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OEIU Works for Cancer Fund
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Members of OEIU Local 13 in New York City arc pictured above accepting contributions from donors

in the streets of Manhattan.

This “tag day” set aside by the American Cancer Society was participated

in wholeheartedly by members of Local 153. The group pictured above collected in excess of $400 to be

used in the fight against cancer.

Local 153 in New York City have
been awarded a wage' increase of
$2.60 per person per week retro-
active to June 1, 1954.

Edward P. Mulroony, Impartial
Chairman of the Hotel Industry;

Robert Huyot, Chairman of the
Committee on Industrial Relations
of the Hotel Association of New
York ' City, Int., and J. Rubin,
President of the New York Hotel
Trades Council, handed down the
joint decision in which the award
was made effective.

OEIU Local 153 is a member of
the New York Hotel Trades Coun-
cil, A. F. of L., along with local
unions of ten other crafts.

When representatives of the New
York Hotel Trades Council were
unable to reach an agreement on
wages with the New York Hotel
Association, the matter was re-
ferred to the three-man Commis-
sion mentioned above for adjudi-
cation. Thereafter, as a result of
arguments  presented by both the
union, and the Association the
award was handed down.

Wage Increase Announced for
Two Thousand OEIU Members

¢ Two thousand members of OEIU

—

Actually, this award affects 35,-
000 union hotel workers employed
in New York City, who are also
involved in the arbitration con-
ducted under the terms of a master
collective bargaining agreement. A
different type of wage increase was
awarded to tip-category workers.

Pension Recently Announced

This award came on the heels of
an announcement by the union and
the Association that all employes

in the hotel industry with 25 years
of service at the age of 65 would
be entitled to a pension of $40 per
month, in addition to social secur-
ity. The pension was jointly an-
nounced after an actuarial study
of the pension plan was completed
in June, 1953.

Our members in the hotel indus-
try are now receiving all benefits
of their own hotel medical center,
one of the finest of its kind in the
United States; a welfare plan in-
volving life insurance—sickness and
disability benefits and hospitaliza-

tion and the pension referred to
above.

OEIIj Veferén Retires

Portland, Oreg. — Kelley Loe, from his position as assistant sec-
for almost 30 years an active mem- retary of the Oregon State Federa-
ber of Local 11, recently retired tion of Labor.

e His retirement climaxed a career
of more than 30 years of active
and able service to the American
Federation of Labor movement in
Oregon and the Pacific Northwest
generally. During his long serv-
ice, Brother Loe established a no-
table record as a legislative repre-
sentative for labor, as a writer on
labor matters and a political stra-
tegist.

Just a year ago, the Oregon State
Federation of Labor published
Loe’s brief history, “The Story of
American Labor,” which has re-
ceived widespread distribution na-
tionally and abroad. Large quan-

tities of the booklet have been pur-
chased by AFL organizations as an
educational vehicle for their mem-
bership.
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Northeastern Conference to Meet

The second meeting of the Northeastern Organization Confer-
ence has been called in Boston on September 12 at the Parker

House, beginning at 11 a.m.

The agenda of this meeting is of extreme importance to each
of the local unions in the area, and it is, therefore, imperative

that every local be represented.

Local 1 Honors Charter Member
At 50th Anniversary Celebration

Indianapolis, Ind.—Local 1 re-
cently observed the 50th anniver-
sary of its chartering and took the
occasion to honor the only living
charter member of the local union.
Pictured below is a partial view of
the dinner commemorating the
50th anniversary and which was
attended by more than half of the
local union’s membership. Harry
Allen, the only remaining original
charter member of the local union,
was presented a certificate in be-
half of his local union by its presi-

dent, Alvin Yetter, expressing ap-
preciation of the contribution he

has made to the local union dur-
ing this long period and acknowl-
edging his continuous active: mem-
bership. Brother Allen, now 73
and who retired in 1942, was for-
merly employed in the headquar-
ters office of the United Brother-
hood of Carpenters and Joiners of
the AFL. An interesting sidelight
disclosed at the observance was
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that 31 of the local union’s mem-
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bers have continuous unbroken
membership of 25 years ‘or more,

with 15 of the 31 having more than
35 continuous years’ membership.
Secretary-Treasurer Lewis M. Vol-
ger of the local union has 45 years
of unbroken active membership in
the local union. Local 1 was orig-
inally chartered as a directly affili-
ated AFL trade union and was
known as Stenographers, Typewrit-
er Operators, Bookkeepers and As-
sistants Union, Local No. 11597.
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Conference and Local Union Ac’rlvmes

