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GAINS FOR MORE
PAPER CO. WORKERS

Georgetown, 8. C.--The office
and clerical workers of the mill
Southern Kraft Division of Inter-
naticnal Paper Company who re-
cently overwhelmingly signed u
for membership in GEIU Locual 233,
have been covered under the terms
of a general agreement between
OEIU and the Southern Kraft Di-
vision of this company, according
to International Viee President A.
R. Carson, who handled the nego-
tiations with the local committee.

In addition to other improve-
ments, their coverage under the
master agreement and the applica-
tion of the job classification sched-
ule of the same resulted in immedi-
ate increazes for a number of the
employes in amounts ranging up to
$2b per month.

(General Increases Obtained

The wage schedules in the mas-
ter agreement with the Southern
Kraft Division have been recently
increased us a result of negotia-
tions with the company, with most
of the classifications receiving a
blanket $23 per month upward ad-
justment.

With the organization of the
Georgetown mill office, the South-
ern Kraft agreement now covers
the office employes in more than
one-half of the company’s various
mill operations, including the Mo-
bile, Alabama mill, the Mobile Bag
Factory, the Panama City, Florida
mill, the mill at Kreole, Miss. and
the mill at Georgetown, 8. C. The
four additional mills of the com-
pany yet to be organized include
Camden, Ark., Spring IHill, La.,
and its two mills at Bastrop, La.

Adjustments In
Wages Secured

Tiffin, Ohio. -Wage adjustments
averuging about 10 percent feature
the gains made in a new agreeinent
recently negotiated between QEIU
Local 153 and the Sterling Grind-
ing Wheel Division of the Cleve-
land Quarries Company, according
to International Union Vice Presi-
dent R. M. Daugherty, who assisted
the local union in its negotiations.

The local union by a landslide
vote of 956 percent recently won an
NLREB union shop election con-
ducted among the office and elerical
workers of this company.

Bargaining Righfs at

Tracey & Company

Portland, Oreg.—The office and
clerical employes of Tracey & Com-
pany have recently selected OEIU
Local 11 as their collective bargain-
ing agent. according to local union
Secretary-Treasurer T. M. Kin-
caid. The local union is about to
commence negotiations for a work-
ing agreement covering this group.

OEIU Is Unanimous Choice
Of Frazer Paper Co. Workers

Madawaska, Me.—N LR B elec-
tions held among the office and
clerical employes of the Frazer
Paper Co., Ltd., resulted in unani-
mous votes for the establishment
of exclusive bargaining rights for
OEIU Local 232, according to
George P. Firth, OEIU Represent-
ative.

The elections held in two units
among the general office and the
plant clerical workers resulted in
both instances in all ballots favor-
ing representation through OEIU,
thus establishing our exclusive bar-
gaining rights in this paper com-
pany’s operations.

It is of further significance to
note that all employes except sev-
eral who were absent due to illness
or vacation participated and cast
ballots favoring collective bargain-
ing.

BIG GAINS WON AT
STEEL PRODUCTS CO.

Richmond, Calif.— Wage in-
creases averaging $36.80 per month
highlight the gains achieved by the
clerical foree at the California Steel
Produets Co. through organizing
into OEIU Local 29, according to
local Business Representative John
B. Kinnick who assisted the group
in their contract. negotiations.

An average wage increase of §16
wus obtained for office employes ef-
fective April 1, and an additional
wage increase of $20.80 per month
was won last month.

In addition to the substantial
wage benefits being enjoyed by this
group as a result of organizing into
QEIU, they also obtained 10 paid
holidays and two week’s paid vaea-
tion after one year of service and
one week after six months’ service.
A paid sick leave policy is presently
being worked out.

The contract provides for a mod-
ified union shop which was won af-
ter the employes voted overwhelm-
ingly in favor of the union shop in
an NLREB union security election.

Revere Contract

Increases Wages

Baitimore, Md.— An eight per
cent wage increase and other bene-
fits were secured by QEIU Local
22 in an agreement negotiated with
Revere Copper & Brass Company,
according to International Repre-
sentative George P. Firth.

A maintenance of membership
clause and irrevocable check off are
included in the pact. The office
and clericul employes recently
voted by a big majority for the
union shop.

Members of the negotiating com-
mittee were: Herman Reppert, Do-
lores Spahn and Bernard Turck.

