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Convention Calls for Four-Day Work Week

Vice Pres. Humphrey
Captivates the Hall

Vice President Humphrey as he chatted with President Coughlin and

Secretary-Treasurer Hicks before addressing the Tenth Convention.

Exuding vitality and bounce,
Vice President Hubert H. Hum-
phrey arrived in the convention
hall Thursday afternoon after a
jet trip from the east. He had
smiles and handshakes for
scores of delegates, posed for
photographs with the reception
committee, with President
Coughlin and Secretary-Treas-
urer Hicks on the stand, and
then spoke for 20 minutes,
being interrupted frequently by
bursts of applause.

The Vice President brought a
fine pro-union message to the
convention. It was:

“America is a better, richer
and happier country for having
its unions and free collective
bargaining. It has been for the
betterment of America.

“First of- all you are citizens
of the United States. Because
you are in your union, you are
better citizens.”

Mr. Humphrey said the fed-
eral government was going to
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HOWARD COUGHLIN, PRESIDENT

THE WHITE HOUSE WASHINGTON DC B

REPORT DELIVERY

OFFICE BIPLO'{ES INTERNATIONAL'UNION TENTH CONVENTION

SHERATON PALACE HOTEL SAN FRAN

I AM DELIGHTED TO "EXTEND WARMWEST GREETINGS TO THOSE ATTENDING THE
TENTH CONVENTION OF THE OFFICE EMPLDYES INTERNATIONAL UNION.

OUR FOUNDING FATHERS ASSERTED IN THE DECLARATION OF INUDEPENDENCE

QUOTE THAT ALL MEN ARE CREATED EQUAL UNQUOTE.

YET TODAY ONE HUNDRED

EIGHTY NINE YEARS LATER WHILE OUR NATION IS ENJOYING RECORD PROSPERITY,
MILLIONS OF OUR FELLOW AMERICANS LACK THIS EQUALITY OF OPPCRTUNITY,

IN THE GHEAT SOCIETY. ALL DUR CITIZENS MOST HAVE TIE CHaNCE To
REALIZE THE REWAHRDS THAT FLOW FROM THE FULL USE OF THEIR TALENTS.
YOUR ORGANIZATION'S TIRELESS EFFORTS TO INPHOVE THE LOT OF YOUR
MEWBERS HAVE RICHLY CONTRIBUTED TO A BETTER AMEXKICA.

HOMARD COUGHLIN, ¥YOUR PRESIDENT. HAS OFTEN EXPRESSED THE QEID'S
SINCERE TNTEREST THAT AMERICA'S SOCIAL AND ECONOMIC PROBLENS BE
NET WITH CONCERN FOR THE NATIONAL WELFARE,

AS ME JOIN HANDS TO BOILD THE GREAT SOCIETY, WE WUST NOT REST
AS LORG AS ANT OF OUR PEOPLE ARE DENIED THE OPPORTUNITY TO SHARE

WHAT MOST OF US ALREADY HAVE.

AS WE wORK TO END POVERTY AND

RACTIAL DISCRININATION AND TO MEET THE PHESSING NANPOWER PHOBLE VS

UF QUR TECHNDLOGICAL ERA,
YOUR ORGANIZATION

I WELCOME TiE CONTINUED SUPPORT OF

BEST WISHES FOR A ¥0ST USEFUL ANO PRODUCTIVE GONVENTION.

LYNDON B, FONHNSON

Coughlin, Hicks
Are Re-Elected

President Howard Coughlin
and Secretary-Treasurer J. How-
ard Hicks were returned to their
respective offices by acclama-
tion. For President Coughlin it
was the start of his sixth term;
for Secretary-Treasurer Hicks,
his 11th.

Re-elected were Vice Presi-
dents J. O. Bloodworth, Tampa,
John P. Cahill, Washington; J
E. Corum, Seattle; George P.
Firth, Pittsburgh; Donald R.
Hilliker, Minneapolis; Sarah E.
Keenan, Chicago; John B. Kin-
nick, Oakland; W. A. Lowe,
Vancouver, B. C.; Frank E.
Morton, Fort Worth; William J.
Mullin, Hawkesbury, Ont.; Ed-
ward P. Springman, Philadel-
phia; Leo J. Wallace, Boston.

Gwen Newton, Local 30, Los
Angeles, was. elected to a va-
cancy on the Board.

continue to make massive in-
vestments in education.

“This can be a better world,”
he told the delegates. “It de-
pends on what man wants it to
be.’!

Of the domestic scene, he
said, “We have a few haters
left—but they are out of step
with the many. They are the
oddballs.

“We are determined to open
the gates of opportunity in this
country, and I hope the history
books will say that this Presi-
dent and his Vice President tried
to bring the country together.”

Telling the delegates that he
had talked by phone with the
astronauts White and MeDivitt
just before leaving Washington
to come to San Francisco, the
Vice President said, “These are
exciting days.” Miracles of the
space age were just beginning,
he went on, and it would not
be long before we saw men liv-
ing in orbit, and satellites being
repaired while they were in or-
bit. “This will happen just about
the time that little girl grows
up,” Mr. Humphrey said, point-
ing to ll-year-cld Laurie
Moore, daughter of Marilyn
Moore of Local 29, Oakland.
There ensued a colloquy be-
tween the Vice President and
Laurie, who assured Mr. Hum-
phrey that she was wearing a

(Continued on page 2)

President Howard Coughlin told delegates to the OEIU’s Tenth
Convention in San Francisco that the greatest problem facing white
collar workers in the United States and Canada was automation
and technological change.

President Coughlin also reported in his convention address
(text inside) that the 25,000 computers instalied in the United
States, together with the thousand in Canada and a large backlog of
computer orders in both countries made it “inevitable that more
and more jobs in the clerical field will be climinated by the on-rush
of automation and technological change.” He caiied for the four-
day work week as a means of “providing a broader and more
equitable sharing of available jobs.”

Meeting in the “cool gray city of fog,” in the old and historic
Palace Hotel, delegates worked steadily through a fairly heavy
agenda of resolutions, and President Coughlin brought the conven-
tion to a close on Thursday, June 10. Preceding the convention, an
Educationat Conference was held that proved to be a stimulating
curtain-raiser to the main convention program that followed.

On the last day of the convention, Vice President Hubert Humph-
rey jetted in from the east and gave the convention a fine pro-
union message and OEIU tribute (story at left) that left the
delegates feeling proud that they were representing clerical workers
all across North America and Puerto Rico.

Other notables to address the Tenth Convention were B. A.
Gritta, President of the Metal Trades Department, AFL-CIO;
William Dodge, Executive Vice President, Canadian Labour Con-
gress; Lane Kirkland, Assistant to President George Meany of the
AFL-CIQ; Stephen N. Shulman, Deputy Secretary of Defense for
Manpower. (Summaries of these talks appear on inside pages.)

Conveying greetings at opening ceremonies were Phyllis Mitchell,
Business Manager and Secretary-Treasurer of Local 3; Edwin B.
Love, President of Local 3; George W. Johns, Secretary, San Fran-
cisco Labor Council; George Mosconi and Leo McCarthy of the
San Francisco Board of Supervisors; James Carr, Public Utilities
Commissioner; William P. Lindecker, Assistant Chief of the §. F.
Fire Department. The pledge of allegiance was led by Boy Scouts
of Troop 45, and Beryl J. Mitchell sang the U. S. and Canadian
national anthems.