Southwestern Organizational
Conference

Recently the second meeting of
the Southwestern ‘Organizational
Conference was held at the Robert

Driscoll Hotel in Corpus Christie, |

Texas.' At this meeting Mr. Charles

Morris, an attorney of the firm
Mullinax & Wells, Dallas, Texas,
addressed the meeting and outlined
some organization techniques that
he felt would be helpful to the office
employe’s program. Each local
union delegate made a report to
the Conference meeting of the state
of the union in their local commun-
ity. Secretary - Treasurer Morton
submitted a financial report.
Director of Organization Douglas
addressed the meeting and outlined
the activities of the various Organ-
izational Conference throughout the
country. He then explained the
pamphlet put out by the Interna-

tional Union “Organizational Tech-
niques and Procedures”.

Secretary-Treasurer Hicks ad-
dressed the meeting and reported
on his recent trip to the Western
and Pacific Northwestern Organi-
zational Conferences.

Delegate W. J. Hoover, Local
27, introduced a resolution to send
a letter of thanks to the AFL for
the assistance of Regional Director
Lester Graham and his staff of or-
ganizers. The resolution was unan-
imously adopted. Later in the
meeting Regional Director Graham
addressed the Conference and as-
sured the delegates of the continued
support of the AFL and its organi-
zational staff.

Representative Frank Morton re-
ported on the progress that had been
made in the Southwestern Organi-
zational Conference. |

Erie Organizational Conference

‘The Erie Organizational Confer-
ence held its regular meeting at the
Labor Temple at Newark, Ohio
late in June. The meeting was pre-
sided over by President Thelma

O’Dell, who outlined the activities
of the officers of the Conference
since the previous meeting. Re-
ports were made on the program
to have affiliated local unions send
delegates to the meetings of local

union$ who had net yet affiliated |

with the Conference.

Director of Organization Doug-
las elaborated somewhat on the
pamphlet *“Organizational Tech-
niques and Procedures” issued by
‘the International office.

Following the financial report
by Secretary-Treasurer Firth, Or-
ganizer Polo gdve a report of his
activities since the last meeting.

. Delegates O’Dell, Local 10, re-
ported that due to local union ju-
risdiction trouble, organizing activi-
ties had been held to a minimum
but explained that the Internation-

‘al Union Executive Board had di-
rected a settlement of the juris-
dictional problem and that she felt
they now would be able to increase
organizing activity in the Detroit
area.

Vice President Firth and Director
of Organization Douglas made an
appeal to all local unions to send
in reports of their activities in order
that they may be published in
WHITE COLLAR.

The delegates took action to hold
the next!' Conference meeting in
Cleveland, Ohio.

The various delegates from local
unions in Ohio discussed the pos-
sibility of a meeting of office em-
ploye local unions prior to the
forthcoming State Federation . of
Labor Convention in, order to pre-
sent a resolution to the State Fed-
eration regarding the appeal to the
U. S. Supreme Court by the NLRB
General Counsel on the adverse
decision Local 19 received in the
Allis-Chalmers case by the Seventh
Circuit Court of Chicago.

Midwestern Organizational
Conference

Recently the Midwestern Organi-
zational Conference held a meeting
.in the Eastgate Hotel in Chicago.
At this meeting a financial state-
ment was submitted by Secretary-

Treasurer Finnerty and the minutes
of the previous meeting were ap-
proved.

Organizer Dwyer gave a report
on the activities in the Midwestern
Organizational Conference since
the previous meeting.

Director or Organization Douglas
made a report on the organizational
activities in the various conferences
throughout the ¢ountry. After a
good deal of discussion he recom-
mended that because of the geo-

graphical division by the National
Labor Relations Board Regional of-
fices that the Midwestern and North
Central Organizational Conferences
consider amalgamation. He ex-
plained that this would not inter-
fere with the established practice
with respect to organizers in each
of the Conferences. After further
discussion a motion was made to
take action to amalgamate the two
Conferences. The motion was un-
animously passed and the Midwest-
ern Organizational Conference will
now await action on the amalga-
mation by the North Central Or-

ganizational Conference which will |

be on the agenda of its next meet-
ing.