The newly established OEIU loeal
in thig city is in the furthermost
northern point of Maine, across the
river from Edmunson, New Bruns-
wick, Canada, where the company
also has paper operations. The of-
fice and clerical force on the Cana-
dian side have also become inter-
ested in the benefits which may be
obtained through collective bar-
gaining and it is -anticipated that
they will also move forward rapid-
ly to organization.

WAGES BOOSTED

Cornell, Wis—On a wage re-
opening clause in the agreement be-
tween the Cornell Wood Products
Company and Office Employes In-
ternational Union Local No. T4 of
Cornell, Wisconsin, the members of
the union received wage increases
ranging from $10 to $18.32 per
month, effective May 17, 1948,

The members of the Union ne-
|gotiating committee who, together
let.h A. F. of L. Organizer Maurice
E. Weinberg, negotiated this in-
crease with the company are: Wil-
liam Currie, Gloria Patten, Ruth
Laflin. and Jean Grotte.

REQUEST ELECTION
AT UNION BAG CORP.

Savannah, Ga.—An NLRB elec-
tion for the office and clerical em-
ployes of the Union Bag and Paper
Corp. has been requested according
to International Union Vice Presi-
dent J. Q. Bloodworth, Jr., who is
assisting this large group in organ-
izing to obtain the benefits of QEIU
collective bargaining.

A substantial majority of the
more than 200 ecligible office and
clerical workers have already
signed up for membership in newly
chartered OEIU ILocal 229, accord-
ing to Vice President Bloodworth.
The tocal union has elected tempo-
rary officers, with J. D. Ryder as
president and Louis A. East as
secretary-treasurer.

It is anticipated that a consent
election can be worked out so as to
allow this substantial group to vote
promptly and move forward to ob-
tain collective bargaining benefits.

The organization of the clerical
force in this mill makes another
major step forward in the paper
and pulp organization program of
OEIYU. The assistance rendered by
the International Brotherhood of
Paper Makers and the Interna-
tional Brotherhood of Pulp, Sul-
phite and Paper Mill Workers is of
major assistance in helping the
clerical workers in this industry
obtain collective bargaining bene-
fits through OEIU organization.

The large operations of the Union
Bag and Paper Company are de-
voted to converting Southern pine
into Kraft paper board, bags and
boxes.

|

NEW BENEFITS WON
IN CLEVELAND PLANTS

Cleveland.—Wage increases and
a victorious wunion shop election
marked the labor picture affecting
office workers in four Cleveland
plants organized under the banner
of the Office Employes Interna-
tional Union Local No. 17.

At The Weideman Company a
union shop election set up by the
National Labor Relations Board
was won by a large majority.

General wage increases were ob-
tained for the officc workers at the
Oliver Corporation, Euelid, Ohio,
amounting to 8.31% retroactive to
May 31.

Fourteen dollars per month gen-
eral wage increase was obtained
for the office and clerical force of
the American Stove Company, re-
troactive to June 1.

At the Apex Electrical Manufac-
turing Co., Local 17 negotiated a
general increase of $9 per month
retroactive to April 1 and an'addi-
tional $10 per month increase re-
troactive to May 1, applicable either
toward a pension plan if approved
by the company or as a further gen-
eral wage increase.

A maintenance of membership
election has also been set up ac-
cording to provisions of the Taft-
ngtley Law and terms of the new
contract between the company and
the Office Union.

The increascs granted in the
above plant officcs were negotiated
by Mrs. Pearl A. Hanna, business
representative of the loecal.

Wages Increased
By Renewal Pact

Kalamazoo,. Mich.—A wage in-
crease averaging 13 cents per hour
highlights the gains made in a re-
newal agreement recently com-
pleted between OEIU Local 206 and
the Kalamazoo Stove & Furnace
Co., nccording to International Vice
President R.” M. Daugherty, who
assisted the local union in its nego-
tiantions.

The wage adjustments won under
the terms of the agreement are re-
troactive to March 8.

The wage rate schedule provides
for automatic wage adjustments
after 60 days employment and after
an additional six months employ-
ment, with provision for further
increases thereafter as merited by
the employe.

Beacon News Pact
Boosts Wages 15%

Aurora, Ill.—An overall wage
increase of 16 per cent hipghlights
the agreement negotiated by OEIU
Local 158 with the Aurors Beacon
News, according to Sarah E
Keenan, International vice presi-
dent, who assisted the local.

