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Coughlin at AFL-CIO Convention 

In an address to the AFL-CIO Convention at Miami Beach, Fla., OEIU 
President Howard Coughlin directed the delegates' attention to the specific 

problem of the effects of automation on white collar workers. 

New Disputes Plan Passed at 
AFL-CIO Convention 

At the recent AFL-CIO 
Convention, at which President 
Howard Coughlin, Secretary- 
Treasurer J. Howard Hicks and 
Vice President J. 0. Blood- 
worth represented the OEIU, 
a new Disputes Plan which 
provides for final and binding 
arbitration was passed after an 
all-night meeting of the Execu- 
tive Council. 

The Plan provides for the 
establishment of a mediation 
panel composed of persons 
from within the labor move- 
ment. The members of the 
Panel will serve at the pleasure 
of the President of the AFL- 
CIO. The Panel of Mediators 
will not be limited to members 
of the Executive Council. Pres- 
ident George Meany assured 
the Convention that such Panel 
will be representative of men 
of experience within the move- 
ment. 

In the event that the Panel 
is unable to resolve an existing 
dispute, the matter shall be for- 
warded to an impartial umpire 
also to be selected by the Pres- 
ident of the AFL-CIO with the 
approval of the Executive 
Council. 

After a determination made 
by the impartial arbiter after a 
hearing, it is expected that the 
parties involved will agree to 
such determination. However, 

if an appeal is filed from the 
determination of the umpire 
within five days, such appeal 
shall be referred by the Presi- 
dent of the AFL-CIO to a sub- 
committee of the Executive 
Council. 

The subcommittee may dis- 
allow the appeal in which 
event the determination of the 
umpire shall be final and bind- 
ing. The subcommittee, how- 

(Continued on page 4) 

Per Capita Tax 

To AFL-CIO Up 
The recent AFL-CIO Con- 

vention increased the existing 
monthly per capita tax paid by 
National and International Un- 
ions from 5 cents to 7 cents 
per month. 

In presenting the Commit- 
tee's report, it was stated that 
the increased revenue was need- 
ed for the AFL-CIO to meet its 
commitments to such organiza- 
tions as the ICFTU and to ex- 
pand its organizing and legisla- 
tive activities in addition to 
meeting the increase in normal 
operating costs. 

$12.50 Increase 
At Fort Worth 

The membership of Local 277, 
Fort Worth, Texas, employed by 
the Southwest Union Life Insurance 
Company are the recipients of a 
$12.50 monthly general increase 
according to the terms of a new 
one year contract. 

Employees will now receive a 
$10 increase after their 30 day pro- 
bationary period and an additional 
$10 monthly increase every 90 days 
until the maximum is reached. Em- 
ployees are now guaranteed a $20 
monthly increase when promoted to 
a higher classification. 

Newly added to this renewal 
agreement are a technological 
change clause, an agency shop 
clause, and a prohibition against 
subcontracting work outside the 
bargaining unit. An additional $10 
per day coverage to the Hospital 
Room Benefit coverage was also 
included. 

The negotiating committee for the 
Union was made up of Tennie Mark 
Orr, Shop Steward, J. B. Moss, 
Business Representative, and Frank 
E. Morton, International Vice Pres- 
ident. 

Board Considers Heavy 
Agenda in Miami Beach 

The Executive Board of the Office Employes International 
Union met at the Carillon Hotel on November 30 through 
December 5, 1961, just prior to the Convention of the 
AFL-CIO. 

Highlights of the Executive Board meeting included: 
A discussion of the in-® 

creasing problems posed by 
manpower agencies and their 
infringement on collective bar- 
gaining policies. 

The Executive Board in- 
structed General Counsel Jo- 
seph Finley to study this prob- 
lem and advise President 
Coughlin on ways and means 
of checking these practices. 
The Board felt that the use of 
manpower agencies should be 
either eliminated or provisions 
made wherein these employees 
become subject to existing 
OEIU collective bargaining 
agreements. 

The Executive Board 
charged the OEIU Civil Rights 
Committee, consisting of Vice 
President Edward Springman 
and Secretary-Treasurer J. 
Howard Hicks, with the re- 
sponsibility of insuring the fact 
that discrimination of any kind 
is not countenanced in OEIU 
Local Unions. 

The Executive Board also 
instructed the Committee to 
work with the AFL-CIO and 
the CLC in promoting non-dis- 
criminatory practices through- 
out the United States and Can- 
ada. 

The Board instructed 

General Counsel Joseph Finley 
to recommend all necessary 
changes in the Constitution of 
the OEIU for purposes of elim- 
inating the possibility of oul 
various organizational confer- 
ences being considered as labor 
organizations under the Lan- 
drum-Griffin Act. 

