in the election.

The Organizing Committee of Local 30, its Business Agents
and Conference Organizer Joc McGee are due much credit
for this whirlwind campaign which was conducted in a very
forthright manner.

Bill Bowers, business agent of Local 174, was assigned by In-
ternational Vice President Max Krug to assist in the campaign.

An organizing Committee was forined within the Company
and wrole constant communiques to the employes in the ap-
propriate unit. One of these messages from the employes of
the Organizing Committee which was typical included the
following statement:

“After careful consideration of ihe economic facts of
life, we have fonnd that the only sure way to make sub-
improvements in our salary and working conditions is
through trade nnion organization and collective bargain-
ing. To accomplish this, we decided to request the assist-
ance of an organization that specializes in representing
white collar workers, the Office Employes International
Union, AFL-CIO.”

Further communiques presented the problems that the emn-
ployes had been facing and the answers thereto. This covered
such things as the operation of an OEIU Union, dues, initiation
fees, etc., how contracts are proposed and sctilements accepted
under an autonomous QOEIU Local Union.

During the campaign, in an effort to discourage the employes
from organizing, the Company hired an Industrial Psychiatrist
to interview the employes in small groups. These interviews
were held for the purpose of soliciting suggestions and griey-
ances proportedly to guide the Company in (he betterment of
cmployment conditions for (he employes.

The advice of the Organizing Committee to the employes
was to tell the Industrial Psychiatrist all of their problems.
A summary of (hese interviews produced over 400 scparate
griecvances. When the Company received this report, they
pleaded with the office employes for a year’s time in which
to adjust the malpractices which were causing the grievances,
without the need or intervention of a1 Union. No doubt, some
less informed employes believed this propaganda from the
Company and accounted for many of the 96 “no-Union”
votes. However, the vast majority of the employes were able
to see (hrough this iransparent attempt to con the employes
into belicving that the paternal attitnde of (he Company pre-
cluded (he necessity of (he employes banding together in a
Union to obtain their cconomic goals.

The Company also, during the campaign, fired 60 cmployes
in an attempt to dissuade (he ¢mployes from protecting their

(Continned on page 3)
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Bargaining Guide

The National Association of Manufacturers recently an-|%

nounced the publication of a new Collective Bargaining Guide
for management. The issuance of the booklet, according to

an article published in the New York Times, would indicate %

that management will stiffen its collective bargaining attitude
toward labor in 1959. .

Among the many specific management functions that the
NAM fcels should be the exclusive property of each company
are the composition and size of the work force, determination
of the quality of work performance, transfers, promeotions,
demotions and the determination of job content. In the publi-
cation the NAM bids companies to, in effect, bargain unilater-
ally rather than collectively. This attitude of the NAM is
consistent with its past history.

We all reinember that this organization also opposes unem-
ployment insurance and social security.

Never Say Die!

The National “Right to Work” Committee, which is chielly
composed of representatives of the NAM and the Chamber of
Commerce, undaunted by the defeat of the so-}alled “right
to work” proposals in 5 out of 6 states, is stepping up its drive
against the Union Shop.

The Executive Board of this Committee has authorized
a larger budget according to William T. Harrison, the Com-
mittce’s Executive Secretary, and plans to 'hire more people.

We, in labor, realizing that if the Union Shop were abolished,
our collective bargaining powers would be greatly impaired,
if mot destroyed, must continue to fight against this type of
legislation. We cannot be satisfied with defeating the enemics
of labor in 5 out of 6 states. We must initiate referendums
in those states where we already have this repressive labor
legislation in order to bring about repeal. In addition, we
will have to concentrate our forces in Washington to eliminate
Section 14 (b) of the Taft-Hartley Act which allows the states
to legislate against the righis of labor.

We have already been warned that the NAM and the Cham-
ber of Commerce will try to abolish the Union Shop nationally.

Senate Committee Invasion

We believe that the Senate Committee on Labor Manage-
ment Relations, commonly called the Senate Rackets Com-
mittee, has performed a service im exposing certain dishonest
practices which involve both representatives of labor and
management.
designed to cure certain of these practices is properly forth-
coming. "

On the other hand, however, we noticed recently' that the
Committec involved itself in a jurisdictional dispute between
two Intermational Unions of the AFL-CIO. This dispute
stexmmed from the fact that an industrial union signed a con-
fract for all of the employes of a manufacturer of ventilator
equipment and included certain work, normally performed in
the industry by a craft union.