Strike Benefit Fund
Established in S. F.

Establishment of a Strike
Benefit Fund, effective Oct. 1,
1965, was the first major action
taken at the Tenth Convention.
Delegates approved the recom-
mendation of the Executive

A\

The way the 10th Convention looked in session from the rear of the hall.

Board, calling for each local un-
ion to pay into the fund 15 cents
per member per month. After
the fund has built up, strike
benefits to be determined by the
(Continued on page 8)
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in Minnesota.

Viee.President H Humphrey poses with delegates from the Twin Cities

With Vice President
Humphrey

Educational Conference Has
Varied, Stimulating Progrom

JOE FINLEY

At an Educational Confer-
ence held immediately preced-
ing the opening of the Tenth
Convention, presided over by
Director of Organization H. B.
Douglas, delegates heard from
Joseph Finley, OEIU general
counsel; J. E. E. Osborne, Di-
rector of Research and Statis-
tics, Department of National
Health and Welfare of Canada,
and Gershon Kekst, San Fran-
cisco public relations man, who
suggested ways and means for
local unions to get publicity.

In a session that showed keen
interest on the part of the audi-
ence, Attorney Joseph Finley
spoke on the fine points of or-
ganizing without an election, on

J. E. E. OSBORNE

grievance and arbitration cases,

and of . computer programmers

and their relationship to the
union.

Finley said he noted a recent
tendency for arbitrators “to go
with management” and sug-
gested that one of the reasons
for this was that management
went into cases better prepared.
Finley’s advice on arbitration
cases was: “Choose your case
carefully, and prepare it solid-
ly.” Speaking of disgruntled
employes who sue the union
and the employer on the ground
they were fired without their
case going to arbitration, Finley
said, “We are going to win these
cases.”
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GERSHON KEKST

In the matter of putting com-
puters programmers in the bar-
gaining unit, Finley noted that
the NLRB had “gone both ways
on this.” He cited an important
case waiting decision by the
NLRB in Washington (Worth-

-ington) that will decide whether

or not programmers become part
of the bargaining unit.

Speaking of the new Canada
Pension Plan, Director of Re-
scarch and Statistics John Os-
borne described the general out-
line and benefits of the plan
which, together with the Quebec
Labor Plan, will cover approxi-
mately 92 per cent of the Ca-
nadian labor force. Of primary
interest to the Canadian dele-
gates, Osborne’s talk also was
of interest to U. 8. delegates
for its comparisons with Social
Security benefits.

Public relations man Gershon
Kekst said that a local’s suc-

cessful publicity program “is

Sec.-Treas. I. Howard Hicks pinning the Viee
President with QEIU Badge.

San Francisco Mayor John Shelley, Phyllis Mitchell and

*.******************theVicePresident.

Humphrey Captivates Hall

{(Continued from page 1)

Camp Fire Girl uniform. It
was another splendid example
of the Vice President’s ability
to quickly reach complete rap-
port with his audience.

For the rest, Mr. Humphrey
said, “To use machines success-
fully today, we have to upgrade
all along the line. You have
come to grips with it . . . You
are organizing. Your union is
not thinking just of itself. It is
thinking beyond itself.”

Great medical breakthroughs
were in the offing, he said, in
heart and cancer. The Vice
President spoke touchingly of
one of his children, who had
been a victim of cancer, and of
the anguish it had caused.

When President Coughlin
warmly thanked Mr. Humphrey
for his talk, it was more than
apparent from the applause that
he truly spoke for everyone in
the hall.

President Coughlin, center, Vice President Lowe, left, and Vice President
Mullin, second from right, as they conferred with delegates from Quebec

local umions.

one which is not necessarily
measured in terms of gquantity
of clippings. Too often the pub-
licity director brings to his job
the orientation of a press agent.”

“Publicity,” said Kekst, “is
the most used, abused, over-
worked and overrated tool in
the whole ficld of communica-
tions.” Nevertheless, publicity
could be “one of the most po-
tent tools a union can work with
-—provided it is prepared to
meet the requirements for a suc-
cessful effort.” He listed as re-
quirements for an effective pub-
licity program:

“Know what you want to ac-

General Counsel Jos. Finley, J. E. Osbome of the Canadian Dept. of Na-
tional Health & Welfare. H. B. Pouglas, Gershon Kckst of Ruder & Finn,

and Pres. Howard Coughlin.

complish and” know precisely
where communications fits into
your overall planning and ac-
tivittes. What is it that you
want to say? What is it that
must be said?

“Know your audience. What
is the general climate of opin-
ion? Exactly how does the
overall audience break down?
Membership? The general pub-
lic? Government officials? The
business community? What is
the relationship between your
union and all of the various ele-
ments that make up the public?
What do they know of you?
What do they understand?
What do they misunderstand?

“Know the channels of com-
munication that are open be-
tween your union and the audi-
ences. Newspapers? What spe-
cial pages of the newspapers?
Special interest publications?
Radio and television?

Kekst  said that local unions
should use publicity to:

Inform the public at large.

Stimulate the membership.

Motivate those with whom
you deal.

Attract and motivate more
members.
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Coughlin Thanked for
Help as Mediator

Referring to the “dire predic-
tions” made at the time of the
merger of the AFL and the
CIO, that the new organization
could not survive its internal
stresses and strains, Lane Kirk-
land told the Tenth Convention
that the successful working of
the internal disputes plan was
why the prophets of doom had
been confounded.

The Assistant to the President
of the AFL-CIO went on: “Ope
of the reasons why the internat
disputes plan works is the panel
of mediators drawn from the list
of general officers of the affili-
ated unions. The rule of law
and reason had prevailed. Most
of our disputes now are settled
without going to an umpire.”

Kirkland, a former member
of the OEIU, expressed the
thanks of the AFL-CIO to Pres-
ident Howard Coughlin for his
services as a mediator under the
internal disputes plan. Kirkland
added that mediators had gained
a new insight into the labor
movement as a whole, and said

Phyllis Mitchell
Secretary-Treasurer
Local 3

San Franeisco

Walter Freeman
Secretary-Treasurer
Loeal 23
Tacoma, Wash.

LANE KIRKLAND

he was *“glad to report that not
one complaint had been filed
against the OEIU, regarding
raiding.”

Speaking of the fight to re-
peal Section 14(b) of the Taft-
Hartley law, Kirkland said: “If
the AFL-CIO headquarters in
Washington happened to be lo-
cated two miles away in the
right-to-work state of Virginia,
it would be illegal for the AFL-
CIO to negotiate with Local 2

r_.

ITelen Uhlich
See.-Treas.
Loeal 179

Chattanooga, Tenn.

Cynthia MeCaughan
VYice President

Los Anmgeles, Calif.

of the OEIU providing a union
shop for its employees.”

“We need you and your mem-
bers' expression of support in
the fight to repeal 14(b),"” Kirk-
land said, adding that this sec-
tion (which permits state right-
to-work Jaws) was ‘‘not the
only bad thing about Taft-Hart-
ley but we have to get this sec-
tion out of the way first.”