The office and eclerical workers
voted unanimously for a mainfe-
nance of membership clause in the
contract.
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ANTIUNION FORCES
BEATEN IN 3 STATES

Washington.—The effectiveness
of the educational activity of La-
bor’s League for Political Educau-
tion has been “amply demon-
strated” in lowa, North Carolina
and Florida, where primary tests
brought defeat, respeetively, to an
antilabor governor, an antilabor
United States Senator and an anti-
labor Attorney General.

“The results in Iowa,
Carolina and Florida show very
clearly that laboring people are
verg much on their toes this year,”
said Joseph D). Keenan, director of
LLPE. “We have been regaled
with stories that labor’s political
education program is not effective.
But the proof of the pudding is in
the eating. The votes of aroused,
intelligent citizens among the
working population of three states
have now sounded the political
death knell for three foes of labor.

“I trust that this demonstration
of labor's determination and ability
to earry out the principle of defeat-
ing labor’s enemies will not be lost
oy those who have been so eaper to
belittle the effectiveness of political
education among the American
people.”

In Towa, the working people sup-
ported William Beardsley for gov-
ernor in the Republican primary,
and the incumbent, Governor F.ob-
ert Blue, was handed one of the
worst trouncings ever sustained by
any office-holder in that state,
Blue had consistently opposed la-
bor’s interests.

In North Carolina, in the Demo-
cratic primary, the wage earners
went after the scalp of Senator
William B. Umstead, who had voted
for the Taft-Hartley Act despite
labor’s pleas. Umstead was deci-
sively defeated by former Governor
J. M. Broughton.

In Florida, in the Democratic
primary for governor, Tom Watson
took a bad licking. As Attorney
General, Watson was a notorious
union baiter, and the workers re-
membered his record and made sure
that it became thoroughly known
to all citizens. After taking a beat-
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Book On Hatters Union
Praises Its Progressivism

New York.—The United Hatters,
Cap and Millinery Workers Inter-
national Union is the subject of a
book recently published by the Dial
Press. The volume is called “Spot-
light on a Union” and the author
is Donald B. Robinson, a former
New York newspaperman specializ-
ing in labor affairs.

“Spotlight on a Union” traces
the history of the Hatters Union
from its earliest days down through
the tribulations of the famous Dan-
bury Hatters case, the fight to
eliminate Communists after World
War T and down to the present.
The story is told in an authorita-
tive and highly interesting way.

Robinson makes clear his con-
viction that the Hatters Union is
one of the most progressive labor
organizations in the nation. He
praises the union for having
“gvolved a philosophy of humuan
and industrial relations worthy of
careful attention in this day of so-

ing in the gubernatorial primary,
Watson entered the race for justice
of the 8tate Suprcme Court.
Forced into a run-off, he was deci-
sively defeuated.

Labor and other liberals in Iowa
not only effected the trouncing of
antilabor Governor Blue, but they
also accomplished the defeat of
Representative John W. Gwynne in
the Third Diatrict. Gwynne voted
for the Taft-Hartley Act and had a
consistently bad record, which in-
cluded a raw attempt to amend the
Wage and Hour Law to make it
easy for dishonest employers to
cheat underpaid workers.

“The results in these three states
are most heartening,” Mr. Keenan
said. “They prove that we can ac-
complish what we have set out to
do. But it takes plenty of hard
work. State and city branches of
LLPE throughout the nation should
be greatly encouraged by what has
just taken nlace in these three
states, which are not the most high-
Iy industrialized states by any
means.”

cial crisis)”

The story of the Danbury Hat-
ters case, in which the union and
individual members were found
guilty of violating the Sherman
Act, although that law was in-
tended to apply against giant cor-
porations and not against workers,
is told in great detail. So many
years after the cvent, that story
still makes absorbing reading, and
il contains a warning of what could
easily happen again if the cnemies
of labor are permitted to control
the judicial and legislative branches
of our government.

“Spotlight on a Union” is also
highly interesting when it deals
with the fight of Max Zaritsky,
president of the United Hatters,
and his democratic-minded fellow
officers against the Communists.
Aftet World War I, the Communist
high ¢ommand sent out orders that
the American trade unions were to
be infiltrated and captured for com-
munism. High on the list of in-
tended victims was the Hatters
Union.