The Board, noting the suc- 
cess of the Organizational Con- 
ference program, wherein in- 
formation of an educational 
nature is supplied regularly to 
OEIU Local Unions through- 
out the United States and Can- 
ada, desires to do everything 
possible to improve this pro- 
gram without being restricted 
under the terms of the Lan- 
drum-Griffin Act. 

The Board recommended 
that a strike fund proposal be 
submitted to the coming Con- 
vention in Kansas City. 

The Board approved five 
mergers of OEIU Local Unions 
in the United States and Can- 
ada. 

Helen Wise, recently ap- 
pointed Vice President, was 
administered the Oath of Obli- 
gation immediately after the 
Executive Board meeting con- 
vened on November 30. 

Executive Board Members as They Met in Miami 
.4% 

1.5falapn' 

The OEIU Board interrupted a busy session in Miami Beach to smile pleasantly for the photographer. Seated from left are Vice Presidents Springman, 
Juliano, Wise, Secretary-Treasurer Hicks, President Coughlin, Director of Organization Douglas, Vice Presidents Comm and Beaupre. Standing are Vice 

Presidents Hilliker, Kinnick, Wallace, Firth, Morton, Bloodworth and Lowe. 



Page Two THE WHITE COLLAR 

WHITE COLLAR 
official Organ of 

OFFICE EMPLOYES INTERNATIONAL UNION 
affiliated with the AFL-CIO 

HOWARD COUGHLIN 
President 

J. HOWARD HICKS 
Secretary-Treasurer 

Room 610 
265 West 14th St. 
New York, N. Y. 

POSTMASTERS, ATTENTION. Change of address Form 3579 should be ad- 
dressed to Office Employes International Union, 1012 14th St., Washington 5, 
D. C. Published monthly at 810 Rhode Island Ave., N. E., Washington 18, D. C. 
Second class postave paid at Washington, D. C. 

OR 

,NATioNA, 

-LABOR PRESS 

Reproduction by the Labor Press of any or all material herein contained is not only 
permitted, but wholly desirable in the interest of workers' education. 

Subscription Price $1 a Year 

Buffalo Local Signs Two 
Contracts With Rem Rand 

Buffalo Local 212 has come to agreement with the Remington Rand 
Division of the Sperry Rand Corporation with the signing of two con- 
tracts, covering the clerical employees of the company employed at its 
location in Buffalo, N. Y., and Tonawanda, N. Y. 

An 18-month agreement covering the 400 employees in Buffalo pro- 
vides for a general wage increase effective October 16 of $2.00 to $4.00 
per week plus a 21/2 -cent hourly increase as a result of re-evaluation of 
all existing job classifications. 

Extensive improvements were 
also achieved in the vacation, over- 
time, seniority, and grievance pro- 
cedure provisions. Hospital and 
surgical benefits were also liberal- 
ized. 

Representing Local 212 in these 
negotiations were Emil Steck, Busi- 
ness Representative, William Fuller, 
Charlotte Bachman, Ruth Cope and 
Evelyn Hallowood. 

The agreement for the Tona- 
wanda location covers 125 em- 
ployees and is for a period of 30 
months. 

Wages in the Tonawanda con- 
tract were increased 5 cents to 9 
cents as of October 9, 1961 and an 
additional 5 cents to 9 cents effec- 
tive January 7, 1963. A 10 cent 
per hour differential was also nego- 
tiated. Employees will now be 
guaranteed 4 hours "call-in" pay. 

Other negotiated improvements 
included a modified Union Shop, a 
more liberal vacation schedule, in- 
creased welfare insurance benefits, 
and an improved grievance pro- 
cedure. 

Business Representative Emil 
Steck led a negotiating committee 
composed of La Verne Luther, El- 
len Steingasser, Jean Dugas, Flora 
Hoffman, Eugene Fulmines and 
Gerard Robson. 

Oakland Signing 
Local 29, Oakland, Calif., has 

settled contracts with the Payless 
Drug Stores and Vallejo General 
Hospital. 

An average increase of $17.50 
per month was gained for the twenty 
members working for Payless Drug 
Stores. Assisting the Local 29 staff 
negotiators in meetings with the 
company Were Shirley Barthman 
and Leah Doyle. 

A 20-month contract was reached 
with the Vallejo General Hospital 
granting increases of $10 per month 
on October 1, 1961, and $10 per 
month on June 1, 1962. The con- 
tract expires on June 1, 1963. 

Keystone Coat 
Ruling Upset 

By a 3 to 2 vote, the NLRB has 
decided to over-rule the Keystone 
Coat Case. Under the Keystone 
rule, any contract failing to con- 
form precisely with the union se- 
curity clause limitations of the NL- 
RB would not act as a bar to a 
representation petition and election. 

Under the over-ruled Keystone 
rule, a contract containing an in- 
valid Union security clause could 
not act as a bar to a representation 
election to oust a certified Union 
even though the invalidity was due 
to some ambiguity in the security 
clause and was not intended by the 
parties to be illegally enforced. 