Speaking of the war on pov-
erty, Kirkland said it could not
be won “without more jobs and
better wages.” President
Meany’s assistant said, on other
topics:

Minimum Wage: The present
$1.25 was “grossly inadequate,”
and the AFL-CIO was going for
$2.00.

Shorter Work Week: The
AFL-CIO was going for the 35-
hour week. “Sooner or later we
are going to get it.”

The “great unfinished busi-
ness”, Kirkland said, was the
need to provide a growing vol-
ume of public investment in
more schools, hospitals, better
roads and highways.” Public
investment was the only area
that can produce jobs in suf-
ficient quantity to dent present

Local 30

Ben J. Cohan
Sec.-Treas.

- Local 153

New York City

President Couphlin and Secretary-Treasurer Hicks exchange a handclasp

foltowing their re-election to office.

unemployment and make work
for new entrants into the labor
force, he said. Education, he
suggested, should be a major
field, with the goal being a free
education through college level.

In thanking Brother Kirkland
for his talk, President Coughlin
referred to his experience as a
mediator under the internal dis-
putes plan by saying that he had
“a better understanding of the
labor movement” by having
served.

Bill Swanson
Bus. Mgr., Loeal 378
Vancouver, B. C.

Thelma O'Dell
President, Detroit,
Michigan, Local 10

[

v i
George W. Johns, Secretary of the
San Francisco Labor Council, con-
veyed welcoming remarks.

n

Jean Durack
President, Local 342
Winnipeg, Manitoba

Intl. Rep. Richard A. Margaret Clifton Pauline Bell June Hill Ev King J. 0. Walker Lco.Wnllan‘e
Art Lewand:wski Thompson Pres., Local 320 Bus. Rep., Local 243 Seerctary-Treas. Yiee-Pres., Pres. Local 66 OEIU Vice-President
of Milwaunkee Pres. Local 39 Kansas City, Mo. Richmond, Calif. Local 16 Loecal 378 Port Arthur, Texas Boston, Mass,

Madison, Wisconsin

Thomas P. Jennings
President, Local 28
Chicago

Emil Steck
Bus. Rep., Local 212
Buffalo, New York

Sandra Vires
Detroit, Michizan
Loeal 42

Ron Bone
President, Loeal 378
Yaneouver, B. C.

Max Krug

Bus. Rep.

Loeal 174
Hollywood, Calif.

On the
Convention Floor

Ronald Briggs
Local 166
Kapuskasing, Ont.

Int'l Yiee Pres.

Russell Ziegler

Kenosha, Wis.

St. Paul, Minnesota

Gwen Newton
newly elected

T.0s Angeles

Ethel Rose
President, Local 215
Lexington, Ky.

Loeal! 336

John Cahill
OEIU Vice-President
President, Local 2
Washington, D.C.

Edwin Love

San Franeisco

Yaneouver, B. C,

J. B. Moss
President, Local 277
Ft. Worth, Texas

Leah Newberry
See.-Treas., Local 29
Oakland, Calif.

n
i Y
2 k

William Mullin
OEIU Vice-President
President, Local 165

Hawkesbury, Ont.

-
5

Rose Cohen
Vice Pres., Local 33
Pittsburgh, Pa.

n

James Guthrie
President, Local 337
Palatka, Florida

Vo

Edward Beaupre
President, Local 214
Sault Ste. Marie,

Ont.

James Beyer Trudy Slanghter Stephan Neary
President, Local 3 Secretary-Treasurer Representative President, Loeal 264
Portland, Oregon Union Label Dept. Bell lsland,
Local 11 ILGWU Neu‘fou_ndlan_ld
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Gritia Outlines the
Challenges Ahead

President B. A. Gritta of the
AFL-CIO Metal Trades De-
partment told the Tenth Con-
vention that he looked forward
to the establishment of addi-
tional metal trades councils,
with OEIU members in them.

“As we view the scene to-
day,” Gritta said, “we see vast
areas in which further progress
can be made in bringing collec-
tive bargaining rights to the
white collar workers of our na-
tion and of Canada, and we
know you are not unalert to
these opportunities.

“These are not the easiest
days in which to successfully
promote organization, be it in
white collar or blue collar oc-
cupations,” Gritta said. Follow-
ing is a portion of his talk:

“Restrictive requirements re-
flected in the Taft-Hartley Act

since 1947 and in the Landrum-
Griffin  Act since 1959, have
served to impede organization
gains.

*On May 18 President John-
son spoke out clearly and plain-
ly calling for the repeal of Sec-
tion 14(b) of the Taft-Hartley
Act, and hearings on such re-
peal are presently underway in
the Congress of the United
States.

“This pernicious anti-labor
provision has allowed for the
various states to enact “right-to-
work” legislation. They are
anything but what their name
implies. . . .

*Union security is a basic
part of good labor-management
relations. There is absclutely
no reason why a state should
have the right to inferfere in the
collective bargaining process of

management and labor by pro-
hibiting the parties to an agree-
ment to negotiate a meaningful
union security clause.

“There is no question but that
the states which have enacted
so-called “right-to-work™ laws
have disadvantaged their own
work forces.

“Wage rates and employment
conditions in those states gen-
erally are far less favorable to
the workers than in states where
normal union security provisions
may be included in working
agreements.

“Strong unions help to assure
higher wage rates, better fringes,
and employment conditions.

“Today the union shop pre-
dominates in our collective bar-
gaining agreements except in
states where outlawed. . . .

“The repeal of this pernicious
section of the Taft-Hartley Act
will require a strong and con-
certed effort. The anti-labor
forces are well mobilized and

o

Metal Trades Dept. President Bob Gritta, Intl. Pres. Coughlin and Stephen
Shulman, Peputy Asst., Secretary of Pefense,

are exerting every possible ef-
fort to prevent its repeal.

“We are well aware of the
severe impact which automation
is having in your field. There is
perhaps no single area which is
more susceptible to the use of
automated processes with the
resultant displacement of large

segments of the work force than
in the clerical and related field.

*“We appreciate the concern
which your organization has
rightly shown in this impact
and the attention which is being
given to this matter by your
president.

“There is no question but that

COMMITTEES of the Convention

RESOLUTIONS COMMITTEE. From left: Emily Jones. 139, Sen Diego; Philip J.
Daugherty, 2, Washington; Alphonse Dubeau, 191, Besupre. Que.; Joseph Elliot, 180,
Massena, N.Y,; Zaechary Schneider, 142, Jerney Clty: John Gaughran, 20, Newark.
N.J.: Nerman E. Hays, 49, Euclid, O.; Frank W. Broderick, 33, Pittsburgh; Donsld
Phillips. 140, Loa Angeles; Chairman John Kinniek, 29, Oskland: Fran E. Morten,

13, 8t. Lowis: Norma L. Martin, 277, Fort Worth; Gilbert LaValley. 259, Chicopee,
Mane.; Quentin J. De Slmone., 166, New Lodon, Conn.; Renald F. Bone, 378 Yan-
couver; Robert Hitcheock, 12, Minneapolis; Thomas P. Jennings, 28, Chicago: William
Albers, 153, New York; Romeo Corbeil, 57, Montreal,

OFFICERS' REPORT COMMITTEE. From left: Rena Puffenberger, 134, Riehmond,
VYa.; Margaret Clifton. 320, Kannas City, Mo.; Christine Dennington. 341, Shreveport,
La.; Victor Daykin, 378, Vancouver, B.C.; Irene Summerfield, 17, Cleveland: Berna-
dette Meyer, 11, Portland, Ore.: J, H. Guthrie. 337, Palatka, Fla.; Chairman John O.
Walker, 66, Port Arthur, Tex.; Genevieve Guptlll, 29, Oakland: Clarence Welch, 345,
Berlin, N.H.; Opal Skilling, 15, Yanecuver, B.C.; Donald Phillips, 140, Los Angeles:
Julia A. Riggle, 11, Bt. Louis; Cynthia McCaughan, 30, l.oa Angeles. Standingz:
Thomas M. Wood, 140, Los Angzeles: Charles H. Abel, 159, Aurora, Ill.; Thomas
McGraid, 19, Toledo: Lynitn M, Naughton, 298, Austin, Tex.: Edward McLaughlin,
3¢, Franklin, Pa.; Donald E, Fleming, 279, Puterson, N.J.