Organlzer Appointed

Jack Schlaht

President Coughlin announced
the appointment of Conference Or-

ganizer Jack Schlaht to work in the |

Pacific Northwestern Organization-
al Conference. Prior to his ap-
pointment, Brother Schlaht was
connected with the Teamsters’ un-
ion for many years as secretary of
a local union, president of the ﬁuild-
ing Association, secretary of the
Joint Council and member -of the
policy committee of the Western
Conference of Teamsters. At the
present time Brother Schlaht has
headquarters in Portland, Oreg.,
and is assisting OEIU Local 11.
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Delegates in attendance at the Southwestern Organizational Conference held in Corpus Christi, Tex.,
at the Robert Driscoll Hotel.
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Local Unions

Toledo—Local 19 has signed a
supplemental agreement with the
Toledo ' Edison Company which
gives our members a 3.47 per cent
increase in wages; 4 weeks vaca-
tion after 25 years and an addi-
tional holiday. Other provisions of
this contract include automatic in-
crease through the rate range, recall

privileges equal to length of serv-|

ice and leave for our members who
are elected to positions in the local
union. Salesmen of this company
are covered in a separate contract
with Local 19.

o W

Oakland, Calif.—As a result of
a reopening in the current contract
of Local 29 with the Tuttle Cheese
Company and Borden Cheese Com-
pany, wages were increased $13.75
per month. This contract also calls
for union shop, automatic increase
through the rate range and 3 weeks
vacation after 9 years.

Members of Local 29 and 243
employed at Alameda County Milk
Dealers Association in Oakland and
Richmond have been granted a
wage increase of $10.25 per month
as a result of reopening this con-
tract. Other features of the con-
tract include union shop, vacations
on a graduated scale up to 3 weeks
after 9 years and pay for holidays
falling on regular scheduled .days
off.

Local 29 announces the follow-
ing additional agreements:

Trade unions in the Sacramento,
Auburn, Grass Valley, Roseville
and Redding area providing for a
$21.50 per month raise for 40 em-
ployes, the raises retroactive to July
1, 1954.

Durkee Famous Foods, an aver-
age increase of $12.50 per month
for 25 employes, effective August
11, 1954.

Pacific Intermountain Express, a
pay hike of $12 per month for 30
employes, retroactive to July 1.

Skaggs-Sotne, Inc., a $10 per
month raise for 60 office employes
retroactive to July 15.  Several job
reclassifications were. also written
into this contract, Kinnick reported.

Todd Shipyards (Alameda), a pay
raise of $10.25 per month for time-
keepers, retroactive to July 1.

x X

Minneapolis—Negotiations by
Local 12 in their initial contract
with General Trading Company, re-
sulted in a general increase of 10
cents per hour plus upgrading and
inequity adjustments ranging from
8 to 19 cents per hour, bumping
rights, seniority in layoffs, six holi-
days, improved vacations, sick
leave, life insurance after five years
service, coverage under Blue Cross
and Blue Shield, and a union shop.

Pittsburgh—Local 33 has signed
their first contract with Construc-
tion Industry Welfare Fund of
Western Pennsylvania which pro-
vides for a 35-hour guaranteed
workweek, 7 holidays with 2 addi-
tional half day holidays; 3 weeks

vacation after 5 years and straight

seniority.
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tures of this contract are as fol-
lows: 3 weeks vacation after S
years; 4 weeks vacation on the an-
niversary of the 10th and 15th year
of service and 5 weeks vacation on
the anniversary of the 20th year of
service; 12 holidays; sick leave of
2 weeks for first year, 3 weeks for
second year, 4 weeks for 3rd year
and 5 weeks for 4th year and there-
after; 10 cents per mile to employes
using automobiles; posting of jobs

. |not in bargaining unit; life insur-
. |ance, hospitalization and pension
~ ¢ | fully paid by employer.