By virtue of the Board's over,- 
ruling the Keystone case an invalid 
Union security clause will fail to 
act as a contract bar to a representa- 
tion election only where the in- 
validity appears clearly on its face, 
or where it has been declared illegal 
in an unfair labor practice pro- 
ceeding. 

The majority based its decision 
on recent Supreme Court rulings 
which indicated a disfavor with any 
Board rulings reflecting a presump- 
tion of illegality. 

Unlawful union security clauses 
which would still not act as a con- 
tract bar include clauses requiring 
an employer to give preference to 
Union members in hiring, firing, or 
for seniority purposes, failure to 
give new employees a 30-day grace 
period of non-membership employ- 
ment, and requiring payment of 
money other than for dues and ini- 
tiations as a condition of employ- 
ment. 

Pass this copy of "White 
Collar" to an unorganized office 
worker. 

OEIU Contributes to Eleanor 
Roosevelt Cancer Foundation 

The OEIU, AFL-CIO, thus far has contributed more than $2,000 
to the Eleanor Roosevelt Cancer Foundation. The money has been 
forwarded to the AFL-CIO which has initiated a program designed to 
raise one million dollars. 

Checks in the amount of $680,000 were presented to Mrs. Roose- 
velt on the occasion of her 77th birthday during the recent AFL-CIO 
Convention. 

Many unions, including the OEIU, are continuing this drive in 
order to raise the full quota of 10 cents per member. 

Decertification Attempt Flops 
In response to a manage- 

ment attempt to have the 
OEIU decertified as collective 
bargaining agent, the clerical 
employees of the American Ex- 
port Lines sounded a loud and 
clear vote of confidence in 
their OEIU representation. 

Office employees in the lines' 
New York and Hoboken offices 
reaffirmed their desire to be 
represented by the OEIU in 
an NLRB election. The elec- 
tion was handily won by Local 
153, by over a 2 to 1 margin, 
a substantially wider margin 
than the original vote which 
resulted in Local 153 being 
certified by the NLRB in 1960. 

The significance of this elec- 
tion extended far beyond the 

maritime industry, which gave 
its close attention, and the im- 
mediate New York area. It 
was apparent that the A. E. L. 
management had instigated this 
decertification attempt and was 
prepared to stop at nothing to 
oust the OEIU from its largest 
maritime membership unit. 
The attempt was a dismal flop. 

The company exploited ev- 
ery advantage granted employ- 
ers under current NLRB elec- 
tion procedures. It promised 
bigger and better benefits if 
the OEIU was defeated. The 
job security and promotions 
from within, guaranteed these 
employees in their hard-won 
first contract, would be con- 
tinued, according to the em- 
ployer, if the OEIU was turned 
down. 

The A. E. L. employees and 
their Union met the challenge. 
Under the leadership of Busi- 
ness Representative John Kelly 
and assisted by International 
Representative Joseph Powell, 
Local 153 rallied the Export 
Line clericals in a campaign to 
save their Union. They were 
eminently successful, as dem- 
onstrated by the NLRB vote. 

A Bargaining Committee 
has now instituted negotiations 
for a new OEIU contract to 
register new benefits and pro- 
tection. Committee members 
include Chief Shop Steward 
Arnold den Hoed and Shop 
Steward Joan Schreiber, 
George Benick, Joseph Sa- 
bella, James Curtiss, Donald 
Buehn, Leo Rinaldi and Daniel 
Chominsky. 

Fact-Gathering Essential: 

Formulating Sensible Demands 
Collective bargaining in recent 

years has increasingly become cen- 
tered around basic economic argu- 
ments. Economic fact-gathering is 
now essential in formulating sensi- 
ble demands, making a factual pres- 
entation in bargaining, evaluating 
company proposals, and building 
membership support. 

Negotiators should be familiar 
with fundamental economic facts on 
which to support their demands and 
to rebut company arguments. The 
information gathered need not be 
extensive or formal. In fact, nego- 
tiators unskilled in economics should 
avoid becoming bogged down in 
purely technical economic debates. 

Data should be carefully selected 
according to its usefulness in bol- 
stering the Union position. With 
respect to both Union and manage- 
ment information, negotiators should 
question the date of the informa- 
tion, whether it is representative 
or specially selected, whom does it 
cover, what is left out, is it relevant, 
etc., in order to test the validity of 
the data. 

Wage statistics are among the 
more important basic types of in- 
formation with which the Union 
representatives should be equipped. 
This would include knowledge of 
settlements by other OEIU Local 
Unions, the results of settlements 
with other Unions in the same in- 
dustry or area. This type of infor- 
mation is readily available in ar- 
ticles published 111 WHITE COLLAR, 
OEIU Local newspapers and bul- 
letins, other AFL-CIO/CLC news- 
papers, or even the local daily press. 
Helpful wage settlement informa- 
tion may also be obtained from 
trade journals or publications of the 
industry concerned. Additional wage 
settlements reported by OEIU Lo- 
cal Unions or in government and 
various research publications are 
available through the OEIU Re- 
search Department. Research De- 
partment assistance is available by 
addressing the International Office 
directly or through an OEIU Inter- 
national Representative. 