RULES COMMITTEE. Clockwise, from left: Noel Sutherland, 44, La
Cross, Wis.; John B. O0'Kclly, 119, Chattancogs, Tenn.; Margaret
E. Gagnon, 228. Chicopee Falls, Mass.; J. T. Martin, 233, George-
town, 8.C.; Carol K. Blosdworth, 6. Tampa: Frank R. Sehmidt,
205, New York, Robert L. Gra¥, 410, Climax, Colo.; Chairman
Donald R. Hilliker. 12, Minneapolin: Frank J. Balash, 49, Eunelid,
0.; Margaret H. Maguire, 28, Chlcago; Rcbert R. Babeock, 13, Bt
Louis; P. H. Lamourecz, 57, Montreal; Eatelie J. Mullin, 56,
Phoenix; Vera M-bry, ¢0. New Orvleans: Lida B. Ronches, 12,

Newark: Walter Bruner, 221, Galesburg, Il

: i
OFFICIAL PUBLICATION COMMITTEE. From left: Wil-
bur G. Taylor. 260, Waterville, Malne; Margaret Egan, 329,
New Haven, Conn.; Ruth V, Bannister, 8, Seattle; Allan E.
Neskitt, 110, Gatineay, Quehec: Chairman Leo J. Wallace,
6, Boston: John B. Garrett. Vies President, Merkle Press
Ine., printers of "White Collar’'; Elenore Palyu, 10. Detroit;

Lee Cowles. 137, Elmira, N.Y.

CONSTITUTION COMMITTEE. From left: Ethel Rose. 215, Lex-

ingtan, Ky.; Sarah L. Heenan, 28, Chicagog John W, Richards, 19, -

Taledo: H. H. Robblns, 204, Pascagoula; James N. Beyer, 11. Port-
land; Herman Pope, 174, Los Angeles; Arthur P. Lewandowski. 9,
Milweukee: Chairman Oscar Bloodwerth, 46. Tampa; Donald R.
Hilliker, 12, Minneapolis; John P, Cahill, 2, Washington; Jamea E.
Corum. B, Seattle: Walter C. Scholze, 205, New York; Marjorie
Whitten, 131, Torontoe: William Swanson. 378, Vancouver; J. B,
Moss, 277, Fort Worth: Ben J. Cohan, 153. New York.

ORGANIZATIONAL COMMITTEE. From left: Gwen New-
ton. 10, Lon Anmeles; Frederlek ¥V, Dona, 180, Massens, N.Y,;
Edward J. Kubicki, 9, Milwaukee; Audrey Borylard. B, Den-
ver; W. J. Mullin. 165, Hawkesbury, Ont.; Bill D. Adams,
311, Kankakee. Ill.; Franklin McLeod. 71, Moblle; Chairman
William A. Lowe, 378, Vaneouver, B,C.; Everett King, 378,
Yancouvers B.C.; Walter E. Freeman, 21, Tacoma; Emmett
C. Etheredge, 2, Washington, D.C.; Thelma O'Dell, 10, De-
troit; Betty Wenaierski, &2, Detroit: Larry O, Green, 87,
Lake Charles, La.;: Leah Newberry, 29, Osakland, Calif,

PUBLICITY COMMITTEE. From left: Joseph Shaffer, Local 14, Philadelphia: Elsie
Lisle, Local 3, San Francisco; Chairman Ed Springkman, OFEIU Yice-Pres.: Rosemary
Carr, Local 202, Hazelton, Pa.; June Hill, Local 16, St. Paul, Minn.

LEGISLATIVE COMMITTEE,
Seated, from left; William R.
Avant, 303, Texarkana; Edward
Beaupre, 214, Sault Ste. Marie,
Ont.: Harry Van Eyck, 3%7, Rexgina,
Sank,; Pauline Overly, 27, Galves-
ton: Aima E. Herrinm, 129, Hous-
ton ;: Florence MeNally, 28, Chicago;
Loreen Flowers, 30, Los Angeles;
Chairman George P, Firth, 33,
Pittshurgh; Mabel Holleran, 42,
Detroit: Jennic Lee Murphy, 367,
Memphis; William Kyles, 376, Yan-
couver, kC.: Gary S. Gmant, B,
Seattle. Standing: Panl Powers,
151. Iroqueis Falls, Ont.; Ruth
Haudenachild, 333, Columbus, Q.;
Ronald Tardo, 403, New Orleans;
Richard Neustifter, 95, Wisconsin
Rapids, Wis,; Richard A, Thomp-
non, B9, Madizon, Wis.; John Tru-
len, 12, Minncapolis; Carlos Felix,
42, Santa Rita, N.M,




July-August, 1965

WHITE COLLAR

Page Five

we must come to the establish-
ment of a shorter work week if
we are to substantially offset the
employment losses which auto-
mation is bringing.

“We realize that in numerous
instances in organized offices
where you could have reason-
ably expected if not a substan-
tial growth, at least a continua-
tion of the size of the work
force which you organized, you
are now faced with displace-
ment of workers by electronic
and mechanized processes with
the result that organizing efforts
must be redoubled even to hold
your own in a rapidly changing
era.

“In the last several years our
federal government has been
rapidly moving to establish
training programs and various
other projects designed to quali-
fy unemployed and under-em-
ployed workers for better em-
ployment opportunities.

“These programs have grown
out of the Vocational Education
Act of 1963, the Manpower
Development and Training Act,
and even more recently out of
the Economic Opportunity Act.

“While the purposes behind
these various federal govern-
ment efforts are highly laudable,
they require our constant meni-
toring to make certain that they
are not used in such ways as to
impair or lower union standards
and conditions.

“Your field is one that lends
itself readily to these types of
training programs, and you
must develop and maintain close
working relationships at local,
state, and national levels with
the officials administering these
laws.

“This is necessary in order to
make certain that while you
work to offset the employment
losses caused by automation,
you do not find yourselves faced
with an ever-increasing number
of new entrants in your field
who have come in through gov-
ernment training programs and
seek clerical and office employ-
ment.

“The shorter work week
which the AFL-CIO has rec-
ognized as being sorely needed
will not be easily won.

“It will require the concerted
effort of all of us in the trade
union movement and the affirm-
ative and active support of the
leaders in our federal govern-
ment.