The Communists made good
progress in a number of locals, but
Zaritsky and his associates, sup-
ported by the majority of the rank
and file membership, succeeded in
the end in driving the Communists
out. The methods employed against
the Communists by the United Hat-
ters merit the altention of any or-
ganizution, whether labor or any
other kind. which may find itself
confronted by an attack from the
followers of Stalin.

Zaritsky is guoted in the book as
saying:

“Qur union will not tolerate the
subversive, divided loyalties of
Communists whose fealty is never
to the workers and the labor mnove-
ment but always to a foreign poli-
tical party and country. We will
not compromise principles.”

Robinson devotes considerable
space to showing how the harmo-
nious relationships with the em-

(Continned on Page 4)

EDUCATIONAL
NOTES

WORKMEN’S
COMPENSATION

By MATTHEW WOLL
for the Workers
Education Bureau of America

Workmen's Compensation was
the first type of social insurance
adopted in the United States. Dur-
ing the period from 1910 to 1920
the Federal government, forty-four
states, and the territories of Alas-
ka, Hawaii, and Puerto Rico enact-
ed compensation laws. At the pres-~
ent time Mississippi iz the only
siate in which a compensation law
has not been adopted.

Unsatisfactory as the workmen's
compensation laws are in a number
of states, few workers of today can
realize the tremendous progress

these laws represent over the
earlier laws available to the in-
jured workmen. Under the em-

ployer’s liability laws, for example,
the worker was required to bring
suit at law against the employer.
The cost of such a suit was not
only prohibitive in most cases but
it was virtually impossible to se-
cure damages unless the worker
could prove that neither he him-
self nor a fellow worker was re-
sponsible for the accident result-
ing in the injury. Further, it was
necessary for him to prove that the
injury was not due to an acecident
which might be congidered a nor-
mal risk of the industry. These
laws resulted in much unnecessary
hardship.

Europe IMioneers in Legislation

Germany first recognized the
need for legislation of the compen-
sation type with the pussage of a
compulsory accident insurance act
in 1884. Great Britain passed its
first Workmen’s Compensation Act
in 1897, about thirteen years be-
fore enactment of the first state
law in this country.

However, in spite of the fact
thut since 1910 every state in the
Union with the exception of Mis-
sissippi has enacted compensation
laws, there are wide discrepancies
in the extent of coverage and
amount of benefits provided for in-
jured workers under the various
laws. Because of such discrepan-
cies legislatures in almost every
state of the Union are regularly
confronted with amendments de-
signed to strengthen the compen-
sation law.

In the first place, there are more
states in which compensation in-
surance laws are still elective rath-
er than compulsory. A compulsory
law is one under which all employ-
ers covered are required to accept
the act and obtain necessary in-
surance. Under an elective act the
employer has the option of accept-
ing or rejecting it. Although in re-
jecting it an employer loses the
protection of common law defenses
in suits brought by injured workers
it is obvious that unless such an
employer is financially responsible
there is no eertainty that workers
will actually be paid benefits. It is
clear therefore that changing elec-
tive to compulsory laws would ex-
tend coverage and make payment
of benefits more certain.

{Continne! on Page 4)
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SHISHKIN URGES
INFLATION CURBS

Waushington. — Boris Shishkin,
chief economist for the AFL, called
for action by Congress to curb in-
fiation and to balance our economy
at a high level of production.

Shishkin speke on the “America
United” program of the National
Broadcasting Company.

Participating in the round-table
discussion program with My, Shish-
kin were: Senator Joseph C. O’Ma-
honey, Representative Frank B.
Keefe, and Dr. Emerson P. Schmidt,
representing the United States
Chamber of Commerce. ]

Shishkin supported a move to in-
crease federal workers’ pay as a
means of affording relief to one
segment of the population which
has been unable to keep abreast of
rising costs. He said:

“We have to balance our economy
4t the level of high production, and
the only way to do that is to pro-
vide upward adjustments where
needed. That means that we have
to have a restraint on the move-
ment of inflation, that we have to
have specific measures proposed by
President Truman and others, if
we are to keep from pricing our-
selves out of the market.”