In addition to wage settlements, 
the prevailing level of wages for 
similar work in other locations of 
the same company, within the same 
industry in other areas, or area 
rates also provide persuasive eco- 
nomic data. Average wages being 
paid in particular areas and indus- 
tries are published by the United 
States and Canadian Labor Depart- 
ments, and are furnished to Local 
Unions by the OEIU International 
Office. Additional information con- 

cerning prevailing wages from pri- 
vate sources and compilations of 
wages under OEIU contracts in 
particular industries are also avail- 
able through the OEIU Research 
Department. In using various gov- 
ernment wage surveys, it should 
be borne in mind that they include 
non-unionized companies and there- 
fore generally are an understatement 
of wages in unionized companies 
and therefore generally are an un- 
derstatement of wages in unionized 
companies. 

Though generally not discussed 
in detail, except in negotiations with 
the larger employers, the general 
state of the national economy af- 
fects negotiations as the background 
against which collective bargaining 
takes place. For this reason, there 
should be some cognizance of the 
trend of business activity, consumer 
purchasing, unemployment figures, 
and industry prospects. These top- 
ics are regularly covered by national 
labor newspapers such as the AFL- 
CIO News and the CLC Canadian 
Labour. 

Change in the cost-of-living is 
another type of economic informa- 
tion considered in negotiations. It 
has not been a very significant fac- 
tor in the last couple of years dur- 

ing which the cost of living has been 
rising only negligbly. To restore 
"lost wages," it is necessary to raise 
wages by an amount at least equal 
to the rise in the cost-of-living, e.g., 
if the cost-of-living increased 5 
per cent each $1.00 in wages must 
be increased to $1.05 to restore 
"lost" buying power. An additional 
wage increase would be required to 
provide a "real" increase. 

Changes in the cost-of-living are 
measured by the Consumer Price 
Index and published monthly be the 
United States and Canadian Labor 
Departments. These changes are 
widely published by local news- 
papers and government publica- 
tions. 

Estimates of how much income 
is required to support a family are 
provided by the U. S. Department 
of Labor's "City Workers Family 
Budget." The results of this sur- 
vey were published in the October 
1960 issue of WHITE COLLAR. An 
average annual income of $6,130 
was required to maintain a "modest 
but adequate" standard of living for 
a family of four at 1959 prices. 

Another widely used estimate is 
the Heller Budget published by the 

(Continued on page 4) 

Stronger Civil Rights Program 
Adopted by AFL-CIO Convention 

A strong civil rights resolution 
which strengthened machinery for 
the enforcement of the AFL-CIO 
anti - discrimination policy was 
adopted unanimously at the Feder- 
ation's Fourth Constitutional Con- 
vention. 

President Meany described the 
resolution as "the most compre- 
hensive on this subject ever pre- 
sented to any convention I have 
ever attended." 

Vice President A. Philip Ran- 
dolph, who is also president of the 
Brotherhood of Sleeping Car Por- 
ters, termed it "the best resolution 
on civil rights that the AFL-CIO 
has ever adopted." 

Among other things the new civil 
rights plan called for affiliates to: 

Eliminate any remaining seg- 
regation of local union membership 
on the basis of race or color. 
"Segregation is discrimination," the 
resolution declared. "Just as we 
cannot accept the maintenance of 
separate but equal schools, so we 
refuse to countenance the existence 
of separate but equal unions in 
the ranks of our movement." 

Make sure their contracts do 

not permit separate lines of senior- 
ity on the basis of race, religion or 
national origin, and that equal op- 
portunities on the job are guaran- 
teed for all workers. 

Make a special effort to write 
into contracts non-discrimination 
clauses covering hiring, promotion 
and conditions of employment. 

Take the initiative in expand- 
ing apprenticeship and training op- 
portunities for all workers and in 
insuring that qualified applicants 
are accepeted without regard to 
race, creed, color or national origin. 

Cooperate with the President's 
Committee on Equal Opportunity 
in effecting compliance with the 
President's executive order ban- 
ning discrimination in federal em- 
ployment and under federal con- 
tracts. 