Secretary-Treasurer Hicks as he re-
ported to the convention.

Director of Organization Douglas
was presented a watch by Ind. Rep.
Art Lewandowski, acting for all the
International Union Representatives.

“While President Johnson in
his May 18 message did not
come out with a specific propos-
al for a shorter work week, it is
significant that he did refer this
problem to the President’s Com-
mission on Automation.

“It is of great importance that
we make every effort through
each of our trade union organi-
zations and collectively through
the AFL-CIO to point up to
that Commission the great need
for it to include straight-forward
and strong recommendations to
the president when it reports on
this vital subject.

“We can’t agree with those
who view the present terrific im-
pact which automation is hav-
ing on employment as merely a
temporary pericd of readjust-
ment which will eventually bring
substantial increased employ-
ment opportunities.

“This development cannot be
equated with machine or tech-

Defense Department
Official Is Speaker

Stephen N. Shulman,|Deputy
Assistant to the Secretary of
Defense for Manpower, told the
Tenth Convention that job se-
curity was of paramount con-
cern to the Department of De-
fense when making base clos-
ures. “We have guaranteed
jobs” to employes, he said, and
described thc elaborate use of
computers to keep tabs on jobs
and men available to fill them.

“Labor is imterested in jobs,
and management is interested in
profits,” Shulman said. “Both
come from defense contracts.”

He told of the role of the De-
partment in drawing in firms to
make advance planning for"pro—
jected base closures, and re-

viewed contracts and their im-
plications for jobs in the months
ahead.

[\ I

STEPHEN SHULMAN

nological improvement of the
past. Many of the electronic
computing and data processing
devices coming into our industry
and commerce today are capa-
ble of displacing workers in such
great ratios as to defy our im-
agination. . . .

“Our Department is com-
posed of 22 national and inter-
national unions, including your
own, embracing in total mem-
bership more than 3 million
workers.

“We presently have more than
135 local metal trades councils
chartered and functioning as
collective bargaining representa-
tives of workers employed in all
types of industries and establish-
ments throughout the United
States and Canada.

“Our local Metal Trade
Councils serve as the vehicles
through which the members of
their various affiliated unions
can coordinate their organiza-
tional and collective bargaining
activities in an area or an es-
tablishment.

“They provide the only
means by which we can work
together in concert and speak
with one voice while at the same
time preserving our trade and
craft autonomy.

“In many of our nation's
prime atomic energy installa-
tions, our Metal Trade Councils
serve as spokesman for the pro-
duction and maintenance work-
ers.

“At several of these installa-
tions your chartered local un-
ions work with our councils
and serve as spokesmen for the
White Collar bargaining unit.

“A prime example of this co-
operation is the Sandia Atomic
plant at Albuquerque, New
Mexico, where our Atomic
Projects and Production Work-
ers Metal Trades Council and
your O.E.ILU. Local 25] have
worked together in close team-
work since the organization of
that plant which occurred more
than 15 years ago. . . .

“I am pleased and proud to
have had the opportunity to
have worked on that original
crganizing effort and with your
organization in connection with
that campaign. . . .

“During the past three years
our Metal Trades Department

has been vitally concerned with’

the vast new organizing oppor-
tunities for many of our affiliates
which have resulted from Presi-
dent Kennedy’s Executive Order
10988.

“While we have had Metal
Trades Councils functioning
among the wage board or blue
collar workers in many federal
activities throughout the nation
for more than 50 years, it was
not until President Kennedy is-
sued his Executive Order on
January 17, 1962, that the em-
ployees of our Federal Govern-
ment were granted the right to
organize in unions of their own
choosing and to obtain through
their unions and our Metal
Trades Councils exclusive rec-
ognition and the opportunity to
negotiate signed collective bar-
gaining agreements with their
federal activities.

“At present our Federal Em-
(Continued on page 6)

Organizing Remains
Labor's Main Job

William Kircher, assistant di-
rector of organizing for the
AFL-CIO, a man who has had
a long and close relationship
with the OEIU, pointed out to
delegates to the Tenth Conven-
tion that the major job of the
labor movement was to organ-
ize the unorganized.

There were 70,000,000 work-
ers in the U.S., 50 million of
whom were eligible for union
organizations. About 18%2 mil-
lion are organized (14 million
in the AFL-CIQ), thus leaving
an “organizable” group of ap-
proximately 30 million.

Factors which have contrib-
uted to the “lack of speed”
with which organizing has pro-
ceeded, Kircher said, included
the economic situation and the
“relative stability for working
people”; the tools of manage-
ment, which include the *“do it
yourself” kits that tell employ-
ers how to cope with unions;
and the legislative picture with
all the road-blocks to organiz-
ing built into the Taft-Hartley
law.

“Projections in the growth of
the work force are in areas
where we have been least suc-
cessful,” Kircher remarked.

WILLiA

KIRCHER

He pointed out that organi-
zation work in the future would
have to be carried out among
a younger age group, for by
1968 “the average age of the
US. population will be 25
years.”

He urged delegates to utilize
volunteer workers wherever pos-
sible in their organizing efforts.
“If we could get one hour of
volunteer time a week from all
AFL-CIO members,” Kircher
said, “it would be equivalent to
assigning 2,000 aides to each of
the AFL-CIO general organiz-

(1}

ers.

Secretary-Treasurer Phyllis Mitchell of host Local 3 as she presented

remembrance gifts 1o Director of Organization Douglas, President Coughlin

and Secretary-Treasurer Hicks.

Excellent Progress
Reported in Canada

Executive Vice President Wil-
liam Dodge of the Canadian
Labour Congress came to San
Francisco to address the Tenth
Convention to speak on organ-
izing as it relates to Canada.
In introducing Mr. Dodge to the
Convention, President Howard
Coughlin reported that the Ca-
nadian membership of the
OEIU had increased 33-1/3
per cent since the last conven-
tion in Kansas City.

“Your union is a union with
a future in Canada,” the CLC
officer told the delegates.

In 1931, he said, the domi-
nant position in the Canadian
labor force was shared between
manual workers and agricul-
tural workers, with each rep-
resenting about 33 per cent. By
1961, white collar workers were
39 per cent of the labor force.
In numbers, there were 261,000
clericals in 1931; 819,000 in
1961. “It is highly probable
that by 1971, clericals will be
the largest group of workers in

WILLIAM DODGE

Canada,” Dodge said. “Thus it
is clear that the major challenge
to the labor movement in Can-
ada—as in the United States—
is to organize in the while col-
lar field.’

Dodge said he was “very
pleased to note the progress
your union has been making in
Canada.”
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Gritta’s Convention Address

(Continued from page 5)
ployee Metal Trades Councils
have moved forward so that we
now have 20 effective signed
agreements in various installa-
tions throughout the land cover-
ing about 80,000 employees.

“At an additional 13 installa-
tions, we have won bargaining
rights and are in the process of
negotiating signed agreements
which will benefit an addition-
al 20,000 federat workers. . . .

“We know your job is an
exceedingly difficult one. Office
workers through their close
assaciation with management,
their relatively high turnover in
employment, and their aloofness
to group action have cut them-
selves short in their pocketbook.

“There are far too many of
them that still feel that the way
they can make the most prog-
ress for themselves is on an
individual basis. We don’t live
in that kind of a world any-
more!