Sees Depression

Mr. Shishkin attacked the argu-
ments of Representative Keefe and
Dr. Sehmidt who concentrated sole-
ly on the necd to restrict money
supply as the only effective re-
straint on inflation. To cut back
money supply alone, he asserted,
would mean an economic balance at
a lower rate in production of goods
whieh would be consumed only by
those fortunate enough to have ade-
quate purchasing power.

Senator O’Mahoney took the po-
sition that it is essential for Con-
gress to act to reduce the cost of
living.

“If Congress does not act,” he
said, “we cannot avoid a depres-
sion.”

The Senator emphasized figures
releazed by the Federal Reserve
Board showing that in 1947 more
than one-fourth of sll the consum-
ing units in the United States are
now finding it impossible to meet
the cost of living from their cur-
rent income.

AID FLOOD VICTIMS

Portland, Ore. —Members of
OEIU Local 11 and International
Chemical Workers Union, Local
133, employed by the Portland Gas
and Coke Company gave a total of
$1,800 in voluntary contributions
to assist fellow workers employed
by the company who were victims
of the flood in this area. Secretary-
Treasurer T. M. Kinecaid of Local
11 and Business Representative
James Falkenberg of the Chemical
Workers Local 133 joined in an
appeal to employes of the company
for the contributions.

The funds c¢ollected were dis-
tributed on the basis of greatest
need by a committee comprised of
members of both locals. The com-
pany agrced to deduct contribu-
tions from saluries upon request so
ag to facilitate collections. Many
of the flood victims suffered the
loss of their homes and all per-
sonal belongings.

Profits of 297

Companies

Jump 26% in First Quarter

New York.—Net income of 297
industrial. manufacturers for the
first quarter of 1948 was 26 percent
above the comparable period last
year, according to a survey con-
ducted by the New York Times.

Since 1947 was a banner year
during which business profits
soared to record heights, it is ap-
pavent that industry this year is
out for even higher profit grabs at
the expense of American consum-
aers.

Meanwhile, the latest fizures on
the cost of living released by the
Bureau of Labor Statistics show a
continued rise. The consumers’
price index for April was 8.4 per-
cent higher than a year ago; 27
percent over June, 1946, and 71.7
percent above the level of August,
1939.

The Times reported net income
of $895,132,357 for the 297 indus-
trial firms on the basis of their
official earnings statements. This
compared very favorably with the
$709,651,780 earned in the first 3
months of 1947.

The newspaper account cited the
continued heavy demund and higher
prices as the principaul factors for
the good earnings reported. Prime
example of this was seen in the
petroleum industry where several
companies reported record profits
for the first 3 months of 1948.

The Times survey showed that
the combined net income of 20 oil
concerns totaled $241,326,500, ex-
ceeding the March, 1947, quarter by
109 percent.

The report declared that the
large foreign aid program and
heavy expenditures for national
defense would be sustaining fac-
tors for a period of “relatively
good earnings in certain indus-
tries.”

The March output of manufac-
tured goods amounted to 198 per-
cent, compared with 197 percent for
February and January, based on
the Federal Reserve Board’s yard-
stick of factory output, taking
1935-39 as 100. It was only 2 per-
cent below the postwar peak
reached last October, but 1.5 per-
cent above the March rate, last
yvear.

 Manufacturers’ sales also were
hlg"her during March, reaching an
estimated $18,200,000,000 for a
aain of $2,200,000,000 over Febru-

AGREEMENT WITH

TRIBUNE UPS PAY

St. Louis, Mo.—The office em-
ployes of the St. Louis Labor Tri-
bune have received a blanket $5 per
weck increase under the terms of an
agreement negotiated by OEIU
Local 13, according to local union
President Leonard A. Amrhein.

Paid vacation of two weeks after
one year’s employment and one
week after six months employ-
ment, together with paid sick leave
of thirty working days after one
yvear’'s employment and fifteen
working days with less than one
yvear’s employment are established.

The agreement provides for the
union shop, grievance handling
procedure, and for arbitration of
grievances not otherwise mutually
settled. Seniority is provided for
all promotions, lay-offs and rehir-
ing.

ary. Month-end inventories were
carried at a book value of $28,300,-
000,000 against $28,800,000,000 a
month earlier. Inventories of dur-
able and nondurable goods indus-
| tries at some $13,600,000,000 and
| $15,300,000,000, respectively ad-
vanced about $100,000,000.