The resolution also outlines pro- 
cedures to be followed in investi- 
gation complaints of discrimination, 
seeking voluntary compliance with 
the cooperation of the affiliate in- 
volved, and referral of unresolved 
complaints to the AFL-CIO Exec- 
utive Council for appropriate ac- 
tion. 
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CANADIAN FILE 

Insurance Employees Union 
Of Saskatchewan Joins OEIU 

Three hundred and seventy-five 
members of the Saskatchewan In- 
surance Employees' Union, char- 
tered by the Canadian Labour Con- 
gress, have voted to transfer to the 
Office Employes International Un- 
ion. Vice President William A. 
Lowe reports that the favourable 
decision to transfer was largely the 
result of the interest, cooperation 
and assistance extended by the 
Executive Officers of the Saskatch- 
ewan Insurance Employees' Union. 

The Executive Officers are Har- 
ry Van Eyck, president; William 
Turner, secretary-Treasurer; Carl 
Laufer, first vice president; Ed 
Heinrich, second vice president; 
Alice Parent, recording secretary, 
and Armand La Chance, sergeant- 
at-arms. The trustees are Joe Lang, 
George Williams and Max Rip- 
linger. 

Permission to contact the mem- 
bers of the Saskatchewan Insurance 
Employees' Union for the purpose 
of discussing a transfer to the 
OEIU was given by the. Canadian 

Elected 

Roger Jeanneau, recently elected pres- 
ident of the Canadian Organizational 
Conference and vice president of Lo- 
cal 57, Montreal, Quebec. Brother 
Jeanneau is an employee of the Con- 
tinental Can Company of Canada and 
has been active in several OEIU or- 

ganizational campaigns. 

Labour Congress on July 17, 1961. 
Several meetings were held by Vice 
President Lowe with the executive 
officers and shop setwards of the 
Saskatchewan Insurance Employ- 
ees' Union for the purpose of fully 
discussing the reasons for transfer 
and the advantages to be gained. 

Representatives of the Canadian 
Labour Congress, Jack Evans and 
Ray Sedgwick, were most helpful 
and, as required by Congress pol- 
icy, supervised the secret ballot 
voting at Regin, Moose Jaw, Sas- 
katoon, Prince Albert and North 
Battleford, all cities being in the 
Province of Saskatchewan. 

The final result of the vote was 
90 per cent in favour of transfer. 
It was pointed out to the members 
that they would still retain their 
affiliation with the Canadian La- 
bour Congress with the per capita 
tax being paid by the OE1U. 

The interest of this group is 
demonstrated by the fact that Pres- 
ident Harry Van Eyck, Secretary- 
Treasurer William Turner and Vice 
President Carl Laufer, accompa- 
nied by Vice President Lowe, held 
a meeting with the members in 
Moose Jaw on Sunday, November 
26, and on Monday travelled 300 
miles to Prince Albert where a 
meeting was held in the late after- 
noon. After this meeting they trav- 
elled 140 miles to North Battleford 
for the purpose of holding a fur- 
ther meeting with the members in 
that city. 

The keen interest of the members 
is shown by the fact that, although 
the meeting in North Battleford 
did not start until 9:30 p. m., 21 of 
the 23 members were present and 
remained until approximately 12 
o'clock for the purpose of discuss- 
ing the transfer and voting on it. 

In Canada there are 31,000 
white collar workers employed by 
insurance companies and less than 
one per cent are union members. 
The Saskatchewan Insurance Em- 

(Continued on page 4) 

CLC Executive and OEIU Officers 

Canadian Labour Congress Executive Vice President William Dodge is pictured above in a meeting with OEIU 
President Howard Coughlin and Secretary-Treasurer J. Howard Hicks at the recent AFL-CIO Convention. Time 
was found for a discussion of OEIU activities in Canada including a drive to increase our ranks in Saskatchewan. 

"Guiding Rules" Offered by Dodge 
To Cement Ties With U.S. Labor 

Generally speaking, Canadian 
union members have a deep sense 
of loyalty toward their Internation- 
al unions, said Executive Vice 
President William Dodge of the 
Canadian Labour Congress in his 
address to the AFL-CIO conven- 
tion in Miami Beach last month. 

"In administrative, financial and 
constitutional matters, the Cana- 
dian member take their place be- 
side all other members on a basis 
of equal recognition of their rights 
and responsibilities," Vice Presi- 
dent Dodge went on. 

The Canadian system of govern- 
ment is not like that of the United 
States, he noted, and for that rea- 
son Canadian union members 
"must work out a policy on politi- 
cal action suited to the Canadian 
parliamentary system." 

Employers React 
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"That's all they ever think about . . . money." 
The above cartoon appeared in the Vancouver Sun in the course of an organizational campaign conducted by the 

OEIU among bank employees in Vancouver, B. C. 

Brother Dodge then offered "with 
great respect" a few guiding rules 
to cement the already close rela- 
tionship between U. S. and Cana- 
dian labor. Tbey were: 

"1. Union constitutions which 
restrict the freedom of Canadian 
members of international unions to 
support political policies geared to 
Canadian conditions should be 
amended as soon as possible. 

"2. Don't treat Canadians as if 
they were Texans or New Yorkers. 
Canada is an independent nation 
and Canadians are very determined 
not to be regarded as if they were 
citizens of a 51st state. 