Employes

~ |also earn merit days of ¥4 per six-

week period if neither absent nor

~_ . |tardy with maximum accumulation

Lee Tarien /

Denver—The Eexecutive Board
of Office Employes Local 5 in Den-
ver, implementing meémbership ac-
tion calling for expanded organiz-
ing activity, recently appointed Lee
Tarien as assistant business repre-
sentative. Tarien comes from the
ranks of Local 5 as an office em-
ploye at the Ringsby Truck Lines.
There he served in the dual role
of statistical clerk and editor of the
truck line’s system-wide employe
publication, The Rings-Bee. His
other experience includes four years

in radio, chiefly as a news announc- |
At this |

er in the New York area.
time he was a member of the Amer-
ican Federation of Radio Artists.

of 2 days off with pay.
% o

New York City—Improvements
obtained by Local 205 in a renew-
al of the agreement with the New
York Stock Exchange include
health insurance fully paid by em-
ployer and after 10 years service
group life insurance in amount of
annual salary fully paid by employ-
er. The contract also provides for
1 week vacation after 3 months, 2
weeks after 6 months and 3 weeks
after 15 years; sick leave cumula-
tive to 150°days, and severance pay
of 1 week per year to a maximum
of 26 weeks.

*x K
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Tarien joined Local 5 when it or- |
ganized Ringsby two years ago. He| =

is also active in the Young Demo-

crats where he edited their periodi- |

cal, The Vanguard, last year. He
holds a BBA degree from the City

College, New York. In addition to

‘organizing, he will help in griev-

ance processing and servicing of
present union contracts.
T
Tiffin, Ohio—Local 155 renewed
its contract with Sterling Abrasives
Division of Cleveland Quarries with
the following gains: Improved sen-
iority, a job evaluation study to be
completed by September 1 and re-
opening privileges any time on 60
days notice on wages. Other fea-
tures include 4 weeks sick leave
after 3 years 'and modified union

shop. 10

Newark, N. J.—Renewal of the
agreement between Local 32 and
Hospital Service Plan of New Jer-
sey increased wages $3 per week
plus increases resulting from a joint
job evaluation study and provides
for one-half day additional holiday
before Christmas and reopening for

wages on May 1, 1955. Other fea-

John Bullock
Portsmouth, Ohio — Miss Mary
Teager, secretary of Local 308, re-
ports .the election of John Bullock
as business agent of Local 308. He
attended a labor relations school

at the University of Kentucky in
preparation for his new job.

*x X

Mobile, Ala.—Negotiations be-
tween Locals 71 of Mobile, 80 of
Panama City, Fla., 209 of Kreola,
Miss., and 233 of Georgetown,
S. C., and International Paper Com-
pany resulted in a wage increase of
4.11 per cent, retroactive to June
1, 1954, improved vacation plan,
maternity leave and .checkoff of
dues.

(Continued on Page 4)
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Administration TVA Policy Endangers

International Union

The members of the OEIU have always found the Tennessee
« Valley Authority to be a fair employer.

That is why we are alarmed by the President’s order that the
Atomic Energy Commission contract with a private utility com-
bine to build a plant to generate additional electricity in the
TVA area. The power will cost 91 million dollars more than
a similar bid submitted by TVA. This overpriced power won’t
be purchased directly by AEC, but TVA will be ordered to
buy it for all its customers including AEC. That means higher
power rates for everybody including every farmer, businessman
and homeowner 1n the area. |

It means that the new employes won’t deal with TVA as an
employer. If the Atomic Energy Commission has final say over

> rates paid by the utility, it means labor trouble.

There must be some reason why Atomic Energy projects
are plagued with strikes and TVA has'peaceful relations. One
widely circulated theory is that the AEC has a tendency to re-
fuse to let their contracting companies agree to legitimate wage
demands. Thus, the companies have no choice but to let the
'situation go to a strike. ! |

For the sake of power customers in the TVA area and for
the sake of good labor relations, we hope that the President
can be prevailed upon to reverse his decision.

e gy

A Gratuitous Decision

THE NLRB has decided not to wait for the Congress to pass
a law permitting the states to outlaw the right to strike and
picket. On July 15th the NLRB rushed in with an administra-

tive decision of its own giving up jurisdiction over thousands

of employers and their employes: It is turning these people

over to the tender mercy of the state legislatures to do with what

they will.

Many OEIU members will be affected. If you work for a
retail store, utility company, transit system, radio and television
station, newspaper, certain multi-state and industrial service
companies, and defense plants, you may wake up to find your
employer can tell you and your union that your contract is off

and wages are going down.