Despite the fact that the contract called for a rate of $2.10
per hour, whereas the craft union received $3.54 a hour for
the same work, thus placing the cmployer in a position of com-
petitive advantage, the Senate Committee directed its fire

at the craft vnion and stated that it was trying to drive the |

company involved out of business.

While we do not wish to comment on the issue of craft
versus industrial unionization, we do feel that the Senale
Committec was out of bounds in this particular case.

Instead of berating the craft union, if the Commitiee insisted
on geiting into the case, it might just as well have asked the
employer why he insisted on paying a $1.44 per hour less than
his competitors.

We believe, too, that corrective legislation| .
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S. F. Eleetion Won

Local 3 in San Francisco won
an election November 14 at the
Crown Cork and Seal Manufactur-
ing plant in San Francisco. The
vote of the group of 28 was 17-11
in favor of the Union,

Secretary-Treasurer Phyllis
Miichell reporis that the election
climaxed an inteénsive organizing
campaign of three months. The
employer agreed to an election af-
ter 51% of the group had signed
authorization cards.

Although the office employes
now enjoy pension and health and
welfare benefits, paid by the em-
ployer, they werc dissatisfied be-
cause the company’s production
workers had passed them in salaries
during the past two years. Crown
Cork & Seal is a nation-wide or-
ganization and has one of the
largest operations in its field.

This election puts Local 3 into
the manufacturing field for the
first time and opens up numerous
opportunities for .organizing in
manufacturing plants in the San
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Season's Greetings

to all our menthers and frienns

Onrr again we thank you for your logalty aud friendship aud extend
our best wishes for a happy fioliday Season. May coergthing you

hope for be yours in the year alead.

Hmmard Counhlin, Prenident

J. Howard Hicks, Secretary-Treasurer

Eduward Beanpre
3. @. Bloohworth

Jolm T. Finnerty
Genrge 1. Firth

Francisco Bay Area.

L A

Bouglas, Director of Orpanization
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Nichalas Iultann
Inlm B. Kinnick
Max 3. Kruy
Marie Mam

Ehrard . Spriugman
Len . Wallary
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Schnitzler Conveys Thanks to OEIU

November 21, 1958,
Mr. Howard Coughlin, President
Oflice Employes Internationnl Union, AFL-CIQ
265 Woest 14ih Street, Suite 610
New York 11, New York

BDear Sir and Brothesr:

We are quite happy (o take this opportunity o express onr stncere tlmﬁks
for your substantial coniribution to the campaign againét (he so-called,
“right-lo-work” Iaws. Beeanse of your interest and snpport, we were helfer
able to develop a vigorous and efficient compaign which suceceded in de-
feating thig issue in five of the six staies where the mis-named “right-to-
work™ issue was on (hic hallot this year. .

As yon probably know. in Califorunia mud Colorado, this proposition was
defented better than 3 to 2; in [daho it was defeated by 12 to 11; in Ohio
by almost 2 (0o 1; aud in Washington it was defeuted heiter than 5 to 3.
The compulsory openr shop proposal won only in agrienltural Kansas by
slightly more (han a 6 to 5 margin.

In Moniana, the activities of onr groups were successfn! in keeping this
proposition off {he ballot as the unli-labor forces conld not muster suflicient
signatures. In Arkansas, the voiers defeated a constitutionnl amendment
(o abolish [nll erew laws' for railroads by 4 to 3. This record conld not
have heen achieved withont the splendid efforts and eoniribution of your
organization and other afliliates of the AFL-CI10.

Your ciiorts and finaneial aid in befping to stop the activities of reaction-
arics and anti-unfou corporations throughout the coumtry this year are.
grafifying. We well know their loug-range plans call for the introduction
of similar anti-union legislation in many more states next year. We look for-
wird fto conlinued cooperation and help on the part of our afliliates in this
continnons fight against anti-labor Icgislation.

Thank you aghin. With best wishes, T am

Sincercly and fraternnlly,

WM. F. SCHNITZLER,
Scerctary-Treasurer AFL-CIO.