"3. Give your Canadian mem- 
bers adequate service and you will 
reap a rich return in loyalty. The 
most common complaint we hear 
at Congress headquarters is poor 
service to the members, mostly 
directed at a small minority of 
unions with very few members in 
Canada. 

"4. Give Canadian affairs ade- 
quate coverage in your union pub- 
lications. If you are short of Ca- 
nadian news items of interest to 
Canadian labour, get in touch with 
us and we will see that you get a 
continuous supply. 

"5. Don't expect Canadians to 
reflect American viewpoints in in- 
ternational affairs, the problems of 
international trade, domestic eco- 
nomic policy and political action. 
Canadians are developing a strong 
sense of independence in these mat- 
ters, an independence which ap- 
plies equally to British and any 
other outside influences. 

"We have not always seen eye 
to eye on all matters, and we prob- 
ably never shall. But we are work- 
ing towards the same objectives 
and are motivated by the same 
ideals, the historic objectives and 
ideals of the labour movement 
since its very beginning, and we 
are therefore friends as well as 
neighbours, sharing the burden on 
this continent of the universal task 
of the trade union movement, the 
building of a better world of peace, 
plenty and freedom for all peoples." 

Contract Provides 
For Retraining 

A technological change clause 
providing for retraining of present 
employees rather than hiring new 
employees has been included in an 
18 month agreement just negotiated 
etween Local 15, Vancouver, B. C., 

and the Westminster Paper Corn- 
PanY- 

The management further agreed 
to make every reasonable effort 
to relocate employees displaced by 
any change in methods of opera- 
tion. 

Wage increases ranged from $20 
to $55 per month, plus increases of 
$5 to $8 per month upon reaching 
the maximum. 

Better Vacations 
Other benefits gained in this new 

contract are 3 weeks' vacation after 
5 years of service and 4 weeks' after 
20 years; nine paid holidays and 
13 weeks' paid sick leave. 

Negotiators for Local 15 were 
Pat Landsley, Edna Karliner, Helen 
Paton, Arlene Collins, and Maureen 
Lyle with assistance from Interna- 
tional Vice President William A. 
Lowe. 

Kenogami Results 
Elections held on November 14th 

resulted in the following slate of 
officers for Local 272, Kenogami, 
Quebec: President, J. Leo Bour- 
geois; Secretary-Treasurer, S. R. 
Domingue and Vice Presidents: 
A. Gilbert Tremblay, Maurice Cote, 
Claude Harvey, and Carmen Trem- 
blay. 

59 Increase 
Employees of the St. Lawrence 

Corporation, paper manufacturers, 
have negotiated a one year agree- 
ment calling for a general increase 
of $9 per month retroactive to May 
1, 1961. They are members of 
Local 350, Dolbeau, Quebec. 

The agreement also provides for 
a new wage scale with automatic 
progression from minimum to stan- 
dard rate in four equal steps of six 
months. The company contribu- 
tion to the employees' welfare plan 
was also improved. 
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from the desk 

of the 

PRESIDENT 
HOWARD COUGHLIN 

An Exchange of Ideas 
Your President was asked by AFL-CIO President George 

Meany to attend a two-day conference in Brussels, sponsored 
by the International Confederation of Free Trade Unions. This 
conference, the first of its kind called by the ICFTU in 10 years 
dealt with the problems of white collar workers. 

Prior to these sessions, I was asked to prepare in advance of 
the conference a statement dealing with "Trends In Non-Manual 
Employment and Their Social Effects." When the conference 
was organized on November 3rd in Brussels, your President was 
chosen as Vice President of the conference and asked to act as 
Rappateur for the program dealing with the subject matter of 
the statement I prepared. 

It is interesting to note that approximately 150 delegates, 
representing the free trade union movement of the world were 
unanimous in their opinion that certain distinct differences 
existed between white collar workers and blue collar workers. 
This unanimity of opinion was particularly important because 
delegates in attendance were representative of white collar 
unions, such as the OEIU, and also industrial unions which 
organized white collar workers. 

The conference emphasized the fact that great efforts still 
had to be made to organize white collar workers. In accom- 
plishing this task, it was stated that special attention would have 
to be given to the increasing proportion of women in the total 
white collar work force. 

A large number of delegates called for a different approach 
in the recruitment of white collar workers into trade unions. 
Most of us felt that the old methods which were used success- 
fully to organize large numbers of manual workers are not suc- 
cessful in white collar campaigns. 

It is noteworthy that those unions which are most successful 
in the white collar field are pure white collar unions. For ex- 
ample, the TCO in Sweden, a white collar union, is one of the 
largest unions of that nation. It will be remembered that more 
than 90% of the white collar workers in Sweden are organized. 
DAG in Germany, also a pure white collar union, is almost as 
large as DGB which is the general federation of labor in Ger- 
many. 