Boiled down to simple terms the NLRB has decided that|

unless you work for big business, the Federal government won’t
lift a finger to prevent your employer from firing you for joining
a union in order to bargain for better pay and job security.

For instance, employes of a retail store would be denied
their rights unless the store was part of a 10-million-dollar
chain or purchased no less than one million dollars worth of
goods out of state each year. _

This in another case of appointed government o
writing the laws to their own liking without waiting for the
elected representatives of the people to express themselves.

Right to Organize Is Civil Right

Without a free and vigorous union movement, the incom-
parable standards of living we enjoy in this country would not
have been achieved. The right tb organize is not merely an
economic right, it is a civil right.

Free trade unions contribute to the delicate but durable

balance of a free society in which the individual is protected

against the potential excesses of concentrated wealth and arbi- |

trary power.
—Senator Wayne Morse, (Ind.) Oregon.

ficials re-
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The OEIU union label, as ﬁeﬂ as the union, were boosted by a booth 's;t

Boost for Union Lalb f? OEIU
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up by i.ocal 20 t the annual con-

vention of the New Jersey Federation of Labor in Atlantic City, N. J. Typing service was provided for the

delegates without charge.

From left to right: Harriet Pitman, business representative; Joe McCusker, pres-

ident of the Eastern Organizational Conference, and Iola Sirroni, a member of Local 20.

Unemployment Insurance

On January 28, the President recommended
to Congress that the states raise the potential
duration of unemployment benefits to 26
weeks.
raise the dollar maximums so that the pay-

|ments to the great majority of the beneficia-

ries may equal at least half their regular earn-
ings. President Eisenhower failed t0 mention
that only 14 of the 48 state legislatures would
convene this year.

Democratic Senator John Kennedy of Mas-
sachusetts and Democratic Representative

Aime Forand of Rhode Island introduced bills
in both Houses requiring the states to raise

He further recommended that they ¢

'y

their standards to the exact amount requested.

Republican Representative Daniel Reed of
the House Committee handling the bill stated:
“The . administration definitely opposes the
pending proposal.” Consequently, the bill was
defeated in the House on July 8, with 173 Re-
publicans voting against it.

Republican Senate Labor Committee Chair-
man Alexander Smith of New Jersey stated:
“I have checked with the White House and the
President was opposed to the Kennedy Amend-
ment.” Needless to say, then the Republicans
defeated the Kennedy Amendment,

There is a great deal of difference between
the President’s promise and his performance.

Minimum Wage Farce |
Secretary of Labor Mitchell, for whom we in the 75-cent minimuim wage. He said, “A

have the highest regard, recommended off No-
vember 18 of last year that the 75-cent mini-

|mum wage be brought to a more realistic level.

President Eisenhower, in his message to Con-
gress on January 28 flatly opposed any increase

minimum that would benefit the wage earner
materially may put a heavy burden on the
small farmer or small business operator.”
President Eisenhower-said nothing about the
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7th Circuit Court Decides Again.st OEIV

- DECISION of far-reaching importance
was rendered by the U. S. Court of Ap-
peals, 7th Circuit, Chicago, on May 21, 1954,
affecting our Toledo Local 19 and its member-
ship employed by the Allis-Chalmers Mfg.
Company.

The court rendered a decision which al-
lowed the company to incorporate within labor
agreements provisions which would give non-
union employes in the bargaining unit the right
to vote for or against a contract, and the right
to vote for or against a strike.

This peculiar decision was the result of four
years of legal procedures. Our Toledo Local
19 was selected as the bargaining agent for
the office and clerical employes of the Allis-
Chalmers Company on November 6, 1950.
The company deliberately brought the negotia-
tions to an impasse by demanding (1) an open
shop, and (2) the right of non-union employes
to vote for or against a contract and for or
against a strike.

On April 24, 1952, a complaint was issued
by the General Counsel of the National Labor
Relations Board after charges were brought
by our Local Union against the company
alleging refusal to bargain. On April 26,
1953, the National Labor Relations Board up-
held Local 19°’s charges and ordered the Allis-
Chalmers Company to bargain collectively
with ouf union.