' Head New Local
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Shown above are Donald C.
Canders and Mrs. Shirley Miller
Raynes, temporary president and
secretary-treasurer, respectively of
newly chartered OEIU Local 232 at
Madawaska, Maine. They both
played an important part in the
recent NLRB election among the
clerical force of the Fraser Paper
Company which resulted in a 100
per cent vote for QEIU representa-
tiomn..
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AFL - OEIU Organizer Ed. C.
Nagel, who assisted OEIU Local
232 in its recent election victory,
is shown with a 250-1b. bear caught
in the woods ouiside of Madawaska,
Maine. I<d is presently helping the
local with its first contract negotia-
tions.

BARGAINING RIGHTS
WON IN 2 ELECTIONS

New York.—Employes of the
Joint Board of the Electrical In-
dustry voted overwhelmingly for
OEIU Local No. 153 as their col-
lective bargaining representative in
an election conducted by the New
York State Labor Relations Board.
Negotiution of a contract is under
wiy.

Pioneer Ice Cream company
wotkers also chose Local 153 as
bargaining representative in an-
other election. Negotiations for a
working apreement have com-
menced.

At the Gordon Baking Company,

MANY OFFICES HAVE
WORK WEEK UNDER 40

Washington—One in five manu-
facturing companies and almost one
half of the offices of non-manufac-
turing campanies have a work week
of less than 40 hours, according to
the findings of a study of repre-
sentative companies that have
union office agreements by Ameri-
can Management Association, an
employers’ organization.

Where the standard work week is
less than 40 hours, onie of the fol-
lowing practices for overtime pay-
ment generally prevails among the
compunies surveyed: time and a
half for ail time in addition to the
standard work week even when the
base week is only 35 hours; pay at
the regular rate up to 40 hours a
week; no additional extra payment
untii more than 40 hours has been
worked. Of course the law requires
payment of time and a half for
more than 40 hours.

Fenron Named
Delegate To I L C

Washington.—President Truman
named Frank P. Fenton, the AFL’s
[nternational Representative, to
serve as United States workers’
delegate to the International Labor
Conference in San Franeisco.

The American Federation of La-
bor, by virtue of its being the most
representative labor organization
in the nation, represents United
States workers at the international
parley.

The conference is composed of 2
delegates each from the govern-
ments of the 52 member states and
one delerate each representing
management and labor of the mem-
ber states. Its principal function
is the formulation of international
social standards in the form of in-
ternational labor conventions and
in recommendations.

The matters with which the con-
ventions deal cover a wide range.
They include hours of work, the
minimum age for employment, the
working conditions of women and
young workers, workmen’s compen-
salion, social insurance, minimum
wage-fixing machinery, soctial
standards in nonselfgoverning ter-
ritories, holidays with pay, indus-
trial safety, statistics and subjects
relating to immigration.

Win Wage Hike At
Square D Company

Milwaukee, Wis.—A five per cent
wage increase with a minimum
boost of $15 a month was secured
by OEIU Local No. 9 in a supple-
mental agreement negotiated for
office employes of the Square D
Company.

The negotiations were handled
by George Smith, Jess Julien and
Business Representative Iarold
Beck under the wage reopening
clause of the contract signed last
January and effective unchanged
until next January 1.

the Pioneer Company and John
Sexton Company the workers voted
practically unanimously for the
union shop in an election conducted
by the NLRB in accordance with
the Taft-Hartley act.
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HIGH COURT RULES
ON PART OF T-H ACT

‘Washington. — The Supreme
Court ruled unanimously that the
Taft-Hartley law does not prohibit
labor newspapers financed with
union funds from taking a partisan
stand on political matters. 1

The court’s decision added that if
the law did actually prohibit such
partisanship, its constitutionality
would be highly questionable.

"However, the court said it did not
have to go into the constitutional-
ity question in the case before it.
It simply held that the law does not
prohibit the acts alleged as a vio-
lation.

The net effect of the court’s rul-
ing is to leave up in the air the con-
clusive interpretation of the law’s
scetion which bans the using of
union funds for political activities.
Since the Supreme Court has ad-
journed until October, there will be
no opportunity for further final
clarification of the issues involved
until after the coming political
campaigns and election are over.

Along with its political expendi-
{ures ruling, the court upheld 7 to
2 the Taft-Hartley law’s require-
ment that unions register and file
financial statements with the Sec-
retary of Labor. .