Smiling for Photographer in Tacoma,
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Pictured above arc the delegates in attendance at the recent mecting of the Pacilic Northwestern Org:illizailinnl
Conference held ut the Wiu‘throp Hotel in_ Tacoma, Washington.
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Reach Agreement With Knights of Columbus

QOrganizer Bud Manning and
Local 329 Business Manager Ed-
ward Himes announce renewal
agreement with the Knights of
Columbus National Headquarters
in New Haven, Conn. which was
atrived at only hours before a
strike deadline. -

This new agreement, which is
estimaled to be a 20 cent per hour
package, calls for an immediate
$3.00 weekly increase for all em-
ployes, three more wage propres-
sions within the next twelve months
which average another $3.00, in-
creased life insurance and retire-
ment bencfits, and accident and
health insurance coverage which
provides 13 weeks at half pay for
employes absent due to off the job
illness or accident, 10 additional
individual sick leave days with full
pay, 1 week vacation after 6
months, 2 weceks after 1 year,
3 weeks after 15 years, and 4
weeks after 25 years, 9 paid holi-
days, a permanent umpire for arbi-
tration cases in the person of Dean

Sturgis of the Yale Law School, a
maintenance of membership clause,
and a 372 hour work week. Ad-
ditionally—a clause protecling em-
ployes displacement rights and

| motive positions was rctained. This
new 1 year agreement was made
retroactive to November 1.

Local 329 had agreed to extend
the old contract from its expira-
tion date untit November 12 in
order to permit Supreme Knight
Luke Hart 1o attend the Corona-
tion ceremonies in Rome for-Pope
John the 23rd. The agreement is
regarded as one of the best ob-
tained in the New Haven area this
year and the wage provisions as
negotialed are substantially better
than those negotiated by other
unions in the area this past year.

Assisting Manning and Himes
for Local 329 in negotialions were
Local President Margaret Egan,
Vice President Helen Tully, and
Secretary-Treasurer Margaret

Coales.

Memphis Labor Council Congratulates
OEIU on Formation of Local Union

The following is a resolution adopted by the Memphis AFL-CIO

Council :
WHEREAs the Office Employes

International Union has issued a

charier to Memphis Officc Workers Local Union No. 367 and many
union offices now employ only members of the Union; and

WHEREAS it is the duty of all union members to support workers in
their cfforts to secure the protection of the union contract; and

WHEREAS it is the duty of union members everywhere to demand
the Union Label on all goods and services and the Office Workers union

label indicates the employes have the protection of the union contracts..

Now therefore be it

Resolved, That the AFL-CIO Labor Council congratulates the Office
Workers of Memphis on the formation of their union; and be it further

Resolved, That the Memphis AFL-CIO Council urges all affiliated
unions to protect their office workers with a union contract and signify

this protection by requiring the use of the Office Employes Intcrnational

Union Label on all its communications.

Wage and Hour Criteria
Change for White Collar Employes

As a result of hearings before the
Labor Depariment’s Wage and
Hour Division, relative to the
salary tests used in determining
whether such employes are exempt
from the overtime rules of the
Wage and Hour Act, the Depart-
ment has announced the approval
of the tests which were proposed
last April and are to become cffec-
tive February 2, 1959.

Under the heading of minimum
salaries, therc are (wo sets of tesis
‘which would exempt employes
from being covered by the over-
time provisions of the Wage and
Hour Act, one for Puerto Rico and
the Virgin Islands and the other for
all other areas covered by the Law.

In the case of cxecutives, the
test on minimum Salaries to ex-
empt such cmployes from the
overlime provision will be raised
from the present salary minimum
of $55.00 per week o $80.00 per
week. In the case of administrative
and professional employcs, the test
on minimum Salaries o excmpl
such employes {from the overtime
provision will be raised from the
present salary minimum of $75.00
per week to $95.00 per week.

However, 1his minimum salary
test is not the only criteria used in
establishing exemption from the
Law. Administrative or profes-
sional cmployes must mect sevcral
strict tests relating to the nature
of their duties.

These tests, in the case of cx-
eccutives and administrative cm-
ployes, do not seriously affect
OEIU mcmbership because most
such employes are excluded from
our bargaining rights.

This is not necessarily true in

the case of professional employes,
since the word ‘“professional” has
a varied and diffused meaning,
depending upon the company or
the individual supervisor in each
case.