On October 23, 1953, the NLRB denied
an appeal of this order by the.company. There-
after, the company refused to comply with the
Board’s order and the General Counsel of the
Board went to the. Federal courts to compel
compliance. Thereafter, on May 21, 1954, we
were astounded by the 7th Circuit Court of
Appeals’ decision which, in effect, abrogated
the Labor-Managément Relations Act of 1947.

The Labor-Management Relations Act of.
19477 states in its preamble that it is designed
to foster and encourage collective bargaining,
It further states that the union when certified
shall be the sole collective bargaining agency
for the employes involved. In effect, if non-
union employes are given the same rights as
union members this decision will discourage
collective bargaining. It will also do away
with sole collective bargaining rights, as is in-
tended and spelled out clearly in the Act.

When non-union employes have the same bar-
gaining rights as the union which has been
chosen as the collective bargaining agency,
such as is implied by this court decision, it
brings about a situation where there is more
than ome bargaining agency, thus disrupting
the collective bargaining relationship.

Worse still, in accordance with this court de-
cision, it is now legal for a company to make
these proposals to the union. If the union
should refuse to agree to such ridiculous pro-
posals and thereafter wages a strike against
the employer, it is possible that this strike may
later be termed to be illegal. For example, if
an employer prefers charges of refusal to bar-
gain against a union, in such situation the
National Labor Relations Board will have to
issue a complaint against the union, based on
the 7th Circuit Court’s decision. This com-
plaint, when upheld by the Board, will, in ef-
fect, put the union in the position of having
waged arr illegal strike, thus subjecting it to
penalties through state courts.

The U. S. Supreme Court in the Laburnum
Decision stated that the company could sue a
union through a state court to recover losses
suffered as a result of the union’s illegal strike.

In Frankfort, Ky., that state’s highest court

- upheld a $75,000 judgment against the United

Construction Company when it decided that an
illegal strike was responsible for a shutdown
of the Burnside Veneer plant.

A*ederal court awarded a baking company
a judgment of $462,000 after finding that an
illegal strike was waged by a union against
the company.

Our union has petitioned the National Labor
Relations Board to appeal this regrettable de-
cision to the U. S. Supreme Court. We have

also called upon the American Federation of
Labor to join with us in our request to the
Board for an appeal. .

This decision, if allowed to stand, will not
only hinder the organizational work of the
OEIU, but will adversely affect the interests of
all unions in the organized labor movement.
Through a weapon of this kind, as expressed
by this court decision, it is possible for each
and every union of the organized labor move-
ment to be sued out of existence.

NLRB Continues Anti-Union Practices

By a vote of three to two, with the three Re-
publican-appointed members of the National
Labor Relations Board making up the major-
ity, employers were granted the right to wter-
rogate workers a$ to their affiliation or activi-
ties within a union.

Chairman Guy Farmer, Phillip Rdy Rodgers
and Albert C. Beason, as the majority, gave to
employers this right of interrogation as long as
the interrogation did not restrain or interfere
with employes in exercising their right to or-
ganize. :

Abe Murdock and Ivan H. Peterson, in their
dissent, stated that the decision was unsound
and ignores the realities of industrial life. They
said that the Board from the beginning had
found that interrogation by the employer pre-

vents employes from exercising freely their
right to organize.

Once again the Republican-appointed Board
members have evidenced their true intentions
of breaking trade umions. The actions of the
Republican majority are most shocking, partic-
ularly in view of some of the statements made
by Candidate Eisenhower before the last presi-
dential election.

Albert C. Beason, one/of the majority mem-
bers, was the subject of much debate in the
U. S. Senate prior to his confirmation. He was
confirmed by only a handful of votes when his
close allegiance and ties to industry were ex-
posed.

Can there be any doubt in anyone’s mind as
to the intention of this administration toward
Iabor after reading decisions of this kind?

*.
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(Continued from Page 2)

At the conclusion of the negotia-
tions, representatives of the four
locals set up an informal council
of OEIU Southern Kraft Pulp and
Paper Industry Unions and elected
L.. W. Barrier, Jr., chairman for the
coming year.

* %

Milwaukee—Amendment of the
agreement between Local 9 and

- | Milwaukee & Suburban Transport

resulted in a general wage increase
of 2.63 per cent, 4 weeks vacation

jafter 25 years (affecting nearly 14

of our members in this company),
sick leave cumulative to 50 days
and improvements in the pension
plan. Our members also have
straight seniority in layoff, union
shop and automatic increase
through the rate range.