It side-stepped, howerer, a ruling
on the companion requirement that
prineipal union officers file aflidavits
saying they have no Communist af-
filiations, if they are to have use of
the Nationul Labor Relations
Board. . .

Justice Reed, in the main opin-
ion, said it would take “explicit
words” in a law to convince the
court that Congress intended to bar
“g trade journal, a house organ or
a newspaper published by a corpo-
ration, from expressing views on
candidates or political proposa]g in
the regular course of its publica-
tion.” .

He applied the same yardstick
to union publications.

EDUCATIONAL NOTES

(Continued from Page 2}

All Jobs Should Be Covered

Further, the laws in all states
should be applicable to all employ-
ments, regardless of their type and
the number of persons employed.
Workers in agriculture, domestic
workers, and employees of chari-
table institutions are excluded un-
der most state luws, while certain
states also exclude other occupa-
tions or industries for no apparent
reagon. The exemption of employ-
ers of less that a stated number of
workers also seriously limits the
coverage in twenty-nine states. In
Scuth Carolina, for example, an
cemployer with fewer than 15 em-
ployces ig exempt from coverage
under the siate law. In nineteen
gtates such numerical exemptions
are not in effect, although cov-
erage in certain of these stafes is
limited 1o listed industries which
may or may not be termed “haz-
ardous” or “extra-hazardous” em-
prloyments.

It is now generally recognized
that occupational discases should
be covered under compensation
laws. Some state laws list only
specific diseases in a schedule;
others provide coverage for all oc-
cupational diseases. The Ameri-
can Federation of Labor and affili-
ated state federations are whole-

NLRB Finds Bank Interfered

With Bargaining Election

Washington..—The National La-
bor Relations Board in a four-to-
one decision sustained the NLRB
regional director in his conclusion
that the Lafayette National Bank
of Brooklyn had interfered with the
{ree exercise of its employes’ rights
to choose a bargaining representa-
tive.

The Board ordered that the
election held last November among
its employes be set aside and that
a new election be directed at such
time asg the regional director indi-
cates that the circumstances permit
the free choice of a bargaining
representative.

OETU Local 153 had organized
the employes of this bank and peti-
tioned for an election. The bank,
through its president, distributed
a letter to employes which the
Board found conveyed a threat of
economic reprisal if the employes
voted for the union.

The employer had stated, in ef-
feet, that union affiliation would

make it difficult, if not impossible,.

for employcs Lo obtain jobs in other
banks.

CONTRACT SIGNED
BY GAS SPECIALTY

Milwaukee, Wis.—A 7% per cent
wage increase and one of the most
liberal wvacation policies in. the
community highlight the gains won
by OEIU Local ¢ in the contract
negotiated with Milwaukee Gas
Speciulty Company by John Zinos,
Bob Schmidt, Art Zunker, June
Bietow and Business Representative
Harold Beck.

Thz contract recognizes Local 9
as the exclusive bargaining agent
and provides for a check- of
union dues, a combination of di-
vision and office-wide seniority, six
paid holidays, grievance procedure,
10 days a year sick leave.

The vacation clause provides one
week after six months of service,
2 weeks after one year, three weeks
after 10 years and four weeks after
20 years.

heartedly behind the campaign to
replace the schedule providing for
only specific diseases with full cov-
erage in all state laws.

Increased Benefits Needed

Finally, with present high living
costs it will be necessary to revise
upward both minimum and maxi-
mum benefits which have been in
many cases inadequate,

In at least twenty-eight of the
states and territories the maximum
weekly benefit to the worker with
permanent disability ranges from
$9.23 to $20 weekly; in only four
slates does the benecfit exceed $25
weekly.

Extension of coverage, compul-
gory application of the law, and
increasc in benefits thercfore are
all matters to which our A. ¥, of L.
afliliates can devote increased at-
tention.

Workers should be thoroughly
conversant with their rights under
their stute workmen’s compensa-
tion law and should also keep in-
formed as to their state federa-
tion of labor program for extend-
ing and strengthening its provi-
sions through amendments.

In the opinion'of the Board this
constituted a clear implication that
employes who joined the union
would, through the exercise of the
bank’s influence, be the subject of
discrimination if they applied for
jobs with other employers.