“While it is true that some
office workers may ‘cozy-up’ to
the boss and seem to make
progress on an individual basis,

Convention staff led by Mary
Elder, secretary to J. Howard
Hicks.

e ®

Phyllis Mitchell and Mary
3 being serenaded.

e

James Whitson, TVA-OEIU Local 119, Leo
Wallnce, John Garrett of Merkle Press and Jean
Reichmann of BNA's *White Collar Report’ en-

joying eruise.

Ann Draper “of

Dorothea Kroeber, secre-

Howard

tary

gail Shaffer of Local

the Amalgamated Clothing

they have no assurance of their
future. What is given can be
taken away. What is bargained
for has durability.

“It’s a sad thing that all too
frequently the workers of your
trade have to be shocked into
the 1960’s by being hit with im-
peding automation, with change
in management practices, and
the many other things which
threaten the job security and
future of the unorganized.

“How much you could do for
them through collective bargain-
ing if they didn’t lay back and
wait until they were in immedi-
ate jeopardy before they woke
up!

“We are still living in an era
of prosperity. Many workers
have a tendency to drift with
the current and to think that it
can’t happen to them.

“Well, it can and is happen-
ing to a lot of peaple, and a lot
of those people in your trade
are starting to realize that they'd
better do more about their fu-
ture than they can do by playing
it alone.

“] know that some times it

a serlous aside.

to Pres.

Coughlin.

Howard Courzhlin and H. B. Douglas in

Howard Coughlin accepting gavel from

must seem to you that it is im-
possible to get through to of-
fice workers the simple message
that organization and collective
bargaining holds out the same
possibilities of achievement for
them as it does for their broth-
ers in production and mainte-
nance trades.

“All they need do is look at
the record over the years and
realize that while 30 years ago
they may have considered them-
selves as a privileged class en-
joying such things as paid holi-
days, sick leave, paid vacations,
and other fringes, that in the
intervening period the crafts-
men and plant workers through
trade union organization have
picked up all that the office
workers had and has gone be-
yond. Y¢s, and in many cases,
has had to carry the too-proud
to organize office workers with
him on his back.

“You have one of the greatest
potential fields in which to work
of any labor organization in the
world; you have before you the
living example of the success of
collective bargaining not only
for those that you have thus far
organized, but also among the
millions of your fellow workers

Phyllis Mitchell on behalf of membership
of Sam Francisco Loeal 3.

Election Committee

members
Schulze, Alice Parent and Ed Kubicki at
work.

Walter

¥

]iarhura Nardella of Los Angeles Local
30 lending demonstration for OEIU
President Howard Coughlin.

CONVENTION

who daily dramatize its effec-
tiveness. . . .

‘A growing larger proportion
of our work force is constantly
shifting into white collar work.

“While some of our old-line
trades are approaching the point
where they are relatively com-
pletely organized, you continue
to be faced with a broadening
horizon.

“To an increasing measure
the future success of our trade
union movement and its princi-
ples lie in your hands and those
of the other white collar trades.
We trust and know that you will

measure up to this responsi-
bility.

“Let me suggest here and now
to your officers, representatives,
and delegates from the various
states and provinces, that when
you return to your respective
communities, you check to de-
termine whether we have func-
tioning local Metal Trades
Councils in your areas and if
50, that you get acquainted with
the leaders of those councils
and explore with them organiza-
tion possibilities which may be
open to you with their coopera-
tion and help. . . .”

June 17, 1965.

Brothers.

Mourn Powell, Finnerty

The Office Employes International Union mourns the pass-
ing of International Representative Joseph F. Powell who
passed away on June 3, 1965, and former OEIU Vice Presi-
dent and President of Local 17 John T. Finnerty who died on

We deeply grieve their passing and extend our deepest
sympathy to the families and friends of both these devoted

Convention visitors were William Rose, left, and
Arthur C. Viat of the
Conciliation Service.

in the bay.

b

Federal Mediation and

Delegates departing on a late afternoon cruise

Ruth Wilke, oﬂicis-tl conven-
tion reporter.

\

Norma Martin and Joanne Moss of Ft. Worth
sing along with Susie Rose of Lexington, Ken-
tucky during demonstration.

J. B. Moss, Ft. Worth, Chairman of the
Elections Committee conducting election
proceedings. i i ]

Boy Scouts of Troop 45 flanked by
national flags.

Workers with prize winners 1, L. Delisle, of
Alma, Quebec, Marjorie Whitten, Toronto and
Ed Kubicki of Milwaukeec.

Susie Rose of Lexington, Ky., presenting
‘Howard Coughlin with eitation from governor
'making ‘him"8' Kéfitucky Colonel.



July Augusl, 1965

WHITE COLLAR

FPage Seven

Coughlin’'s Convenhon Address
Reviews Progress of OEIU

(President Howard Coughlin delivered the following talk ar the opening session of the OEIU

Convention in San Francisco.)

It is a pleasure for me to open this 10th Convention of the Office Employes International Union

which commemorates 20 years of progress.
held in San Francisco, one of the finest cities in the United States.

It is particularly fitting that this 10th Convention is

We are happy to report that we are continuing to grow in numbers and we believe the immedi-
ate future will bring even greater growth to the Office Employes International Union.

Qur collective bargaining
agreements are the finest at-
tained for white collar workers
throughout the United States,
Canada and Puerto Rico.

In these days of a troubled
International scene, it is good
to know that our Unions in the
United States and Canada are
free to organize and bargain col-
lectively with our empioyers.
There are too many countries
throughout the world today
which are deprived of this free-
dom.

You will recall at the last
Convention, we told you of our
appearances before various
Congressional Committecs and
our efforts to have an equal pay
for equal work law enacted.

This law was enacted and has
prevailed in the United States
for the past two years. I believe
the Office Employes Interna-
tional Union can take a great
deal of credit for the passage
of this much needed legislation.
Women who make up a great
part of the labor force in the
United States, some 24 million,
and who are a majority of the
membership of the OEIU must
now be treated equally with
men insofar as employment is
concerned. We believe a similar
law should also be enacted in
Canada.

The Office Employes Interna-
tional Union supported the orig-
inal proposals for a Canadian
pension plan. We are indeed
happy to see that Canada’s first
Naticnal Pension Plan has been
enacted into law and will take
effect January 1, 1966.

The QEIU also endorsed the
report of the Royal Commis-
sion on Health Services and for-
warded this endorsement to all
members of the Canadian Par-
liament.

Our endorsement of this pro-
gram is consistent with our posi-
tion in the United States where
we have always supported leg-
islation designed to meet the
health needs of the population.

We are outspoken advocates
of the passage of Medicare in
the United States. We feel it is
imperative that attention be
given to the need for hospitali-

i
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zation and nursing care for those
over 65.

We think the Medicare pro-
gram stands a good chance of
passage in the Congress of the
United States this year. We be-
lieve, however, that it will be
necessary for our membership
in the United States and all of
our citizens to continue to pres-
sure Congress for the passage
of this vitally important legisla-
tion.

We believe that our member-
ship in the United States and
Canada must take a greater in-
terest in the fight for social leg-
islation. Our Local Unions
should make their views known
and should communicate these
views to all members of Parlia-
ment in Canada and to all mem-
bers of Congress in the United
States.