* K
Louisville, Ky.—Local 61 reports
renewal of their agreement with
American Radiator & Standard
Sanitary Corp. with 4 cents per
hour increase in base rates and for
those on piece work a 4 cents per
100 1b. increase. Other features
of the contract include union shop,
checkoff of dues and initiation fees
and a 2%2 per cent bonus on earn-
ings paid at Christmas.
| % =

Providence, R. I.-——IL.ocal 76 has
obtained a wage increase up to $3
per week, and improved vacation
of 3 weeks after 12 years in a 2-
year agreement with the National
Biscuit Company. These members
also have 10 holidays and straight
seniority in layoffs, and life insur-
ance, hospitalization and accidental
death and dismemberment benefits.

. N

Lexington, Ky. — Joint negotia-
tions with Southeastern Division of
Greyhound Corporation resulted in

a wage increase of 6 cents per hour
effective August 1, 1954, and S

addition the contract rates were in-
creased 13 cents per hour reflecting
into these ratessthe cost of living
increases gained over the past sev-
eral years, and bringing the total to

contract rates. Improvements were
gained in vacation and sick leave
allowance. Involved are Locals 18,
Birmingham; 21, Atlanta; 61, Louis-
ville; 73, Jacksonville; 144, Knox-

1

Dollars for

\LLPE

At last report, the members of
the OEIU were still tops in per
capita contributions to Labor’s
League for Political Education.

The one dollar voluntary con-
tributions made by members are
being put to good use in this year’s
important Congressional contests.

It costs thousands of dollars to
run for office. If union members
don’t support their friends at elec-
tion time, then we have nobody but
ourselves to blame if anti-labor
men are elected.

Thanks to contributions from
OEIU and other AFL members,
already this year Senator John
Sparkman has been reelected from
one-party Alabama, and labor’s
good friend Scott Kerr beat the old-
guard Senate incumbent in QOkla-
homa. Senator Margaret Chase
Smith was a five to one victor in
Maine over her pro-McCarthy op-
ponent in the Republican primary.
Things are also looking good in all
parts of the country in the two-
party contests in November.

We all have a stake in electing
better men to all public offices. We
can all do our part, Contribute.
Register. Study the records of the

candidates. Vote for friends of the
working people on election day.

cents per hour, August 1, 1955. In |

24 cents per hour increase over old'

'Union Activities

ville; 179, Chattanooga; 182, Nash-
ville, and 215, Lexington.

x

Washington, D. C.—Local 2 won
an election conducted by the NLRB
at the Wonder Bakery plant of Con-
tinental Baking by a margin of bet-
ter than two-to-one. This election
was ordered by the Board after the
company disputed the unit on the
grounds that the local should or-
ganize all bakeries in the city. The
company requested a multi-employ-
er unit of the baking industry of the
District of Columbia. In view of a
previous decision of the NLRB in
an OEIU case, the Board ordered a
single unit election. :

Lo

St. Louis—President Margaret J.
Ritch of Local 13 announces the

signing of the first contract with

American Lithofold Corporation.
which manufactures business forms.

The benefits obtained include a
wage increase of more than 20 cents
an hour, length of service increase,
three - week vacations after one
year, six paid holidays, pay for jury
service, paid insurance and the un-
ion shop. |

An employee committee com-
posed of Miss Anita Boeckstigel,
Cliff Jarnigan and Joseph Foshage
assisted in the negotiations.

x X

Millinocket, Me. — William M.
Praught, president of Local 192,
reports an overall wage gain of 4.9
per cent in a new agreement with
Great Northern Paper Company.
Our members with this company
now have an average weekly wage
of $74 and enjoy benefits such as
3 weeks vacation after 10 years and
4 weeks sick leave after 5 years
service, non = contributory pension
plan and hospitalization.

-
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LLPE Women's Head

S
.....
P -
.........
............
.......

Mrs. Margaret Thornburgh is the
new director of the women’s divi-

sion of Labor’s League for Political

Education. Mother of two teen-
agers, Mrs. Thornburgh will work
toward making the league program
more of a family affair rather than
one just for AFL meinbers alone,
Mrs. Thornburgh has been prom-
inent in labor and civic affairs in her

home town of Okmulgee, Okla.
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