TUC Views 

Delegates representing the Trade Union Congress of Great 
Britain stated that the need for white collar unions in certain 
service industries was recognized and is imperative. They went 
further and said that while certain industrial unions in mining 
and production industries organized clerical workers, the Trade 
Union Congress of Great Britain recognized the need for co- 
operation between all white collar workers and provide for year- 
ly meetings of representatives of all of these groups, thereby 
stressing the particular differences which exist between non- 
manual workers and manuals. 

The growth of white collar organization in the developing 
countries is particularly noteworthy. While these organizations 
are relatively small, we must give attention to the need for 
assistance to these new unions. 

The underdeveloped countries and those in the process of 
development will not undergo the era of mass production which 
typified the history of the United States and Canada. These 
nations, with the assistance of the free world, will have the 
advantages of an automated society and thus will immediately 
produce a large non-manual population which must be organ- 
ized into free trade unions. 

This task must be accomplished, first, in order to insure the 
fact that those goods produced by these workers do not com- 
pete successfully against the rest of the world because of low 
wages and, secondly, that these workers do not fall into the 
hands of the Communists who are seeking to train and guide 
them. 

The International Confederation of Commercial, Clerical and 
Technical Employes, of which the OEIU is an affiliate, is send- 
ing its General Secretary to Africa for purposes of gaining the 
affiliation of non-manual unions. 

The International Confederation of Free Trade Unions is 
doing its utmost to insure the growth of free trade unionism 
in Africa, Asia and Latin America. 

CANADIAN FILE . . . . . . 

Local Fights for Bargaining Rights 

On August 1, 1961, the British 
Columbia legislature passed a spe- 
cial act called the "Power Develop- 
ment Act," wherein the government 
expropriated the B. C. Electric 
Company. 

This Act stipulates that the B. C. 
Electric Company is now a Crown 
Agency. Generally speaking, Crown 
agencies such as the Bridge and Toll 
Authority, the Liquor Commission 
and government-owned railroads are 
not bound by the Labour. Relations 
Act. The net result, therefore, of 
the expropriation act has been the 
deprivation of bargaining rights 
under the law for 5,000 unionized 
employees of B. C. Elecrtic cov- 
ered by labour agreements with var- 
ious existing labour organizations. 

In addition, the new government 
management announced that as of 
September 1, certain fringe bene- 
fits would be concluded. Im- 
mediately thereafter, representa- 
tives of a joint council of unions, 
led by Bill Swanson, Business Man- 
ager of Local 378, met with man- 
agement and pointed out that these 
fringe benefits were part of the 
existing contracts and that the un- 
ions would not tolerate the abridge- 
ment of these agreements. 

The government management re- 
considered and announced that the 
fringe benefits would remain in ef- 
fect until the expiration date of 
the collective bargaining agreements 
and that thereafter such benefits 
would be cancelled. The loss of 
some of these fringe benefits would 
have affected retiring employees 
pensioned on or after December 1, 
1961. 

The unions are sticking to their 
guns and are insisting on the con- 
tinuation of all benefits. The Elec- 
trical Workers Union's contract 
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expired on July 1 and negotiations 
are still continuing. The joint coun- 
cil of B. C. Electric unions has 
taken a determined stand on all 
issues and thusfar have not re- 
linquished a single benefit. 

It is important to note, however, 
that all supervisory and manage- 
ment personnel have had a number 
of benefits cancelled out. The value 
of unionism is realized as never 
before by members of OEIU Local 
378. Local 378 is in the process of 
starting negotiations. 

In addition, all Local Unions af- 
filiated with the joint council of 
B. C. Electric unions are fighting for 
the re-establishment of collective 
bargaining rights under the Labour 
Relations Act. Briefs have been 
presented to the company's new 
Board of Directors. Our unions 
are also meeting with the Minister 
of Labour and other political fig- 
ures including the Premier himself 
for purposes of establishing our 
collective bargaining rights. 

OEIU Local 300 in Vancouver is 
in the process of merging with Lo- 
cal 378. However, as employees of 
the former B. C. Electric Company, 
they are now automatically em- 
ployed by the B. C. Power Commis- 
sion as of January 1, 1962. 

International Vice President Bill 
Lowe and Bill Swanson are work- 
ing jointly to bring about the affilia- 
tion of the B. C. Power Commis- 
sion Employees Association. Our 
representatives have been meeting 
with Power Commission employees 
at Vancouver Island and in the in- 
terior of the Province. 

Employees of the B. C. Power 
Commission are beginning to realize 
the necessity for joint action in 
order to attain collective bargaining 
rights and a good collective bargain- 
ing agreement. 