President Johnson recently
called upon Congress to repeal
Section 14(b) of the Taft-Hart-
ley Act. This provision of the
Taft-Hartley Act enables states
to pass legislation designed to
outlaw the Union Shop. These
faws commonly referred to with
the misnomer of “Right to
Work” laws, have nothing what-
soever to do with the right of
an individual to gain employ-
ment.

States passing such legislation
through the pressure of the Na-
tional Association of Manufac-
turers and the United States
Chamber of Commerce do so in
order to create a more favorable
climate for business. These
states go much further in cre-
ating a pro-business climate by
enacting licensing laws for or-
ganizers and by failing to enact
minimum wage laws. There-
after, companies located in
other parts of the country are
deluged with communications
describing the advantages of re-
location into these so-called
“Right to Work™” states with
promises of a more favorable
labor climate.

By more favorable climate,
they mean a low wage area with
guarantees that workers will not
be unionized. As a result, states
which enacted such legislation

- ':
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President Coughlin acknowiedges the
applause of the delegates following
his re-electiont by acclamation. At the
stand is Vice President George Firth.

are the low wage areas in the
United States.

None of the 19 “Right to
Work” states match the Federal
Government’s $1.25 per hour
minimum.

Only 2 of the 19 have mini-
mums of even $1.00 per hour
and this applies only to women.

Eleven have no minimum
wage legislation.

Arkansas provides a mini-
mum wage of $1.25 a day,
which applies only to experi-
enced women. Inexperienced
women receive $1.00 a day.

Only 3 of the 19 “Right to
Work” states have equal pay for
women laws.

Only one of the “Right to
Work” states, Kanasas, has a
Fair Employment Practices
Law.

“Right to Work” states are
all deficient in providing ade-
gquate Unemployment Insurance
and Workmen's Compensation
programs.

The majority of “Right to
Work” states allow children to
work long hours, day and night
at hazardous occupations. Most
non “Right to Work” states pro-
tect children against exploita-
tion.

In those instances where we

Ganadian delegates gathered for this group photograph.

have successfuily organized in
the face of these massive ob-
stacles, we must fe-organize and
organize again in order to re-
tain our collective bargaining
rights. In such cases, employers
at contract time invariably force
us to reorganize in the face of
possible decertification proce-
dures.

It is indicated that we have
a possibility of repealing Section
14(b) of the Taft-Hartley Act
in this year of 1965. We nced
help of all of our members par-
ticularly in the Southern States.
We need regular communica-
tions forwarded to Congressmen
and Scnators from those arcas
if we are going to rid ourselves
of the yoke of Section 14(Db).

If we are successful in repeal-
ing Scction 14(b), it will be
imperative that the OEIU sends
additional organizers to the
Southern part of our country in
order to organize thousands
upon thousands of office and
clerical workers who will finally
be free to organize and be cov-
ered under a union shop agree-
ment.

The repeal of Section 14(b)
will be a tremendous stimulous
to organization in the South-
land.

The greatest problem facing
our membership in the United

States and Canada today is
automation and technological
change.

There are more than 25,000
computers installed in the
United States and over 1,000 in
Canada. Computer manufactur-
ers report the largest backlog
of computer orders than ever
before in history.

I.B.M,, the largest manufac-
turer of computers is now sell-
ing and delivering Series 360
which is a third generation com-
puter. Advertisements testify to
the fact that this new computer
1s faster, more efficient and will
do more work than any of its
predecessors.

It is inevitable that more and
more jobs in the clerical field
will be eliminated by virtue of
the on-rush of automation and
technological change. There is
no denying that automation and
technological change play a
large part in the continuing
problem of unemployment in
the United States. Canada, too,
has an unemployment problem
which has improved somewhat
in recent months.

It is also true that we read
official statistical reports which
indicate that the white collar
force of the United States is
continuing to grow. However,

clerical and kindred workers
have maintained the same ratio
to the total work force for the
past several years. By 1970, 8
million more young workers in
the United States will have en-
tered the labor market than
there were in the same period
in the previous decade.

With increasing automation
and improved technology, it is
difficult to understand how the
economijes of the United States
and Canada can provide jobs
for our expanding work force.

President Johnson recognized
this problem and recently ap-
pointed a 14 member national
commission on technology,
automation and cconomic prog-
ress to study the impact of auto-
mation and recommend policies
for using the new technology
to the best social advantage.

A leading authority on the
guestion of automation in the
United States is Thomas J. Wat-
son, President of the Interna-
tional Business Machines Cor-
poration. He stated recently:
“Already we see a trend towards
longer wvacations, sabbaticals
and more favorable benefits to
encourage early retirement, In
addition. we must be willing to
consider shortening the work
week.”

David Sarnoff, Chairman of
the Board of R.C.A.. in a speech
made to the American Bankers’
Association, dealing with the
sacial impact of computers, pre-
dicted: “Science and technology
and the progressive refinement
of automation will in the next
twenty vears justify the reduc-
tion of the work day to 4 or §
hours.”

Actually, more than 8 million
workers in the United States
are presently working a basic
work week of less than 40
hours. Sixty-two per cent of of-
fice employees in the North-
eastern part of the United States
are working a weekly schedule
of less than 40 hours.

The O.E.1.U. not onlv favors
reducing working hours but also
the working week. We favor a
4-day work schedule.

We do not think that a 4-day
week will necessarily come
about overnight. We do feel.
however, that the shorter work
week is ipevitable.

Incidentally, a group of ma-
chinists were able to negotiate
a 4-day week in Denver. More
recently. Local 11 of the Inter-
national Brotherhood of Elec-
trical Workers in Los Angeles
started on a 4-day week due

{Continued on next page)

Delegates from Puerto Rico, Rafael Reyes of Local 402 and Manlio Muniz,
Local 392, as they conferred with Secretary-Treasurer. Hicks and. Prestdent

Coughlin..
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to heavy unemployment in that
area.

The shorter work week will
have many advantages for the
community as a whole. In addi-
tion to providing a broader and
more equitable sharing of avail-
able jobs, it will reduce unem-
ployment, increase the number
of wage earners and thereby
create more purchasing power.
It will create a real boom in the
service industries, particularly
leisure and recreation. We feel,
too, that it will create an edu-
cational boom, particularly
adult education.

Full employment in the
United States, for example, will
add between 360 and $80 bil-
lion in goods and services to
our gross national product.

Cur International Union has
undertaken the widest possible
campaign of public education
regarding the 4-day week.

‘We believe, however, it is im-
perative that local unions join
in the quest for the shorter work
week. While it is true that our
collective bargaining agrecments
provide higher wage rates and
better fringe benefits than the
wages and fringe benefits re-
ceived by the unorganized, it is
also true that we have not been
able to achieve a more dramatic
differential such as the 4-day
work week.

The establishment of a 4-day
work week in O.E.LU. collec-
tive bargaining agreements will
spotlight our Union in the eyes
of the public and the unorgan-
ized.

It will add new impetus to
those white collar workers seek-
ing unionization. It will give us
a selling point more readily un-
derstood by the unorganized.

The Building Trades in the
United States have achieved

wages, hours and working con-
ditions second to none. This is
well understood by every un-
organized person in the United
States and Canada. This is the
reason unorganized craftsmen
seck to join Building Trades
Unions.