This test requires that the pri-
mary duty of such an employe
must be work that cither requires
advance knowledge in a field of
science or learning of a type usu-
ally acquired by a prolonged course
of study or is original or creative
in character in a recognized field
of ariistic endeavor.

training opportunities for new auto- |

Western Organization Conference Meet
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attendance al the Wesrern Organizational Conference mecting recently
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held at the Sir Francis Drake Hotel in San Francisco, Calif.

OEIU Precedent W’i;ls Hotel Cases at Miami Beach

(An Ediiorinl)

In May of 1957, the United
States Supreme Court over-ruled
the Court of Appeals and the Na-
tional Labor Relations Board and
held that the Board must take
jurisdiction over Unions acting as
employers.

At the time the decision was
handed down, we stated that we
had paved the way for the labor
movement to' upset the NLRB in
many of its previous refusals to
take jurisdiction.

The Hotel and Restaurant Work-
ers Internalional Union was the
recent recipient, of- this OEIU prec-
edent when the Supreme Courl
held that the Board did not have
the right to exclude the Hotel In-
dustry from its jurisdiction.

The Supreme Court in a unani-
mous decision held, therefore, that
the Miami Beach hotwels and the
Indusiry, in particular, were sub-
ject 10 (he Taft-Hartley Law. In
ils deeiston, the U. S. Supreme

Court referred to the earlier prec-

edent involving the Offiee Bm-
ployes International Union.

In fact, the unanimous decision
of the Courl, in a one paragraph
opinion, staled that the NLRB
practice towards hotel cases was
conirary 1o the principles expressed
in a 1957 Supreme Court opinion
“Office Employes International
Union, Local 11 v. NLRB™. It wil}
he remembered that the OEIU,
represenied by Joseph Finley, Gen-
eral Counsel, spent thousands of
dollars in a five year legal fight to

provide protection for all employes
of Labor Unions.

As a side effect of this decision,
as we predicted at (he time, we
have set the precedeni for the in-
clusion of millions of workers now
excluded by arhitrary rules of the
National Labor Rclations Board.

We salute the Hotel and Res-
taurant Workers on this decision
which will bring the benefils of
uniohization to hundreds of thou-
sands of hotel workers.

We are happy that the OEBIU
las been the leader in this fight to
provide the benefits of collective
barganiing to the millions who
were arbitrarily excluded by virtue
of narrow interpretation of the
Law by the National Labor Rela-
tions Board.

Local 29 Agreements

The California Trucking Asso-
ciation contract has heen signed
covering members of Local 29 em-
ployed at Bigge Drayage, Converse
Trucking, Morris Draying and
Western Truck Lines. ‘The setile-
ment included wage increases of
from 10 to 35¢ per-hour (average
16¢c per hour) effective Sepiember
1st for a contract expiring fuly 1,
1959. A cost of living clause wns
included, plus 3 wecks' vacation
after 3 years employment and 6
days sick leave per year with pay.

The Milk Company in Sacra-
mento has agreed to a new contricl
with Local 29 calling for a wage
increase of $26 per month and 3
weeks' vacation after 5 years em-
ployment.

The new agreement with Local
29 at Album News in Vallejo pro-
vides a $5.00 per weck increase
retroactive to August 1, 1958 with
an additional $2.00 per week auto-
matically effeciive August 1, 1959,

Southern California Victory

(Countinned from page 1)

own interests through the collective economic power of a

Local Union.

The Committee was quick to point out that by laying off 60
people at an average wage of $300 per month, the Company
had saved $18,000 per month and that (he nominal increase
that the Company gave its cployees during the campaign

merely amounted to a $9,000 per month total.

After the

redisteibution of the work previously performed by the 60
former employes, and the partial distribution of the money
which was saved by the Company as a result of this discharge,
the Company had netted a savings of $9,000 per month and
60 fewer employes’ work load was stepped up to perform the
same amount of work as had formerly been done by the entire

work force.

Local 30 repoits that this campaign is the kick-off in a
major organizational drive of office employes in the Southern

California area.
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The Read House, Chattanoogay, Tean.,, was the scenc of the Qcloher 25th meeting of the Southeasliern Orgamnizational Confercnce.
Conference were welcomed (o Chartimcoge by President Matlie Henty Hale, Local
welcome was extended by the mayor of Chattwooga and the presidenl of the Chatiamooga Lahor Council.
by President Stanton Smith of the Teunessce Labor Council.
that tee organization of the wlite collar worker must he the prine objective of (he entive inerged labor movencent,
dressed by Robert Myers, Business Manager of the TVA Salary Policy Coueil.
by Conference Organizer C. W. Holt conducted 2 fornm discussion on organizational prohiens.