Disputes Plan 
Gets Approval 
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ever, may refer the appeal to 
the Executive Council in which 
event the determination shall 
be automatically stayed pend- 
ing disposition of the appeal by 
the Council. The decision of 
the Executive Council where 
an appeal is granted shall be 
final and binding and shall be 
effective as of the date therein 
specified. 

A non-complying affiliate 
shall not be entitled to file any 
complaint or appeal in a com- 
plaining capacity until compli- 
ance with the decision is met. 

The AFL-CIO will not sup- 
ply assistance of any kind to 
any organization which is de- 
termined to be in violation of 
the decision rendered. The 
AFL-CIO also will appropri- 
ately publicize the fact that the 
affiliation is not in compliance 
with the Constitution. 

The Executive Council in 
such event, in its discretion, is 
empowered to apply any other 
authority vested in the Execu- 
tive Council under the Consti- 
tution in the event an affiliate 
is found to be in non-compli- 
ance. 

This new Disputes Plan can 
be amended by a majority vote 
of any future Convention of 
the AFL-CIO and will not be 
subject to the usual rule of a 
two-third's majority require- 
ment. 

Making Sensible 
Wage Demands 

(Continued from page 2) 

University of California which es- 
timated that an annual income of, 
$6,488 was required to maintain a 
"commonly accepted" standard of 
living in San Francisco for a four 
person family as of September 1960. 
This estimate has been adjusted for 
other cities by the Bureau of Na- 
tional Affairs, Inc. and may be ob- 
tained through the OEIU Research 
Department. 

"Ability to pay" often is another 
important factor in bargaining. Fi- 
nancial condition of the employer 
and apparent prospects offer a guide 
to possible limits on wage adjust- 
ments. If a company is a corpora- 
tion with public sale of stock, its 
financial statements are reported by 
financial services such as "Moody's 
or "Standard and Poors" which are 
available through request to the 
OEIU Research Department, or at 
a good public library. In addition, 
the employer may furnish financial 
information concerning the com- 
pany which should be carefully 
scrutinized. 

In searching for particular eco- 
nomic data, negotiators should re- 
view all possible sources available 
to them. These would include the 
OEIU Research Department, pay- 
roll records and profit information 
furnished by the employer, the lo- 
cal library, government publica- 
tions and agencies, newspapers and 
trade publications, the services of 
a local university or the guidance 
of a particular faculty member may 
be available on request. By utiliz- 
ing their ingenuity, negotiators 
should be able to compile formid- 
able economic information for col- 
lective bargaining. 

Insurance Union 
Joins the OEIU 

(Continued from page 3) 

ployees' Union has, for many years, 
recognized the need to bargain col- 
lectively. They have established a 
mutually respectful relationship 
with their employer, The Saskatch- 
ewan Government Insurance Office. 
The officers and members realize 
that it is to their advantage if the 
unorganized employees of insur- 
ance companies are also receiving 
the benefits of collective bargain- 
ing. 

The transfer of this group to the 
OEIU will not only be of assist- 
ance to us in our efforts to organ- 
ize the insurance industry but will 
also be an encouragement to other 
office, clerical and related workers 
in the Prairie Region to join the 
OEIU and thereby improve their 
wages and working conditions. 

The Office Employes Interna- 
tional Union extends a warm wel- 
come to our new members in the 
Saskatchewan Insurance Employ- 
ees' Union and we are confident 
that this association will be to our 
mutual advantage. 

Sign. With 
Research Co. 

The Industrial Cellulose Research 
Company, a subsidiary of the Ca- 
nadian International Paper Com- 
pany, and Local 165, Hawkesbury, 
Ontario have agreed on a two-year 
agreement retroactive to May 1, 
1961. The agreement provides for 
wage increases ranging from 7 cents 
to 16 cents per hour. 

The company will also contribute 
an additional $2 per month to the 
welfare insurance premium over a 
period of two years. Other changes 
similar to the C.I.P. settlement were 
also obtained. 

St. Jerome Renewal 
A two-year renewal agreement 

has been signed by Local 338, St. 
Jerome, Quebec, and Roland Paper 
Co. 

The wage rates were increased by 
$2 per week or 21/2 per cent retro- 
active to May 1, 1961 for the first 
year and $2.25 per week effective 
May 1, 1962. 

Non-wage benefits negotiated 
were nine paid holidays, and an ad- 
ditional $1 per month to be paid by 
the company for the welfare in- 
surance premium. 

Negotiating committee members 
were Brothers Jules Magnant, Pres- 
ident; Rejean Beauchamp, Secre- 
tary, and Roger Landry, assisted 
by Romeo Corbeil, International 
Representative. 

Win Election 
In Los Angeles 

International Representative Jo- 
seph F. McGee has reported an 
NLRB election victory among the 
employees of Central. Scientific 
Company. These new OEIU mem- 
bers will be members of Local 30 
Los Angeles, Calif. 

The company is engaged in the 
manufacture of laboratory equip- 
ment. 