We must establish for our-
selves the same type of reputa-
tion. The shorter work week
will accomplish this objective
for the Office Employes Inter-
nationa! Union.

It is absolutely necessary that
we emphasize our subcontract-
ing problems. Only a few short
years ago, when Director of
Organization Douglas and [ pre-
dicted subcontracting difficul-
ties at educational conferences,
numerous delegates indicated a
lack of interest because the
problem had not yet arrived.

Today, however, with 25,000
computers in the United States
and 1,000 in Canada, we find
that this doesn’t mean that 26,-
000 firms are using these ma-
chines.

Actually, because of com-
puter centers which perform a
great deal of clerical work on
a subcontracting basis, it can
well mean that several hundred
thousand firms are making use
of computers.

Computers are not the only
form of subcontracting. There
are certain manpower agencies
which are willing to do subcon-
tracting work on the premises
of the subcontracting employer.

It is imperative that Local
Unions make use of the con-
tract language forwarded by the
International Union to protect
our collective bargaining units
against the in-roads of subcon-
tracting.

I would be remiss in discuss-
ing automation, technological

change and subcontracting if I
did not call the attention of the
delegates to the need for sup-
porting legislation designed to
provide double time for over-
time as proposed by President
Johnson to the Congress.

While there is no one single
measure which will resolve our
unemployment preblems, I be-
lieve it essential to support this
proposal if we are te provide
jobs for all available workers in
the coming years.

When the time and a half pro-
vision was originally incorpo-
rated in the wage and hour act,
it was for purposes of discour-
aging the use of overtime and
encouraging employers to hire
additional workers at straight
time rates of pay.

As a result of the fringe bene-
fit gained through collective bar-
gaining and those required un-
der respective state laws, time
and a half is no longer penalty
enough for overtime so as to en-
courage the employment of ad-
dittonal workers.

Actually, it is cheaper at the
present time for employers to
pay time and a half than to hire
additional workers.

The O.E.LU. calls upon its
Local Unions to support Presi-
dent Johnson’s proposal.

The AFL-CIO recently filed
a brief with the National Labor
Relations Board in support of
four pending cases wherein the
Federation took exception to in-
terpretation by that body which
allowed employers to address
captive audience meetings prior
to NLRB conducted elections.

In its brief, the AFL-CIO
stated that an employer starts
the election campaign with cer-
tain built in advantages over the
Union, flowing from his em-
ployees’ awateness of the* job
control exercised by the em-
ployer and certain paternal fig-
ure advantages frequently rein-
forced in the community by lo-
cal newspapers, civic leaders
and, sometimes, even by
churches.

The AFL-CIO asked the
NLRB to give all workers a
free and equitable choice in rep-
resentation elections by guaran-
teeing unions the right to em-
ployee address lists and equal
time to respond to management
“captive audience” speeches.

We do not know how the
NLRB wili respond to the re-
quest made in the Federation’s
brief. We do know, however,
that under the guise of free
speech contained in the Taft-
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Hartley Act, employers in the
United States are not only al-
lowed the use of the captive
audience tactic, but are also
able to intimidate voters with-
out actually coercing them.

The O.E.I.U. has long held
the position that the law should
be amended to bring us back
to the policy of the Wagner Act
when a worker’s right to join
or not to join a union was guar-
anteed to him without any inter-
ference on the part of the em-
ployer.

We would remind the dele-
gates in attendance at this 10th
Convention of our International
Union that they must dedicate
themselves to the task of organ-
izing the unorganized.

Local Unions which have not
been financially able to attain
full time representation should
attempt to do so at the earliest
possible moment.

The International Union
stands ready through its subsidy
program to help Local Unions
hire full time representatives to
do the necessary organizational
work and coliective bargaining.

The International Union, has
for the past two years, encour-
aged Local Unions or groups of
Local Unions to participate in
our subsidy program.

It is noteworthy that some
Local Uniens which have taken
advantage of this program have
grown to the point where they
have assumed the full cost of
full time representation.

We will always be willing to
help subsidize Local Unions or
groups of Local Unions where
there is a program and an indi-
cation of interest in organizing
the unorganized.

We encourage all Local Un-
ions to participate in regular
educational conferences. We
feel that these conferences have
provided a means whereby in-
formation relating to collective
bargaining, organizational tech-
niques, arbitration -procedures,
NLRB rulings, the latest court
decisions and information relat-
ing to the administration of
health, welfare and pensions
funds can be given to all dele-
gates in attendance.

We believe that regular at-
tendance at the educational con-
ferences will help to stimulate
interest within our Local Unions
and will add to the growth of
our Locals.

The organizational climate in
the United States and Canada
has improved in the last 3
years.

Automation and technologi-
cal change are important fac-
tors.

The administrations of Presi-
dent Kennedy and President
Johnson in the United States
has helped considerably.

While I have made some criti-
cisms of the National Labor Re-
lations Board, [ feel that our
present Board is a distinct im-
provement over the Eisenhower
Roard.

1 think that we should all
take advantage of the more fav-
orable organizational climate
and local unions should work
hand in hand with the Interna-
tional Union for purposes of or-
ganizing the unorganized.

This can be done.

This will be done.

Strike Benefit
Fund Established

{Continued from page 1)

Executive Board will be paid.
One of the encouraging things
about the floor discussion was
the way in which locals with no-
strike clauses overwhelmingly
supported the establishment of
the Strike Benefit Fund.

The Convention also ap-
proved a proposed name change
in the [International, to Office
and Professional Employees In-
ternational Union. The change,
dependent upon approving ac-
tion by the AFL-CIO Executiye
Council, reflects the @EIU’s m-
terest in organizing whifte collar
workers holding a broad and ex-
panding variety of professional
jobs. President Coughlin said
he was hopeful that the name
change would be approved by
the AFL-CIO.

Other Executive Board res-
olutions backed by the dele-
gates endorsed the work of
VOTE (Voice of the Electorate},
political arm of the OEIU,; called
for the repeal of Section 14(b)
of the Taft-Hartley Act, and
asked that the Congress be noti-
fiad of the OEIU position; called
upon every local to “make every
effort to establish an OEIU Pen-
sion Plan through negotiations
with the employers™; urged the
delegates to seek double time for
overtime provisions in all of its
collective bargaining agree-
ments; supported medicare; gave

endorsement to  anti-poverty
program; asked that every local
be encouraged to use the Fed-
eral Mediation and Conciliation
Service; called upon every local
to “make every efiornt to estab-
lish an OEIU Welfare Plan
through negotiations with the
employers; called upon all locals
“to expand their organizing ef-
forts and to avail themselves of
the International Union's sub-
sidy program”; advocated the
four-day work week and asked
that all locals be encouraged to
seek this goal in collective bar-
gaining agreements; asked the
banning of “lie detectors™ (poly-
graphs) as an infringement on
the fundamental rights of c¢iti-
zens; asked the OEIU and all
its affiliated locals to “continue
to exert every effort to secure
equality of opportunity in every
area of life™;, went on record in
favor of a full tax deduction for
child care for working mothers.

An amended resolution was
adopted providing that local un-
jons charge a minimum of $2

-initiation fee, with a $35 maxi-

mum, and regular monthly dues
of not less than $3 and not more
than $7.