179, who is ulso president of the Conference.
The delegales heayd an inspiring address
He cited the growlh of the white eollar group in the nation™ work force and stated

Southeastern Organizalional Conference Has Session

Bl Ve

Delegates to the
Further

The Conference was also ad-

During the afternoan session Vice President Bloodworth, assisted
The delegates were delightfully entertained by

Local 179 at a get-acquainted party the evening before the Conference meefing and af a luncheon at the Read House.
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D URING the months prior to our recent national elections,

the AFL-CIO taking into consideration the attempt by
the NAM and Chamber of Commerce to place “right to work”
legislation on the books of 6 additional states, decided to appeal
to all International Unions for lreasury contributions to, fight
thesc destructive laws.
national Union to contribute 5 cents per member.

Our International Union has leng felt that the so-called
“right to work” laws are the greatest threat to organized labor
since Unions had their inception in this country. We know
that Unions which do not have the benefit of the Union Shop
have little or no collective bargaining power with the Employer.

As a consequence, when this proposal was placed before
the Executive Board of the Office Employes International
Union through a mail referendum, it was adopted unanimously.
Thereafter our International Union forwarded a contribution

of 5¢ per member to the National Headquarters of the

AFL-CIO.
Numerous other International Unions cheered the fact that

organized labor recognized the specific dangers of “right to |

work” legislation and poured hundreds of thousands of dollars
into the fight.

The AFL-CIO knew that the great majority of Union mem-
bers would recognizc the destructive aspects of this proposed
legislation in the states of California, Ohio, Washington, Idaho,
Colorado and Kansas. The big problem lay not with organized
labor but rather with other segments of the public who did
not have experience with collective bargaining. In other
words, the vast majorily of the voters in these states would
actually have an opportunity to vote on a contractual provision
of labor management contracts with which they had no concern
whatsoever,

It was, therefore, necessary to direct a public appeal to this
latter group of voters.

In some of these states, representatives of big business, in
elfect told candidates for office that if they did not espouse
“right-to-work” legislation, they would not receive their usual
campaign contributions. As a result, a number of these can-
didates went along despite some reluclance.

The results of these referendums in the 6 states are now
history. Five out of the 6 states defcated this proposed anti-
labor legislation. In the 6th state, Kansas, where the population
is predominantly agricultural rather than industrial, “right-to-
work” legislation was voled into law. However, in the states
of California and Ohio, which are highly industrialized, the
vote was overwhelmingly against the abolishment of the Union
Shop. In all of these states, political exponents of these
repressive proposals went down to resounding defeat.

A man like Senator John Bricker of Ohio, who had not
been defeated since 1936, met with a surprising setback.
Senator Bricker, whose record has notoriously favored ultra-
conservatism, was defeated only when he placed himself in
the position of favoring the so-called “right-to-work” proposal.

The results of these referdndums will not deter those who
would destroy labor.
of these labor wrecking proposals and their political proponents
will serve to bring about a new respect for organized labor.

We, in the labor movement, do not believe that*we should !

attach ourselves to any one political party. In the past,
however, we have been forced to endorse many Democrats
because of the fact that the Republican Party has, for the most
part, been controlled by big business. Liberal elements in the
Republican Party, prior to the last election, have been sup-
pressed. It is our feeling that this may change.

We hope and pray that liberal Republicans, who are not
anti-labor, will be pushed to the forefront. '

Organized labor seeks a square deal. It does not wish to
control any political party. If the Republican Party recognizes
labor's true position, we-may soon find ourselves voting for
candidates based on their records of voting for or against
legislation, other than anti-labor proposals. This will be
Utopia insofar as labor is concerned.

The AFL-CIO, called on each Inter- ||

On the other hand, however, the defeat |

OEIU Members Score Hea‘_fiiy—i_n

‘Miss Union Secretary’

T

SER g b
Janet Harris, winner of “Miss Union

Ty L c - 2 -
Secrctary of 1958™ Contest, receives

$1,000 check from B. F, Anderson, Remington Rand vice presi«lcpt.