Important Post
For OEIU Member

Washington.—A member of
OEIU holds a high position.in the
administration of the European re-
lief program. He is Boris Shish-

. kin, the chief
economist for

Federation of
Labor, who was
appointed head
of the labor di-
vision of the
European activi-
ties of the Eco-
nomic Coopera-
tion Adminis-
" tration 1l::)y PAdi

i . ministrator Pau
Ethislikin ‘G. Hoffman.

Shishkin has served on more
than a score of government com-
missions and agencies in addition
to his AFL duties. He was a mem-
ber of the President’s Commission
on Civil Rights and is the AFL
representative on the labor man-
agement advisory committee of
the Department of Labor. .

He has also obtained recognition
in nongovernmental activities and
was recently elected president of
the National Bureau of Economic
Research. .

In announcing Shishkin’s ap-
'pointment, Hoffman said the ECA
was fortunate to -obtain the serv-
ices of a man with such a dis-
tinguished reputation and stature
in the labor field and with such
outstanding background and ex-
perience.

Shishkin will be on the staff of
U. 8. Special Representative W.
Averell Harriman and will assume
respongihility for labor and man-
power matters in administration of
the ECA program in European
countries.

NLRB Rules Out
CIO Union ‘Front’

Washington.—The National La-
hor Relations Board decided that a
CIO national union cannot “front”
for one of its local unions which
has not signed non-Communist af-
fidavits.

The ruling was handed down in a
case involving the 0il Workers,
CIO, and its Local 128, at the Lane
Wells Company, Los Angeles, Calif.

The board dismissed a petition of
the international union to be named
as the bargaining agent for 52 Lane
Wells employes. The company ig
engaged in o1l well surveying and
drilling.

The Taft-Hartley Aect requires
that to use the machinery of the
NLRB, officers of a labor union
| must submit affidavits disavowing
Communism.

The national officers of the Oil
Workers have complied, but the
leaders of Local 128, for reasons
not explained by the board, hava
not signed the oaths.

the American|b

FURTHER EAINS WON
IN NEW AGREEMENT

Detroit, Mich. A general in-
crease of $4 per weck for all office
and clerical employes highlights the
gains made in the new agreement
with the A-G Stores, Inc., accord-
ing to Business Representative
Thelma Chabanilk of the local union
who handled the negotiations, to-
gether with an employes’ commit-
tee,

The new agreement preserves all
of the gains won in the previous
contract between the local and this
company and the current agree-
ment provides for the union shop
and dues check-off. Hours are fixed
at 8 per day Monday through Fri-
day, with 15-minute rest periods
eing granted in the morning and
afternoon of each day.

Time and one-half is provided for
all overtime work, with double
time for SBunday and holiday work,
and 3 hours call back time is guar-
anteed for employes called in for
off -shift work.

Any employe required to work
after 6 p. m. receives, in addition
to his regular overtime, $1.50 din-
ner allowance. Paid vacations of
one week. after six months and two
weeks after one year’s employment
are provided, and all employes are
guaranteed 12 days paid sick leave
each year.

INCREASE GAINED

San Francisco.—A recent renew-
al agreement with the Oregon-
California - Nevada Fast Freight
resulted in a general increase of
10 cents per hour for all office and
clerical employes of the company’s
San Francisco and Oakland offices.

The agreement was negotiated
by Business Representative Ed.
MeCall of QEIU Local 36, accord-
ing to Business Representative
John Kinnick of OEIU Local 29 in
Oakland, which also was made sig-
natory to the agreement.

HATTERS UNION

{Continued frem Page 2)

ployers in the industry which the

union has developed over the years

have benefited both the workers and .
the employers. For the workers,

the benefits have been higher wuges

and better working conditions; for

the employers, more production and

higher profits.

“Spotlight on a Union” also high-
lights the fight of the Hatters
against prison labor, mercury
poisoning and other evils with
which workers in the industry were
confronted in former years. In
connection with the prison labor
issue, Robinson shows that the
newspapers of that period were al-
most without exception unsympa-
thetic to the plight of the workers
whose jobs were wiped out by the
unfair competition of prison labor.

This new book is an excellent ad-
dition to the growing literature of
trade unionisni.

The board said that Local 128
had taken the initial step to raise
a question of representation “by
writing the emplover a letter re-
questing recognition.”

_ For that reason, the board said
it could not recognize the national
union as a “front” for Local 128,