Lucille Thornburgh
Second Place Winner

Once again, OEIUnionists have
walked off with the lion's share
of awards in the “Miss Union
Secretary” Contest. The three
top prize winners in the annual
competition to honor the outstand-
ing office employes of labor unions,
as well as the great majority of
those cited for honorable mention
awards, are members of OEIU
locals throughout the country.

The *“Miss Union Secretary”

Belty S-i.lvcrforb
Third Place Winner

conlest i8 under the sponsorship
of Remington Rand whose type-
wrilers and office equipment bear
the Union Label of the Interna-
tional Association of Machinsts,
AFL-CIO.

Winner of first prize—consisting
of one thousand dollars, a week’s
vacation in Washingion, D. C,,
and a Remington Portable Type-
writer-—is Miss Janet Harris, a

OEIU 333 Entcrtainment Commiftee

member of OEIU Local 32, Miss

manbers whose cfforts contribhnted to

the highly successful Erie Conference arc picturced left to right, front row:

Sue Young, Carole Underwood, Nancy Perna, Frances Thoinas,

Back row:

Millie Harris, Nancy Beum, Evimae Hayborm and Ruth Handenschild.
Not present at time picture was taken are Chairmuwn Florence Scverms,
' Mary McKcenzie and President Ira Thompson,

Erie Organizat.ional
Conference Meets

Erie Organizational Conference
was held in Columbus, Ohio, on

Ociober 11, in the Seneca Hotel.
Host local was OEIU 333, Ira
Thompson, President. The meet-
ing was chaired by Conference
President Robert Corrigan until
election and installation of new

for

Contest

Harris is bookkeeper and secretary
for Locals 150 and £57 of the In-
ternational Ladies Garment Work-
ers Union in South River, N, J.

A member of Local 144 in

| Knoxville, Tenn., was awarded sec-

ond prize consisting of $300 in

, U. 8. Savings Bonds and a Rem-

ington Portable. She is Miss
Luciile Thornburgh, ~a sccretary
the Knoxville Area Ceniral
Lakor Council. A charter mem-
ber of Local 144, Miss Thorn-
burgh has held every office avail-
able since hecoming a member in
1940.

Mrs. Betty Maguire Silverforb,
a secrelary for OEIU Local 174
in Hollywood, Calif.—one of the
largest white collar locals in the
country—won a $200 U. S. Sav-

| | ings Bond and a Remington Porl-

able in rccognition of her placing
third in the contest.

The following OEIU membhers
received honorable mention awards
of a $25 U, S. Savings Bond:

Mrs. Dorla Davies, Waukesha,
Wis., Local 9; Mrs. Marion Burns
Deuser, Kansas Cily, Mo., Local
320, Miss Carmel Doran, Chicago,
Ill., Local 28; Mrs. Dorothy M.
Gallagher, Scallle, Wash., Local
8; Mrs. Jennie A. Griest, Detroit,
Mich., Local i0; and

Miss Lila Lee Hanes, Denver,
Colo., Local 5; Mrs. Alma E. Her-
ring, Houston, Tex., Local 129;
Miss Ruby F. Hogard, Long
Beach, Calif., Local 30; Miss Mary
Markey, Newark, N. J.. Local 32;
Miss Georgiana Merrifield, Minne-
apolis, Minn., Local 12; and

Mrs. Harmony .Moreland,
Eureka, Calif., Local 3; Mrs. Flor-
ence M. Pencikowski, Bristol,
Conn., Local 376; Miss Nancy

| Perna, Columhus, Ohio, Local 333,

Mrs. Norma Powers, Chicago, 111,
Local 13; Mrs. Arlenc M. Puckett,
Portland, Oreg., Local 11; Mrs.
Jacquelyn W, Ratclifl, Little Rock,
Ark., Local 105; Mrs. Virginia

Truglio, New York City, Loca!
153; Mrs. Emma F. Van Deusen,
Burlingame, Calif., Local 3.

President Tri Thompson, Local 333,

reccives award froni Brother J. How-

ard Hicks for 100% regisiration of
mewmbers.

president, John Richards of To-
ledo. George Firth was elected
Secrctary-Trcasurer. The Con-
ference was honored by presence
of J. Howard Hicks, Intcrnational
Secretary-Treasurer and Henderson
Douglas, Organizing Dir.

Delegates were welcomed in the
hospitality room on evening pre-
ceding the conference by the en-
tertainment committee of Local
333,



